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CAUVERY EDUCATION SOCIETY ®, GONIKOPPAL-571213

Kodagu District, Karnataka State, India

Handbook of Service Rules, Code of Conduct, Regulations and

Guidelines for employees

(Approved as per decision taken at the meeting of the Boards of Management of various institutions )

Chapter I

1. Preamble

a) "Cauvery College, Gonikoppal" .was established in 1968 by the Cauvery Education

b)

society (R) (CES), for the purpose of imparting Pre-University and under graduate
Education. Through these institutions the Cauvery education Society (R) seeks to make
a significant contribution in the filed of education, the improvement of which is one of
the primary needs of the country .In this endeavour, it is the constant aim of the institutions
under the Cauvery Education Society (R), to provide the highest standard and to train

students according to progressive academic standards keeping in mind the particular
emphasis towards providing for education in the rural areas.

Reason for the establishment and status of the institutions: The Cauvery education
Society (R) is registered under the registration of Society act in the year 1968, established
with objectives of promoting education, culture, language, sports, etc; The Society has
promoted Colleges -The Cauvery College, Gonikoppal, Cauvery College Virajpet, both
of which are aided & Cauvery Polytechnic, Gonikoppal

Recognition to Cauvery College, Gonikoppal under Section 36 of the Karnataka Education
Act, 1983 and Rules framed there under has been accorded vide Government Order
No.R2-400/67-68 dated 17/18th June 1968. It was first affiliated to the University of
Mysore, Mysore and subsequently with effect from 1980 to Mangalore University .It has
the approval of 2F & 128 under University grants commission vide Order No. FO 70/
01(CP) dated 26.5.81 and it has the NAAC certification B++ vide Order No. NAAC/A&A/
Out come -237/2005 dated 28.02.2005.

Recognition to Cauvery College, Virajpet under Section 36 of the Karnataka Education Act.
1983 and Rules framed thereunder has been accorded vide Government Order No.ED/ 21/
JAC80 Bangalore dated 15.07.1980. It is affiliated to Mangalore University , Mangalore through
drder No.Aff.-895/79-80 dated 01..08.80 and has the approval of 2F & 12B under University
arants Commission vide Order No.F8.15/94(CPP) | dated 11.9.1999 and it has the NAAC
rertification B+ vide Order No.NAAC/A&A/Outcome-234/2005/ dated.28.02.2005

Recognition to Cauvery Polytechnic, Gonikoppal under Section 36 of the Karnataka
zducation Act, 1983 and Rules framed thereunder has been accorded vide Government: Order
No.ED39 MPI 86 Bangalore dated 19.05.86 / It is affiliated to All India Council for Technical
:ducation through Order No.F2-15/13-14/RC-MB/93 dt.31.05.1994.
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Administration : Although institution under the Cauvery Education Society (R) are
administered by the same Management, having regard to the nature of institution, the
activities, rules, regulations and guidelines have been framed to have a harmonious
atmosphere for all employees appointed to work in these institutions which are and shall
always, wherever applicable, be in consonance with the Karnataka Education Act, 1533,
the Karnataka Private Educational Institutions (Discipline and Control) Act, 1973, the
Karnataka Private Educational Institutions (Discipline and Control) Rules, 1978, the
Karnataka State Universities Act,1976, the University Grants commission Rules, The
Karnataka Educational Institutions (Enquiry and Service of Notice, etc. ) Rules, 2001,
The Karnataka Educational Institutions (Selection of Parent Members to the Managing
Committee) Rules, 2001. The Karnataka Educational Institutions ( Ancillary Services in
Recognised Educational Institutions) Rules, 2000 and other relevant Acts, Rules,
Notifications and Circulars. The compilation of these rules, regulations and guidelines is
called the "Handbook of Service Rules, Code of Conduct, Regulations and
Guidelines for employees of institutions under Cauvery Education Society,
Gonikoppal" Provisions in this handbook, which have not already become operational,
shall become effective and operational from the date on which these are approved under
Section 91 (2) of Karnataka Education Act, 1983.

Hand Book: As it is the intention of the framers of these Rules, Code of Conduct,
Regulations and Guidelines to provide ample transparency in, the activities of these
institutions, their managements, their aims and objectives, relationship with the employees
and expectations out of employees, these service Rules, code of Conduct, Regulations
and Guidelines have been framed extensively to cover several situations keeping in
view of statutory service rules, guidelines of Government of Karnataka, UGC norms
which are provided in this handbook. However, these are not exhaustive, and may be
modified by the Managing Committee of the Institution, such modifications coming into
effect from the date of notification by the Managing committee after obtaining, if required
by law, approval from the concerned authority or department. Such modifications shall
apply immediately to all employees of the college.

Duty of the Institution: It shall be the duty of the institutions to provide quality education
to its student community and for this purpose adequate staff is essential. To get such
results from the staff it is necessary to have a congenial, harmonious, enthusiastic
environment in the institution premises and to maintain such a campus it is necessary
to have, respect and follow the set of rules and code of conduct.

Expectations: It is the fervent hope of the Management that all employees, through ,
their conduct, courtesy, concern, duty of care, sincerity and dedication in work would
further the objectives and arms for which the college has been established and maintained
by the Cauvery Education Society.

Purpose of the handbook

The purpose of this handbook is to clearly define the parameters with regard to the selection
of staff and related aspects like pay and allowances, promotions, leave, working hours,
Conduct, Grievances, security, welfare etc., of the employees of these institutions.

20
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Chapter II
Service Rules
Application of Service Rules, Code of conduct, Regulations and Guidelines

These service rules, regulations and guidelines shall be applicable to all employees of The
Institution irrespective of their date of appointment and applies also to those working on
deputation in the various projects undertaken by the institution. Employees shall not only
be bound by these rules, regulations and guideline that are presently in force, they shall
also be bound by such lawful modification of these rules, regulations and guidelines as may
be modified from time to time hereafter based on legal necessity and change in
circumstances.

Acceptance of the contents of this handbook

The present employees are deemed to have agreed to be bound by the contents of this
handbook. It shall be deemed that the act of acceptance of employment in the institution
would mean that the applicant has apprised himself of the contents of this handbook and
that he has agreed to be bound by them.

Definitions
In these rules, unless, the context otherwise requires,

*Manager” means a person nominated by the Goveming council to manage the affairs of
the respective institution or generally carry out the administrative work of the respective

“Appointing authority” means “Board of management or the Governing council of the
respective institution * which is the authority empowered to recruit employees in accordance
with Rule 6(4) of the Kamataka Private Educational Institutions (Discipline and Control)
Rules, 1978. This power may be delegated to a, sub -committee called ‘The recruitment
commitiee’.

“Board of Administration” is advisory body constituted by the Executive Committee to
assist or provide suggestions to the * Management * or “Administrative Officer” or *Principal®
in the 4 activities of the respective institution according to the policy and directions laid
down by the Governing Council or its Executive Committee. It would consist of prominent
persons from the field of education, Technology , Administration, Law, Social Service,
Environment, Sports etc. who are invited by Management and who may accept such
responsibility. The work of members of this board would be honorary, time bound and
pleasure of the Executive Commitiee of the Governing Council.

“Board of Management” or Managing Commitiee® or "Management* means the
Managing Committee of the “respective institution™ as constituted from time to time by the
Governing council of the Cauvery Education Society (R), to whom the powers to manage
the respective institution has been specifically delegated by a resolution of the Governing
council as per the provisions contained at Chapter Vil of the Kamataka Education Act,
1963. The "Managing Commitiee” as per section 42 of the Kamataka Education Act, 1963
shall consist of the following persons as its members:

i

e Oe




e)

f)
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Ten (10) persons nominated by the Governing council, Three (3) members out of the
teaching staff {The Principal of the respective institution, two (2) members out of the
teaching staff}, two (2) representative from the parents of the students. {Rule 4 of the
Kamataka Educational Institutions (Selection of parent Members to the managing committee)
Rules, 2001 may also be referred) It may also have representations from bodies such as
the State Government, the University Grants Commission, or such other members, ex

officio or otherwise as may be-nominated by the respective authority under the relevant Act
or Rule.

There shall be a President and a Secretary for the Managing Committee. And the Chairman
of Cauvery Education Society (R) shall ex- officio be the President of the Managing

Committee. If the secretary is chosen out of the members of the teaching staff, it shall be
the Principal of the respective institution.

"Institution"” means "Cauvery College, Gonikoppal or " Cauvery College, Virajpet"
or "Cauvery Polytechnic" and such other institutions that may be established by Cauvery
Education Society , Gonikoppal and includes all departments, offices, centers, sub centers,
sections and branches of the respective institution and its Staff Quarters and all other
places either inside or outside the main college and hostel premises/campus in Gonikoppal,
Virajpet, or elsewhere, where the activities of the college/institutions, etc. are carried out,
and college/ institution / premises / campus' will be accordingly understood.

"Employee" refers to any person (either teaching or non teaching) employed to work in
the College in any of the classes referred to in Rule 6.

"Executive Committee" means the Committee appointed by the Governing Council of the
Cauvery Education Society.

“Governing Council" means the body of management elected by the members of the
Cauvery Education Society.

"Habitual" means any act of omission or commission of a prohibited act repeatedly.

"Hand book" means Handbook of Service Rules, Code of Conduct, Regulations and
Guidelines for employees of institutions under the *Cauvery Education Society" employed
in any of these institutions.

"Head of the Department" with regard to the faculties of institutions, shall mean the
person normally the senior most teaching faculty (senior most by appointment in the relevant
faculty), unless otherwise so appointed under relevant provisions appointed to be the head
of the relevant faculty of the institutions.

"Head of the Institution" means and includes the head of the respective institution as per
context (e.g Principal for the relevant College/ Polytechnic, Warden for the Hostel etc.)

"Hostel" means student hostel for male students, female students, (if provided, for teaching
or non teaching staff, or other categories also) attached to the respective institution or
common to several all institutions.

“Interpretation of words" -any word expressing a "Masculine" gender shall all so include
“Feminine" gender and any “Singular" form shall include "plural® form and vice-versa
under relevant contexts. The meaning of any word not defined herein shall be as defined
under the applicable "Act" and/ or “Rule" .Where any word is defined in this handbook and

I
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also in the applicable Act/Rule, the meaning in the Act/Rule would prevail and depending
on the context, the meaning may get extended. The General Clauses Act may all so be
referred if necessary.

“Cauvery Education Society" (abbreviation- CES) means the organization constituted
and registered as a Society under the Karnataka Societies Registration Act, 1960 with the
name * Cauvery Education Society" having the registration No.S/1/68-69 at the office of the
Registrar of Societies at Madikeri, Kodagu District and having its Registered office at
Gonikoppal -571213, Ponnampet Nad, Virajpet Taluk , Kodagu District, Karnataka State
India.

"person” includes its plural or any legal person according to context.

“prohibited Act" means any act prohibited under any law and also such acts prohibited
under these Rules, Code of Contact, Regulations and Guidelines.

" Administrative Officer" means a person appointed by the Central Executive Committee
of "Kodava Education Society".

“Salary" except where otherwise defined, means basic pay, plus all allowances.

"Selection Committee" with regard to recruiting of employees means the authority
constituted by Central Executive Committee of "Kodava Education Society" as per relevant
rules.

A. for recruiting staff other than the head of the institution

(i) the President or the Head of the Board of Management or his nominee;
(i) the Director of Collegiate Education, Bangalore or his nominee;

(i) the Head of the Institution ;

(iv) an educationist or an expert in the subject to which recruitment is to be made, to be
selected by the Board of Management from a panel of names furnished by the
Director of Collegiate Education Bangalore.

B. for recruiting Head of the Institution-
(i) the President or the Head of the Board of Management or his nominee;
(i) the Director of Collegiate Education, Bangalore or his nominee;

(iii) an educaticnist to be selected by the Board of Management from a panel of names
furnished by the Director of Collegiate Education, Bangalore

But, for selection process with regard to an institution imparting
Technical Education (Viz Polytechnic), the authority in (A) (il) and

(B) above, shall be the Director of Technical Education or his nominee, or as per the
guidelines of the relevant department.

6. Classification of Employees

Employees belonging to either teaching cadre or non teaching cadre shall be classified as:

(i) Permanent (v) Casual
(i) Probationer (vi) Substitute
(i) Temporary (vii) Part-time (iv) On-contract

0
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“"Permanent” employee is one who is appointed to a permanent post and has completed
the period of probation or extended period of probation satisfactorily and has been confirmed
in writing by the appointing authority as a permanent employee.

"Probationer" is one who is provisionally selected to fill any post but has not completed
the prescribed period of probation or extension thereof, and has not been confirmed in
writing by the appointing authority for the post to which he has been provisionally selected.
If no confirmation is effected before the lapse of probationary period or extended probationary
period, his employment automatically ceases.

"Temporary" employee is one who is appointed for a fixed or specified period of time: (i)
in work which is essentially of a temporary nature, or (i) to fill a temporary, vacancy in a
permanent post, or (iii) to cope up with increase in work temporarily, or (v) for any
other reason. A temporary employee shall be entitled only to benefits as specified in the
terms of employment and after the lapse of temporary employment period, his employment
automatically ceases.

“On-Contract" employee is one who is employed on a contract basis for a stipulated
period of time or for a specific work, on the laps or completion for which his employment
automatically ceases. The contract may be renewed if found necessary by the management,
with mutual consent, either on the same or different terms and conditions. A contract
employee shall be entitled only to the benefits as specified in writing in the terms of
employment.

"Casual" employee is one who is employed on a day-to-day basis for the work of an
occasional or casual nature. A casual employee shall not be entitled to benefits provided
to other classes of employees.

"Substitute" employee is one who is engaged for a limited period in the post of an
employee, who is temporarily absent. A substitute employee shall not be entitled to benefits
provided to other classes of employees.

“Part-time employee” means an employee appointed on hourly remuneration for a period
less than a year. He shall be entitled to benefits only as specified in writing in his letter of
appointment.

7. Employment

a) a) No person shall be deemed to be in the regular employment of the college unless
and until he has received a letter of appointment duly signed by the competent authority
namely The Honorary Secretary of the CEC of “"KES". Such an employee may be
required to work not only in the college but also in any other institutions/ places affiliated
to it.

b) Unless, in any particular case or class it be otherwise distinctly provided, the employee's
time is entirely at the disposal of the college and he may be employed in any manner
required by the Head of the Institution or Administrative Officer or as the case may be,
without claim for additional remuneration.

c) Before a person is considered for permanent employment, unless otherwise specified
in the appointment order, he is required to be on probation for a period of one year from
the date of reporting for duty .The probationary period may be extended at the discretion
of the Management, on the recommendation of Head of the Institution.

d) During the period of probation or extended period of probation, the services of a
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probationer may be terminated any time without notice or compensation in lieu of notice.
No appeal shall lie against such termination.

If during the period of probation, the employee's performance of the duties assigned to
him has been found to be satisfactory , as per the confidential report of the Head of the
Institution he may be confirmed; if not satisfactory, the period of probation may be
extended by not more than six months at the discretion of the appointing authority. If at
the end of such extended period, the probationer's work is still found to be unsatisfactory;
his services shall be terminated.

No employee is entitled to be confirmed or to be treated as a permanent employee by
reason alone of his having completed the probationary period until the confirmation
order is issued in writing by the competent authority. If no orders are issued, the
probationer's service will be deemed to have been unsatisfactory and the probationer
discharged from service.

A permanent employee, appointed in a different post or promoted to a higher post shall
be on probation for a period of one year thereafter and is liable at any time during this
probationary period to be reverted to the original post at the discretion of the Management.
No employee can claim appointment by promotion as a right only on the basis of
eligibility to hold the higher post, or mere seniority or having been temporarily placed in
charge of the post. When a higher post falls vacant and the competent authority decides
to fill the post, the authority is free to consider all available candidates. The promotion
of an employee from a lower post to a higher post shall be at the discretion of the
Management and will be determined on the basis of merit, quality of service, loyalty ,
conduct, efficiency, ability , health, nature of the job, years of service and the individual's
suitability for the job.

Inter-departmental transfers of employees may be made by the Management in the
interest of the Institution and employees are bound to comply with orders in this behalf.
In the event of refusal to accept such a transfer, the employee shall be considered as
absent from work without leave or permission for the period of such refusal and shall
not be eligible for salary for that period. Such an employee shall also be liable for
disciplinary action. In case an employee requests for a transfer to another job and the
same is granted by the Management, the salary and other conditions pertaining to the
latter job become applicable.

The terms and conditions of employment shall be in consonance with the provisions of
Chapter XIV of The Karnataka Education Act, 1983 and rules made there under.

8. Procedure for recruitment:
The following procedure shall be adopted while filling up vacancies on the direction of the
Board of Management.
(a) Stage -1

i)
i)
i)

Issue of advertisements: In local/ regional/ state leading newspapers as the managing
may deem fit.
issue of application.

Receiving of application with necessary annexure with a declaration of the applicant
that he has well understood the contents of the Handbook and in he event of
him being selected as an employee in the institution, he shall be bound by the
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contents of the Hand book. If such declaration is not furnished by the applicant, his
application shall be rejected forthwith and shall not merit consideration. ‘ _

iv) Issue of letters to eligible applicants through Registered Post AD for conducting written
tests.

v) Conducting the Tests and short listing the candidates for interview on the basis of
written test and practical test merit.

vi) Final Interview by the recruiting Committee.

vii) Police verification and Medical fitness certificate.

viii) Issue a appointment letter to selected candidates by the appointing authority to be sent
by registered post AD, confirmation by telephonic message

ix) Mandatory completion of other formalities such as approval by relevant authorities,
providing security bonds or deposit, giving undertakings, etc. if any.

Interview: The object of interview is it assess the suitability of the candidates to the post
applied. The names of the candidates short listed shall be arranged in alphabetical order for the
interview by the selecting authority who shall award marks on the basis of the performance in
the interview. The maximum marks for interview shall be 50. The following traits shall carry
maximum marks specified below:

(b) STAGE-2

The selected candidates will be on probation as per Rule 7 of The Karnataka Private
Education Institutions ( Discipline And Control) Rules, 1978. Based on performance, etc. candidate's
service may be regularized. Teaching staff, if and when the appointment is made permanent,
shall give an undertaking on a stamp paper that they shall serve a minimum of five years in
institution.

9. Bio-data of employees

It shall be incumbent on every employee to furnish, in writing, his correct and complete
bio-data in the prescribed form to the appointing authority for the purpose of record, and also
thereafter promptly to notify , in writing, any subsequent changes in the data furnished.

10. Record of Age

The date of birth of an employee, as furnished by him at the time of joining duty, should
be supported by one of the following documents before it is accepted as correct:

a)  Birth Certificate from Corporation, Municipality, Revenue Officer, any authority or Registrar
empowered to issue such certificate under the Registration of Births and Deaths Act or
other applicable enactments.

b)  School leaving Centificate or SSLC Or equivalent Exam marks card.

The age of the employee verified as above and accepted and recorded by the Management
shall be conclusive proof of the age of the employee for all questions concerning his
employment including retirement unless changed under directions of a Competent Court.

11. Address, change thereof, its effects.

The address and telephone number of the employee shall be as mentioned in the records
maintained at the institution which shall be based on the details furnished by the employee.
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Whenever any change occurs in the residential address of an employee he sh.ail immediatgly
intimate such change to the Manager or such other person as the governing coui.lncll may authorize
from time to time in writing, for effecting necessary changes in the appropriate rec!a_rds of the
office of the college. If any change in address of an employee is not informed in writing by the
respective employee to the Manager, the address last furnished shall be deemed to be the
address of the employee for all purposes including for the purpose of issue of any notic?, e?tc.
And any non receipt of such notice, etc. sent to the last recorded address due to non furnlfshm_g
in writing of the changed address by the employee shall not affect validity of any act which is
taken or contemplated to be taken in pursuance of issue of such notice, etc. In such circumstances,
non receipt of notice, etc. shall be deemed to be rejection of such notice, etc. and such notice,

etc. shall be deemed to have been served.

12. Leaving headquarters

No employee shall, ordinarily, while on leave or under suspension, leave headquarters
without prior permission of his leave sanctioning authority .If an employee wishes to leave station
for any reason, while applying for such leave, he should communicate to the Principal the out-
station address at which he may be contacted, if necessary.

13. Confidential Reports

Every employee placed in supervisory charge of the department or a section, shall submit
a report on or about the 15th of January of each year, in the prescribed form on the work and
conduct of each employee who has served under him. The report shall be submitted to the
immediate official supervisor who shall add to the report such observations as deemed necessary
and forward the same to the Board of Management. Such reports, submitted to the Principal will
be taken for purposes of record of the employee's conduct, character and quality of service in
the Institution. The contents of the Confidential Report may be communicated to the employee
at the discretion of the Management. i.e no employee shall demand such communication as a
matter of right.

14. Promotions

Promotions would be as contemplated under relevant laws. However, unblemished personal
record of service, behavioural contribution towards making the campus a harmonious pleasant
and healthy environment would certainly help.

15. Attendance, Absence from Work, Unauthorized Presence, etc.

a) Every employee shall report for work at the assigned place of work and at the notified time
for the commencement of his duty .He shall report or record each day the time of
reporting at and departure from the place of work in the manner specified by the
Management. An employee failing to report or record as above is liable to be marked
absent. An employee, who is found absent from his proper place of work during the
working hours without permission of the Principal/Manager/person in-charge of the
department/ section, shall be liable to be treated as absent for the period he is away from
his place of work and will not have earned salary for the period of absence. In addition he
will be liable for disciplinary action.

0
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If any employee reports late for duty either at the commencement of his working hours or
after recess, three times during any calendar month, he will forfeit one day's casual or
earned leave, or one day's salary in lieu of leave, if he has no leave at his credit.

No employee shall entertain visitors at his place of duty without permission of the Principal/
Manager / department in-charge.

No employee shall loiter about in the college or enter another department of the college
without permission of the respective departmental head.

No employee, when not on duty may enter his or any other department without permission
of the departmental head.

An employee, who has been granted leave, laid-off, suspended, discharged, dismissed or
has resigned or is not working for any reason, shall leave the college premises forthwith
unless permitted or otherwise directed by the Management. Employees suspended,
discharged, dismissed or who have resigned shall not enter the college premises without
permission from the competent authority or any other person authorised by him in this
behalf.

No Work -No Pay

In all cases of absence from duty without leave or permission or where an employee fails
to discharge his duties, the principle of No Work -No pay shall apply.

Penalty for unauthorised absence

If employees acting individually or in concert, remain absent from work unauthorized,
intentionally or without any prudent reason or being present at the work spot, refuse to
work, each one of them shall be liable to a deduction from his salary of an amount equal
to his remuneration for 7 days for each day of unauthorised absence.

18. Working Hours of the institution

a)  Working hours will vary in different departments and areas throughout the college / institution.
Present timings are
For classes :
Monday to Fridays a 9 to 5 pm with a lunch break from 1 pm to 2 pm.
Saturdays a 9 to 1 pm
For the Office ,etc.
Monday to Fridays Same as above
Saturdays Same as above
Lunch Break
Teaching & Technical Staff
Administrative Staff
b) These work timings are subject to change and specific schedules for reporting for work will
be as detailed specifically by the Principal/ Administrative Officer. Because the college/
institution must also cater to student community , especially in the Hostel .certain employees
may be required to work irregular hours, day or night periods. Besides, an employees may
be required to work beyond his working hours if the exigencies of work so demand and
under such situations any instruction by proper authority shall be complied with.
L—- B
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All employees- other than teaching staff -shall be required 1o attend to emergencies or
other urgent duties outside their regular hours of work Including on Bundays and holidays
if required, They shall not be entitled to any extra remuneration for such work except 1o
compensatory time off which shall be sanctioned by the Management depending upon
general convenlence,

d)  Subject to provisions of rules 18 (a), 18 (b) and 18 (c) above, all smployees will be required
to work eight hours a day exclusive of any rest, interval or time for meals except that, the
night shift maybe assigned as per the requirement of the concerned department; and
designated employees may be required to work on night shifts by rotation,

@) Anemployee on a duty based on shifts shall leave his place of duty only after he Is relieved
by the respective employee on the next shift and after reporting to the Manager /
departmental/ sectional head. On being so relleved, he shall communicate to the employee
coming on duty, any speclal instructions with regard to the respective section/ departrment,
these Instructions being necessary for smooth continuation of work, especially to prevent

any negligence, carelessness and untoward Incident.

19. Payment of Salary , Allowances, Increments, etc,

a) Employees will be paid their salary pertaining to any month before 5th of the following
month. Mode of payment of salary is by way of account payee cheques on the bank/
banks.

b) The Management has the power to deduct from an employee’s salary, any dues such as
income tax, provident fund, medical expenses, recovery towards advances, damage or
loss of college property , penalties and fines, contributions to various approved activities,

etc.

c)  Annual increment,& as prescribed in the pay scales shall ordinarily be sanctioned as a
matter of course; based on satisfactory confidential reports they may be with held as a
disciplinary measure imposed in accordance with the procedure prescribed for adjudication
of such measures. Annual increments will however fall due only as specified In the letter
of appointment or confirmation,

d) When an employee working in a lower scale of pay Is promoted or appointed to higher

scale of pay, his increment will fall due only after the employee completes one year of
service in the higher post. The mode of payment of increments following promotion will be

as per rule 19 (c) above.

20. Leave
The ‘Leave Rules’ detailing the various categories of leave, number of days, etc. shall be
as mentioned at Chapter IV of The Karnataka Private Educational Institutions (Discipline

and Control) Rules, 1978, Additional leave rules may be imposed from time 1o time as per
decisions of the Management Committee which shall be complimentary to the Leave Rules

(b) Leave Sanctioning Authorities
a) Academic Staff it Principal
b) Administrative Staff eonernne Principal/Manager
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21. Abandonment of Service

a)

b)

d)

If an employee remains absent for more than thirty (30) consecutive days without prior
sanction of leave or permission, or for eight (8) consecutive days without any intimation,
he shall be deemed to have abandoned the employment, and his service shall ipso facto
stand terminated without any notice with effect from the date on which absence commenced.
If an employee remains absent beyond the period--of leave originally granted or subsequently
extended, he shall be deemed to have abandoned the employment and his service shall
stand terminated automatically with effect from the date on which the absence commenced,
unless he

returns within eight days of expiry of the leave, and

gives a satisfactory explanation tor his inability to return on the expiry of the leave.

An employee who is deemed to have abandoned service shall forfeit all benefits which
would accrue to him if he had remained absent with permission. He shall, however, be paid
the salary due to him for actual service rendered by him up to the date of such termination
of his appointment.

An employee whose services have thus been terminated may submit an application to the
Management based on genuine reasons for pardoning his unauthorised absence and the
orders of the Management in this regard shall be final.

22, Service of Notice

a)

b)

d)

Any matter, general in nature, required to be notified under these rules and any notice by
the Management to the employees in the college shall be displayed on the notice board.
When so displayed, such matter or notices shall be deemed to have been communicated
to all employees. It shall be the duty of the employees to see the notice board everyday
so as to keep abreast of the latest developments in the institution.

Any notice or letter or communication intended for an employee may be delivered to him
personally in the premises of the college and the employee is bound to receive and
acknowledge the same. Refusal on the part of the employee to accept the letter or
communication will absolve the Management from the obligation to deliver the notice or
communication a second time provided a copy thereof shall be exhibited on the notice
board. Such refusal will also render the employee liable for disciplinary action.

In case of an employee who is absent or on leave, any intended notice or letter or
communication shall be sent to him by registered post with acknowledgement due to his
last recorded address in the institutional registers, the address as furnished by the employee
and the communication or letter or notice so dispatched by registered postwith
acknowledgement due to the said address of the employee shall be deemed to have been
served on him. Where such a registered letter or communication or notice is returned
undelivered for the reason of having been rejected by the employee or any member of his
family, such notice, etc. shall be deemed to have been served on the employee concerned.
Where such a registered letter or communication or notice is returned undelivered for any
other reason, it shall be deemed to have been served if a copy of said letter, notice or
communication is also sent subsequently under certificate of posting to his last known
address.

Any matter required to be notified under the rules and any notice or communication by the
Management to employees shall be in Kannada and / or in English.
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Rule 4 of the Karnataka Educational Institutions (Enquiry and Service on Notice, Etc.)
Rules, 2001 may be also be referred with regard to issue of notice.

Misconduct, Penalty for Misconduct, Disciplinary Process, Appeal, etc.

The term 'Misconduct' shall denote any offence or act of commission or omission on the
part of the employee which falls within the general notation of the word misconduct as
understood generally and shall be deemed also to connote offences or acts of commission
or omission under or against rules, regulations and practices of the college detailed in the
foregoing clauses. Without prejudice to the foregoing clauses and without being exhaustive,
the minor and major acts of misconduct include:

Minor misconduct:

Any act of commission or omission listed below, notwithstanding being listed under the
classification of minor misconduct, shall be deemed as a major misconduct if the
consequences of such an act are of a serious nature.

Entering or leaving the premises, department, class room, laboratory , etc; of the college
except by the gates/ entrances provided for the purpose.

Late attendance to or absence from duty without or permission or leave.

Leaving the place of work during working hours without permission or absence without
permission from the place of work.

Failure to carry identification card.

Smoking, chewing paan and playing cards with in the campus or eating in passages,
laboratories or departments, offices and other places of work.

Failure to wear uniforms, or wearing unclean uniforms or lack of personal cleanliness while
on duty.

Spitting littering or such unhygienic acts or committing nuisance in the premises of the
college except where expressly permitted.

inefficiency or carelessness in work.

Obtaining leave or attempting to obtain leave on false pretences.

Refusal to accept, receive or take delivery of notice, letters or any communication from the
Management or superiors.

Borrowing or lending money within the college premises.

Loitering and wasting time during working hours or malingering.

Improper or discourteous behaviour towards others in the college premises; shouting, loud
talking or creating noises in the college premises.

Failure to report any disease an employee may have which may endanger any other
person.

Major Misconduct:

Neglect of duties assigned to the employee.

Entering any section or department or ward except for purposes of assigned duties.
Late coming or absence, habitual in nature.

Failure to report for duty when leave has been refused or when leave has been cancelled
and the employee has been called back to duty .

Engaging in private work or trade within the college premises; engaging in other employment
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while in the service of the college or engaging in the same or different profession outside
the college without the written permission of the management; engaging in other employment
while in the service of the college or engaging in the same or different profession outside
the college detrimental to the interest of the institution or its activities.

Failure to report at once to superiors any accident or hazard noticed inside the college
premises or to report promptly any occurrence or defect or mistake which might endanger
lives of persons in the college or which might result in any damage to the property of the
college or that of any others.

Any act or conduct within the premises of the college which is likely to endanger the life
or safety of any person. .

Failure to observe safety instructions or make use of safety devices provided by the
Management, or failure to take preventive measures against any communicable diseases.

Unauthorised or careless or negligent handling of any machine, apparatus, equipment or
material or permitting or encouraging such acts

Misusing or mishandling any machine, apparatus, equipment or material or permitting or
encouraging such acts.

Failure to report the loss of any tools or materials entrusted to him in the performance of
his duties or failure to account for the same.

Using indecent language or making false allegations against superiors, co-employees or
others. Speaking in an abusive manner to superiors or others.

Insubordination or disobedience, whether alone or in combination with others, of any order
of a superior, or instigating others towards insubordination or disobedience.

Refusal to accept or obey an order of transfer from one job to another or from one
department, centre or branch of the college to another.

Furnishing false or incorrect information or withholding any relevant or pertinent information
at the time of appointment or at any other time.

Trespassing or forcible occupation of any portion of the college premises, unauthorised
use or occupation of the college accommodation or refusal to vacate the same when
called upon to do so by the Management.

Unauthorised use of the college's name, address, telephone number or other description
of the college.

Using college facilities unauthorisedly whether or not for personal gain.

Theft, fraud or dishonesty in connection with college property or activity property of other
employees, students of the college or attempt to do so-Miss appropriation or miss use of
any funds or property of the institution.

Tampering with records of the college, falsification, defacement or destruction of any records

of the college including those pertaining to employees and students or attempt to do so,
even unintentionally or negligently.

Disclosing to any unauthorised person, without written permission of the Management/
Principal/Manager, any information affecting the interest of the college with regard to
procedures, practices and functioning of the college.
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xxii) Sleeping while on duty .
xxiii) Gambling, within the college/ Institution and also in the course of duty:

xxiv) Bringing liquor or other intoxicants (including addictive drugs) to the college premises,
consuming any intoxicant on college premises, or reporting for work in an unfit condition
because of previous indulgence or under the influence of any intoxicant, supply of intoxicants
to any person.

xxv) Possessing firearms, other weapons or any other article which can endanger lives in the
college premises without permission of the Management and without valid licence, which
act may or may not be detrimental to the security of the college or persons.

xxvi) Soliciting, demanding, collecting or canvassing the collection of any money from anyone,
or sale of any kind of tickets or articles within the premises of the college for any purpose
or reason without prior written permission of the management.

xxvii) Creating disturbance or nuisance inside, including its residential sector by fighting, abusing,
threatening, intimidating, coercing, assaulting or threatening to assault other employees,
students or others, or by riotous or disorderly behaviour, gambling or otherwise.

xxviii)Any act subversive of discipline or good behaviour, in the college premises or outside the
college premises, if it affects the discipline or administration of the college or has a bearing
on the smooth and efficient working of the college.

xxix) Intimidating other employees or students by threats, pressures or other means, with a view
to preventing them from attending to their duties.

xxx) Erection, inscription, exhibition of any matter whatsoever on any place or property of the
college including its buildings, walls, fences, trees, boards or vehicles or erasing or disfiguring
of any official inscription, notice or publication.

xxxi) Unauthorised removal from the notice board or unauthorized affixing of notice on the notice
boards or any other place in the college and its premises.

xxxii) Organizing, holding, attending or taking part in any meeting, exhibiting, sticking or distributing
any handbills, notices, leaflets, booklets, innuendos, pamphlets or posters in the college
premises or in its immediate neighbourhood without prior written permission of the
Management.

xxxiii) Organizing, holding, attending or taking part in any meeting, exhibiting, sticking or distributing
any handbills, notices, leaflets, booklets, innuendos, pamphlets or posters which may be
detrimental to the interest of the institution, its employees, its students or its management.

xxxiv)Preaching, carrying on or canvassing any religious, terrorist or political activity in the
college premises, in any manner whatsoever.

xxxv)Preaching of or inciting disaffection or violence in relation to matters and persons concemning
the college. .

xxxvi)Without permission, holding any meeting, staging or participating in demonstration, shouting,
coercing others to join in group action or picketing within the college premises or within a
distance of 50 metres from the boundary of the college premises.
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xxxvii) Participating in a strike or stay-in strike or abetting, inciting, instigating or acting in furtherance
of strike or stay-in-strike.

xxxviii) Delaying in the performance of work or go-slow in work or instigation thereof.

XXXiX) Gheraoing or surrounding or forcibly detaining or waylaying superiors o f_’*-he"
employees of the college or resorting to satyagraha, hunger strike or similar action in or
outside the college premises.

xi)  Obstructing the movement of goods, persons or vehicles pertaining to the activities of the
college.

xii)  Willful damage to work-in-process or to any other property of the College institutions.

xiii) Indulging in any act of sabotage affecting thereby the smooth functioning of the college and
its activities.

xiiii) Commission of any offence punishable under the Indian Penal Code or any other law for
the time being in force, whether committed inside or outside the college or conviction by
a Court of Law for any criminal offence and particularly for offences involving moral turpitude.

xiiv) Any conduct prejudicial to the interest or reputation of the college or any act or conduct
involving moral turpitude or immoral behaviour or act inside or outside the college premises.

xiv) Habitual breach of any standing order, service rule or any other rule or regulation in force
in the college.

xivi) Committing minor misconduct three or more times.

xivii) Any act or conduct likely to adversely affect the peaceful working of the college or which
may be detrimental to the interest of the institution, its employees, its students or its
management in any manner whatsoever .

c) Penalties for Minor Misconduct:

i) Censure / warning / admonition.

ii)  Fine not exceeding 7 days' basic pay.

i) Withholding an increment or promotion to the next higher grade-

d) Penalties for Major Misconduct:

i) Suspension.

i)  Reduction to a lower post or grade or to a lower stage in the employee's increment scale.

i)  Compulsory retirement at an age below the prescribed age for retirement.

iv) Discharge or removal from service which does not disqualify an employee from being
considered for future employment in the college.

v)  Dismissal from service, which debars the employee from future employment in any capacity
in the institute.

f) Appeal:
i) Appeals against any punishment is governed under Section 94 of the Karnataka Education
Act, 1983.
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The appeal must be written in civil language and be free from any statement which is not
strictly relevant to the subject matter of appeal.

The appeal shall contain all material statements, explanations and arguments, and shall be
complete in itself. It shall specify the relief prayed for.

Right of Review:

Where, a major penalty has been imposed, the delinquent may seek a review of the
sentence imposed putting forward such reasonable grounds for consideration of the review
petition.

Statutory Rules :

These rules are in addition to and are complimentary to the rules mentioned in The Karnataka
Private Educational Institutions (Discipline and Control) Rules, 1978 especially rules regarding
"Discipline" as mentioned at Chapter L.

Any legal course of action will be restricted to courts of Virajpet Taluk, Kodagu Jurisdiction.

24. Cessation of Service:

a.

The appointing authority may terminate the services of an employee on administrative
grounds in the interest of the college by giving one month's notice or salary in lieu of such
notice provided further that no such notice shall be necessary for termination arising out
of misconduct.

Any employee desirous of leaving the service of the college shall give one months notice
to the Management before leaving service or shall forego one month's salary in lieu of
notice. Subject to conditions.

Notwithstanding anything contained in this rule, no notice shall be necessary if the termination
of service is under an agreement or contract of service that specifies a date for such
termination. However teaching staff are not permitted to leave the institution in the middle
of the academic year.

In the case of employees where a different notice period is stipulated as in the case of
teaching staff, that notice or payment in lieu of notice shall apply for termination by the
Management or for leaving the service.

Notwithstanding what is stated above, the Management reserves its right to refuse to
accept the resignation of any employee when disciplinary proceedings are pending against
him or for breach of contract or for any such reason.

An employee, who has bound himself to a specified minimum period of service, shall be
bound by the punitive clauses in the bond or agreement with regard to forfeiture of benefits
to the institution in case of his leaving voluntarily from employment is within the stipulated
agreed period.

25. Discharge on Medical Grounds

a)

The Management may call upon any employee at any time to appear before a, doctor or
a panel of doctors attached to the institution. If in the opinion of the doctor or panel of
doctors the employee is found to have any communicable diseases incapacitated rendering
him physically or mentally unfit for the work which he has been doing and in the opinion
of the doctor or panel of doctors the chances of his becoming fit again for the same work
is considered remote, he may be discharged by the Management on grounds of ill health.

-
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Failure to submit himself for medical examination as required by the Management will
render the employee liable to be deemed as permanently medically unfit and consequent
discharge from service.

26. Retirement

a)
b)

The date of retirement of an employee is as fixed by the relevant Law.

An employee may be compulsorily retired by the appointing authority after he has completed
25 years of service, or after he has attained 55 years of age, if such retirement is considered
by such authority necessary in the interest of the College, provided that the employee
concerned is given notice of three months before the date of retirement, or in lieu of such
notice, a sum equivalent to the amount of his salary for the period of three months.

27. Stoppage of work or closure

a)

b)

c)

28.

The Management may be at any time in the event of fire catastrophe, breakdown of
machinery or equipment, or epidemic, civil commotion, failure of power supply, or non-
availability of equipment or other causes beyond its control, stop work in any department
wholly or partially for any period without notice or without compensation in lieu of notice.

In the event of such stoppage, the employees affected will be notified by a notice put on
the notice board as soon as practicable as to when work will be resumed and whether they
are to remain or leave the premises, and all employees affected by such stoppage shall
adhere to the instructions of the Management in this regard. Employees detained in the
college during such stoppage or closure will be entitied to receive salary for the whole of
the time during which they are detained in the institution.

Any employee affected by such stoppage will not be considered as discharged from service
but as temporarily unemployed and will not be entitled to salary or allowance or during such
unemployment. Whenever practicable, reasonable notice will be given to the employees for
the resumption of normal work and the employees who present themselves for work when
the normal working is resumed will be allowed to resume work.

Settlement of Accounts and Loans

An employee separating from the service of the institution shall settle all his outstanding
accounts and loans due to the institution and other recognised funds, if any, before final
separation and handover all documents, cash, equipment and other properties of the
institution in his custody and obtain a clearance certificate to that effect. Should he fail to
do so, the Management shall be empowered to recover all such outstanding amounts,
loans and value of the properties of the college from any amounts due to the employee by
way of salary , allowances and final settlement dues, or in any other manner as deemed
expedient and also initiate such other-legal action as may be necessary to meet the
contingencies.

29, Certificate of Service

Every permanent employee shall be entitled to a service certificate at the time of leaving
the service of the college. Such a certificate shall be valid only if it is issued and signed
by the appointing authority or an officer authorised by him. -

O(18)0




Handbook of service Rules, Code of Conduct, Regulations and Guﬂe!fnes
For employees of Institutions under Cauvery Education Society ®

Code of Conduct

30. Identification of Employees

31

b)

c)

d)

9)
h)

)

k)

Every employee will be provided with an Identification Badge/ Card and he shall show it
on demand to any person authorised to inspect the same. The employee, while in the
college, is required to display such a badge on his person; When the employee ceases to
be in employment, he shall surrender his identification badge/ card to the office before his
accounts are settled. If an employee loses or damages his badge/ card during his service,
he shall pay a fee as may be prescribed from time to time, to meet the costs of replacement.

. Duties and Obligations of Employees

Every employee shall at all times' be courteous and considerate to the Management,
teachers, students, visitors, public, superiors and co-workers.

Every employee of the College shall maintain a high standard of work and conduct. An
employee shall be loyal to the College and observe diligently all its rules and regulations
and such modifications thereof as may be made.

Every employee shall carry out the work assigned to him conscientiously, from time to time
faithfully and diligently in accordance with specific or general instructions of his superiors
and shall maintain discipline at all times in the department or work places or premises of
the college. He shall also co-operate with his superiors and co-employees.

An employee is required to accept any work allotted to him by the Management/ Head of
the Institution/Manager as the case may be, besides the main routine work, allotted to the
particular post held by the employee, keeping in mind the nature of activities of the respective
institution and the exigencies of the situation.

The Employee shall always be properly groomed, neatly dressed in clean clothes while on
duty and shall keep their persons and work places clean at all times to maintain the
cleanliness of the respective institution and surroundings. Chappals, Jeans, sneakers are
to be avoided during class hours.

The employees shall adhere to the dress code of the institution. Employees who have been
provided with uniforms shall wear them while on duty .Those not wearing them are liable
to be sent out and marked absent besides rendering themselves liable for disciplinary
action. Uniforms provided by the college are the property of the college and shall not be
worn except during duty hours.

The employees shall take proper care of the properties of the college.

The employees shall promptly report any injury sustained in the course of their work to their
superiors or to the medical officer, if on duty, for attention.

The employees shall promptly report any accident or hazard noticed by them with regard
to college premises or property.

Employees holding supervisory post shall take all possible step to ensure strict supervision
of the staff under him to carryout tasks judiciously and in most economic manner without
causing unnecessary financial burden to the Institution.

The employees shall not indulge in any unlawful activity and shall not utilize any property
movable or immovable, equipments; facilities, etc. for the purpose of any unlawful or
prohibited activity.

(19)O




n)

0)

p)

aa)

bb)

Handbook of service Rules, Code of Conduct, Regulations and Guidelines
For employees of Institutions under Cauvery Education Society ®

Materials and amenities shall be properly used. No employee shall misuse, or carelessly
use, the material and facilities provided by the Institution.

No employee shall without proper sanction and without making proper payment, avail
himself for private or personal purposes any material or service which is the property of,
or has been paid for, by the college.

The employees shall not accept gifts or favours of any kind from any person, other than
the management or any statutory authority or body, in any manner what so ever, directly
or indirectly connected with the activities of the Institution without bringing it to the knowledge
of the management and without obtaining written permission from the management.

No employee shall divulge to any unauthorised person any information pertaining to the
college, hostel and management.

An employee shall not communicate directly or indirectly any official documents or information
to any other person to whom he is not authorised to communicate such document or
information except in accordance with any general or special order of the competent
authority in the performance of the duties assigned to him.

No employee shall give to the press, radio or news media any comments, talk, news or
articles relating to the college without the prior written permission of the Management.
No employee shall tamper with the college records or notices.

No employee shall disturb the peaceful atmosphere in the college by demonstrating, shouting,
loud talk, or indulge in any act prejudicial to the interest of teaching, research, or peaceful
working of the college.

No employee shall indulge in quarrels, abuses, fights, violence or any other disorderly or
indecent behaviour detrimental to the interest and the fair name of the college.

No employee shall hold any meeting, stick or distribute handbills, notices, leaflets, booklets,
pamphlets, posters or make collection of any money in any manner in the college premises
without prior written permission from the Management.

No employee shall disfigure or damage or write on, walls or other properties of the institution.
No employee shall interfere with the other employee's work, disturb them or cause annoyance
to them at work.

The employees shall not eat and chew paan or smoke in passages or departments of the
college except in places (eg. Canteen) specifically assigned for the purpose.

Employees shall not bring liquor or other intoxicants (including addictive drugs) to the
college premises, consume any intoxicants, or report for work in an unfit condition because
of previous indulgence or under the influence of any intoxicant or addictive drugs.

No employee, while in the college premises, shall have in his possession firearms, weapons
or any other article detrimental to the security of the college or persons.

No employee shall contest for election tor local bodies such as of the University, Corporation,
Municipality , Panchayat, Political party , etc. or participate in any political activities without
prior written permission of the Management.

No employee, other than apart time employee, shall, without the previous sanction of the
competent authority , undertake any employment while in service of the college, or carry
on, directly or indirectly, any business or trade or private practice. And no employee shall
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accept any engagement which may be detrimental or adverse to the interest of the college

or its activities.

An employee shall not do any act in contravention of or in derogation to any of the

provisions of these service rules or any rules or instructions notified by the management

to the employees.

Employees shall strive to instill confidence and set themselves as examples to the students

of Institution.

Employees shall be liable for compensating the damages which may occur due to their

negligence, unauthorized act and such circumstances.

Merit apart, employees shall not show favoritism towards any student on basis of caste,

creed, religion, sex or other aspects, especially while awarding the Internal Assessment

Marks in particular and other aspect in general.

These codes of conduct shall be in addition to the rules relating to Code of Conduct of

Employees provided at Chapter V of The Karnataka Private Educational Institutions

(Discipline and Control) Rules, 1978.

Entry into and Exit from the College premises

No employee shall or leave the premises of the institution or any department except by the

designated gate or gates, door or doors provided for the purpose.

Properties of College, Liability of Search, etc.,

Every employee shall take sufficient care of the property, materials, instruments, equipment,

machines, furniture, cash, etc. of the college and shall take all reasonable precautions to
safeguard them against accident, damage or loss. Where damage or loss is attributable to
negligence, mishandling or misuse on the part of an employee, such employee shall be
liable for disciplinary action and/ or any other action as may be deemed fit by the
Management. Besides, the Management shall be entitled to recover the value of such
breakage, damage or loss from the employee.

Every employee shall promptly report any occurrence or defect or likely occurrence or
defect which might endanger lives of persons in the college or might results in damage to
the property of the institution or that of any others.

Every employee shall be expected to take normal precautions while at work and shall make
proper use of safety devices and preventive measures as prescribed, and as may be
provided by the Management.

Employees are liable to be detained and searched by any person authorized by the
Management at any time, and also while entering or leaving the institution premises provided
that women employees shall be searched only by women. Quarters, accommodation and
such other facilities provided by the college are also liable to be searched in the presence
of the employee concerned. When the employee is absent or refuses to be present at the
search, the search may be made in the presence of two witnesses.

No employee, unless officially required to do so, shall bring into or take out of the college
any goods, equipment, implements, materials, etc. which are used in the college. Any
employee found in unauthorised possession of any goods, equipment, implements, articles,
materials, etc. which are in use in the college or kept in stock in the college and are
normally not carried by the person, shall be deemed to have come into possession of such
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goods etc. by improper means. The management may confiscate such goods etc. and

such unauthorised possession may attract disciplinary as well as any other action as
deemed fit by the Management.

No employee shall use any mobile phone or other gadget within the premises of the
institution in a manner that may cause disturbance or interfere with the teaching and

learning process. Also, use of mobile phones in the classrooms, laboratories, and corridors
during class hours is prohibited.

Personal Property of employees

The Management shall not in any way be responsible for any loss or damage to any
personal property brought into the college premises by any employee.

Medical Fitness

The Management may, whenever necessary, require an employee to be examined for

medical fitness by a doctor or a panel of doctors approved by the Management and the
employee shall be bound to comply with the same.

Every employee shall undergo annual/regular medical checkup as prescribed and undergo
all immunisation programmes advised at there own cost.

Redressal of Grievances

Any employee having any complaint or grievance arising out of his employment may
submit the same to The Principal/Manager in the first instance who will deal with it as
expeditiously as possible and intimate his decision to the employee concerned. If the
employee is not satisfied with the decision of or the action taken by the Principal/Manager,
he may submit the matter in writing to the Management who shall examine the matter and

intimate its decision to the Principal/Manager / the employee concerned and such decision
shall be final.
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CHAPTER IV
REGULATIONS AND GUIDELINES

37. Staff Pattern and responsibilities: The responsibilities and duties mentioned are not

exhaustive. Those which are not mentioned but which are part are would arise due to
nature of work or position, shall also be deemed to be included.

Staffs are classified into following categories:

(©

39.

a)
b)

(a) Academic Staff

i.  Principal

ii. Selection Grade Lecturer.
Senior Grade Lecturer .
Lecturer / worker teacher.
Physical culture instructor .

< 2@

(b) Technical Supporting Staff
i. Programmer
i. Lab Mechanics (Technician)
i ~ Laboratory Assistant

Administrative Staff
L Librarian
Il. Manager / Superintendent
lll. FDA; SDA, Clerk Cum Typist, Typist
IV . Asst. Librarian.
V. Attender / Peons
VI. Security Personal
VIl. Sweepers, Scavengers, & Gardeners.

Responsibilities of the teaching staff

Though the responsibilities at different levels appear to be different, some of the
responsibilities shown against any category, being general in nature, may be applicable to
other categories also.

Responsibilities of the Principal

Principal is the head of the Institution: Principal of the Institution is responsible for providing
excellent academics and career enhancement facilities to the students, assisted by the
teaching staff as per organization chart. During the performance of duties as Principal, he

will ensure the following:-.
proper conduct of students and all teaching staff of institution inside the campus.

that admissions are done strictly as per guideline of University norms, Government orders
and direction of Managing Committee of institution.
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that extra fee or fine is not collected under any circumstance-
proper maintenance of record of fees paid by students.
proper planning of class to get the best result from the students.

proper documentation during the admission, fee collection, requisition of Question papers,
submission of answer sheets and relevant activities pertaining to academics, and
correspondence with University and other concerned organization.

that no students or teaching staff are mentally harassed, and if any case comes to his
notice he shall initiate remedial measures to avoid such incident and shall inform the

Management.

that the Management is fully apprised of all information on matters pertaining to the institution
or academics before placing them before uthorities like LIC (Local Inquiry Committee) and
others.

strict code of conduct during exams by students and invigilators.

forwarding of proper bills while claiming emoluments remuneration by staff for duty during
examination.

that cultural programmes organized by students enhance culture, social standing of institution
and are done in an economical manner.

an atmosphere for good learning so as to make students better individuals.

make arrangements for additional coaching, if required, to bring weaker students to required
standard.

organise parent / students meeting with Management twice in a semester.

hold periodic meeting with the teaching staff to monitor the progress and initiate remedial
measure to clear the uncovered portion of syllabi, if arry.

bring to notice of Management immediately regarding drawback/ misconduct or any other
incidences of teaching staff/ students which may become a cause, for financial loss or
defamation, to the organization.

encourage student to excel in academics, extra curricular activities, sports and games.

Make arrangements to maintain health records and make facilities for health checkup of
students as per rule 3 of Kamataka Educational Institutions (Ancillary Services in Recognised
Educational Institutions) Rules, 2000.

Responsibilities of Head of Department (HOD)

The head of the department shown in the organization will assist the principal with proper
co-ordination from teaching staff under him. He will exercise control over teaching staff to
have effective teaching and better performance from students. Laboratory Assistants posted
to the respective departments shall be under the control of HOD. He is also responsible
for proper accounting of Electronics and other items, lab equipments, furniture and reference
book if any in charge of the branches through the lab assistant / subordinate teaching staff.
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He will allocate responsibility to take classes as per the proficiency of teaching staff on the
subject. Being the head of department he should periodically update himself to be thorough
in his subject so as to clarify the doubts of subordinate staff / students. In addition he
should also take classes as per the requirements.

Responsibilities of Lecturer

Lecturer is responsible for proper coaching of students on the subject of the faculty to
which he has been appointed. He works under HOD. He will ensure the following:-
(a) Adequate preparation before taking classes.

(b) Handle students with dignity and respect.

(c) Proper assimilation / feedback from students.

(d) Clarify doubts pertaining to subject from students.

(e) Check attendance and dress code of students.

(f) Be impartial toward students.

(g) Be an example to students.

(h) Maintain studious atmosphere in classes.

(i) Make efforts to improve levels of intelligence in students.

(i) Not use any foul or abusive language.

(k) Ensure completion of syllabi as per time schedule.

() Maintain attendance register, mark attendance legibly.

(m) Evaluate answer scripts and conduct tests as directed by the HOD.

Responsibilities of Laboratory Instructor:

(a) Maintenance of lab eguipments.

(b) Maintenance of lab records / files/ stock ledger.

(c) Maintenance of progress report of each students pertaining to Practical classes.

(d) Calibration of equipments maintained in laboratories.

(e) Preparation of Standard Solutions, Acids, Reagents, Bench Solutions, Indicators, etc.
(f) Calculation of correct values.

(g) Demonstration of experiments.

(h) Guidance to students while carrying out the Practical classes and work in Laboratories.

(i) Layout / arrange equipments for the Practical examination as per the directon under
the vigilance of Examiners.

(i) Not to favour any students during the Practical examinations by disclosing the mode
of examination / correct value etc.

(k) Prepare annual maintenance budget details amount repair/ replacement of equipment

() Average for stock verification of regular interval.
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43. Responsibilities of Laboratory Assistants

Lab Assistants are responsible for proper care and preservation of laboratories equipments.
They will maintain stock register of the respective laboratories. They will ensure all lab
items are cleaned and are kept in the respective places in lab. They will also maintain a
breakage register. They will ensure breakage details for recovery from the persons
responsible for breakages and loss. During the examination time they will ensure accuracy
of all lab equipments and lay them properly as per requirement of examiners. They will
perform under the respective HOD.

44. Responsibilities of The Manager.

He shall be overall incharge of administration including management of the hostel. He shall
have control over all administrative staff of the College/Hostel establishment. He is
responsible to the principal for smooth functioning of Administration

1. Office Management :-
(a) Proper rationalized work load of clerical staff through office manager.
(b) Checking of the office staff regarding their workload and daily output.

(c) ensure that the staff under administrative branch are conversant with standing order
and other instruction.

(d) ensure proper use of equipments like PCs, Telephone, Fax machines.
2. Accounting:

(a) ensure that no cash is left with the clerk handling monetary transaction except to the
extent of Rs. 5000/- on any day.

(b) monitor the cash deposition through cashier, check the daily bank remittance against
daily cash collection.

(c) check and verify all the bills before the payment pertaining to the institution and ensure
that payment above Rs. 500/- is made through cheques only.

(d) check and verify monthly bank statements.
(e) bring to the notice of management any abnormality in accounting.

3.  Security : ensure the security of material/ equipments through the official watchman. Any
untoward incidence to be brought to the notice of management for further action and
rectification.

4. Maintenance of Vehicle/Equipment : ensure that vehicles are maintained properly by the
drivers and remain roadworthy, that Generator set are properly maintained by Electrician
and ensure proper accounting of Fuel and other items of repair/maintenance required for
vehicles and generating sets.

5. Maintenance of Essential Services: ensure, proper water supply, lighting arrangement,
hygiene and sanitation in the Campus including the hostel through the supervisors and
managers.
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Prﬂiec_ts + Construction projects to be monitored as per the guidelines of the Executive
Committee.

Hostel Management: ensure smooth functioning of hostel establishment through hostel
manager, hostel supervisors and all staff required for effective hostel management.

Human Resources: rationalize the work load of all non teaching staff. Surplus/ deficiency
shall be brought to the notice of management for recruitment/ internal adjustment of non-
teaching staff. Requirement of teaching staff projected by the Principal and other requirement
to be advertised in leading papers. On receipt of response organize test/ interview in
consultation with management for selection of employees.

Reports : attend Managing committee meeting as and when required by the management

and submit reports pertaining to administration of colleges and Implement the direction of
Managing Committee on administrative matters.

Welfare, etc. : shall be the ex-officio member of welfare and discipline committee of
Institution dealing with welfare, discipline and conduct of staffs of institute and process the
cases in consultation with legal advisors, women welfare committee, etc.

Campus upkeep : shall ensure beautification and up keep of the Campus through staffs
like supervisors, gardeners etc.

Responsibilities of Office Manager

An Office Manager shall -

1.
2.

© ™ N O

Generally be in charge of the office.

Be responsible for general upkeep of the office and exercise control over the office staff
and ensure maximum output and efficiency.

Make himself fully conversant with various rules and regulations pertaining to various
categories of employees in the Institutions and interpret them correctly.

Assist his superior officer in the day to day execution of official work.

Attend to telephone calls and ensure prompt and correct action on any messages in the
absence of his superior officer.

Ensure punctual attendance of the staff and maintain leave records of the staff.
Attend to complaints /request from those working under him.
Train the staff placed under him, guide them.

Attend to all incoming documents, except confidential / secret and ensure correct processing
of the same.

Maintain an up-to-date index book / reference book.

Ensure safe custody of documents.
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Ensure correct preparation of reports and timely payment of bills, etc.

Ensure prompt and correct dispatch of outgoing documents.

Ensure implementation of standing and other instruction issued from time to time.
Prepare briefs, agenda, summaries, etc. for meetings.

Ensure proper maintenance and accounting of office furniture, equipments and articles in
use.

Sign documents purely of routine nature.

Responsibilities of FDA & SDA.

Typing, comparison, maintaining dairies and registers, dispatch, processing of various
payment/ receipt documents, filing of documents and clerical work of routine nature, etc.

Responsibilities of Librarian

Librarian shall be,
be in charge of library and be the custodian of library equipments and materials.
ensure staff under him are aware of the duties and perform their task properly.

ensure that periodicals, magazine, book are kept available for reference to students and
staff as per time schedule.

shall place the requirement of books before the Managing Committee for procurement on
‘the basis of annual budget and place the list of Periodicals and Newspapers, Magazines
purchased during the month during the monthly meeting.

account for the fine collected towards the loss / delay fees etc., to college accounts on
daily basis.
ensure proper cleanliness, orderliness and maintenance of the library.

ensure that reference section is opened as per time schedule for the convince of students
/ staff.

ensure that students / staff shall not use the library- facility for any purpose other than
reading reference and other academic purposes.

Ensure that a silent atmosphere is maintained in the library so as not to disturb any person
utilizing the same.

Responsibilities of Security Personnel

security personnel (watchmen) shall perform their duty eight (8) hours each day by shifts
so as to maintain round the clock (i.e. 24 hours) vigil.

They shall maintain registers of activities to be placed before the Manager.

They shall examine all incoming items, and if any, the cash receipt/ challan and verify the
quantity.

They shall not permit any item pertaining to the institution or hostel to be taken out of the
campus without proper gate pass duly signed by Manager.

They shall enter the name of visitors who enter the campus and the time of entry and
exit. They shall be courteous to visitors,

They should maintain the following register at the main gate :

(i) Vehicle in -out Register

(i)  Visitor in -out Register
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(iii) Item in -out Register

(iv) Duty roster of watchmen

They shall check the Class rooms, Office rooms, Libraries, Laboratories, etc. after the
closing hours to make sure that they are properly locked by the and see that lights, etc.
are switched off.

They will not leave the duty post without properly being relieved.

49. Responsibilities of Drivers

(a)
(b)
(c)

(d)
(e)

()

(9)
(h)

0]

()
(k)

()

50.

The drivers shall,

be responsible for proper maintenance of vehicle to keep them roadworthy at all times.
report any anticipated major repairs well in advance to avoid problems to students / staff,
maintain log book in the vehicle which shall have details of filling of fuel, repairs and
relevant aspects of the vehicle. .

be punctual at all times.

ensure no unauthorized person travels in the vehicle. Only students, staff and the supporting
staff are permitted. Parents of students are not permitted in the vehicles.

ensure that the light vehicle drivers be available at the office during working hours to attend
to the exigencies if any.

be responsible for cleanliness of the vehicle.

shall report for duty on time so as not to cause inconvenience to staff or students in
attending classes or office work, or to get back to the hostel or their places of alighting.
be responsible for any damage due to intention or negligence and damages if any shall be
made good by the concerned driver.

be courteous to all passengers.

bring to the notice of the manager/ administrator the necessity of Renewal of I.C, FC, etc
pertaining to vehicle under their charge.

be eligible for compensatory leave in lieu of work on Sundays and holidays, if any.

Opening / Closing of Office/Class Rooms, etc.

A clerk (FDA/ SDA) will be allocated work of opening/ closing of office rooms, classrooms,
laboratories, etc. with the help of an attender. They shall ensure that all offices, laboratories
are opened/ closed on time and ensure the main switch and other switches are put off to
avoid any mishaps and shall deposit the keys in cupboard and lock the cupboard. The
allotment of responsibility shall be published once a week by the Manager.

51. Maintenance of Accounts

(a)
(b)

(c)
(d)

52.

(a)

All account should be maintained on day to day basis.

No clerical staff will retain the cash collected with them, and they shall hand over the same
to the Cashier before the closing of the day with proper statement.

record of all payments shall be maintained in a Register.

cash receipts to be made in duplicate and the duplicate be kept for accounting purposes.

Duties of Cashier ( FDA/ SDA dealing with cash) :

He is responsible for
Maintenance of cash account in respects of all the accounts of institution.
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(b) Placing of monthly accounts including bank reconciliation statements.
(c) Handling of petty cash and maintenance of all receipts and payment vouchers.
(d) Maintenance of records of all payment / receipts.

(e) Shall not have more than Rs.5,000/ -in cash as balance of institution funds at the closing
of the day and he shall remit all amount in excess of the said amount to the bank account
without fail.

53. Account Clerks (FDA / SDA) :
(a) Preparation of payment vouchers.

(b) carryout ledger entries, update the daily accounts i.e. receipts / payments of all the accounts
of the institution.

(c) collect fee etc. as and when required and hand over the cash to cashier with details of cash
collection before the closing of each day.

(d) Prepare month wise statement of accounts and submit to Internal Auditor for verification.
54. Procurement Policies

ltems required for all purposes of institution shall be purchased through the tender system,
tender to be sent through the Registered post. All purchases shall be done only after the
comparative statement is duly approved by Managing Committee, except for purchase of
things of value Rs: 500/- and less. No direct purchases will be made by the any staff
without prior approval of Managing Committee.

55. Signing/Counter Signing Authorities:

Authorities signing / counter signing payment vouchers, bank cheques etc. shall ensure
correctness before affixing their signature. They should check the details of items and
conditions on procurement, work orders, cash bills / receipts, vouchers, Bank guarantee,
etc. including sanction from Executive Committee.

56. Stock book of Equipments:

(a) College furniture and other items like computer and connected accessories, Hostel
Equipments, Furniture's, Cooking utensils, TV , Coin booth, PA equipments, Generator Set
etc. shall be taken to stock.

(b) Persons in charge will maintain the Stock Register pertaining to their section.
(c) Proper periodic maintenance shall be carried out by the Stock holders.

(d) They shall produce or account for the items during the annual stock verification to the staff
detailed to carryout the work.

(e) Proper ledger shall be maintained by the Administrative staff (Office staff) of all the items
mentioned above. The ledger should have following details :

Name of item Size & Type Name of  Total/Unit Present value Remarks
& year of of item supplier cost of item  after depreciation
procurement if any
(a) (b) (c) (d) (e) (f)
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Utilisation of the Handbook for official purposes

For official purposes, only certified copy of the Handbook may be used. The certification
shall be by the Secretary to the Managing Committee and every page of such book or such
of the pages which may be used for the purpose shall be attested by the secretary. No
page/pages by itself/themselves shall be utilized if it/they does/do not provide a complete

picture of any provision or the intension behind the provision unless such provision is read
with other provisions.

58. Representation in any Court, legal or other proceedings

(a)

(b)

59.

(2)

(b)

For the purpose of any proceedings before any Court, Tribunal or before any authority

with regard to Administration, etc, the Secretary of the Board of Management or such other
person as may be authorized by the Board of Management shall represent the institution.

with regard to academics, the Head of the Institution, or any person authorized, in conclusion
with the board of Management, by him shall represent the institution.

Representation in any Court, legal or other proceedings.
For the Purpose of any proceedings before any Court, Tribunal or before any authority.

with regard to Administration, etc, the Secretory of the Board of Management or such other
person as may be authorized by the Board of Management shall represent the institution.

with regard to academics, the Head of the Institution, or any person authorized, in
consultation with the Board of Management, by him shall represent the institution.
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Annexure
The Karnataka Education Act, 1983
(Only some definitions are extracted)

Section 2. Definitions: In this Act, unless the context otherwise requires,

(1)

(4)

(5)

(7)

(14)

(15)
(17)

(19)

(21)

(27)

"Academic year" means the year beginning on such date as the State Government or the
prescribed authority may, by notification, specify with respect to any specified area or with
respect to any educational institution or class of educational institutions;

"Attendance Authority” means any person having the prescribed qualification appointed
to be an attendance authority under Section 13;

"Backward Class" means any socially and educationally backward classes of citizens
recognized by the Government for purpose as the case may be, of clause (4) of Article 15
or clause (4) of Article 16 of the Constitution of India;

"Competent Authority" means any person, officer or authority authorized by the State
Government, by notification, to perform the functions and discharge the duties of the
competent authority under all or any of the provisions of this Act for such area or for such
purposes or for such class of institutions as may be specified in the notification;

"Educational Institution" means any institution imparting education referred to in Section
3 and includes a private educational institution but does not include an institution under the
direct management of the University or of the Central Government or a tutorial institution;

"Employee" means a person employed in educational institution;

"Governing Council" means any person or body of persons permitted or deemed to be
permitted under this Act to establish or maintain a private educational institution; or commence
institution or tutorial institution and includes the governing body, by whatever name called,
to which the affairs of the said educational institution are entrusted;

"Managing Committee" means the individual or body of individuals entrusted or charged
with the management and administration of a private educational institution and where a
society , trust or an association manages more than one such institution, includes the
managing committee of each institution;

“Minerity Educational institution" means a private educational institution of is choice
established and administered by a minority whether based on religion or language, having
the right to do so under Clause (1) of Article 30 of the Constitution of India;

"Private Educational Institution" means any educational institution imparting education
referred to in Section 3, established and administered or maintained by any person or body
of persons, but does not include an educational institution,

(a) established and administered or maintained by the Central Government or the State
Government or any local authority or any other authority designated or sponsored by the
Central Government or the State Government;
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(b) established and administered by any University established by law;
(c) giving, providing or imparting only religious instruction, but not any other instruction; or

(d) imparting instruction for which there is no approved syllabi or course of studies or
Government or University Examination;

(28A) "Public Interest" includes public order, public health, public morality and other similar

(29)

(30)

(33)

(37)

purposes;

"Ragging" means causing, inducing, compelling or forcing a student, whether by way of
a practical joke or otherwise, to do any act which detracts from human dignity or violates
his person or exposes him to ridicule or to forbear from doing any lawful act, by intimidating,
wrongfully restraining, wrongfully confining, or injuring him or by using criminal force to him
or by holding out to him any threat of such intimidation, wrongful restraint, wrongful
confinement, injury or the use of criminal force;

"Recognised Educational Institution" means an educational institution recognised under
this Act and includes one deemed to be recognised thereunder;

"Secretary” in relation to a private educational institution means the person; by whatever
name called, who under the rules or regulations of the private educational institution is a
chief executive entrusted with the management of the affairs of the institution;

"Technical Education" means any course of study in Engineering, Technology, Architecture,
Ceramics, Industrial Training, Mining, or in any other subject, as the State Government
may, by notification, specify;

Section 91. Code of Conduct :

(1)

(2)

Every employee of a private educational institution shall be governed by the prescribed
code of conduct and if he violates any provision thereof he shall be liable for the prescribed
disciplinary action.

The managing committee may with prior approval of the State Government or any authority
authorized in this behalf by the state Government also prescribe standards of conduct to
be observed by employees, provided they are not inconsistent with those prescribed under
sub-section (1).
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THE KARNATAKA PRIVATE EDUCATIONAL INSTITUTIONS (DISCIPLINE
AND CONTROL) ACT, 1975
{KARNATAKA ACT No. 10 of 1975}

[Received the assent of the Governor on 24th March 1975;
published in the Karnataka Gazette Extraordinary on 24th March 1975]

An Act to provide for better discipline in and control over the Private Educational Institutions
in the State which are recognised by the State Government.

Whereas, in order to maintain the standards of education it is expedient to provide for better
discipline in and control over the Private Educational institutions in the state which are recognised
by the State Government;

And whereas, the Karnataka Private Educational institutions (Discipline and Control)
Ordinance, 1973 was promulgated and later replaced by the Mysore Private Educational Institutions
(Discipline and Control) Act, 1973 for the purpose;

And whereas, it is expedient further to provide for certain other matters also to ensure
better discipline and control in order that standards of education are maintained;

Be it enacted by the Karnataka State Legislature in the Twenty-sixth year of the Republic
of India as follows:

1. Short title, extent and commencement:

(1) This Act may be called the Karnataka Private Educational Institutions (Discipline and
Control) Act. 1975.

(2) It extends to be whole of the State of Karnataka.

(3) It shall be deemed to have come into force on the twenty- fourth day of December 1974.
2. Definitions:

In this Act unless the context otherwise requires,

(a) "Board of Management' means the individual or the body of individuals entrusted with the
management and administration of a private educational institution;

(b) “"Employee" means a person employed by a private educational institution either as a
teacher or in any other capacity;

(c) “Manager" in relation to a private educational institution means the person, by whatever
name called, who under the rules or regulations of the private educational institution is the
chief executive officer of the institution entrusted with the management of the affairs of the
institution;

(d) “Private Educational Institution" means an educational institution which is not owned by the
State Government or the Central Government, a local authority or, any other authority
designated or sponsored by the State Government or the central Government or local
authority but which is recognised by the State Government and includes, a college affiliated
to the Karnataka University or the Mysore University and a constituent college of Bangalore
university not similarly owned but does not include a University College.
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Power of State Government to make model rules and adoption of such rules by a
private Educational Institution:

Subject to the other provisions of this Act, the State Government shall, after previous
publication of the draft for not less than one month, make by notification, model rules in
respect of matters relating to the code of conduct and the conditions of service of employees.

Every private educational institution shall,

(a) if it has not before the date of commencement of this Act made rules on the subject,
adopt the model rules; and

(b) if it has made such rules, modify the rules to bring them in conformity with the model
rules.

Within three months from the date the model rules are notified by the State Government

every private educational institution shall send intimation of having adopted the model rules
or modified its rules to,

(i) the Director of Technical Education, Bangalore, if the private educational institution is an
engineering or other technical Institution;

(i) the Director of Pre-University Education, Bangalore, if such institution is an independent
junior college;

(iii) the Director of Collegiate Education, Bangalore, if such institution is a college other than
a institution or college referred to in clauses (i) and (ii);

(iv) the Director of Public Instruction, Bangalore or to an officer not below the rank of District
Deputy director of Public Instruction as may be specified by the State Government, if
such institution is a pre-primary, primary or secondary school or high school upgraded
as a junior college or an institution for teachers' training at all levels including collegiate
education; and

(v) the authority specified in this behalf by the State Government, if such institution is an
institution or college, other than those referred to in clauses (i) to (iv).

If a private educational institution fails to take action as required by sub-section (2), the
model rules shall be deemed to have been adopted by such institution and they shall be
the rules governing its employees.

Schedule of appointments to be maintained:

Every private educational institution shall maintain a schedule of appointments indicating
therein number of persons in its employment, the qualifications of each employee, the
grades of pay and such other particulars as maybe prescribed.

Within three months from the date of commencement of this Act and within alike period
after any alteration in the schedule is made, a private educational institution shall submit
a copy of the schedule of appointments or alterations made therein, as the case may be,
to the appropriate authority referred to in sub-section (3) of Section 3,
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Rules and Schedules to be open for inspection:

A copy of the rules and the Schedule of appointments for the time being in force shall be
kept at the office of the private educational institution and shall during office hours be open,
free of charge, to inspection by any employee of that private educational institution.

Termination of service and procedure for imposing penalties:

No employee shall be dismissed or removed or reduced in rank except after an inquiry in
which he has been informed of the charges against him and given reasonable opportunity
of being heard in respect of these charges and where it is proposed after such inquiry to
impose on him such penalty , until he has been given a reasonable opportunity of making
representations on the penalty proposed, but only on the basis of the evidence adduced
during such inquiry:

Provided that, the provisions of this sub-section shall not apply where an employee is
dismissed or removed or reduced in rank on the ground of conduct which has led to his
conviction on a criminal charge.

No order imposing any penalty other than those referred to in subsection (1) shall be
imposed on an employee except after,

(a) the employee is informed writing of the proposal to take action against him and of the

allegations on which it is proposed to be taken and given an opportunity to make any
representation which he may wish to make; and

(b) such representation, if any, is taken into consideration.

Communication of orders:

Every order of the Board of Management terminating the services of an employee or

Imposing a penalty or otherwise affecting his conditions of service to his prejudice shall be
communicated in writing to the employee.

Appeals:

Any employee aggrieved by an order of the Board of management may within three months
from the date of communication of the order appeal against such order to the Educational
Appellate Tribunal constituted under Section 10. The provisions of Sections 4 and 5 of the
Limitation Act, 1963 shall be applicable to such an appeal.

Notwithstanding anything contained in sub-section (1), any employee aggrieved by an
order of dismissal or removal made by the Board of Management at any time within one
year before the date of commencement of this Act may also appeal against such order
within three months from such date.
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Court fees:

Notwithstanding anything contained in the Karnataka Court fees and Suits Valuation Act.
1958 every appeal under this Act to the Educational Appellate Tribunal shall bear court fee
stamp of twenty five rupees.

10. Tribunal:

(1)

@)

(3)

(4)
(a)

(b)

()

(d)

The State Government shall, by notification, constitute one or more Educational Appellate
Tribunals for the adjudication of appeals preferred under Section 8 and where more than
one Tribunal is constituted the State Government shall specify in the notification the limits
to which the territorial jurisdiction of each Tribunal extends.

The Educational Appellate Tribunal shall consist of one person who is or has been a
judicial officer not below the rank of a District Judge.

Provided that, pending constitution of the Educational appellate Tribunal under sub-section

(1) the District Judge of each district shall function as the Educational Appellate Tribunal

of the district.

All expenses incurred in connection with the Educational Appellate Tribunal shall be borne
from out of the Consolidated Fund of the State.

The Educational Appellate Tribunal shall,

for the purpose of the disposal of the appeals referred under this Act have the same
powers as are vested in a court of appeal under the Code of Civil Procedure, 1908 (Central
Act 5 of 1908):

have the power to stay the operation of the order appealed against on such terms as it may
think fit;

if, after taking such fresh evidence as it considers necessary, is satisfied from the materials
on record that:

(i) the order of dismissal or removal was not justified, it may set aside the order and direct
reinstatement of the employee on such terms and conditions (including payment of
salary and other allowances from the date of dismissal till the date of reinstatement and
costs, if any) as it thinks fit or give such other relief to the employee including the award
of any lesser punishment in lieu of dismissal or removal as the circumstances of the
case may require;

(i) the punishment [other than those specified in sub-clause (i) ] imposed was not justified,
it may set aside the punishment imposed or give such other relief to the employee
including the award of any lesser punishment in lieu of the punishment imposed as the
circumstances of the case may require; and

for the purpose of executing its own orders have the same powers as are vested in a court
executing a decree of a civil court under the Code of Civil Procedure, 1908 (Central Act
5 of 19(8) as if such orders were decrees of a civil court.
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Jurisdiction of civil courts banned:

No civil court shall have jurisdiction in respect of any matter In relation to which the
Educational Appellate Tribunal is empowered by this Act to exercise any power .

12. Penalties:

The Manager or any other person who contravenes any of the provisions of this Act or falls
or omits to carry out any order made by the Educational Appellate Tribunal shall be
punished with imprisonment which may extend to five hundred rupees or with both.

Cognizance of offences: .

No court shall take cognizance of any offence under this Act except with the previous
sanction of an officer authorised by the State government In this behalf:

Provided that, where the officer authorized falls to Inform the applicant of his decislon on
the application for sanction within a period of three months the sanction sought shall be
deemed to have been accorded.

Enquiries and Proceedings:

All enquiries and proceedings before the Educational Appellate Tribunal shall be deemed
to be judicial proceedings within the meaning of Sections 193,219 and 228 of the Indian
Penal Code.

Power to make rules:

The State Government may by notification and after previous publication, make rules to
carry out the purposes of this Act.

Every rule made under this Act shall be lald as soon as may be after It |s made before each
House of the State Leglslature while It s in session for a total perlod of thirty daya which
may be comprised in one sesslon or In two or more successive sesslons, and |f before,
the expiry of the session Immediately following the session or successive sessions aforesald
both Houses agree in making any modification In the rule or both Houses agree that this
rule should not be madae, the rule shall from the date on which the modification or annuiment
s notified by the State Government In the officlal Gazetle have effect only in such modilled
form or be of no effect, as the case may be, so however that any suoh modification or
annulment shall be without prejudice to the valldity of anything previously done under that
rule.

Transfer of pending proceedings:

All appeals and all proceedings pending before the Educational Appallate Tribunal conatituted
under the Karnataka Private Educational Institutions (Disclpline and Control) Act, 1073,
Immediately before the date of commencement of this Act shall stand transferred to the
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] Educational Appellate Tribunal under this Act and shall be disposed of by such Tribunal in
' accordance with the provisions of the Karnataka Private Educational Institutions (Discipline
and Control) Act, 1973 (Karnataka Act 21 of 1973) as if the said Act had not been repealed.

| 17. Repeal of Karnataka Ordinance No.14 of 1974

(1) The Karnataka Private Educational Institutions (Discipline and Control) Ordinance, 1974
(Karnataka Ordinance No.14 of 1974) is hereby repealed.

. (2) Notwithstanding such repeal and save us otherwise provided in section 16 anything done
‘ or any action taken under the said Ordinance shall be deemed to have been done or taken
' under this Act.
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THE KARNATAKA PRIVATE EDUCATIONAL INSTITUTIONS

(DISCIPLINE AND CONTROL) RULES, 1978.
{Published vide Notification No. ED 65 VIVIDA dated 3.8.1988 in the Karnataka Gazette
Extraordinary dated 3-8-1988, w.e.f: 11.4.1998}

CHAPTER 1
Preliminary

1. Title and commencement:

(1) These rules may be called the Karnataka Private Educational Institutions (Discipline and
Control) Rules, 1978.

(2) They shall come into force at once.

2. Definitions:
In these rules unless the context otherwise requires,

(a) “Appointing Authority" in relation to an employee means the Management or such other
authority as the Management may, by order, authorise in that behalf;

(b) “Commuted Leave" means leave taken under rule;

(c) "Completed years of service" and "one years continued service" means a continuous
service of the specified duration and includes periods spent on duty as well as on leave
including extraordinary leave:

(d) ‘"Disciplinary Authority " in relation to the imposition of a penalty on an employee means
the authority competent under rules to impose on him that penalty.

(e) "Earned Leave" means leave earned in respect of period spent on duty;

(f)  "Enquiry Committee” means the Committee constituted under Rule 17(2);
(g) “Half-pay Leave" means leave earned in respect of completed year of service;

(h) “Head of the Department" means,

(i) the Director of Technical Education, Bangalore, if the private educational institution is an
engineering or other technical institution:

(i) the Director of pre-University Education. Bangalore, if such institutions is an independent
Junior College:

(iii) the Director of Collegiate Education. Bangalore, if such institution is an Arts, Science,.
Commerce, Home Science or Law College or any other degree college (excluding
Medical and Agriculture Colleges);

(iv) the Director of Public Instruction Bangalore, if such Institution is a Secondary School.
Junior College with High School sections or special Institutions such as a Commerce
Institution or an Art Institution;

N0)O
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(v) the Additional Director of Public Instruction (Primary Education) if such an institution is
a primary or pre-primary school:

(vi) the Additional Director of Public Instruction and Director, Educati?nal ﬁqsearch and
Training, if such an institution is a College of Education or a Teacher's Training Institute:

(vii) the authority specified in this behalf by the State Government if such institution is an
Institution or College other than those referred to in clauses (i) to (vi):
() “Institution* means Private Educational Institution;
"Leave" includes earned leave, half-pay leave, commuted leave, not due and extraordinary
leave;
(k) "Part-time employee" means an employee appointed on hourly remuneration for a period
less than year.

(i

e e
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CHAPTER II
Service Conditions of Employees

Qualifications:

No employee shall be eligible for an appointment to any post in any Institution unless ho
possesses the minimum qualifications prescribed to corresponding posts In Government
Educational Institutions or such higher qualifications as may be prescribed by the affiliating
University where there are no Government Institutions.

Age:
No employee, who is not within the age limit prescribed for recruitment to corresponding

posts in the Government Educational Institutions, shall ordinarily be eligible for appointment
to any post in any Institution:

Provided that, the age limit shall not apply to person appointed in accordance with the
proviso to Rule 6 (1).

Date of compulsory retirement of an employee is the date on which he attains the age of
fifty-five years.

Scale of Pay:

The scale of pay of an employee of an institution shall not be lower than the scale of pay
of an employee of a corresponding post in the Government Educational Institutions.
Method of recruitment:

Any appointment arising for a period of more than three months in any institution shall be

made by selection from among persons who had applied in pursuance of an advertisement
in news papers:

Provided that, an employee in one institution may be appointed in another institution under

the same or different Management in accordance with rules approved by Government in
respect of each category of institution.

For the purpose of recruitment under sub-rule (1) the Board of Management shall constitute:

a selection committee for the appointment of the teaching and non-teaching posts other

than the post of the head of the institution consisting of, (i) the President or the Head of
the Board of Management or his nominee;

(i) the head of the Department or his nominee;
(iii) the Head of the Institution;

(iv) an educationist or an expert in the subject to which recruitment is to be made, to be

selected by the Board of Management from a panel of names furnished by the Head of
the Department.

a selection committee for the appointment of the Head of the Institution consisting of,
(i) the President or the Head of the Management or his nominee;
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(i) the Head of the Department or his nominee;

(ii) an educationist to be selected by the Management from a panel of names furnished by
the Head of the Department:

Provided that, the selection Committee for appointment of teaching posts in an Engineering
or Technical Institution shall be constituted in the manner prescribed by the All India
Council of Technical Education;

The selection committee shall select and recommend in the order of merit a panel of three
names eligible for appointment to each post.

The Board of Management shall make the appointment in the order of merit out of the
panel containing the names recommended by the selection committee.

Any appointment for a period of three months or less or any part time appointment for a
period less than a year in an Institution shall be made subject to approval of the Head of
the Department within one month from the date of appointment, by the Board of
Management of such authority as the Board of Management by order may specify in that
behalf. The Head of the Department may for reasons to be recorded in writing refuse
approval for the said appointment and services of the person so appointed shall be terminated
forthwith.

Period of Probation:
A person appointed under Rule 6(i) shall be on probation for a period of one year:

Provided that the Board of Management may extend the period of probation by a further
period of six months.

Seniority:
The Manager shall prepare and maintain every year a separate seniority list of employees
of each category of posts in the institution.

Termination and Resignation:

The services of an employee employed for a specified period not exceeding three months
or a part time employee employed for a specified period less than a year on probation for
a specified "period may be terminated at the end of the specified period without assigning
any reasons.

Any employee appointed under Rule 6(1) may resign from service by giving one month's
notice in writing to the Appointing Authority or one months' salary in lieu thereof. A copy
of such notice shall be sent to the Head of the Department. The Head of the Department
or a person authorised by him shall call the employee to appear before him for verifying
the contents of the resignation notice and shall forward it to the Appointing Authority for
acceptance, if the resignation is found to be voluntary. The Appointing Authority shall not
accept the resignation until the notice is forwarded to it by the Head of the Department.

¢ & o ¢
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CHAPTER III
Discipline

Nature of Penalties:

One‘ or more of the following penalties for good sufficient reasons and as hereinafter
provided may be imposed on the employees, namely,

fine, in the case of peons and attenders only;
censure,

withholding of increments;

recovery from pay of the employee in whole or part of any pecuniary loss caused by
negligence or breach of orders to the Board of Management, the State Government, the

Central Government, to any other State Government, any person, body or Authority to
whom the services of the employee held been lent:

reduction to a lower stage in a time-scale of pay for a specified period with further direction
as to whether or not the employee will earn increments of pay during the period of such
reduction and whether on the expiry of such period the reduction will or will not have the
effect of postponing the future increments of his pay;

reduction to a lower time scale of pay, grade, post or service which shall, unless otherwise
directed, be a bar to the promotion of the employee to the time-scale of pay, grade, post
or service from which he was reduced with or without further directions regarding,

seniority and pay in the scale of pay, grade, post or service to which the employee is
reduced,

conditions of restoration to the scale of pay, grade or post of service from which the
employee was reduced and his seniority and pay on such restoration to the scale of pay,
grade, post or service;

compulsory retirement;
removal from service which shall not be a disqualification for future employment:
dismissal from service which shall ordinarily be a disqualification for future employment:

Provided that, in the absence of special and adequate reasons to the contrary to be
mentioned in the order of the disciplinary authority , no penalty other than those specified
in clauses (vi) to (viii) shall be imposed for an established charge of corruption.

Explanation 1: For purposes of this proviso, the expression “corruption® shall have the
meaning assigned to the expression" criminal misconduct in discharge of official duty" in
sub-section (1) of Section 5 of the Prevention of Corruption Act, 1974 (Central Act 2 of
1974) or the meaning assigned to the expressions " taking gratification other than legal
remuneration in respect of an official act* and "obtaining valuable thing without consideration”
in Sections 161 and 165 respectively of the Indian Penal Code.

oo
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Explanation 2: The following shall not amount to a penalty within the meaning of this rule,

withholding of increments of an employee for failure to pass a departmental examir?ation in
accordance with the rules or orders governing the service or post or terms of his appoirtrment;

stoppage of pay of the employee at the efficiency bar in the timescale on the ground of
unfitness to cross the efficiency bar:

non-promotion, whether in a substantive or officiating capacity of an en-;‘pl‘ayee .
consideration of his case to a grade or post for promotion to which he is eligivle;

reversion to a lower service, grade or post of an employee officiating in a: higher service,
grade or post on the ground that he is considered after trial to be unsuitable for such higher
service, grade or post or on administrative grounds connected with his conduct (such as
the return of the permanent incumbent from leave or deputation availability of a more
suitable officer);

reversion to his permanent service, grade or post of an employee appointed on probation
to another service, grade or post during or at the end of the period of probation in accordance
with the terms of his appointment or the rules and orders governing probation:

compulsory retirement of an employee in accordance with the provision relating to his
superannuation or retirement;

(vii) termination of service,

11.
(1)

(2)
(a)

(b)

@)

(a) of an employee appointed for three months or less:
(b) of a part-time employee appointed for a period less than a year;

(c) of a person employed under an agreement in accordance with the terms of such
agreement;

(d) of an employee appointed on probation at the end of the period of probation in accordance
with the terms of his appointment or the rules and orders goveming such probation.

Disciplinary Authorities:
The Board of Management may impose any of the penalties specified in Rule 10 on any
employee.

Without prejudice to the provision of sub-rule (1) but subject to the provisions of
sub-rule (3),

the Head of the Institution may impose any of the penalties specified in clauses (i) and (ii)
of Rule 10;

the Board of Management may impose any of the penalties specified in clauses (iii) to (v)
or Rule 10.

The Board of Management shall be competent to impose penalties (i) to (ix).

O
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Notwithstanding anything contained in these rules, no penalty specified in clause (vi) to (ix)
rule 10 shall be imposed by any authority lower than the Appointing Authority. '

Suspension:

The Appointing Authority may place an employee under suspension under the following
circumstances and conditions.

(i) a disciplinary proceeding against an employee is pending; or

(i) acase against an employee in respect of any criminal offence is under police investigation
or Court trial; or

(iii) a preliminary inquiry against an employee has made out a prima facie case which would
Justify disciplinary proceeding or criminal prosecution against him and the proceedings
are likely to end in his conviction and/ or dismissal or removal from service; and

the disciplinary proceeding or criminal offence involves one or more of the following
misdemeanour,

(i) moral turpitude;

(ii) corruption, embezzlement or misappropriation of the institution’s money, possession of
assets disproportionate to one's known sources of income, misuse of official powers for
personal gain;

(iii) serious negligence and dereliction of duty resulting in considerable loss to the institution;
(iv) desertion of duty:

(v) refusal or deliberate failure to carry out written orders of superior authority; and

the continuance in office of the employee,

(i) will prejudice the disciplinary proceeding, criminal investigation or trial;

or

(i) is likely to seriously subvert discipline in the office in\ which he is working;

or

(iii) is likely to lead to a public scandal.

An employee shall be deemed to have been placed under suspension by an order of
Appointing Authority,

with effect from the date of his detention, if he is detained in custody whether on criminal
charge or otherwise for a period exceeding forty-eight hours;

with effect from the date of his conviction, if in the event of a conviction for an offence, he
is sentenced to a term of imprisonment exceeding forty-eight hours and is not forthwith
dismissed or removed or compulsorily retired consequent to such conviction.

Explanation: The period of forty-eight hours referred to in clause (b) of this sub-rule (2)

e
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1 Il be computed from the commencement of the imprisonment after the conviction and
- for this purpose, intermittent periods of imprisonment, if any, shall be taken into account.

o oty o e
®3) a penalty of dismissal, removal or compulsory retirement from service imposed
upon an employee under suspension is set aside in his appeal or on review under these
- fules and the case is remitted for further inquiry or action or with any other directions, the
. Order of his suspension shall be deemed to have continued in force on and from the date

~of the original order of dismissal, removal or compulsory retirement and shall remain in
force until further orders.

(4) Where a penalty of dismissal, removal or compulsory retirement from service imposed
- Upon an employee is set aside or declared or rendered void in consequence of or by a
~decision of a Court of law and the Disciplinary Authority on a consideration of the

circumstances of the case, decides to hold further inquiry against him on the allegations
on which the penalty of dismissal, removal or compulsory retirement was originally imposed,
the e.nployee shall be deemed to have been placed under suspension by the Appointment
Authority from the date of the original order of dismissal, removal or compulsory retirement
and shall continue to remain under suspension until further orders.

II (5) (a) An order of suspension made or deemed to have been made under this rule shall
continue to remain in force until it is modified or revoked by the authority competent to do

(b) Where an employee is suspended or is deemed to have been suspended (whether in
connection with any disciplinary proceeding or otherwise and any other disciplinary
proceeding is commenced against him during the continuance of that suspension), the
authority competent to place him under suspension may for reasons to be recorded by him
in writing, direct that the employee shall continue to be under suspension until the termination
of all or any of such proceedings.

v EYGIGTY et 18]
(c) An order of suspension made or deemed to have been made under this rule may at
the
-

any time be modified or revoked by the authority which made or deemed to have made
order by any authority to which that authority is subordinate. = f @
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13. Subsistence allowance during suspension: "y
(1) Every employee placed under suspension shall be entitied to the fo
namely,

(a) Subsistence allowance at an amount equivalent to seventy-five per cent of the pa
immediately prior to the date of suspension, the additional e R,
on the basis of the amount of such subsistence allowance:
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Provided that, where the period of suspension exceeds twelve months, the autﬁurlty‘mada |
or deemed to have made the order of suspension shall be competent to vary the amount.
of subsistence allowance for any period subsequent to the period of first twelve months as
follows, ! s SNV R

(i) the amount of subsistence allowance may be increased to an amount equal to: ninety
per cent of the pay drawn immediately prior to the date of suspension if in the opinion
of the said authority the period of suspension has been prolonged for reasons to be
recorded in writing not direct attributable to the employee; ol ik

(i) the amount of subsistence allowance to be reduced by suitable amount not exceeding
fifty percent of the subsistence allowance admissible during the period of first twelve
months, if in the opinion of the said authority the period of suspensibn has been prolonged
due to the reasons to be recorded in writing directly attributable to the employee;

(iii) the rates dearness allowance will be based on the increased or as the case may be the
decreased amount of subsistence allowance admissible under sub-clause (i) or: (ii):

Provided further that, when an employee is convicted by a Competent Court and sentenced
to imprisonment, the subsistence allowance shall, pending the result of an appeal to a
higher Court, be reduced to the nominal amount of one Rupee per month and the question
of paying him pay or allowances either in full or in part for the period of conviction and
sentence till the decision of the Appellate Court in the event of an appeal being filed may
be considered by the Board of Management after the appeal is decided; '

Each claim for subsistence allowance should be supported by a certificate by the employee
concerned to the effect that he was not engaged-in any employment, business, profession
or vocation during the period to which the claim relates. e Y 4

Where an employee who has been dismissed, removed, corhpulsorily retired or suspended
is reinstated or would have been reinstated but for his retirement on superannuation while
under suspension, the authority competent to order the reinstatement shall consider and

make a specific order.
regarding the pay and allowances to be paid to the employee for the period of his absence

from duty or for the period of suspension ending with the date of retirement on
superannuation, as the case may be; and

whether or not the said period shall be treated as the period spent on duty.

Where such Competent Authority holds that the employee has been fully exonerated. the
employee shall be given the full pay to which he would have been entitied had he not been
dismissed, or removed from service and the period of absence from duty shall be treated

as a period spent on duty for all purposes.
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(3) In other cases, the employee shall be given such proportion of such pay and allowance, 4
as the Competent Authority may prescribe and the period of absence from duty shall not |
be treated as period spent on duty unless the Competent Authority specifically directs that
it shall be so treated for any specified purpose:

Provided that, the payment of allowances under sub-rule (2) or (3) shall be subject to all
other conditions under which such allowances are inadmissible:

Provided further that, such proportion of such pay and allowances shall not be less than
subsistence allowance and other allowances admissible under these rules.

(4) Where on the conclusion of the inquiry against an employee placed under suspension, the
authority competent to impose any punishment,

()  makes an order fully exonerating or acquitting him the period during which he was under
suspension pending the enquiry shall be deemed to be period of duty and the employee
shall be entitled to full pay and allowance as if he had not been placed under suspension;

(i) makes an order imposing any penalty other than the penalty of compulsory retirement,
removal from service or dismissal from service, the employee shall be paid for the period
of suspension such proportion of his pay and allowances as the said authority may in his
discretion specify and where no such proportion is specified, the employee shall be entitied
to subsistence allowance admissible under these rules and the period of suspension shall
count as duty unless the said authority has otherwise directed;

(ii) makes an order imposing the penalty of compulsory retirement, removal from service or
dismissal, shall be paid for the period of suspension such proportion of his pay and
allowances as the said authority may in its discretion specify and where no such proportion
is specified, the subsistence allowance admissible under these rules and the period of
suspension shall not count as duty for any purpose unless the said authority has otherwise

directed.
14. Leave while under suspension:

(1) Leave of absence for a definite period is not admissible to an employee who has been
suspended from duty without obtaining the permission of the authority competent to fill up
the appointment of an employee under suspension should not leave the station where his

office is situated.

(2) No payment of subsistence allowance shall be made unless the employee continues to
reside in the station where his office is situated or in the station in which he is permitted
by the authority which made or which is deemed to have made the order of suspension.
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15. Authority to institute proceedings:
The Board of Management or any other authority empowered by it by general or special
order may institute disciplinary proceedings against any employee.
16. Procedure for imposing minor penalties:

No order imposed on any employee or any of the penalties specified in clauses (i) to (v)
of Rule 10 shall be made except after,

(a) informing the employee in writing of proposal to take action against him and of imputation
of misconduct or misbehaviour on which it is proposed to be taken and giving him a
reasonable opportunity making such representation as he may make against the proposal:
and

(b) such representation or explanation, if any is considered by the Board of Management,
Manager or the Head of the Institution as the case may be.

the record of proceeding in such cases shall include,
(i) a copy of the intimation to the employee of the proposal to take action against him;
(i) a copy of the statement of imputations of misconduct or misbehaviour communicated to
him;
(iii) his/her representation, of any;
(iv) the evidence produced during the inquiry , if any;
(v) the findings on each imputation of misconduct or misbehaviour; and

(vi) the orders on the case together with reasons therefore.

Procedure for imposing major penalties:

No order imposing any of the penalties specified in clauses (vi) to (ix) of Rule 10 shall be
made except after an enquiry is held, as far as may be in the manner provided in this rule.

Whenever the Management is of the opinion that there are grounds for inquiring into the
truth of any imputation of misconduct or misbehaviour or breach of any provision of the
code of conduct specified in Chapter V against an employee, it may appoint an Enquiry
Committee consisting of one or more persons not having any dealings of whatever nature
with the Management or any member thereof or with any employee in the institution or
elsewhere. When an Enquiry Committee consists of two or more members, the quorum

shall be two.

Where an order of suspension has been made, the Enquiry Committee shall, before
proceeding with the enquiry, record in writing whether the said suspension is" prima facie"
in accordance with sub-rule (1) of Rule 12.

The Disciplinary Authority shall frame definite charges on the basis of the allegations on
which the enquiry is proposed to be held. Such charges together with a statement of
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allegations on which they arc based shall be communicated in writing to the employee and
he shall be required to submit within such time as may be specified by the Engquiry
Committee, a written statement of his defence and also to state whether he desires to be
heard in person.

The employee shall for the purpose of preparing defence be permitted to inspect and take
extracts from such records as he may specify:

Provided that, such permission may be refused if, for reasons to be recorded in writing in
the opinion of the Enquiry Committee such records are not relevant for the purpose and
it is against the interest of the institution to allow his access thereto.

On receipt of the statement of defence in writing by the employee or if no such statement
is received within the time specified, the Enquiry Committee shall proceed with the enquiry.

The Disciplinary Authority may nominate any person to present its case before the Enquiry
Committee. The employee may present his case with the assistance of any other person
approved by the Enquiry Committee, but may not engage a legal practitioner for the
purpose unless the person nominated by the Disciplinary Authority to present its case is
a legal practitioner or the Enquiry Committee having regard to the circumstances of the
case so permit.

The Enquiry Committee shall, in the course of the enquiry, consider such documentary
evidence and take such other evidence as maybe relevant or material in regard to the
charges. The employee shall be entitled to cross-examine witnesses examined in support
of the charges and to give evidence in person. The person presenting the case in support
of the charges shall be entitled to cross-examine the employee and the witnesses examined
in his defence. If the Enquiry Committee declines to examine any witness on the ground
that his evidence is not relevant or material, it shall record its reasons in writing.

At the conclusion of the inguiry, the Enquiry Committee shall prepare a report of the
enquiry, record its findings on each of the charges together with the reason therefore. If
in the opinion of the Enquiry Committee, the proceedings of the enquiry .establish charges
different from those originally framed, it may record findings on such charges:

Provided that, findings as such charges shall not be recorded unless the employee had an
opportunity of defending himself against them.

(10) The record of enquiry shall include,

(i) the charges framed against the employee and the statement of allegations furnished to
him;

(i) his written statement of defence, if any;

(iii) the oral evidence taken in the course of the enquiry;

(iv) the documentary evidence considered in the course of the enquiry;
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(v) the orders, if any, made by the Disciplinary Authority and the Enquiry .
regard to the enquiry;

(vi) a report setting out the findings on each charge and the reasons therefore; and

(vii) any suggestion of the Enquiry Committee, if it considers necessary for the imposition of
any penalty.

The Board of Management shall consider the report of enquiry and record its findings on
each charge.

If the Board of Management having regard to its findings on the charges is of the opinion
that any of the penalties specified in clauses (vi) to (ix) of Rule 10 should be imposed, it
shall, furnish to the employee, a copy of the report of the Enquiry Committee and a
Statement of its findings, if any.

The Board of Management shall consider the representation, if any, made by the employee
in response to the notice and determine what penalty, if any, should be imposed on the
employee and pass appropriate orders in the case.

If the Board of Management having regard to its findings is of the opinion that any of the
penalties specified in clauses (i) to (v) shall be imposed, it shall pass appropriate orders
in the case.

Orders passed by the Board of Management shall be communicated to the employee who
shall also be supplied with a copy of the report of Enquiry Committee and statement of its
findings if they have not been already supplied to him. Any appeal against any of the
penalties imposed by the Disciplinary Authority shall lie to the Educational Appellate Tribunal.

18. Communication of Orders:

Every order of the Disciplinary Authority or Board of Management imposing any penalty or
otherwise affecting his conditions of service to his prejudice, shall be communicated to the
employee by the Manager by registered post acknowledgment due, and a copy of the order
be sent to the prescribed authority at the same time.
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CHAPTER 1V
Leave Rules

General Rules

Leave of any kind cannot be claimed as of right. Discretion is reserved to the authority

_oumpetent to grant leave to refuse, or to revoke leave at any time in the interests of the
institution.

Any leave under these rules may be granted in combination with or in continuation of any
other kind of leave, except casual leave.

No leave shall be granted beyond the date on which an employee must compulsorily retire.

20. Earned leave:

(1)

Note:

Note :

Earned leave admissible to a permanent employee is 1/11th of the period spent on duty:

Provided that, an employee shall cease to earn such leave when the earned leave due
amount to one hundred and eighty days.

(1)

)

(3)

(4)

In calculating earned leave the actual number of days of duty performed should be
first counted and then multiplied by 1/11th and the product expressed in days and
fractions of the days and limited to the maximum earned leave a admissible under
these rules.

Eamed leave admissible to a temporary employee is 1/22nd or the period spent on
duty in respect of the first year of his service:

Provided that no earned leave shall be admissible to a temporary employee in the
vacation department in respect of the first year of his service.

The maximum earned leave that may be granted at any time shall be one hundred
and twenty days.

Earned leave is not admissible to an employee serving in the vacation department
in respect or duty performed in any year in which he avails himself the full vacation.
But, in case of urgent necessity, earned leave on half of the leave salary may be
granted to such an employee.

In the case of an employee belonging to vacation department, the presumption is that
he will avail himself of the vacation. Leave in case of urgent necessity can be given
for the period of service rendered between two vacations until the second vacation
expires.
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(5) A temporary employee appointed without interruption of duty substantively to a

earned leave admissible to him. Leave is not interruption of duty for the purpose of
this rule.

(6) If vacation is utilised in combination with or in continuation of any kind of leave or
earned leave taken in combination with other kind of leave, the total period of absence

shall not exceed one hundred and twenty days.

(7) The total duration of vacation, earned leave and commuted leave taken in conjunction
shall not exceed two hundred and forty days.

Note: The clerical and menial staff working the Education institutions such as Primary

21.

(1)

(2)

(3)

(4)

Schools, Middle Schools, High Schools, Training Institutions-and B.Ed. and other
colleges (including Laboratory Attenders and Laboratory Staff) shall be treated as
belonging to non-vacation department.

Half-Pay leave:

The half-pay leave admissible to a permanent employee in respect of each completed year
of service is twenty days.

Hali-pay leave may be granted to a temporary employee provided that authority competent
to sanction leave is satisfied that the employee will return to duty on the expiry of such
leave.

Half-pay leave due may be granted to all employee on medical certificate or on private
affairs.

An employee on half-pay leave is entitled to leave salary equal to half the amount he would
be entitled if he were on leave on full pay.

22. Commuted leave:

(1)

Commuted leave not exceeding half the amount of half-pay leave may be granted on
medical certificate or on private affairs to an employee subject to the following conditions,

namely,

(a) Commuted Leave that may be granted during the entire service of an employee shall
be limited to maximum of two hundred and forty days;

(b) the maximum commuted leave on private affairs that may be granted at a time shall be
one hundred and twenty days;

(c) if commuted leave on private affairs is combined with earned leave, the total period shall
not exceed one hundred and eighty days.
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(d) the total duration of earmed leave combined with commuted leave granted on medical
eortificate shall not exceed two hundred and forly days;

(@) no commuted leave should be sanctioned under this rule unlens the authority competent

to sanction leave has reason 1o belleve that the employee will return to duty on its
oxplry;

() when commuted leave |s granted, iwice the amount of such leave shall be debited
against the half-pay leave due,

(2)  When an employoe to whom commuted leave has been granted Intends to retire on the
expiry of such leave, the commuted leave grantod shall be converted Into half-pay leave
and the difference between the leave salary In respect of commuted leave and half-pay
leave shall be recovered. But If the retirement Is compulsorily thrust, upon him by reason
of lli-health, incapacitating him for further service, no refund should be taken,

(3)  When an employee who had been granted commuted leave elther by Itself or in combination
with other kinds of leave dies while on such leave, the commuted leave need not be
converted into half-pay leave and the difference In leave salary In respect of commuted
leave and half-pay leave shall not be recovered.

23. Extraordinary Leave:

(1) Extraordinary leave may be granted to an employee when no other leave is by rule
admissible; or when other leave is admissible but the employee applies in writing for the
grant of extraordinary leave,

(2) The duration of extraordinary leave shall not exceed three months on any occasion. The
duration shall not exceed six months where the application for the grant of such leave is
supported by medical certificate and two years for the purpose of prosecuting studies
certified to be in the professional interest.

(3 ) An employee under extraordinary leave is not entitled to any leave salary.

24. Maternity leave:

(1) Maternity leave on full pay may be granted to married women employees for a period which
shall not ordinarily exceed two months but which may be extended to three months at the
discretion of the sanctioning authority on production of medical certificate. In no case shall
maternity leave extend beyond six weeks from the date of confinement. No maternity leave
shall be granted to married women employees having three or more living Children.

(2) Leave in continuation of maternity leave of any kind, but any leave applied for in continuance
of maternity leave may be granted only on production of medical certificate.
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Leave in continuation of maternity leave may be granted in the case of iliness of a new born
baby, subject to the production of a medical certificate to the effect that personal attention
and presence of the mother is absolutely necessary.

Maternity leave may be combined with vacation provided that no extra cost is involved ior
the period of the vacation so combined.

Maternity leave tor a period not exceeding six weeks may be granted in cases of miscarriage,

including abortion, provided the application is supported by a medical certificate from a
registered medical practitioner .

Casual leave: .

The amount of casual leave and special casual leave admissible to the employees shall
be the same as that admissible to the employees in Government service.

Vacation Pay:

The rules governing the payment of vacation pay to similar category of employees in
Government Educational institutions, shall also apply to the employees of the institution.

Compensation:

An employee of the .institution who has been confirmed and whose services are terminated
by the management for reasons other than as a measure of punishment shall be entitled

to compensation at the rate of 15 days salary for every completed year of service, subject
to minimum of three months salary and maximum of fourteen months salary.
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CHAPTER V
Rules in respect of matters relating to

Code of conduct of Employees

Employees shall be governed by the Code of Conduct:

Evm?. El'f!ployegg whether aided or not shall be governed by the Code of Conduct, as
spe::!f!ed H this Chapter, and even such employee shall be liable to the disciplinary action
specified in Rule 10, for the breach of any provision of the Code of Conduct:

Provided that, in the case of an employee of an unaided institution, the penalties for the
breach of any provision of the Code of Conduct shall be such as may be specified in the
contract of service between the Board of Management and the concerned employee,

Code of Conduct for employees:

The Code of Conduct for employees shall be as follows,

An employee at all times, shall maintain absolute integrity and devotion to duty.
No employee shall, :

() knowingly or wilfully neglect his duties:

(ii) propagate communal or sectarian outlook or incite or allow any student to indulge,
in communal or sectarian activity;

(iii) discriminate against any person on the ground of caste, creed, language, place of
origin, social and cultural background or any of them;

(iv) indulge in or encourage, form of malpractice connected with examination or any
other school activity:
(v) show any sustained neglect in correcting class work or home work done by student:

(vi) while on duty in institution, absent himself (except with the previous permission of
the Head of the institution) from the institution;

(vii) remain absent from the Institution without leave or without the previous permission
of the Head of the Institution.
(viii) behave in a manner unbecoming of an employee of an Educational institution;

(ix) accept private tuition other than in accordance with the same conditions and
restrictions and restrictions as are applicable to a Government teacher;
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(x)  prepare or publish any book or books commonly known as keys or assist, whether

directly or indirectly, in their publication without the permission of the Board or
Management:

(i) enter into any monetary transactions with any student or parent nor shall he exploit
his influence for personal ends; nor shall he conduct his personal matter in such
@ manner that he has to incur a debt beyond his means to repay;

(xii)  accept, or permit any member or his family or any other person acting on his behalf
fﬁ accept, any gift from any student, parent or any person with whom he has come
into contact by virtue of his position in the Institution.

Explanation: (a) The expression “gift" shall include free transport, boarding, lodging or other
service or any other pecuniary advantage when provided by any person other than

a near relation or personal friend having no dealings with him in connection with the
school.

Note: Casual meal, lift or other social hospitality of a casual nature shall not be a gift.

(b) On occasions, such as weddings, anniversaries, funerals or religious functions
when the making of a gift is in conformity with the prevailing religious or social
practice, an employee may accept gift if the value thereof does not exceed twenty-
five rupees.

(xii)  practice or incite any student to practice, casteism, communalism or untouchability:
(xiv) Cause, or incite any other person to cause, any damage to school property;

(xv)  behave, or encourage, or incite any student, teacher or other employee to behave
in a rowdy or disorderly manner in the premises of the institution;

(xvi) indulge in any violence, or any conduct which involves moral turpitude;

(xvii) misbehave with or show cruelty towards any parent, guardian, student, teacher or
other employee of the institution;

(xviii) organise or attend any meeting during the working hours of the Institution except
when he is required or permitted by the Head of the Institution to do so;

(xix) such other matters that may be agreed to between the Management and the
employee,
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THE KARNATAKA EDUCATIONAL INSTITUTIONS
(CONTROL OF PRIVATE EDUCATIONAL INSTITUTIONS) RULES, 1999

(Notification No. ED 145 Vivida 98, Bangalore, dated 31st January, 2001,
Karnataka Gazette,
Extraordinary No.155, dated 1-2-2001)
(note: -not the full text- only part is published here)

1. Title and commencement:

(1) These rules may be called Karnataka Educational Institutions (Control of Private Educational
Institutions) Rules, 1999.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Definitions: In these rules, unless the context otherwise requires.
(a) "Act" means the Karnataka Education Act,1983;

(b) "Form" means form appended to these rules;

(c) “institution" means Private Educational Institution:

(d) "Section" means section of the act.

. The duties and the code of conduct for the Governing Council:

(1) It shall be the duty of the Governing Council,

1. to uphold the dignity and integrity of the nation;

2. to ensure that none of the employees of the institution engage in private tuition, anti-
social activities or active politics:

3. to endeavour to promote the education of the weaker sections and the handicapped;

4. to adhere to and act in accordance with provisions of the Act, the rules made thereunder
and orders made or instructions given by the Head of the Department from time to time:

5. to follow the curricula, syllabi and textbooks for any course of instruction prescribed by
the Government from time to time;

6. to make necessary arrangements like sparing the building furniture etc., for conduct of
any type of examination conducted by the Department/ Government and not to encourage
any kind of malpractice during the period of the above mentioned examination;

7. to levy or collect any fees or charges or any payment by whatever name it is called only
as provided in the rules made by the State Government in this behalf;

8. to utilise the amounts levied or collected by the Educational Institution in accordance
with such rules as may be made by the State Government;

9. to intimate the details of receipt of voluntary donations within ninety days from the date
of receipt of Block Education Officer of the jurisdiction and deposit such amounts as
directed by Block Education Officer;
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to utilise all moneys received for the purpose for which they are intended and shall be
accounted for;

to hold and protect the interest of the staff and students of the institution;

to make available all the account books and other documents to the inspecting authority
at the time of inspection or enquiry:

not to open or teach a standard or standards higher than those for which recognition is
accorded;

not to transfer any property related to the Educational Institution without prior permission
of the State Government:

to make the provisions for contingent expenditure, in case Government makes provision
for Midday meals and such other incentives schemes;

to abide by the rules and regulations in respect of recruitment, appointment and service
conditions of its employees framed by the State Government from time to time;

not to close down the institutions run by them without prior and proper intimation to and
approval of the State Government;

to hand over all its properties, records to the officer authorized by the Government on
its closure;

not to sell, mortgage, lease, pledge, transfer or otherwise its properties without previous
permission in writing of the State Government on an application made in this behalf.

(2) The Governing Council shall be governed by the code of conduct prepared by it with
respect to the matters not covered in the above code of conduct. However such code of
conduct is subject to the prior approval of the State Government.

4. Furnishing of list of Properties:

(1)  Every institution shall send on or before the first January of each year to the Competent
Authority , the statement in triplicate in Form | of details of desks, benches, tables and of
movable properties the value of which individually, is Rs. 5,000/- or more and of all immovable
properties. In respect of immovable properties the statement shall contain the following
particulars and shall be authenticated by the Educational Agency,

(a) Name of property:
(b) Description, address and location;

(c)

Areal extent together with survey number;

(d) In case of cultivable land, its classification, and the crops grown:
(e) Market value;

(f)

Annual income derived from the property,

(g) Remarks, if any.

Explanation : A certificate from an officer of the Revenue Department not lower in rank than that
of a Tahsildar shall be obtained in respect of (e) and (f) above at the time of the first
submission of the statement. When there is any change in the movable or immovable
properties such change should be indicated in the statement.

(2) The movable and immovable properties referred to in sub-rule (1) shall be the movable
and immovable properties for the purpose of Section 107.
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5. Utilisation of funds and properties of the institution:

(1) The funds of the institution shall be utilised for the bonafide purposes connected with
institutions only with prior permission of the Competent Authority. If any donations are
collected with the previous permission of the Competent Authority they shall be utilised only
for that purpose. Balance if any shall be credited in the funds of the institution.

(2) An institution may deposit funds hot required for immediate use in the following Banks,

(a) State Bank of India constituted under the State Bank of India Act, 1995 (Central Act 23
of 1995); or

(b) In a subsidiary Bank as defined in the State Bank of India (Subsidiary Banks) Act, 1959
(Central Act 38 of 1959); or

(c) In any corresponding new Bank as defined in the Banking Companies (Acquisition and
Transfer of Undertakings) Act, 1970 (5 of 1970), or Post Office Savings Bank;
or

(d) in any other Scheduled Bank as approved by the Competent Authority.

6. Accounting of deposit of institutions funds:

(1) All funds, properties, grants etc., collected in the name of institutions whether from the
Government or the public or private individual shall be brought to account in the cash book
and financial statement of that institution and it shall be used for the purpose of which the
funds were collected or donated. They shall not be used for any other purpose without
approval of the Competent Authority. The school fees, grant from Government and their
income shall be pooled together as institution's funds.

(2) Funds not required for immediate use shall be deposited in the Nationalised Bank referred
to above on behalf of the institution and not in the name of any individual. Every institution
shall maintain day-to-day accounts, registers and their records are at all times open to
Inspection by the Competent Authority.

7. Closure of institutions etc.:

Notice under Section 105 shall be in Form Il or |ll as may be appropriate. Every such notice
shall set out the alternate arrangements proposed to be made for the continuance of
instruction to the students of the institution or class or course, as the case may be.

8. Appeal:

(m) Every appeal under sub-section (3) of Section 107 may be made to the following officers
in respect or the institutions indicated against each in Column 3,

Officers Educational Institutions
4 Director of Technical Education  Engineering College, Polytechnics, Junior Technical Schools.

(2) Every appeal shall be either presented by the party making such appeal or by his recognised |}
agent in the office during office hours or be sent by registered post addressed to the |}
authority to whom it is presented by designation. ‘

(3) Every appeal shall clearly state the grounds of appeals.
FORMS- | & I
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THE KARNATAKA EDUCATIONAL INSTITUTIONS

(ENQUIRY AND SERVICE OF NOTICE, Etc.) RULES, 2001

(1)

(2)

3.
(1)

(2)

(Notification No. ED 50 Vivida 2001, Bangalore, dated 4th December, 2001

Karnataka Gazette,
Extraordinary No. 2059, dated 6.12.2001)

Title and commencement:

These rules may be called the Karnataka Educational Institutions (Enquiry and Service of
No lice. etc.) Rules, 2001

They shall come into force at once.

Definition:

In these rules, unless the context otherwise required, * Act* means the Kamataka Education
Act, 1983 (Karnataka Act 1 of 1995).

Procedure for Enquiry:

Save as otherwise provided in the Act or the Rules made thereunder,' in an enquiry to be
held for the purposes of the Act or the rules made thereunder, the Enquiry Officer appointed
in this behalf by the Competent Authority shall record the evidence in Full, in writing in
Kannada or English. It shall be read over to the witness and admitted by him to be correct.

The Enquiry Officer shall invariably record his reasons for findings in writing.

4. Service of notice, etc.:

(1)

(2)

Save as otherwise provided in the Act or Rules made thereunder service of notice, order
and other proceedings to be made by or under the Act shall be made by delivering a copy
thereof to the person on whom it is to be served or to his authorised person. When such
person cannot be found, service may be made on any adult member of his family residing
with him. If no such adult member can be found, service may be effected by affixing a copy
of the notice or order or other proceedings on the outer door or on some conspicuous part
of the house in which the person ordinarily resides or carries on business.

If service cannot be effected in any of the modes aforesaid or if the authority ordering the
service so thinks fit the notice or order or other proceedings shall be sent by registered
post acknowledgment due to his last known address.
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THE KARNATAKA EDUCATIONAL INSTITUTIONS (SELECTION OF PARENT

MEMBERS TO THE MANAGING COMMITTEE) RULES, 2001

(Notification No. ED 48 viviDA 2001, Bangalore, dated 18th November, 2002 Karnataka Gazette,

(1)

(2)

(a)
(b)

(1)

(3)

(4)
(a)

(b)
()

(d)
(e)

()

(6)

Extraordinary No.1535, dated 19.11.2002)
Title and commencement:

These rules may be called the Karnataka Educational Institutions (Selection of Parent
Members to the -Managing Committee) Rules, 2001.

They shall come into force at once.

Definitions: In these rules unless the context otherwise required,
"Act” means the Karnataka Education Act, 1983 (Karnataka Act 1 of 1995);
"Section" means section of the Act.

Procedure for selection of parents under Section 42(3):

Parents of the students of the concerned Private Educational Institution may register their
names in such Institution. Such registered parents are eligible for being selected as
representatives of parents in the Managing Committee of such Institution.

A person nominated by the Governing Council of the private Educational Institution shall
announce, the list of registered parents after duly obtaining the same from the Head of the
Private Educational Institution before the constitution of the Managing Commiitee under
Section 42. He shall not act as the Returning Officer in the said selection. Under no
circumstances, the staff members of the private Educational Institution shall be nominated
to act as the Returning Officer.

The Returning Officer appointed by the Governing Council shall call upon the parents so
registered to select amongst themselves two persons to represent them on the Managing
Committee.

The Returning Officer shall issue an order specifying in particular,

the last date and time for making nomination and place at which the selection is to be held
and to whom the nomination papers shall be delivered;

the date, time and place of scrutiny of the nominations;

the last date for withdrawal of candidates;

the date and time on which selection shall be held, if necessary; and

the date on which and time on which the votes shall be counted and the result of the
selection shall be announced.

Amongst the persons contesting the selection, two persons who have secured the maximum
votes shall be selected to represent the parents in the Managing Committee of such
Institution.

If there is no contest, the result of the selection will be forthwith announced by the
Returning Officer.
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Karnataka Educational Institutions (Ancillary Services in Recognised

Educational Institutions) Rules, 2000.
Notification No. ED/135 NiVida/o8, Bangalore, Dated: 31st January 2001
Title and commencement.-

These rules may be called the Karnataka Educational Institutions (Ancillary Services in
Recognised Educational Institutions) Rules, 2000.

These rules shall come into force from the date of their publication in the official Gazette.

@

2. Definition.- In these rules, unless the context otherwise requires.

(1) “Aet" means the Kamataka Education Act 1983, (Karnataka Act 1 of 1995).

(2) "Institution" means a Recognised Educational Institution.

3. Medical Examination and Health Service.-

(1)  Every Institution shall arrange Medical Examination of the students by a Medical Officer not
below the rank of an Assistant Surgeon of Government Hospital or a registered Medical
Practitioner with a minimum qualification of M.B.B.S., After the examination the Medical
Officer shall make entries in the health records of every student.

(2) It shall be the duty of the Head of the Institution to maintain the health records and make
facilities for medical check up.

(3) The Head of the Institution shall get the approval of the Competent Authority for appointing
a doctor other than a Government Doctor, for Medical Examination and to provide medicines
to the student.

(4) The expenses in respect of Medical Examination of the students and the medicine given

| to students shall be met out of the medical fees collected from the students.
Any short fall shall be borne by the Institution.

(5) The head of the Institution shall maintain accounts of all such expenditure and shall submit
it for verification to the Competent Authority at the time of inspection.

(6) Every Institution shall give proper attention to all factors relating to health of students and
make them health conscious. In addition to these provisions and subject to other rules
made in this behalf, the institutions shall give particular attention,

a) to the personal and social hygiene of students.

b)  for making make provision, in the time table for intervals of rest.

C) to take first measures for safety

d)  to provide for pure drinking water.

€) to take steps to stop sale of unhygienic or harmful food, drinks or eatables in or near the
premises of the institution.

h—————
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Recreation and Physical Training.

It shall be the responsibility of the management of every Institution to provide facility for
physical educational activities, such as different sports and games, summer camps, vocation
classes, mass activity and such other activities which may include discipline. In addition to
the above the management may endeavour to provide facilities for physical fitness and
encourage the students to gain courage, patriotism and the spirit of co-operation. The
management may with the help of parents and if necessary with the co-operation of Non-
Government Organisation conduct special camps to students, to enable them to know
about cleanliness, hygiene, spirit of group living, mutual trust and brotherhood etc.

5. Guidance Service.-

The Management of every Institution shall endeavor to provide for guidance and conducting
appropriate courses. To achieve this the management may create a guidance cell, which
shall consist of two senior most teachers and one of them shall be a lady teacher. The cell
shall meet once in two months to identify the problems of the students and to discuss the
remedial measures. The cell may utilise the services of Non Government Organisations,
Doctors etc., as they deem fit. The Management shall provide necessary guidance materials
like brochures, leaflets etc., to the students.

6. Library Services.

(1)
(2)

3)
(4)

(5)

The Management of every institution shall provide adequate library facilities to the students.

As far as possible, separate building or rooms shall be provided for the purpose of providing
Library facilities the .umber of books in the library shall be commensurate with the strength
of the students. The books may include text books of varied interest. The books shall be
selected according to the age group and interests of the students.

The books shall also include reference books, text books, maps, dictionary and such other
books as may be necessary for reference to the Teachers.

The library and the reading room shall be open for the students at least one hour before
commencement of the classes and one hour after close on all the working days.

For Superintendent and development of the library every Institution shall appoint a librarian
with necessary qualifications or a teacher with attitude and qualification may be placed in
additional charge of library and it will be the duty of such person to maintain the library.
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Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal /| Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2017-18

Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3= @xds, deommonet wolnv, Hehabl.

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

b w3ty wmusd mobr SEdR b usd mEbEFERy dorciw rEndcrnid
Name of the Teachers
NAME OF THE TEACHERS
Grading Marks- Yes a)=1 No b)=0

Does the teacher come in time to the class? YES /uich
1 |emmeec xed dzbobod Jondd snluhmdact NO/ =g

Does the teacher take attendance regularly? YES / =Rch
2 |ecRoic Z8nY, dndebq mamachid, Ifcmpodac? NO/ =g

Does the teacher control the class effectively? YES / mich
3 |ecamec Ionscd, Xdaten Robosandec? NO/ @y

Does your teacher come well prepared to the class, in the subject? YES / S0ch
4 |sozzec Zoisd ddobd wi =aedFiodndciscdn wmadar? NO/ =g

Does the teacher fully cover the syllabus in the semester on time? YES / wRch

[28 Amioag soagdt Shauk Aduar(de) Arod Ambobag :
5 [|Asnrisezoszdecy NO/ ag

Does hefshe encourage you to ask guestions in the class? YES / =vch
6 |sonschy Zp fedod vouzdcs R, Phberdacy NO/ =g

Does the teacher conduct guest lecture/quiz/competition/ class room

seminar? YES / = ch
7 | empzecs wspneon edmz o Ammotivay, Sondobg

Smaszzdern? NO/ =g

Does the teacher demand explanation for your absence/coming late to the

class YES / =Rch
B

Fonan o Semmerbgo /IR woigch mods Ashohdy wmEih

R, SpREmcs? NO/ =g
g Do you Understand teachers presentation and language? YES / &=

wmzied =f, Lood o = nabil sprovtded atddabe 9 NO/ =g
10 Does the teacher counsel the students? YES / =

et Doyrrivechn fndon Smadts) NO/ =g
i Does the teacher help/encourage you in academic matters? YES / aFch

e sdg:u grisd eopoec Xmech dndddeeg NO/ =g

Does the teacher, help/encourage you in extra curricular acthvities? YES / oo
12 wdedc wnauined mnskiw eeEis MEyE Aardkmadar NOf =g
13 Has the teacher taken steps to improve slow learners? YES [ avcdy

E0fong Lomennd JEuRFNY Herdrd g discadady NO/ ag

Does the teacher stay till the bell rings 7 YES ] Bvch
14 |ecmzecy ardd edpobadi Fondobd ademdobe NO/ =g
15 |5 hefshe impartial to students? YES [ stk

poREED JoROFAYY JfmEagd Xmmn ddrisvEdole? NO/ =g =%




NAME OF THE TEACHER

- Does your teacher respond well to your approach? YES / Zc
pelagd =xd oof dsngEbos Serode NO/ =g
17 |18 your teacher neatly and decently dressed? YES [ @icl
ERTIR Ag vl gommde.y NO/ @2
Does the teacher conduct guest laecture YES / Evch
18
BIRIIE w30 wTmALoD :mmndm* dorandd Snanmdned NO/ e
Does the teacher demand explanation about not wearing uniform  |YES / B
19
uormedy Sohan dohax LEE CORDGE @b avsdnr NO/ 2y
Does the teacher demand explanation for carrying mobile phone to
the class YES /3
20
Mot Jondn dede dae ScerolE, sbsbmzdae NO/ g

TOTAL

Any suggestions for improvement:
DRoER Ay FUENh om 2o, wdand
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Cauvery PUC/ Degree | P.G/ Polytechnic | Gonikoppal / Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2017-18
Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3= ®xom, decmonrd wotrds, Jsbany.
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness andr
will help him/her to enhance the teaching skills.
Rl wEty)  woeed wobe oidt ot udy mebgiros, Anrohie XandoiRbad
Name of the Teachers
d 5
¢l ¢
~ NAME OF THE TEACHERS 3 2
AR |
| 2| R| 3
{ —
Grading Marks- Yes ajs1 | |No b)=0
Does the teacher come in time to the class? YES [ aivch ] ] 1 [ i
1 |ucmmen e sshodod dcnad eridubazdee? NO/ =g
Does the teacher take attendance regutarly? YES [ oz i i [ 1|
2 emzed D303, Zdrizchyd muoeichil, dhctoandolnct NO/ =g
Does the teacher control the class effectively? YES [ TP 13 [ ] 1 |
3 |emmmech Fdnsohdy ooiRh Rehodmdne? NO/ =g
Does your teacher come well prepared to the class, jglthe subject? YES [ el 1 ] 1 i \
4 |ecmmime Fonsd ozond wi  dedrdolwtclechi wdisded? NO/ =g
Does the teacher fully cover the syllabus in the semester on time? YES [ &k 1 Lt 1!
T3 DR eoRaet Shiow adu(s) Arnd dchobdd
5 |msenFiacmEEiac? NOJ @
Does he/she encourage you to ask questions in the class? YES / ich i i e o]
6 |Zcrizchg 28, feshriod wonech Rcbs daxesdee NO/ =g
Does the teacher conduct guest lecture/quiz/competition/ class room | |
seminar? YES [ avch L
7 sCopech wigndod wImi/digdAmmotivay, Fdrisohy P
SmanEder? NO/ =g
Does the teacher demand explanation for your absencefcoming late to the \ (
class YES [ ozl S T
% leoran A TIEGEDED/FETN LHI T0dE Abobag vt
Do, ohRmdact NO/ gy
g [Doyou Understand teachers presentation and language? YES | 2Rch < 1l L] A 1
RIS 0, ool i el ded wrrmmroDod adedede 7 NO/ =g
Does the teacher counsel the students? YES [ =°ch \ 1 ] L |
10
eacm, > oouprrideodn Fadom Snwmadae? NO/ mg
Does the teacher help/encourage you in academic matters? YES [ ool 1 1 L 1 |
e nan, e idl sopRec Amrcd srcbadee? NO/ =g
Does the teacher, help/encourage you in extra curricular actlvities? YES [ afeey \ I 1
12 |aeas wssuineg sericledos woRges pe, Sarghbader NO/ =g Bl &
Has the teacher taken steps to improve slow learners? YES [ aveh t i o I i
i sodahd komends aoylrne Baond &b dlsondadt ND/ g
Does the teacher stay till the bell rings ? YES / 2hch i i L [ i
14 |smmziic Ao wdDobsdd durisohg ademdobe NO/ =g
Is hefshe impartial to students? YES [ affch t | 1 i i
5 wori: DROFIVE sgmanyd Aamn pndsshEedoln? NO/ =g

P



NAME OF THE TEACHER

tH fa
et e,
A

:’:6""'

he Does your teacher respond well to your approach? YES [ S i :
PEADE Zud MW AommItod HiFmde NO/ =9
|
17 Is your teacher neatly and decently dressed? YES [ when s ! ! :
STRTE Bgi wonbal Gorimds.) NO/ =g
Does the teacher conduct guest laeclure YES [ SR ( ! il 248
18
eI 930 nTmaibed =.‘:.:ma:|;:rhir.h;‘1 Fdrisrvd duammday NO/ =g
Does the teacher demand explanation about not wearing uniform  |YES / @9ch \ L 3 L
15
SoLEER Johad Xmdx doxOGY maxmdne NOf =n
Does the leacher demand explanation for carrying mobile phone to
the class YES / aich AR R —
20
SRS 2onin Seder dae dogiom, dhhader NG/ =g
TOTAL e

Any suggestions for improvement:
RoROER A ILEND am 20200, wdod
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) Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal / Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2017-18
Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3= Sxom fsomcnit wosnvRy Fdab.
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
R Wty  umEd mobr SEIR Wb eEY MIGFS, Ao IEwboRmid
Name of the Teachers
£ -4
g 9 1 ]
NAME OF THE TEACHERS 4 o é 1 4
MR 38 4 43
3 o o 2
Emding.Marlts- \'els a]-:ll | No b)=0
Does the teacher come in time to the class? YES / ®veh I lLE vy 111
1 |emmaec e Shobdd Jord endvbade NO/ =g
Does the teacher take attendance regularly? YES / =¥k I I
2 |emgdds g3nd, Sdriohd Temossobay Iromosedola? NO/ a3
Does the teacher control the class effectively? YES / &b l NS
3 |ecmgdcy ddridobib, Xboimh RobodbhEBec? NO/ =gi i
Does your teacher come well prepared to the class, in the subject? YES [ &vch | 1 | L | 1
4 |ecngéch dondd owodd wi  ZesFzoimdolechi ueidee. ND/ =
Does the teacher fully cover the syllabus in the semester on time? YES [ @&tch L] i | L1l
2 AoeoRg st Shiul AU () DI Abebdd ' .
5 [|deerisvaEmdecn? NO/ @i
Does he/she encourage you to ask questions in the class? YES [ =ech I I HE 1 1)
b [Zondohd =i, dechmiod womsdy Rsb, DaghEmtec? NGO/ @y
Does the teacher conduct guest lecture/quiz/competition/ class room
seminar? VES [ =ik | i ; 1 l
7 | emmzic vabrieon walmz/oigdAmor vy 2onletd
oAzt NOJ =g 4] p
Does the teacher demand explanation for your absence/coming late to the
elass YES [ ®%ch | | L | l 1
]
Forad o memrego/EEmh vhgdh wedE Iy soyEen
Ry, sbsmdar? NO/ =g
q Do you Understand teachers presentation and language? YES [ @ I | | | | ]
emEme0 5, ozdrd iz wmd A wgrmrbded adiddade 7 NO/ =g
10 Does the teacher counsel the students? YES [ Tl
perged: JmPFrdact Sgdor mndididac? NO/ =g adlolol plbl O
Does the teacher help/encourage you in academic matters? YES [ &b 1 I | | 1 I
11
pah Agrde Zridn vonRet dwod ERabddac? NO/ =g
Does the teacher, helpfencourage you in extra curricular activities? YES / &¥ch | l L L 1 I
12 Liean wisciudneg gerdtotes srazech a, derdlbsder VED
13 Has the teacher taken steps to improve slow learners? YES [ &fich | | I ( | 1
godohd boond DERRFIY Sgeod gD I!J‘tsm:b:!-d? NO/ ag
Does the teacher stay till the bell rings ? YES / ahch | Ll el il
14 |wcemzdd b sdpotedd dcrdolbd mobamdode NO/ =m
15 Is he/she impartial to students? YES / aivch Ll lt
oeme: Dmprivg Tgmesopd Hemn Sdadavzdobe nviss [ple il B




3 v
(B A
NAME OF THE TEACHER * s 3 < ¢
4 < 5 H %
ﬁ q a !~ !
2N ol Y Y d
16 |Po8s Your teacher respond wellto your approach? VESfomem 1] 14 Wk BEEL
ddagd Zad oa TuncREbed dirbode NO/ =g
17 |'s vour teacher neatly and decently dressed? YES / &R | :b (A
ST A wibds Jomdn.) Nofag ¢ 0
" Does the teacher conduct guest laecture YES / aRch Llt 11 Pl
EoRETH wER wSEmKebod Afomditvi, SUnaneg mnahmde) NO/ myg,
- Does the teacher demand explanation about not wearing uniform  |YES / &9 Al rr1tlrll
SoLTEh J0ASA Asbad goRogd mhdmdar NO/ =g
im; the teacher demand explanation for carrying mobile phone to
ag |Peclass VES / sk W o
s onid dede daey ddos dhdhamdor NO/ =g

TOTAL

Any suggestions for improvement:
Hmori Ay Fudn om Scwodad, wicked

RU e acher ane good Iu featkyng 2
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2o Suinn S toplent .

o
SECRETARY
CAUVERY EDUCATION SOCIETYA
GONIKOPPAL-571213, XKCDAC!




_—

o

e

Cauvery PUC/ Degree/ P.G/ Polytechnic/ Gonikoppal /! Virajpet
STRICTLY CONFIDENTIAL

Students Feedback for faculty Assessement:2017-18

Dear Students

Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3 Fixd RRomReRT VoMMV Faln.

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and

will help him/her to enhance the teaching skills.

O, IR umzes mobr gYdR b eoid Mg, Anrokie XERoRLID

Name of the Teachers
g <
q‘ -
L»/
= g S o &l d
NAME OF THE TEACHERS = 5 I = E D,
g = =% E o 8
| °= S
2 40| 2 EE o B
Grading Marks- Yes a)=1 No bj=0
Does the teacher come in time to the class? YES f=ch l | \ 1 111
1 |soyzeth ded sabobod ddrisd erisadan? NO/ =g
Does the teacher take attendance regularly? YES [ och | ] (I ]
2 |ecmsi¥ch Zind ddnschd mesoulobm, Iodsmdolsd? NO/ =y
Does the teacher control the class effectively? YES / & \ ABEE RSN,
3 |smmptch donsabeh, XOotmn RobodrmEecy NO/ g
Does your teacher come well prepared to the class, in the subject? YES / &P I I [ I l {
4 urmzdd Zoraf Dzobho o Zadraoipooisctn wader? NOf an
Does the teacher fully cover the syllabus in the semester on time? YES [ wich A | | ! f
g2 Aoond et ko Aduar(Ey) Arnd Adbabdd
5 |denriseiands NO/ =g
Does hefshe encourage you to ask questions in the class? YES [ affch 1 \ | [
6 |donsong ma, sedvmos wonms: acha, ZpRmdarn NO/ =g ' |0 O
Does the teacher conduct guest lecture/quiz/competition/ class room |
seminar? YES / ®och | ]
7 | ecmpscs wapnvon waimp/oxzd pomoormda, sndohy o lo oo
S=amEia? NO/ =y
Does the teacher demand explanation for your absence/coming late to the
class VES [ woch gl VEE |0
8
Foran i mecgohAnmn ugch 90dE Ahokd) vosh
nehb, ZbFEERe NO/ <
9 Do you Understand teachers presentation and language? YES [ Zéch \ l Pyt \
s oF ogod 3% md s egrmnhded aogdobe 7 NO/ =g
i Does the teacher counsel the students? YES [ afich { 1 | { el
ppEmed oopfrridectn Phdor dndadar) NO/ =g
. Does the teacher helpfencourage you in academic matters? YES [ ochy 1 | J
1
nay Zgre Zid wopaid Kaved Snaisdact NO/ =g - D O
Does the teacher, helpfencourage you in extra curricular activities? YES [ el 1 | |
A grad TN rordbion et Ry, darslanddee NO/ =g i |0 i
13 Has the teacher taken steps to improve slow leamers? YES / ahch | =R ANN i
[t08og LocheDoE AERGFTY hgeonr g3 {lachtiad? NO/ ay
Does the teacher stay till the bell rings ? YES / =Fch 1|1 I \
14 |ecumec Rriod eafobadh doridobd achagdole NO/ ag
42 Is he/she impartial to students? YES / &k | ] | i
eonmeth DmSFNYY JgmmEagd Adhmh ddadavyErdobe? NO/ =8




d g
o 8| €
- o & g g
< S5 9 o
NAME OF THE TEACHER = g o & T3
3 33 § g8
2| 8 2 af g
i Does your teacher respond well to your approach? YES [ &k | ) 1 (11 )
Peads dud bl ASroitod derhade NO/ =g
17 |is your teacher neatly and decently dressed? YES / &b \ t L ! ) !
ST A wud godimdse.? NO/ =g
& Does the teacher conduct guest laecture YES [ 2Rch bl | 1 1)
[rREsh £30 wImAited Anmmnva, FMEvE SnatEday NO/ ag
Does the teacher demand explanation about not wearing uniform  fves/ases |} [ ] [ v | Y | 1 |)
19
sty 3onad ooy %, S0R0Gy E@bhamtae NO/ =g
Does the teacher demand explanation for carrying moblle phone to
the class YES / aich 0 LAY I O T
20
PRI 3ondi Sade” dery 3o, dpmmdac NO/ ag
TOTAL
Any suggestions for improvement:
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s Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal / Virajpet
— STRICTLY CONFIDENTIAL

Students Feedback for faculty Assessement:2017-18

" Dear Students

Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ ¥ dnos, deomoodd wodnivy FEhal,

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

R widy emEc mobr oYt @b wod mEbyrom, Anrobdo JXR0RHIE

Name of the Teachers
-:.1 3
i § € 3
1 35 1 3
NAME OF THE TEACHERS é E 'g" § ‘CE ‘j,:
2 ol °4 9
3 g Q<= 2l
=
Grading Marks- Yes a)=1 No b)=0
Does the teacher come in time to the class? YES / Sk £ sl pl 0 QLYY
1 |esmzech Zed dcbodd donad wridybEda) NO/ =g
Does the teacher take attendance regularly? YES / ek LI il Ly
2 |ecumdc: D33 Jondodg swmcadohd, Sfokeamdadect NO/ =z
Does the teacher control the class effectively? YES /&% } i [l 1 P |
3 |egzzdc: Sdndobd AbcimN Rodoffoamdec? NO/ =g
Does your teacher ﬁunie well prepared to the class, In the subject? YES [ 2fch { \ N i I
4 |emzic Fondd duoho wr, #Hedrdcinbodecon whdtee? NO/ me
Does the teacher fully cover the syllabus in the semester on time? YES [ =ch | l i 3 {
2 Aoiorad et Sbdol MWLT(EY) A03 JHobag
5 |[demFracmosda NO/ =g
Does he/she encourage you te ask guestions in the class? YES [ Bvch | i | ] | I
6 |sorizcng g2, dreiod wonpdd: o, DhmEden? NO/ gy
Does the teacher conduct guest lecture/guiz/competition/ class room
seminar? YES / o 3l I [ I
7 | soazes wsenson mzmpdazddmmenda, donscbg F o
Snohmde? NO/ =g
Does the teacher demand explanation for your absence/coming late to the
class YES / avch | | o 1 i
8
gorsn Agh mucubRthEdmn L gods dohehad somzdd
nayms, Zhdmtae] NO/ mag
g |Dayeu Understand teachers presentation and language? YES / oo I I I | I !
senzed Od, odod s md s sgrmbocd adddolbe 7 NO/ s
- Does the teacher counsel the students? YES / mech 1 i I \ | i
et Dopfrridacor FRdor cudbddar? NO/ e
- Does the teacher help/encourage you in academic matters? YES [ =tk | LI | | 1|
P 88rdd Irad st Imod SRmadaer? NO/ e
Does the teacher, help/encourage you In extra curricular activities? YES / ach i i 1 rlr 1
12 Zdedc uosidndd mridkxo: wondit Ak, dargldadae NO/ ag
13 Has the teacher taken steps to improve slow learners? YES / S ch ] 1 i I I !
gldohd LomieOohd SmAFTIV Amonn g drisoadad? NO/ =y
Does the teacher stay till the bell rings 7 YES [/ & 1 | ; . ol
14 |ecuzec prind oEpcbTdn Jonded admdobe NO/ =g
i Is he/she impartial to students? YES / &k

et SmpFTIVY Jimdled Admh sdudsdEdobic) NO/ mu ol ¢ °| a|] o] @




| E
§ | ¢
| ‘i J e 5 }
| : at 1 i -?- =
NAME OF THE TEACHER | 3 °3 4 37¢
| 423 34 3
1 "EF: ’q i ":: | _.-E
- | g. c i -
3 Doos your teathor respond well 1o your appraach? ES [ 2z i il ow i
e NG = |
17 Isyour teacher neatly and decently deessed? VES [ o i )
BT T, WIS GORMAR. MOJ =g l
Doos the leacher conduct guest laecture VL[ T i L 51 2l 2le
18
ORI A USRI AlLTOind, B0AMTY e s NGO/ =g
Does tho teacher demand explanation about not wearing uniform | 125/ 5= i £ ) v |0 3
15
woy T FONAA an coTDGY TARESA NOf =2
Does tho 1eacher demand explanation for carrying mabile phane fo y
the class VES [ I el
20 . .
momTem sonan dads e Zogom, TAMECA NG/ =2 '
TOTAL | ]

Any suggestions for improvement:
ool nay Tudrvd o7 S0MSTEY, WD

- A o tearbuss  whe m-ﬁmﬂd,,;_ar
BDD# W o &Nﬁd £ ‘Hu.ﬂ Catey :
Lw“i Sup pokeisy eonixopsﬁ.ﬁaz?ﬁz*z, K0SA5"

- Clessoone Choutd b patiuad . :




Cauvery PUC/ Degree/ P.G/ Polytechnic | Gonikoppal / Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2018-19
Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ Iy o, deomeokad wolndRy, Sl
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
Py eedts)  wonEid mobr E3t T und mEbgFE, Rrrobic JTwdanbIs
Name of the Teachers
NAME OF THE TEACHERS
Grading Marks- Yes aj=1 No b)=0
Does the teacher come in time to the class? YES [ avcl
1 |esmged zey Zmoboy Foiin endodbandec? NO/ wig
Does the teacher take attendance regularly? YES | &=k
2 |ecmsech ZiDE Iondchq mmovdobay srcdvmdolar? NO/ ag
Does the teacher control the class effectively? YES / ek
3 |vmaec gorzatsd, X0oimh Robiodmmge? NO/ =g
Does your teacher come well prepared to the class, in the subject? YES /=l
4 |ecemecs Zons oZodd wh,  edrdaizdeischr udhades) NO/ =g
Does the teacher fully cover the syllabus in the semester on time? YES /oo
=2 SonEord st Shion Adu() A0S Imobod
5 [Ssrrrietmsde? NO/ =gy
Does he/she encourage you to ask questions in the class? YES [ =ecy
6 |sonicnd ¥, feeadiod wrmoth Mabe, g&ﬁag&m NO/ sy
Does the teacher conduct guest lecture/quiz/competition/ class room
seminar? YES [ mheh
7 uoudc: signced wmA/odgd Amomvay sonlobd
s 2 NO/ =g
Does the teacher déemand explanation for your absence/coming late to the
class YES [ &b
8
Borisn i mucrtYm/EEmA LR RedE Ababdd emFih
Rk, mhRTEANT NO/ =g
g Do you Understand teachers presentation and language? YES [ ool
waIEd I, oo ol geel R wpFsorbdod athztobe 7 NOY =g
10 Does the teacher counsel the students? YES [ wezh
ugm et Smpfrndacord fdor onobodse? NO/ =es
i Does the teacher help/encourage you in academic matters? YES / miogly
1
pok Zerls Tytin sonzet Xmod SR NO/ ag
Does the teacher, help/encourage you in extra curricular activities? YES / oo
5 Zdeac woauineg mislio eouden ARy Sargladdae NO/ =g
13 Has the teacher Laken steps to improve slow learmers? YES /ol
gddobd ochvhod ammﬁ Dgeden gmb d.ﬂ.rioﬂdadd? NO/ =g
Does the teacher stay till the bell rings 7 YES / oveh
14 |egraech aridd sabodadd Zorsabg adagdobe NO/ =y
- Is hefshe impartial to students? YES / aveh
woRmic: HouHFnvd dimetod Smomh sduiadsmdohe? NO/ =8




NAME OF THE TEACHER
5 Does your teacher respond well to your approach? YES / 2=
1
Aiedd i5d 2@ iSRmEbod JiFdde NO/ @
17 Is your teacher neatly and decently dressed? YES / o
woTEdt Ny, wobah FomEda.? NO/ =&
Does the teacher conduct guest laecture YES [ o
18
uREEh Bi0 wEEmKIod IWmBAYD, 0NV deakadas NO/ =g
Does the teacher demand explanation about not wearing unifarm  |YES / &3ch
19
umzddy gonad obay mxn@q‘ g&mdm NO/ =
Does the teacher demand explanation for carmying mobile phone to
the class YES / Z°ch
20
pomRzdt: $ordd deder dee Imgyc, dhrbzdar NO/ =g
TOTAL

Any suggestions for improvement:
BopdEd Ay Josnd o DOLNTRY, woohd

SECRHETARY
CAUVERY EDUCATION SOCIETY®
‘GONIKOPPAL-571213, KOD . 61!




Cauvery PUC/ Degree/ P.G/ Polytechnic | Gonikoppal / Virajpet

STRICTLY CONFIDENTIAL

Students Feedback for faculty Assessement:2018-19

Dear Students

Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3= Zxds; fecmechrs woInvR, FabL.

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

REh no3ty  emuEd mobr ofIR werd USo MILEFT, ArrokTu XERocRRID

Name of the Teachers
o
,il.l' 'FJ .
NAME OF THE TEACHERS % 3 éj b_ T.? %) b
LR R EER 9
Grading Marks- Yes a)=1 : |[No b)=0
Does the teacher come in time to the class? ves/eeay | Vo [y |V | '
1 |enzsh det Xshodoy Jdrisn enlehade] NO/ me
Does the teacher take attendance ragularly? YES [ ek T I A N O OV T O \
2 umgm =303, Fundohd mmumedoda, dfodnandolee] NO/ =
Does the teacher control the class effectively? YES [ & i tjly | e i A
3 |ecnzddy Jdndoksh, Aocinn ﬁnﬂaagﬁ::g.dm? NO/ me
Does your teacher come well prepared to the class, in the subject? YES [ o \ ' 1 i |
4 |emzech Fdian ododd wi,  Hedrdcinoaleonn wobHERe? NO/ ag 0 | D
Does the teacher fully cover the syllabus in the semester on time
fu I h ime? ves/=a [ | ] \
Z3 2doEg eouEit: Shioy Mu(h) Hnod Dbobod
5 [|[secriascoamtey NO/ @y O 0 D 0
Does hefshe encourage you to ask guestions in the class? YES [ avch I i | \ 1 | ]
6 [sunscig 2, drbdod eomgdc dsbak, HdReRdec) NO/ wg O
Does the teacher conduct guest lecture/quiz/competition/ class room \ \
seminar? YES / ahch | ¥ Iyl A \
7 emEEEn winves vwaEmA/ORDE ARmTTTivey, ddrdehy
ceatadacy NO/ a2 0
Does the teacher demand explanation for your absence/coming late to the
s vessas |V L)V YLD \
B
Zonian rl‘c:.. merwbgcArmh vhgch ads dhobod dmn:h‘:b o
pEyE, IpAEORCY NO/ @y
g Do you Understand teachers presentation and language? YES / ach ' I | ]
oz zed od, oodd 3 ma derl egrmebded ahddobe 9 NO/ =g Ol n|O|b
Does the teacher counsel the students? YES [ oy
10 V1] o]oloft]] ©
pomssm amRFrideoon Fodor dnaadae NO/ =gy
- Does the teacher helpfencourage you in academic matters? YES [ aeh \ i Al 21 ¢ 0 v 3
aet, YErE i eomec Aok Swdsidec) NO/ ag &)
Does the teacher, helpfencourage you in extra curricular activities? YES [ =y i o B A '| 1 1
2 mdedd MoTuindg rensbie souEit aom, dardkaoddae NO/ mg o
13 Has the teacher taken steps to Improve slow learners? YES / aivch 1 \ | {1l v \
[s08ctd) Lomkenchs amLFNY ot &b dlacadad? NO/ @y \ o
Does the teacher stay till the bell rings ? YES [ mbch 1 Ll o\ \ N N 1
14 |ucmzEcy anbs eifehadr dorlodd adimdabe NO/ =g
- Is he/she impartial to students? YES / 2°ch 1 1|\ L%l A p)
SRIID SmAFNvE fmInyd Xlmn FdidadEdode? NO/ @ Q




{2 |
B vl 1,
b
% ﬁ i ,@ 2 Y b
NAME OF THE TEACHER ’ 1) Y 1 5)
Q - Ll I g i
H 0|2 4 B 1Kz 0
‘ _'f
16 Does your teacher respond well to your approach? YES [ & \_ \_ \ (o) L') *; 1 '_.
Adedd ZuR % ISRmEINeT Sirmdd: NO/ =g : |
i |
17 |'svour teacher neatly and decently dressed? YES [ s O LT O | \ ) )
eI A5 s goadas NO/ =g
Does the teacher conduct guest laecture YES / Sich SEEEIEEES B EWE I
18
BoR NG wih radmAsnon ﬂmmdanﬂt:_‘ Zonined Snbsh=day NO/ =
Does the teacher demand explanation about not wearing uniform  |YES / & \ 1 L% 1) 1R R
19
smzdh Ighad m:n_tﬂiﬁumq_g el Bkt NO/ Ty
Does the {eacher demand explanation for carmying mobile phone o "
o vesqaa (U [V [N [TV L Ny
SoREEt Sditid dede drer s:t:ﬁsm* Zemazdae NO/ my
TOTAL
Any suggestions for improvement:
RRURER AE v o Sowdy, wdehd
| p .
| SECREFARY

Y®
CAUVERY EDUCATION SOCIET
GONIKOPPAL-571213, KODAGU
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Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal / Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2018-19
Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3= ®xdm, fecomeaxd wolnvw, Frbab.
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
Py wIth emXed mobr oEIA b uSd mAbgFES, dnrokio JrROdRtIE
Name of the Teachers
A
NAME OF THE TEACHERS " * =
17
- ' 3
Grading Marks- Yes a)=1 - |No b)=0
Does the teacher come in time 1o the class? YES / @vch \ FEETEL } |
1 |ecumem xey xobohod Jondd wrmumisdsect NOJ am 0
Does the teacher take attendance regularly? YES / aich 1| T I | 1
2 |emsmec gipd, sundedq wmscedoba, Iodandedac? NO/ =g 0
Does the teacher control the class effectively? YES [ wich Tl
3 |ecmeo Foniobm, #ocimh pobodmEdnd? NO/ g (4] 0 0
Does your teacher come well prepared to the class, in the subject? YES [ avch 1 1 l. \
4 |ecnzeey gondd Scond wif  desrdoindolecod wdiEdar? NO/ =g D O] o
Does the teacher fully cover the syllabus in the semester on time? YES [ ek | | I |
23 ALiong emEit Shiol vEun(Ee) b Mmhoheg
§ [Ssmriscmmdac? NO/ w2 (8] o | D
Does hefshe encourage you to ask guestions in the class? YES / mech \ \ | | ] } |
6 |zoniomg of, deddod emEvd Py, TRIE0a) NOJ g
Does the teacher conduct guest lecture/quiz/competition/ class room |. l
seminar? YES /&b l l
7 | somzen wapreon wamA/RZE R osmotriva, Jundabg 0
SmanEmast? NO/ me 0 0
Does the teacher demand explanation for your absence/coming late to the ’
class VES / 5Fch VL[] | ]
]
8 zonan n‘m memrbgchAdmh vdgt oy ool ua:nF!d.:
= gprezdar) NO/S w2
9 Do you Understand teachers presentation and language? YES /[ oiveh | I t | |
wonzee g Ledd S oud bebAd egroubdod oyt 7 NO/ g o0 |0
Does the teacher counsel the students? YES / eves O O L I )
10
o zed; Loybrridsond Shdon Snadda) NO/ =y 7]
Does the teacher helpfencourage you in academic matters? YES / aivch \ |
11
o ZAr A eom s Nmuos SnmTdac) NO/ g o|0 O| 0|0
Does the teacher, help/encourage you In extra curricular activities? YES / ool v Ll a 1
12 =820 HisTUEng ok oot Dy, Sarelbabddee NO/ ay e 0
3 Has the teacher taken steps to improve slow learners? YES / & A
. godend LomieDma SERSFIV mouddd 5 ddnokdiad? NO/ =g O o | Ol
Does the teacher stay tll the bell rings ? YES / ofveh | L]\ 1 1 l |
14 |eouzedy orbE woholodA Fonschd adysmtols NQ/ ay !
1
Is he/she impartial to students? YES / eveh \ 1 VIAL A | |
15
uoLTed Jonfried CEmElyt RSN adudsvgrdohe) NO/ Sy




o " :'-
5 ; <
. E N
ol 2
-] 2
NAME OF THE TEACHER =3
&) °iDe &
9y 3 9 3
- X
i Does your teacher respond well to your approach? YES / 2 510
palaEd 13l R TERmIneD Jirmad: NO/ =3
SETEVE NN 1
17 |'s Your teacher neatly and decently dressed? YES / 20 11\ 1 [
FRSE I i gonmda.) NO/ =g
Does the teacher conduct guest laecture ves/ae [V L)L U]
18 0|0] 0|
ST 930 summtetod ddsmaniv, 2itinvd Swateda NO/ =g
Does the teacher demand explanation about not wearing uniform  |vES / t¥ch SEVEDE R l : I
19
STREER JoMA Than doxOgY b e NO/ =g
Does the teacher demand explanation for carying mobile phone to
the class s/ [\ )LV L]
* { f O 0
SRR Fonad deder Fnem FEam, Zhmdar NO/ mgy e
TOTAL
Any suggestions for improvement: |
Eiriv, 1] R JeEid o Q0o ndand
SECRETARY

CAUVERY EDUCATION SOCIETY®
GONIKOPPAL-571213, KODAGU
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- Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal/ Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2018-19
Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ Iy Fxom, deomodd wolnvE, Smhati.
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
Ay wIty umTed nobe oF3 T oSt AR, dnrobin rERouRIn
Name of the Teachers
3 g £
2| S 3| 3 g
CHER 37 X5 s | 8
NAME OF THE TEACHERS ‘? g § 3| % 22
R R RS
X V|| x|l Qe | =
Grading Marks- Yes a)=1 No b)=0
Does the teacher come in time to the class? YES / afch 1] i R 1 l )
1 |ecezsd Asd Ieohod Fonst armmdan? NO/ =g
Does the teacher take attendance regularly? YES [ E9ch L ol 1 ¢ V] | ! [
2 |emmse Zind sonlchd mmoabobd fotvazdoler) NO/ =g
Does the teacher control the class effectively? YES | b [ 11 ] 111 | 1 {
3 |egymdo Forscha Xooinh Dobofbesdac? NO/ =g
Does your teacher come well prepared to the class, in the subject? YES / ot | | | HEREE! | \
4  |ecz=ece sondd ouobd e dadrscinboisodi woddee) NO/ =
Does the teacher fully cover the syllabus in the semester on time? YES [ aPch 11 | (W | \ |
mE ATETEd ST dhioy Adum(Zd) aibd dhabdd
5 |[seorieemsder? NO/ =g
Does he/she encourage you to ask gquestions in the class? YES / mvch l 110 tl11]1 P |1
6 |sonicng oF deshdod ecmTic Dbl dhdbadec? NO/ =g
Does the teacher conduct guest lecture/quiz/competition/ class room
seminar? YES / =Rch ! ! 1 1 1] ]!
7 | soamed: wabreon wEmE/ORTA Mimonive, Soniohd
CRammine? NO/ g
Does the teacher demand explanation for your absence/coming late to the !
class ves/ade | 1 | V| | | Sl |
B
Foriad At memrchFdmh uhgth Hody Ibobdd womddd
Doy, g mmdet? NO/ =g
g Do you Understand teachers presentation and language? YES / xie I | \ \ | | |
uoyied @Y, Sdon Db e dd egrowtded amysde 7 NO/ =y (@]
i Does the teacher counsel the students? YES / 2ch R (S A 1 L
eoymisy Lopprridscon FRdont Snaboda? NO/ w2
1 Does the teacher help/encourage you in academic matters? YES / ol 1 | \ [ i\ | 1
pay e Zridn vorsee Kmch SRadta NO/ 2y
Does the teacher, help/encourage you in extra curricular activities? YES /&l A | { I \ | \ o)
12 |ogess sincidinivg oo songeed pey, darglbdder NO7 =g
13 Has the teacher taken steps to improve slow learners? YES / ok 1 1l 1 111 | i I
fddold HomDhS SmEHFTY Hoedrn g 4isodod? NOJ =
Does the teacher stay till the bell rings ? YES [ mech \ g 1K \ \ |
14 |sermich priod vofobadd Jonscdd acamdobe NO/ =g
15 Is he/she impartial to students? YES [ a¥ch 1 Il vl 1|1 1
wondid LmBrAvd ddmddod dshmn ddudadizadole? NO/ g




R
‘< 3 i
Sl | §| SR g |5
NAME OF THE TEACHER B [ 3 3~ 8.5 &
SRR ERE s
£ | = ; o <
|G| oc|or | €| R Ll =
|
- Does your teacher respond well Lo your approach? YES [/ s | L 311 L
pdndd 1w X XaRmaneT Srmade NO/ = 0
17 Is your teacher neatly and decently dressed? YES /oo | Pl A %) A (! L |
smEeh X v donzmda.? NO/ =g
Does the teacher conduct guest laecture YES [ 2o 11 \ (N \ \ |
18
EoEEED B30 wodsmAstod MHdﬁa 3dnindd Smemzede) NO/ =g
Does the teacher demand explanation about not wearing uniform  |YES / a¥es 1] i R ]!
19
v 0N Kbt coxDgd Hpbemder NO/ g
Does the teacher demand explanation for carrying mobile phane to 1 | |
the class YES / e ¥pN] A Y11
20
eoREth S dader dee IO, Dahmdar NO/ =g
TOTAL

Any suggestions for improvement:
RERoER A JoBrnw am Qoo wdabd

F2500030 00 FF BP)R0.
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CAUVERY EDUCATION SOCIETY®
GCONIKOPPAL-571213, KODAGU




Cauvery PUC/ Degree / P.G/ Polytechnic /| Gonikoppal / Virajpet

STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2018-19
Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
eXposing your name and identity./ ¥, @xus, deomenrs wokids, EA0L.
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
PR, IR smmt mabr ogdd mt 3t mebgesm, drrohie: TEROcRbId
Name of the Teachers
NAME OF THE TEACHERS c;‘g C‘Z @ 'ﬂf ? (=
& B9REE ¥
Bl o b| &
Grading Marks- Yes' aj=1 | |No bj=0
Does the teacher come in time 1o the class? YES / 2Py | ‘ \ ‘ \ ‘ \ [
1 |somazsc xey dsbobad) donan snavbemder) nof = T
Does the teacher take attendance regularly? YES [ @vce i | \ 1 '5 ‘l \ 'i.
2 |soumdch 23AE, onsodg sumcedoda Srcdusgdodac? NO/ =g
Does the teacher control the class eﬁea%velv? YES / el ‘ | I .‘ I I '[ l
3 |egmzecs sorloha, Xooteh Robodmsadar? NOJ = 0 ,
Does your teacher come well prepared to the class, in the subject? ves /@ | | I |1 \ NE A LY \
4 |seazsc sdnat ddobd wrf  wedrdcimocisoor whder? NO/ @y " -
Does the teacher fully cover the syllabus in the semester on time? VES [ =tch ‘ \ l l . | ']
s AoumoHd emait Shaol Mos(zd) Anos sdabod
5 |dmmrrisetaida? NO/ =g O
Does he/she encourage you to ask questions in the class? YES [ ook | | I I \ I‘
6 |sonzong z, Seweciod uoazdc Ay abdbesdar NO/ g 3] €2
Does the teacher conduct guest lecture/quiz/competition/ class room [
. [seminar? ves /@ | | | \ I ]|
woRic: w3Bndod namA/UNTE ALmoivay Jondohg
SmammEds? NO/ @y 0 O O e
Does the teacher demand explanation for your absence/coming late to the
class YES / 5°c ‘ ‘ ‘ L \ \ | l
. Fonsn i SRR LOGD S0 Ashodhtid womift
ao, DAAEda) NO/ =g
g Do you Understand teachers presentation and language? YES / =% | i [ - l I
wTAZHS o, Saoe ) @ DA pFTbTod addabe 9 NO/ s 0 Olo
o Does the teacher counsel the students? YES / afoch | | VI \ "
emmadc: ompprnidactn @pdont dmmdae? NO/ ag o
" Daes the teacher help/encourage you in academic matters? YES [ Soels TN | I
1
nely Z¥rde I sopmdc: Xmmod SmETdsc? NO/ g 0 o| o
Does the teacher, help/encourage you in extra curricular activities? YES [/ mvch | | \ ( (
12 @30 TNy pursbro SoRRit: Ao, derdlbadar NO/ ag 0 01l
13 Has the teacher taken steps to improve slow learners? YES / o | | \ | l
s0fond Lockema Snornd mmdid g dilscadad? NO/ =g O o) 0
Does the teacher stay till the bell rings 7 YES [ @vch 1 [ “ | LY 1 \ )
14 |smmmdcy Anod ecQohddnd Fdrifoby aoagdole NO/ =g
& Is he/she impartial to students? YES / Rch \ HENA! L Il 11>
umnEech DoopFTvg dEmaoygd Xtbimh ddusdmdobe NO/ gy O
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|
| l .
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Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal Virajpet

STRICTLY CONFIDENTIAL

Students Feedback for faculty Assessement:2019-20

Dear Students

Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3= @xdsh dwomohrd wodnv, Sais,

. Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

Ry woITR)  womymed moke SRR merh odd mEbgFERy Anrohdw dwEdcdRnad

Name of the Teachers

NAPME OF THE TEACHERS
Grading Marks- Yes aj=1 No b)=0
Does the teacher come In time to the class? YES / aftch
1 |emodt 2of Smobog 2ordn siwdazdart NOY =y
Does the teacher take attendance regularly? YES / ZFck
2 |ecmmst Zi0d Sdibong mmmmiohal, 2rioinzzdoine} NO/ ag
Does the teacher control the class effectivaly? YES [ &och
3 |eguzen: onzoba, Jocinh Aobodmzetar? NO/ ag
Does your teacher comie well prepared to the class, in the subject? YES [ &%ch
4 |emTed dondd odaho ur,  sedrisinboirodn wdEdae NOJ =2
Dioes the teacher fully cover the syllabus in the semester on time? YES / &b
zs AndoE) et Shivl dus(d) HRoI Aoy
5 [Eemrresmmde NOyY =
Does he/she encourage you to ask questions in the class? YES [ &
B |sorisong 22, fridod wimgmwd Dobey dihwmsad? NO/ me
Does the teacher canduct guest lectura/quiz/competition/ class room
seminar? YES [/ =hch
7 | sorziss wagnses wzmASRElAmmOTIdR, ddisabg
SEETmELALT NO/ @y
Does the teacher demand explanation for your absence/coming late to the
class YES [ =R
B
zonad Ao mavirbgd/sEseh wisies mody Aol vrmmed
no, Zbamdn? NO/
9 Do you Understand teachers presentation and language? YES [ &vo
e oood S md s egFmerbeod acbddode 9 NO/f =g
g Does the teacher counsel the students? YES [ 2R
il
s Sozhrndsoon Fadont dottadne? NO/ =g
Does the teacher help/encourage you in academlc matters? YES [ mee
11
pey Sris grdd eopmed rEoh Seadar? NO/ g
Does the teacher, helpfencourage you in extra curricular activities? YES [/ o
12 |gras mnsidneg sntre: soadic puy, darftaadar ES
13 Has the teacher taken steps to improve slow learners? YES / Eocl
gotcid komebms Jmmprry oecnl g flookdad? NOf =g
Does the teacher stay till the bell rings ? YES / ooy
14 |emmzec Aoy welpohadd ¥driscdd anwmdode NO/ mg
is he/she impartizl ta students? YES / @
15
oot omprivg SgmIngd Jbmh FdandauyEadode? NOY g




NAME OF THE TEACHER

8 Does your teacher respond well to your approach? YES [/ @ich
Reaud AES o KaRmEbon HaFmode NO/ =g
17 Is your teacher neatly and decently dressed? YES / =
I Im A, e coenda.) NO/ =g
Does the leacher conduct guest laecture YES [ Zhch
18
(UoEING HID WEmAILD LTI, donanvg SnBnmiet] NO/ =g
Does the teacher demand explanation about not wearing unifarm  [YES / svch
19
eIt NS Xebay, CoAnGY PabEder NO/ mg
Does the teacher demand explanation for carrying mobile phone to
the class YES [ &ch
20
s Jonad deder oo schgor, dhomdar NO/ =

TOTAL

Any suggestions for improvement:
WoEoHn A Iosne om SOLRTE, WAL

SECRETARY
CAUVERY EDUCATION SOCIETY®
GONIKOPPAL-571213, KODAG!'




Cauvery PUC/ Degree/ P.G | Polytechnic /| Gonikoppal / Virajpet

STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2019-20

Dear Students

Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and Identity./ Iy wdds Aaomeoki wotndr, Shal.

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

N 2ESR)  emmEid mobe SEdR o wad MERGFER, drorobdes xwdcdnibid
Name of the Teachers
& % g S
NAME OF THE TEACHERS 29 4 >
A EEE
z2|@ z
Grading Marks- Yes a)=1 No b)=0
Daoes the teacher come in time to the class? YES / wRch IR EE RS
1 jumzsh dod Smbobod Fdnid eidcdmde) NO/ =2
Does the teacher take attendance regularly? YES / =9z | | 113 (A
2 |emadm 2203 Fonsoby mumeiohm, obsmdader? NO/ g
Does the teacher control the class effectively? GRS L | \
3 |ecyze sgnsoba, <0oi=n Roboddbmder? NO/ = 0
Does your teacher come well prepared to the class, in the subject? YES [ #9ch B A \ IR
4 |emazso 2ondd Oxodd ud  dedrdcindoleodd Lhsdecy NO/ =g
Does the teacher fully cover the syllabus in the semester on time? YES [ &och
=3 SeRoRg ezt dbdol sduF(ad) Anod dshobdd
5 |[Serriednsded NO/ =0 U U 0
Does he/she encourage you to ask questions in the class? YES [ 2 111 | INE R
6 [sorichg g4, feded wonaidd ol ohdmdac? NOJ s
Does the teacher conduct guest lecture/quiz/competitlon/ class room
seminar? YES / m¥ch ‘ '-' ‘
7| empin vsarteos wtmy/RdAnmaTiea, Sdnicbd
Does the teacher demand explanation for your absence/coming late to the
class visgames [ L[V | L] VLA
8
Eonan i Suobyt@dsn vikd wods dohohad TR
o, daemdeed NOY ay
g |Dovou Understand teachers presentation and language? YES / &%k 'l i ‘ ‘ l 'l
:g;ﬂg‘idld ddd ocded Eﬁ}ﬁl trd pood woremrbdod 'ﬂmgdabn ? NGy ]
Does the teacher counsel the students? YES /&
10
eguzddy DopBrridaond Badon” dediddac) NO/ =g BIDHIOID |0 |0
Does the teacher helpfencourage you in acadernic matters? YES [ Z%ch \ \ \ \ A
11
pohy 2 Tidd ecauit Xmon Spaddec? NO/ =
Does the teacher, help/encourage you In extra curricular activities? YES / oy (HR) VY L1y
12 sidpE Wisuindg ek wopgid Ra, dargkabddae NO/ =t
Has the teacher taken steps to improve slow leamers? YES / afedy | } ] 1 [ 1
i fddotd kodbeodd Apnprnd cudend $5 dloobdiad) NO/ g
Does the teacher stay till the bell rings ? YES [ mveh \ vy | 1 1y
14 st dnod esifobddr ddidohg adamdode NGy =E
is hefshe impartial to students? YES / &¥ch \ £ At &l 2EX
15 '
omid ooeprrivd Jimrand smbmn ddulavzdoda? NO/ =g




r S g %
! NAME OF THE TEAGHER g & g %
HHE
h_E Does your teacher respond well to your approach? YES / & 1 \ \—-—J-‘" _L
1 —
pdapd AEd S dowceabon Sirddde NO/ gy ——T1 |
— ________.——'_'_
Is your teacher neatly and decently dressed? YES [ mich \ " L——"J—
et 25 wibs gothmda s NO/ =g 0 e} -
Does the teacher conduct guest Iaacture YES | Pch \ \ \ \ L.l—-—'—""___d
TR $30 GEmEAten Aavdiiv, diHavg Searmsda NO/ =g =]
L M=
Does the teacher demand explanation about not wearing uniform  |YES / s v | \ \ \ _\__._—-—-'
18
ey nSH ST SBROTY Thmmder NO/ =y e R
Does the teacher demand explanation for canying mobile phone to
s [he ciass : veswes [ V[V VAU — |
EoREss B0 el oy Sdes didmtae NO/ 3, = A
TOTAL PR

Any suggestions for improvement:
PmIEA A JoBiH o =ORNTR, Ldod

a—_m@%wwwm ds wdl.
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Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal / Virajpet .
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2019-20 \
Dear Students :
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without \
exposing your name and identity./ 3= aixds decmotnd vosnyRy, Bmbaly,
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness
and will help him/her to enhance the teaching skills.
R evddn  emEed mobe CE3N b edd REbgrE, drerokIe xambeinb3d
Name of the Teachers l
-
s =
NAME OF THE TEACHERS “ude ) f ‘§
[ e
2 m L=
Grading Marks- Yes a)=1 No b)=0 "
Does the teacher come in time to the class? YES [ S \ 11 V] VL] L
1 |smex Tes SRy Sonad enmsssds? NOf =g
Does the teacher take attendance regularly? YES /@i ol ol B ) 51 % O .
2 |esmeTe gand nichd mscachily dateazdolact NO/ =g \
Does the teacher control the class effectively? ves/oes |y A la v vt \
3 |eonoss Fononm, TOORA RoRolmmiat) NO/ =g
Does your teacher come well prepared to the class, in the subject? YES / ERch | I 1] .l L | |
4 |scmzom zondd Do wr zggricizboleodA Lthdde) 1 |NOf g
Does the teacher fully cover the syllabus in the semester on time? ves/2es |4 Iy DLVl Y LI
z2 AngTag smTse chish Mus(=d) onbs Hsbobrd .
5 |2anrhiacmmbs NO/ =42
Does he/she encourage you to ask questions in the class? . VES / afich O T A Tl | t+
6 |eonicng T3 drmmcd squrit amd Shxhedae? NO/ aa
Does the teacher conduct guest lecture/quiz/competition/ class room y ] l
|camiac? ves/mas [\ |V DL VLD
7 | smzem sapneon nEmEAESARRIVE, Kndob
Rsaascie mld NO/ =g
Does the teacher demand explanation for your absence/coming late to _ d
the class YES / &ch l l il 'y "| l I‘ " l
S Zonan :*:,::: mESRGCATh Lo S0IE Ao uoyzi
n, ShRTER? NO/S =g
g Do you Understand teachers presentation and language? YES / avch I ‘ f 1 '| R | \
e IEC Ig Loor S s poed egrortsod nohadole NO/ g \
10 Does the teacher counsel the students? YES | &g !
umzes oopgrriescod Sadon Smasdar? NO/ =g
i Dioes the teacher help/encourage you in academic matters? YES [ dven 111 1 | i)t
iy 2erdd TniA smmes Tmod Swebadar? NO/ iy O
Does the teacher, help/encourage you in extra curricular activities? YES / afch 1 | | ] | |
12 ErE0 MLTUNGE FRASLAL USRI fmem, dargliasost NOJ =g [ ] (@]
Has the teacher taken steps to improve slow learners? VES /o Vi lse LY L&Y |
13 sodctd Lommehmd LBV enond iR idﬂ.sons:ad? NO/ ay #
Does the teacher stay till the bell rings 7 YES [ o i i i b ] ko |
14 |egrzem Ar0E usbohodh sordond woEdale ND/ =g
o Is he/she impartial to students? YES / afe { | | l 1 | l
| e SR HFNE CgmALun KEMmh AdadauyEoode? NO/ g ')
=%




— '
e I 4
\ " f—| £
b #; 454 d 2
S EF R
)
NAME OF THE TEACHER o2 ; 28 =
- ¥ o —-ﬁ -FA
s e k== C’D _
Q. -'2 | r-_._-""_______..-.l-"" Pt i
: U1
16 Boes your wacher rospond well 1 yeir appircach? K5 | #rs, (i v ..-—1—'"""' Q I*.
RARL B SR RSAmALLn CATLSY N0 = =4 1 P I .
—-_'___"._---'__"
12 your eather neatly and decently dreywed? e [ #haz, L \ | _L,_L—-L”'L-A -/
17 |1 —
EYREET TS CAAE SURmAnY NGO/ =, ——-"—""___'H____..-A,__._—f
m - oy o O D F__'-‘—_—-..‘
(STREIS, B3 CERANLT L, YAy SAARLA  Of <., C|C|O .——~r—"r"‘__L_'______
- Does the teacher demand explanation stout nol wesfing urdonn |res / 2., 1 :1.g _‘--——l-—"Lf""ﬂ
r—"'-_-J
STREIS TORRA O CLiAgh QTS WO 2y i
Does the (eacher demand erplanation for carrying mokile phors tr, [ f I
% e cizss essoes (U] L1 L] |
ERTeT. 220l dade oy wmgnn, Zinmlss 0 __'F-F—T-’_—‘
TOTAL —

Any suggestions for improvement:
e~ ke 3 L= meEne Lo Lol

*TdF S8 nd chon end
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M3 (on g
__1__ 2-L0 Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal / Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2019-20
 Dear Students \
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ Fehy THORy Sacmmelrd woEnvsy, Fea. .
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness
and will help him/her to enhance the teaching skills.
Py w3ty vmyzid mobr SEIA mb eSO mebg s, Aror bl XERoKRID
Name of the Teachers
& | oS 15| &l & | &%
W | WA é A g gl S| g é
il RS = =8
NAME OF THE TEACHERS g =S 3] 5 S _;!_b z
sIE(&]2 g ey g 3
Sls |z |2 |&2|Bje3 <
Grading Marks- Yes a)=1 No b)=0
. [ [} [
Does the teacher come in time to the class? YES / ohch V/\y\}/ \)‘/' \.Vi/ {7“\:’ - g
1 |esnoum xag Tmobog Fonad endnagtacy NO/ =g '
Does the teacher take attendance regularly? v/ | V0| NI ! :
2 [semmesn Zind 3oniong mecpiohay sfoteadolac) NO/ g .
Does the teacher control the class effectively? YES / ach | Il 1 it ! I i
3 |ecezeo sonioish Sbommh Robodmmiac? NO/ =y %
Does your teacher come well prepared 10 the class, in the subject? YES / o ! I | 111 ]\ / [ (]
4 |vcmzsm zonad omons nf,  deardcdnboleoli wdEder No/ =g
Does the teacher fully cover the syllabus in the semester on time? YES / o ! | ) | 111 J i |
=2 Aogrd seorh dkIoy aduizd) an03 Hhodhad
5 |mrnrisvmsds) NO/ ay
Does hefshe encourage you to ask questions in the class? YES / &Pt 1111 4 I S I f
6 |mmniend zd deociod wonc: Deba, Zhdhendine? NO/ =g
Does the teacher conduct guest lecture/quiz/competition/ class room
seminar? vesywes |0 0L L L0 0]
7 | sz ssonvon mTmIRRZEALRmOTYR, RNobd
=RomRimn NO/ =g
Does the teacher damand explanation for your absence/coming late to
the class vesjaeen |V | 1| ) Il ]! L.‘_ ¥1 2
8
o T mIEAEEAEERN LmRD GoIT Imoldy emIiD 'S
nmm, shamiar? NO/ =y .
9 Do you Understand teachers presentation and language? YES [ e Il , | f (AN I ! 'r
ST ug oood o ma ool sgrmmided sdddole 9 NO/ =gz \
s Does the teacher counsel the students? YES / afven | Iy ST L ] 1
Bt :..m.‘:brﬂﬁ.:mﬁ fndan cnaoday NO/ =
e Does the teacher help/encourage you in academic matters? YES / oo | ] Mk ¥} | / /
R derdd Zndd emadh mmol Smmadan) NO/ my
. Does the teacher, help/encourage you in extra curricular activities? YES /alch F 1 I BN ] t | ¢
z Zdrat dlSuingg mAabie ueEih R daratmadac ND/ =g
13 Has the teacher taken steps to improve slow learnars? YES /dch ] ) ] i T | HLd
efdoig LocielaD Lefrne oo o i‘-tmcmdd? NO/ g
Does the teacher stay till the bell rings ? YES / afich 1] 1 ICE L ailel o i1
14 |smoic nod wSQobadn Zordohd mdizmdole NO/ 3y
15 [[Ene/she impartial to students? vis/mm | W @t & || BB ] 14 | J#] )¢
o zen Doudrnvg Temmsogd xaomh sdubaddoke) NO/ =g |0 | 6+ale| 6—elp




-
—

|
o~
NAME OF THE TEACHER
i R ! J /
16 Does your teacher respond well to your approach? VES /S ! !
RESEE 333 DB Iowmats Sarmod NOj =g | ! O
1]
17 | Your teacher neatly and decently dressed? VES /b AHAESE
SEIE 12w SumTmde. NOf =g Ll ! / s
i Does the teacher conduct guest laecture YES / SR J AL I
TR U0 WERNN0IC ADvmONIVE, J0MINVY dnanmdner  |NO/ Ty | £] .4
19 Does the teacher demand explanation about nol wearing uniform  [YES / 2hc A LY MR
TR N T ox0qd zhomdar NO/ =g /
Does the teacher demand explanation for camying mobile phone to b1 ._, —
B |heciass " e S N U L LB I
!*‘: =53 Zondl dager dagr z&a—m: zhmzzdae NO/ =
TOTAL _J

/dlif/w'if Afou % me;a,ﬂa

Any suggestions for improvement:
R=OEA A% TuEne oo SOLNTD, wickd

+ Ovr  thays 3,&*1 b7

hel M'hﬁ }?ﬁﬂ/ﬂﬁb . T

Hiem,

+ 10 Pﬂww'c& A&A-ben %&ﬁk#ﬁ n élwy Jashfuos
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5k B Com _[;HL:____'

——— Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal / Virajpet

STRICTLY CONFIDENTIAL o
Dear Students Students Feedback for faculty Assessement:2019-20 s
Please cp -
oo
eXposing your nam“ your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
€ and identity,/ ¥, Bty dacmenxd wodnieE, Febein,
Your ho
n . " —
will hel e 2st answers to this questionnaire will help your teacher to know his/her strength and weakness ang|
wﬂe the teaching skills.
an: ETY s
= "R nodr ot ous exd mebgrh, Arrodes XEEocinbId
—-—-—-‘_________________ Name of the Teachers
[ =i
o= | £ gl ¢
-'g 3 al & £
NAME OF THE TEACHERS g 2| 5| g m| v ¢ =<| ¥
> 5B Fal B s " = g
Z| 8| & ol 2| E| £
S = %
_-____"-_———__
Grading Marks- Yes aj=1 No b}=0
Dosas the teacher come in time to the class? YES [ =°ch | I L : ! \ ! | !
! |e=mes 2oy xewoncy zdrad snosdEgineg NO/ =g
Does the teacher take attendance regularly? YES / ERch Vol VY Y ey
2 |smmem sy Ecrilang m=celang Friodmdeise NO/ =g 0o |o
Dozt the teacher control the class effectively? YES [ =°h 2 |V i V! | I
|3 |smmem womacen, 2sam Pododmmda? NO/ =g O g |
Does your teacher come well prepared to the class, in the subject? YES / e \ | | VI | 1 \
4 |eshoTs soviad oot n  dadraaizboieond wchadseg NO/ =g 0
Does the teacher fully cover the syllabus in the semester on time? YES / S ! LR | b }
= S=3ov) smode Shdoy sdus(cn) 808 Adobdg
5 [Eemmisedmdan NO/ =g O 0
Dozt hefshe encourage you to ask guestions in the class? YES [ Foch & || | vl | 1 \ \
6 |zonitohg oF fedos RSt Poey oirbwsdon NOf =g o
Doesthe teacher conduct guest lecture/guiz/competition/ class room t
feminar? YES / &Fch Vo ! ! ’
7| smpmes winreo AR AN TTidi, dddleng
CEATESs MO w2 0 0 o
Does the teacher demand explanation for your absence/coming late to the
class YES | ek O L L
8
Eoriad A smorlnoyErmh Ut woEs Kohehnd o 0 () Q
i NOf @
g [Peyou Understand teachers presentation and language? YES [ Svch Vo DRGSO ! !
vmEtd 3 SSod o G Ao wgrcwidod midabr 9 NO/ = 0
- Dwes the teacher counsel the students? YES / 2 | | | | \ ! ! 1 I
eoimih Sopfrniinoin ERosn dnamsdne NO/ =
i Does the teacher help/encourags you in academic matters? YES / =vch O O L 1 \ |
R B onil eooo¥l: Tmoh dmmadse) NO/ =g o 0
Does the teaches, help/fencourage you in extra curricular activities? YES [/ & | i 1 ] | J
- Jdpdd LuSuindg nohio emaih D, dardbbodee NO/ =g D =]
i3 Has the teacher taken steps 1o improve slow learmers? YES [ 6¥eh \ v ] T . i\ |
d0foby Borbettd SRV XgRonA 1 {tnonhsid) NO/ =g o (o)
Does the teacher stay Ul the bell rings 7 VES f mvck | il R I T 1 i
14 |eouzEd ARoE eopoisdd Fonlong acimdob NOf =g (a)
Is he/she impartial to students? YES / ek vk e ] ]t J
i5
TRt SoupeTvg Emeagd Jom AdudsdEdaie NOJ g 0 O
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| Cauvery PUC/ Degree | P.G/ Polytechnic / Gonikoppal | Virajpet
STRICTLY CONFIDENTIAL
s Students Feedback for faculty Assessement:2019-20
Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity.] 3= @xom, dacmonnd vornes, Ehany,
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
ek nidy wmTdd ok wE3R it oY mEbgrERy, ookl TERocinneIn
Name of the Teachers
i
-
D al | 8 1] Y
NAME OF THE TEACHERS B¢ o W _
I 1% € a ()f'! cg; ; rqg
Ble 9944 9 |
Grading Marks- Yes a}-l; No b)=0
Does the teacher come in time to the class? YES =Rk I | | 1 BB | \
1 jugmzic =ed Zhohod adnan uﬂm@m? NO/ =g
Does the teacher take attendance regularly? YES / &0k g ol | |1
2 |eguzec SiRg sordedd ammTicbRy Fohomdolac? NO/ =g
Does the teacher control the class effectively? YES [ ZFch {1 | i i \ \
3 |eceoim ondcam, ROSRA RoboibEmiecy i NO/ =g 0 '
Does your teacher come well prepared to the class, in the subject? YES [ afch | | i Vo ] |
4 |ecnmes Forsd Sdedd O, medrdcinoalecod wodde? NO/ ag ol
Does the teacher fully cover the syllabus in the semester on time? VES / 2Pk Fi® e L4 1% )Y \ | i
28 ZmnoEg umen Skl Adur(sd) Hnod smoidd .
5 |meoFiseEziac) NGO/ =g
Does he/she encourage you to ask questions in the class? YES [ aPch | 11 AL \ A
6 |Foniced oZf deedod egumeidh Roba, Zhmsdat? NO/ =e Do
Does the teacher conduct guest lecture/quiz/competition/ ¢lass room { i
seminar? YES / =k ‘ éa | ! ' ‘b &
7 | umzes witrees wsmtontt Anmonds, s
e PR IR AT ! s
:...‘-..'!:‘,.3‘5:'.1{"} NO/ ae ﬁ 'TJ O D
Does the teacher demand explanation for your absence/eoming late to the I i
class YES / Sich B R A v
8
sonsn rtﬂ= mERMFSEEmh pEPm SosE dmobdd wmtt .U Q) €
nem, Sbmzmdan) NO/ 2y
g |Doyou Understand teachers presentation and language? YES [ afrh | | | 1 ’ \ |
s o3, dood ©of gad b sgrmrbood uoidtodbr 9 NO/ Ty 12 B '
i Does the teacher counsel the students? YES [ i ] ) | \ J
1
worgen sopfrideotd Fndor mnasdat) NO/ =% . Q
" Does the teacher help/encourage you in scademic matters? YES [ Tk ' | A \ B | 1
pety Berte oriad uomoed Amob Smmsde? NO/ =g DD
Does the teacher, helpfencourage you In extra cutricular activities? YES [ aRch | 1 | i 3 |
12 Zdead HnTUENGg NNk SCRTEh DT, ZerEkiwtat NO/ ag '®)
3 Has the teacher taken steps to improve slow learners? YES / 2Pt | ] [ | \ A
Wdotid) kombvos JouhFiY oo i §Asondad? NO/ =g o O
Does the teacher stay till the bell rings 7 YES / =0k { i i i 1 \ i
14 |sgrzec: annd enpoedin Wndetg womdol NO/ 2y o
; Is he/she impartial to students? ves/aheh |V [} [y | | \ !
1 i
uggee: Sopfrrvd Smatyd Shmh sdudadmdoin? NO/ =g 0




NAME OF THE TEACHER
i Does your teacher respond well to your approach? YES [zva || A LI
pagd XA 2% ssamated Sirndd NO/ =g (&)
17 Is your teacher neatly and decently dressed? YES [ v \ \ L nj VR 3
ST Ay, vedba fomde.? NO/ =
Does the teacher conduct guest laecture YES [ @i | | &
18
BILTEh wiD vidmAiog Soomuitvel, SUnined Snodmday NO/f =gy D Ol D 0 O
Does the teacher demand explanation about not wearing unifom  [ves jade | Wl e
19
somiR FOhE XShay dbRogd Tbbavdee NO/ ag
Does the teacher demand explanation for camying mobile phone fo
5o |1heciass vesysm [ V[ [ | V[ V]V
! d |
NoREem Eondd deder dergt Ioalo, dhdwdae NO/ ag
TOTAL
]

Any su ggest'iuns for improvement:
ROk AR JudEnies 0@ soweds, wddnd

D WY pIdR2d Lé‘an{}a =08 S,
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CAUVERY EDUCATON SOCIETY®

B ‘B?D_f, \) wﬁgﬁ:@g& Raoany 23res GONIKOPPAL-571213, KODAGU

E‘w’x&fﬁ;&{o

D UR\ERL Beoka W 3 A ¢ &
fﬁdﬁcﬁjﬂtﬁg T EehEes \E’n%



a Cauvery PUC/ Degree/ P.G/ Polytechnic | Gonikoppal / Virajpet

STRICTLY CONFIDENTIAL
s S Students Feedback for faculty Assessement:2019-20
s I:'“’:r‘;hﬂﬂ!& your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
posing your name and identity./ I Exos, dacmeonnd woRndsh, Shadn,
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
RE IR emied modr oidd mn soo TG, Arrohlt IERocRbIc
Name of the Teachers
NAME OF THE TEACHERS F9) ”E 5 &. 8 )
ol ﬁ?é j 5 # f“!
2| O &) w
Grading Marks- Yes a)=1 No b)=0
Does the teacher come in time to the class? YES [ 2Pl | l Eilld Al \ 1
1 |esmes ey siocog Sondd endstmdae? NOY =g
Does the teacher take artendance regularly? YES [ Ech i \ 1 | 1|\ 1 1
2 |emazEc Tand sorscdd mrmomiodal, droduspdoiet? NO/f =2
Does the teacher control the class effectively? YES [ aich | | ! P LA i)\ |
3 |smemws Fondons doimh Retoimmdar) NO/ =g
Does your teacher come well prepared to the class, in the subject? YES &k LY \ \ 1 )
4 |scamen zomid ozedd v dssFdoindoincon whddee NO/ =g b 0
Does the teacher fully cover the syllabus in the semester on tima? YES / dfch V] v ] £l |
=1 2ogong sTazes shrol ASUR(Ed) A0d sobog
Rl g ND/ =y 0
Does he/she encourage you to ask guestions in the class? YES [ &hch P11 | SR I
6 |eonicmg o deesed souoech Ao, Chxbmdec? NOf =g O
Does the teacher conduct guest lecture/quiz/competition/ class room vl I
seminar? YES [ sPch \ v L
7 | sz wigness sompcsgtAsmo ey, ondedd
o L
Snamnisn NO/ ag
Does the teacher demand explanation for your absence/coming late to the 1 t ‘
class ves/ede |\ |\
8
zondd o momegoyEsmh vigt Seds AthonSyg womTEn i 9 0
L, ThsDan NO/ =y 0
g [Dovou Understand teachers presentation and language? YES / ac | t Ll I L )
wozes o, SSvd =X md nor sprowrboed mhgdale ¢ NO/ =g
i Does the teacher counsel the students? YES / o \ AEYETRE . )
sonens Lonprrwacon fhdon Sceaadary NO/ =g
Does the teacher help/encourage you in academic matters? YES / o 1 ! L1t { Lol I \
11
By GEr¥ Zridd seesec Amon SREIUM) NO/ =g
Does the teacher, help/encourage you in extra curricular activities? YES / vty \ L il 1 { |
12 |ogean sumuineg cnotre woymes Dub, Aerglabatac D
13 Has the teacher taken steps to Improve siow learners? YES /ot \ \ \ { Ll i \
gofond homebma Sy Boedr ¥ dlschdady NO/ =y
Does the teacher stay till the bell rings ? YES / &l l | | | ( 1 \
14 |vonzem prod esfohodd ¥ondang mmzdolbe NO/ =g
1s [lshe/sneimpartaito students? YES / e AR EREE L A
soREet: LmpFned TEmmdngd smh ddidadEdoln? NO/ =g




NAME OF THE TEACHER

1 \
Does your teacher respond well te your approach? YES [ iy Lt \ AL ¥
16
fdeod Tmd S XoncIabos S NO/ =y
\ IR
17 15 your teacher neatly and decently dressod? YES /o \
HOLIID L D ghmide) WO/ g
|
Does the teacher conducl ques! laeclure YES [ ity vy | ¥ | )
18
oD =0 ndmIennD ﬂ:a:mu:nd.fq. Sariandyd sSnbxizadne? NO/ 2
Does the teacher demand explanation about nat wearing uniform  |YES [ afms { \ % L] i
13
wETen: Tohdd SOy SoRDEY Y imda NO/f e
Does the leacher demand explanation for carrying mobile phorie (o 1 v 1
the class YES/ada [ L | L] A
20
EomEam Ionid dater due ImEom dibmsa NO/ =z

TOTAL

Any suggestions for improvement:
OECHER D3 IUEN om SOLOOHE, Wi

F Boddd  Agsdiled .

b Dosarddy  SaitRigd b,
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Cauvery PUC/ Degree/ P.G/ Polytechnic / Gonikoppal/ Virajpet

STRICTLY CONFIDENTIAL

Students Feedback for faculty Assessement:2019-20

Dear Students

Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without

exposing your name and identity./ 3= Doy decmeehd woEnvEy, HabA.

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and

will help him/her to enhance the teaching skills.

AE WItR)  emTet mobr o838 mh uad mabgrds, Anroies ERocRLId
Name of the Teachers
1|8
«| 3 2 al e
NAME OF THE TEACHERS M| 2| @« n‘:?P':'!' E;a s .qu
. \ 2 oo — 4
~ oz| & © 39 & é fo
© =)
. *Grading Marks- Yes a)=1 No bj=0
Does the teacher come in time to the class? YES /=R i \ L} L S I | 1 i ]
1 |eomzdéo sad moonoy donsn endshadar? NO/S =g
Does the teacher take attendance regularly? YES /=vo Lt | Ly ] \ |
2 |ummzec ging Zonichd menosichay iciumdodacd NO/ =y
Ooes the teacher control the class effectively? YES [ &vch | \ Ll L 1 \
3 |ecmsem sondonay Abodmh Rokoizezmoac? NO/ =z
Does your teacher come well prepared to the class, in the subject? YES [ avch LI I I O VN L
4 |esuoes zonid oZetd v dedrdcizoclachn wctmdac? NO/ =g o
Does the teacher fully cover the syllabus in the semester on time? YES /2Rm v Y| Ll L] |
5i TR STRETE Sbiul MLT(HE) SroE Jmbebod
5 |=serriavsEiedd NO/ =2
Does hefshe encourage you to ask questions in the class? YES [ &ch 1 i L] v I L 1 \ \
6 |zonicmd P dresiod s Rauey ZymEden? NO/ =z
Does the teacher conduct guest lecture/quiz/competition/ class room
seminar? YES [/ &hch L | L1 \ i |
7 SO TEn GBSO U -:;d::gﬂﬁmmufnvm; donschd
smamEdse? NO/ g
Dioes the teacher demand explanation for your absence/coming late to the
class YES /o Lt L] | Ljv) L |
8
zonif f SEEREE/IEmN s modn sohobhod somoso
B, ShbEnar? NO/ @
g Do you Understand teachers presentation and language? YES [ ol L1 1 AN \ \
srzec B Sood DX ma A eormrtoed sthadele 9 NO/ =z
Does the teacher counsel the students? YES / i LN Lt L t
10
Sl Cuﬁt:ﬁ}F'Hln‘ﬁEE}ﬂ- fadon SRpodar? NOJ an
43 Does the teacher helpfencourage you In academic matters? YES [ mch 1 1 1 1 L L i 1
Py 208 Tridd eomaec xTod Snmodee) NO/ ay
Does the teacher, help/encourage you in extra curricular activities? YES / o L 1] v Ly 0 \
12 e wweaudned muridhsu eopdt REiE durdlorodst NO/ fag
13 Has the teacher taken steps to improve slow learners? YES / oVl Ll L L \ 1 \ 1
iodand koowbmd Lomfrnd mmond g drlsoticdd? NO/ =g
Does the teacher stay Ul the bell rings ? YES / méc L |t 1 v oL L
14 |egmzecy anbz eoDodbads sgnsond aoydobe NO/ ay
5 Is he/she impartial to students? YES [ v LA L L loul oA \
wrmmdt: JmRrivd Simropd domh pdsiedzntol NG/ =y




NAME OF THE TEACHER

- Does your teacher respond well to your approach? YES [/ 2fch
gl 2Ed % sERGROd diroadt NO/ =y
17 [lsyour teacher neatly and decently dressed? YES /2 \ SRILAENEIE
SoLTIC Ny s Shdhmda.) NO/ =g
Does the teacher conduct guest laeclure YES / vch 2 T N
18
[STLER 93D teZmdtdod dnmthrvay, Zonined cranmdo NO/ =g
Does the teacher demand explanalion about not wearing uniform  |YES / 5ch L] % \ L L
19
REiE 0N mohag ooI0gd Shaader MO/ =g
Does the teacher demand explanation for carrying mobile phone fo L
20 the class YES [ s L) 1 0 1
STTEEE BN Senor e IREom, dbmwdee NO/ =u

TOTAL

Any suggestions for improvement:
RROET A, JeEnNw om Somedmy, Lok

A ﬁ’ﬁﬁunmd&aﬁl s spw Ani3 v
Cuad .ﬂ:ﬂjﬂﬂﬂ&q =28 =@8 o8 @&
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Cauvery PUC/ Degree/ P.G/ Polytechnic / Gonikoppal / Virajpet

STRICTLY CONFIDENTIAL
Students F essement:2019-20
Dear Studeris eadback for faculty Assess
> Ipl“““ choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
posing your name and identity./ ¥ dxom, Recmonrd wosnvay REbaOL.
o= tYﬂl-." honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
elp him/her to enhance the teaching skills.
PR, W% emdd mobr oydn merh et mbpra, RerokTes ZERocRnId
Name of the Teachers
g
ﬂ r
, 4 | 9 ,
NAME OF THE TEACHERS i I}
o ,ﬁ o Y "3"‘ ‘
'G >, < 5| o ﬁ
4 D
o 7 'é g @
. Grading Marks- Yes a)=1 . |No b)=0
Does the teacher come in time to the class? YES /&c: vl el b oy Ll \ \
1 |ecroes Aod Zcheddd Jundd erideshade) NO/ =g
Does the teacher take attendance regularly? YES / alich | \ EEER )
2 |ecmzst P8nd, duidabg msoesohay, Sodnszaine? NO/ =g o 0
Does the teacher control the class effectively? YES f a®ch
3 |eenzdc ddnicbiy Xookwh Robedmmdat? ND/ ag
Does your teacher come well prepared to the class, in the subject? YES / S I i A Ayl \
4 |ommmich ddnsd dzebd e psrdoirocinond woadne? NO/f =g
Does the teacher fully cover the syliabus in the semester on time? YES / mi¥ch \ il Al |
(22 AnoRg souTRh Skaoy Adum(D) Arins Amobdd d
5 [enriavhmdec NO/ g 8| 0
Does he/she encourage you to ask questions in the class? YES / =0k
6 |drisond o desodiof womziech Rehaly mhhEmiac? NOJ
Does the teacher conduct guest lecture/quiz/competition/ class room
seminar? YES / oz X |
7 | soageth eagnvon wrmAHAgd AT, Snsng
S azzzdae? NO/ g | o] ol o] ©
Does the teacher demand axplanation for your absence/coming late to the
lclass YES / aivch \ ] Ll L L A
8
[Zonan g maovbachEdmh wdgh wodE Faobo] wohmdd
e, Zhsbmdae? NO/ =g
g [Doyou Understand teachers presentation and language? YES / @R | \ \ \ vl vl oA )
usmed md, U =3 =2 A egrserbsod adddedbr 7 NO/ g
30 Does the teacher counsel the students? YES [ oifeh
ucaoi DoSrridacdd Sdon cndddat) NO/ g DD OO
11 Does the teacher help/encourage you In academic matters? YES [ &Rch vl \ \ il sl « o)
Db ZErdd gyt ecuodd Tmod Swohadec) NO/ ag
Does the teacher, help/encourage you In extra curricular activities? YES / ovc
14 TdgEo dSudnYg skl s@Idt Aai Agedlaadet NOf agy el ol ol 2] &l &l o .
13 Has the teacher taken steps to Improve slow learners? YES /o 1
f0dohd LomeDthd SERBFY ARmnd i dlsoadad? NO/ =g ol ol &l ol ol o
Does the teacher stay tll the bell rings 7 YES [ =veh \ \ R vl R % \
14 aw‘mm oY edHahodd Fondong 'Imgdc&-r NOf [y
' Is he/she impartial to students? YES / o 1 L0 B M )
SoQFneg E;nuagd zepmh Adidaegdabe) NO/ mg o [l B~




NAME OF THE TEACHER

i Does your teacher respond well to your approach? YES / mocs vl o 1] 1 1 41 |
hasod AYd ® TERmALeD SAFGhodt NO/ a5
17 I8 your teacher neatly and decently dressed? YES / ahc AV Al A 1
BRI A DI FURRIL.T NO/ =
Does Ihe leacher conducl gues! laecture YES / ool Y
18
SIEm 3D reITmitos Abmaiv, Juninvd onatmdar NO/ g O|o|O|O O
Does lhe leacher demand explanation about not wearing uniform  |YES / afece vl \ N S R O O,
19 ‘
ST 3Thad Zbay cbzhgy Hsomdar NOf
Does the teacher demand explanation for earrying mobile phone to
- the class YES / méch Nl owd A A la byl X
ez Jonid dede Aeer INGOR, Spnmdar NO/ wg

TOTAL

Any suggestions for improvement:
Dmord A IudW OB ot wdewd
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Cauvery PUC/ Degree/ P.G/ Polytechnic / Gonlkoppal / Virajpet
~ STRICTLY CONFIDENTIAL _
__Students Feadback for faculty Assessement:2020-21

Dear Students o - _
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and [dentity./ &y avomy, fecmraeud wonmivey, faade

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

Ry IR N mody SYIR e oRY metyraw, Reraty veiwdamntgd

“~Name of the Teachers

NAME OF THE TEACHERS

Grading Marks- Yes a)=1 No b)=0

Does the teacher come In time to the class? YES | R
1 jeomzese wey wonag sonad snavesde? NO/ mg

Does the teacher take attendance regulaly? VES J a¥o
2 |essme 20Ra Wndakd maovdama, afavesdakae? NO/ ag

Does the teacher contiol the class effectively? YES / oo
3 [oonEe 3ONANDRD 0NN Radodwsden? NOY =

Does your teacher come well prepared to the class, in the subject? IVES / s
4 |=grxeoe athad 2EaD w  Eeasdameoolecor woadaed N0/ g

Does the teacher fully cover the syllabus in the semester on time? VES / ¥

=3 TR STRETR SLUcN AdnT(EE) Ande Tmakag
§ [eemrisvmmdas? MO/ uy

Does he/she encourage vou to ask questions in the class? VES | Xvoe
6 |sonemeg od fowacd egmEnd aatE, ddwwda NO/S w

Does the teacher conduct guest lecture/quiz/competition/ class room

seminar? YES / xF3
7 STLTER 20N wEEt TR dmo v, aondong

SmamEda? NO/

Does the teacher demand explanation for your absence/coming late to the

EFae VES / ¥
8

pEndd o eSS IOMm) SRYN [N WHORE] eTrEe

ragm shemdue NO/ ug
g [Poveu Understand teachers presentation and language? IVES / v

=TRId 23 ooon mwy g Ao wprmoasd antediad 2 NOJ wo
10 Does the teacher counsel the students? VES |

sm It Sprndecod Fadar Saalere NO/ uo

Does the teacher help/encourage you in academic matters? VES [ aFem
11

a3y decde onid smaem smor Swaeadas? NO/ =g

Does the teacher, help/encourage you in extra curricular actiwvitios? VES / xR
12 Tdeso MU SINTLTw ofgRe R Azebwadar NO/ ag
13 Has the teacher taken steps to improve slow leamers? VES [/ xFoe

podang Lomedms Sogleav momond i {Ascdmadd NOf wg

Does the teacher stay tll the bell nngs 7 YES /X
14 jecs=ex and3 eadanadd soalang smadale NOJ ug

is he/she impartial to students? VES / xR
15

SRR SSRIANVE TEERasgT raaeh poudesqandale? NOJ my
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Cauvery PUC/ Degree/ P.G/ Polytechnic / Gonikoppal / Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2020-21

Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without

exposing your name and identity./ 3= @xos, decoecird woEnv, FSDL.

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

Rl wdoy) emEEd mobe ggdn mrt uSd mEbgrEm, Arnroki rzmoainn:3d
Name of the Teachers
|
o4 & % Q) >
NAME OF THE TEACHERS ‘-g q 13 GB q & FE
S [a ]
EEEXEE
Grading Marks- Yes a)=1 No b)=0
Does the teacher come in time to the class? YES / avch d 11 l PLELEL L
1 |eemzdc ey tsbobog dordd endzbmde? NO/ =%
Does the teacher take attendance regulary? YES /& i i ) | L 14 I
2 |ecrosc Tiing ddndohd memondoha, Iromemdaled NO/ =g
Does the teacher control the clazs effectively? YES /2o i Il E L L g
3 |somadc dondodmy ROGTN RebolEdac? NO/ =%
Does your teacher come well prepared to the class, in the subject? YES / oitch EJ [ | i il |
4 m;::iﬁid: Forad Daahs Hij_ drdrdoinoadnodn wchadee) no/f ag
Does the teacher fully cover the syllabus in the semester on time? YES / sich 4 i L [ (4R f
D8 foexrad smEEm ohiul Adumi(dd) AribE Asohog
5 [Eanrisemmda NO/ =g
Does he/she encourage you ta ask questions in the class? YES / och L& Ik Ll vt |
6 [|sonaced =8, desbmod wmDNt: RoEy Thmander? NOJ =g
Does the teacher conduct guest lecture/quiz/competition/ class room | L |
seminar? YES [/ &™ch | \ ( l
7 wogth wabived wzimﬁm"ﬁ_ﬂﬁa.ﬁw#ah_l Zdridchd
S=aREde? NO/ =z
Does the teacher demand explanation for your absence/coming late to the
class vessmes || H]U [V [ L] g
8
2oTiEn Ao ERsUuRdIhEEDh LD ROBE ATHohod wmmh
nIE, ZEREOa? NO/ =g
9 Do you Understand teachers presentation and language? YES /& -‘ I-. . ], 1 '\ \,
=LA oo @R ma sl egrmrbded sdddode ¢} NO/ =ey o
- Does the teacher counsel the students? YES / et i L i L LI\ {
sRTen SmAFneschn Fodor Srmadae] NO/ =g
- Does the teacher help/encourage you in academic matters? YES [ &ven \. \ |_ \ LIt 1
A= derte Ondd eEoEo I SREEta NO/ =%
Does the teacher, help/encourage you in extra curricular activities? YES [ 2o | | | v L o
12 Sdsa0 seoilined easkIos emETim Do, derglabader NO/ =g
13 Has the teacher taken steps to improve sliow learners? YES [ &% '\l 1 | L | | |
[s0dond Lomenmd Seebrne Zgonn g diacho:ad) NO/ @
Does the teacher stay 1ill the bell rings ? YES [ afc (W \ HERE
14 |vmzec orb eshonadd fonlond Atz NO/ =g O
- is he/she impartial to students? YES / ahch | s e %
seTim DmPrieg Simangd A sdulsemiohe NO/ =y Ol 0




A4 \
(1 =
1 194Y 3
NAME OF THE TEACHER W ,]e ~
Y Rdhl g 9
.& u
» Does your teacher respond well 1o your approach? YES / oo (]t 2. L (
REREd TTE ¥ FSnRAben Sirmade NO/ =3 0
17 Is your teacher neatly and decently dressed? YES [ @l \ L l 1 1 1‘ [
poEd I wd Conmds.? NO/ =g
Does ihe leacher conduct gues! laeclure YES / mhen
18
ORI 2D IR Lomonivay, IHAAnd dnonmds NO/ g B D 0 D @ 0 D
Does the teacher demand explanation about not wearing uniform  |YEs / sc AETH N
19
¥TREEC JONAA KmnM SomOGd b xmdee NOf g
Does the teacher demand explanation for carmying mobila phone to 1 1
s [mectass ves/@es | || V| (
SRS ¥ Asde e Idgca, Shramdar NO/ =y
TOTAL
Any suggestions for improvement;
SoecHd A Jodnw om SOWTR, wiksd
v (9]
25T FOrsoemvesps PR oG arnm
2N 50, L.08 Bogny N2 S oo
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Cauvery PUC/ Degree ! P.G/ Polytechnic! Gonikoppal / Virajpet
STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2020-21

Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3= Sro, dsomward OBV A0

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

ATy Wi UMD mobr GYIN mb et mbgrd, Arrcide TEROaRbIC
o Name of the Teachers

NAME OF THE TEACHERS ' g g :§ %" =§3
R

Rt
Aporp
f

' 8
Grading Marks- Yes a)=1 No b)=0

Does the teacher come in time to the class? YES / E¥c i |1 | iLEN S |
1 |egezde 2od dcboddd) Fodid wnlbzder NO/ =g

Does the teacher take attendance regularly? YES / & HR 1 | EA8 |
2 |eguzech Zind, Jdniond mommedobay, drchuardoder? NO/ a8

Does the teacher control the class effectively? YES / =0 SRR RELY |

s r g - "1, i

3 |soames Fonschi, ROcimA Roboimezdar NO/ 'z | \ J |

Does your teacher come well prepared to the class, in the subject? YES /oy | - I I
4 |scazsh soran ogobd oY, sdrdcimcclscot wesdesr | ' [vo/mg | 0] O

T ]

Does the teacher fully cover the syliabus in the semester on time? sy ()] )| 110 LB |

D3 SetoEd ermped: Sbiow wdum(zd) anod Jsobog
5 [senFiaedmdan ~ NO/ ag

Does he/she encourage you to ask questions in the class? YES [ e ] 1 | ol 1 b, it
6 [sonichd zF, drbdod ecnINh A, ShRmden? NO/ 2y |

Does the teacher conduct guest lacturefquizfcompetition/ class room ‘ | ' ',

|seminar? VES [ &ca
7 | uonmes wigrvod wzmp/oAgs Acomo ey, Sndcg : 0

SRatmde? NO/ mn 0 0

Does the teacher demand explanation for your absence/coming late to the | \ \ [

class YES / ) \ \
8

Fonsd S meovngt/Admh whadh 90dd Ishoboy womuit

R, Zhmmdse) NOf =gy
g |Doyou Understand teachers presentation and language? YES / &R ] | i 1 1

wgzes 2, ude % ool P sgrSdsod mthddabe 9 NO/ g 0

Does the teacher counsel the students? YES / affcls
10 EERLRLE LR LA

somoss mAFdachn Fadon Sndada NO/f me ;

1

Does the teacher help/encourage you in academic matters? YES [ aFch i bl V] i | 1 1
11

Bt G‘_l.fﬂ grisd woraem smvcd sSnabadee? NO/ g

Does the teacher, help/encourage you in extra curricular activities? YES / afch HIE HEAENL |
12 TirE moodneg mrakio emads BaE, dpraloidae NO/ me h
13 Has the teacher taken steps to improve slow learners? YES / aich l L t1d | | | {

s0dcng LomeDms SO Amdrd g dlsoadiady NO/ an

Does the teacher stay 1l the bell rings ? YES / ol i } AL
14 |ezzsc oAb wofohodd Ionsong acszedelt NO/ =g 0

Is he/she impartial to students? YES /[ ahch | | il Y
15

uoLzes: LonRFAVE SmEogd Kaimh adadavimdobe? NO/ =g D n
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€48 \2
NAME OF THE TEACHER ,g S 5 ‘_‘%
. 1] IR
Does your teacher respond well to your approach? YES [k
16
RARTE TR IR SRmaLsy Mdrnsd: NO/ =o n
I
17 Is your teather neatly and decently dressed? YES /TR | | ! | |
')
T 3p wED fonEmdas NO/ ag O'
Does tha teacher conduct guest laacture YES /= ||| [ l J ) |
18
STEITm =3D uimmariog i:a:m:mvm‘.‘ oianWY smanmde NO/ =2 0‘ — |
Does the teacher demand explanation about not wearing uniform  |ves / svo o N A L) =
18 > A 8
E=STE #hET mman =1 zromdar NO/f su e
Doss the teacher demand explanation for carrying mobile phone to [ | /
5y [PecEs YES [ 5ch vhd] el
=TT TEaid dad s g WO, Ehmmiag NO/ =g
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r: Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal /| Virajpet
[ STRICTLY CONFIDENTIAL

Students Feedback for faculty Assessement:2020-21

Dear Students

_Plaase choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 32 Dxom, AromeekId wolnYRy, REaDL.

Ym:tr honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

o

=1 w3l UIRTEY Robr o8 2R werh ead mEbEFE, Mrarokin Tmmboinrdd

Name of the Teachers

| 9 g o]
NAME OF THE TEACHERS | o b ol 9% %
v| 1 8] 01 o
G0 E-S w é
al 3| 2| 2| 2|9 4
Grading Marks- Yes a)=1 No b)=0
Does the teacher come in time to the class? YES / dvim i | \ | \ | |
1 |eseosm ey xsmensg soiat enfemededd NO/ w2
Does the teacher take attendance regularly? YES [ v | | 1 \ LY |
2 |emzewm 2ind Eonfosyd momions, arisiumddined? NO/ =y
Does the teacher control the class effectively? VES [ = o O I AR
3 jeomzswm zondomes, S0OERN Robodsydae) NO/ B
Does your teacher come well prepared to the class, In the subject? YES /=Rch l | | 1 |
4 |emssm sonad omsed ni  sedFdcdmocdeolr wdEder? NO/ =% 0|0
Does the teacher fully cover the syllsbus in the semester on time? YES / =ch | | ] SREL |
=@ 2DsTed s ohasy ASoE(Ed) Annd schebod
5 |[EanFiesRsnat? NO/ =g
Daes he/fshe encourage you toask guestions in the class? YES /=och E LA l 1 | L 1
B [zonscod o freeocd soroite Do, Tipeitedd NO/ =3
Does the teacher canduct guest lecturef/quiz/competition/ class room
seminar? YES faa 1! [ | Lt J
7 | smzer vioacen nEmmmsEAmoTiv, 2ok
SRETZEA] NOf =
Does the teacher demand explanation for your abience/toming late tothe \
class YES / sRch O T T IO T
g8
EoREn r':g:: mECTCo eSSl LoEe wodE Adelud s::raﬁﬁm
nmm ThamETa? WO/ mg
g Do you Understand teachers presentation and language? YES [ o°m I' | ! |
sgazec =5, Suon o= md ool sprmrhged amIdodn 7 NO/ = 0 O 0
o Does the teacher counsel the students? YES /o L[ O T I T I T A |
soymee: LoRfFndachd fnden cnmodan NO/ =g
i Does the teacher helpfentourage you in academic matters? YES / ol Pt | 1V )
1
Pimm 2#rd ndn sgioes: TETal Sugsadac) ND/ mez
Does the teacher, helpfencourage you in extra curricular activities? YES / mvah l 1 \ l 1 | 1
12 oo mttoUineg RSk smEen nai, dpedlndtar NO/ =g
13 Has the teacher taken steps 1o improve slow learners? YES /o L ! | | 1 |\ 1
effcng Locoeboed Lonfene Sgnorn 8o dfechminol NO/ g
Does the teacher stay till the bell rings ? YES [/ @y, I 1 1 ] \ 1
14 |emzem nnbs ecfcoadn fondobd ciEzdoln NO/ =gy O
Is hefshe impartial to students? YES [ ofects { | L1
15
sTuzEm LOLOFNeY TEmALyd smmh sdidavgEmiob] NOJ =y ol
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Y] C,: ‘3 g..t o
3| B 2| &
" Does your teacher respond well to your approach? YES / 20 1| Ljtjtld
hlags XEd S8 dnmaDes Marmnde NO/ =y O
17 s your teacher neatly and decently dressed? YES / 3¥ch l | [ I [ 1
Rt T, wabeh Sokmdng NO/ =y ()]
g [P the tescher conductguest mecure vesamas (L[ L] O] L] )
RS0 B30 WEmAEod AT, JUnsive Snatmea NO/ =g
" Does the teacher demand explanation about not wearing uniform  |vES / 2 BEIENEARERELE
womec 3ThaA 5 oy senogg chmEdae NO/ =g
Does the teacher demand explanation for camying mobile phone to
e the class VES / e iYLk Gl
u::d'ﬁﬂa sonad E.mﬁdc:' Bt sr.nr,_iﬂm_l gg:a:gm-r NOY 2
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Cauvery PUC/ Degree /| P.G/ Polytechnic ! Gonlkoppal / Virajpet
e STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2020-21

Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
©Xposing your name and Identity./ 3c indm, facmoh LoV, HEADL,

.

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
PRy wIty emid nobr DEIR mib uad mEbgrsn, Aerobes drnOsrLId

—— ——
Name of the Teachers
i * ? E
NAME OF THE TEACHERS Ky -
1‘5. e | 1{5 of 1'3' d& ‘10 S
AR R R
al %1% %3
Grading Marks- Yes a)=1 No b}=0
Does the teacher come in time to the class? YES / 50ch [ o IR 3 ) '
1 |ucmmem zeg xovadod sonad snossmdac) NO/ = 4
1
Does the teacher take attendance regularly? YES / mRch I i1 L0 T ) L ! _
2 |etmzem TiRE agniand mumedabdy Foemgolan NO/ =g 1
1
Does the teacher control the class effectively? YES / oich | AR | \ |
3 |emzes sonians, Sdckeh Rohoibmdne? NO/ =g _4
; I |
Does your teacher come well prepared to the class, in the subject? YES /moeh i | i\ \ 1 i I i
4 |ecuoess sonad adedd wif  Sedrdcimoclacsd wmadad NO/ = *
Does the teacher fully cover the syllabus in the semester on time? YES [ oo | | U]t IR { !
o& AcgoEd vmIit ohioy Adoai(@y) RIDS JEaRod
5 mrmekagm? NO/ g
Does he/she encourage you to ask questions in the class? YES / mech | | | I Il \ |
6 |rocnicnd =2 deendod souzdoy Dabe, dafmded? NO/ ag
Does the teacher conduct guest lecture/quiz/competition/ class room l I | \
seminar? YES / 2Py | 1] |
7 TR YIQnvon wEnA/UNgE Amnetriva, dandohg
[SEEEsiar? NO/ =t
Does the teacher demand explanation for your absence/coming late to the | \
class YES / 2 \ i [ ] |
B
zonah As mesrgoyEEamh eSS S0IE Amhobag El=rhal b
s, Sbmdarn? NOf =g
g [Doyou Understand teachers presentation and language? YES / oich \ , ' | Fd ( |
lwgnsed =g, Sood o md Rd wprmrbed soddele 7 NO/ =g
o Does the teacher counsel the students? YES [ afvch I il L ! BRI |
e D0 aophFivachn fudor Sxmddary NO/ @
Does the teacher help/encourage you in academic matters? YES [/ aivrhy I | LB | | i1 |
11
noy drte Zadd empoec: fmich Snadte NO/ =
Does the teacher, helpfencourage you In extra curricular activities? YES / mvco \ [N [ BN \ \
12 Ligess ussuineg sunctone souges o, derghbaden NO7 =g
3 Has the teacher taken steps 1o Improve slow learners? YES / afh 1 I | | U I i i
pddond LomelmT LEOFY merodd 2 !ﬁmmmm‘ﬂ? NO/ =g
Does the teacher stay vl the bell rings 7 YES / moch | | \ ] ' ) [
14 |ugzzem Ariod edbobodd gdndchd adamdole NO/ =g
Is he/she impartial to students? ves /b | VYT ¥ s £ 1A
15
woaeh LORRFAVE SEmsLn AT adhinvsetole) NO/ =g
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NAME OF THE TEACHER ‘1? - ﬁ ¥ wﬁ um g
VB BER R
B KR EIK]
.-a a | 1
% Does your teacher respond well to your approach? YES /5¥ch | i i 1 1]\ \ \
pdsad szl oy sSnmeabod Sirdad NO/ gy
17 Is your teacher neatly and decently dressed? YES [ och \ | [ ' ¢ ' \ l
RN 1Y NEDR Jonmde.) NO/ =o
" Does the teacher conduct guest laecture YES [ ool 1 O | \ t | | :
RIS 228 wImeoos Rlomstnivay, 2dnaneg Snenmde NO/ my
s Does the leacher demand explanation about not wearing unfform  [ves / s el el o] ] v ef o '
SoTTEm IONIA Ty SoxOng mAmdar NO/f e
Does the teacher demand explanation for cammying mobile phone to
5o |Iheclass IVES / afcts Vol R b | v EL A \
EoRERR Fonad deder Saor Zmgom, Shivmdet NO/ my

TOTAL

Any suggestions for improvement:
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Cauvery PUC/ Degree/ P.G/ Polytechnic /| Gonikoppal | Virajpet

STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2021-22

Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 3= =xow, Aromaord sounvel, Sawabs,

Your honest answers to this questionnaire will halp your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.

ARt  emEd modr SEdn et uoU mAgrE, Anrokde IERbondd

Name af the Teachers

NAME OF THE TEACHERS
Grading Marks- Yes a)=1 No b)=0
Does the teacher come In time 1o the class? WES [/ @l
1 |smpmvoe 2% SmoRag Fonad gnemmdesd NOY =g
Does the teacher take attendance regularly? YES [/ Eichy
2 |smEsm TIRY Iondchd mmcadcld, Flomemdodzet NO/ =
Dioes the teacher control the class effectively? YES [ &vch
3 |¢mmzrm adnssody S0odeh Robkoibmdan? NO/ =g
Does your teacher come well prepared to the class, in the subject? YES /el
4 e Fonsi fmns vy ZedrdcomoclecDd wdidda ND/S =
Does the teather fully cover the syllabus in the semester on time? YES / meet
22 IToITHG YGRS SLIvl ACuR(Sd) ANDE Imohog
§ |[z=sorisemmdee NO/ =g
Does he/she encourage you to ask questions in the class? YES / ik
6 [monicmd zi demod wmoEe Dibm, Z4mmded) NO/ =g
Does the teacher conduct goest lecture/guiz/competition) clazs room
seminar? YES / mvcly
7 LR =iRANeD wDmAsRDi Almriee, ddnlong
=zamtet? NO/ =ag
Does the 1eacher demand explanation for your absence/coming late to the
class YES J 5o
8
somar ﬁ.-.m =MD FImh LOgo 9cdE Sehog smi_md:
ranm, Shmctae) NO/ =e
g |Doyou Understand teachers presentatlon and language? YES / micl
it ftate], | =% o Rir ugrouroded ﬂd;gr:ic&r 7 NGy =1
10 Does the teacher counsel the students? YES [ mvch
El=rl .'.:T'..,_EJFn#.'.:-:-nri Tnder Sxmdde ND/ @
% Does the teacher helpfencourage you in academic matters? YES / dFch
noty derdd Zndd ecmmen: Immon Sncosdoe) ND/ =g
Does the teacher, helpfencourage you in extra curricular activities? YES fafd:
% SdrEc mUCuEned endlnw emTee Aoy, Aseghaadar NB/ =y
13 Has the teacher taken steps to improve slow learners? YES f mecl
Fddond LooeDmd SEUFTY Sgord 83 4 isonoady NOJf =g
Dos the teacher stay till the bell rings ? YES / ooty
14 lr:mi:."_-m: Lrnd wafobsdd Fonsohd sdmtob NOf mg
Iy hig/she impartial to students? YES / 5
15

e o Doprnvd JfmmEogs sSmn Rdviavzdadi? NOf =g




NAME OF THE TEACHER

16 Does your teacher respond well to your approach? YES f Zvch
Rdsdd 2ud DX soamEbod irzade NO/ =g
17 Is your teacher neatly and decently dressed? YES [ gRen
Tt No woohd gbimday NO/ =g
Does the teacher conduct guest laecture YES / =ch
18
oo =10 wdmAtnod domminvay, SohanVe Sakmada NO/ 22
Dees the teacher demand explanation aboul not wearing uniform  [VES / &9
kL
vz Johdd Sz dodbgd shabesder NO/ =g
Does the teacher demand explanation for carrying mobile phoni to
the class YES /&R
20
emrm Fonal dagy dea oo, shumdee NO/ my
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Any suggestions for improvement:
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Cauvery PUC/ Degree/ P.G/ Polytechnic | Gonikoppal / Virajpet

STRICTLY CONFIDENTIAL

Students Feedback for faculty Assessement:2021-22

Dear Students

Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ ‘:i‘-.'.',:'Il dﬂdﬁb‘; mnomaend wotndi, Feaby,

will help him/her to enhance the teaching skills.

Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and

REy eITR)  emTET WohF =g 3l ok wod MG FSR, Mrorolu rzwboinridd

Name of the Teachers
. o
114148
e 4 AN d © .
NAME OF THE TEACHERS % g" — é ; —% g
2 -
q& o k¥ &
Grading Marks- Yes a)=1 * |No bj=0
bioes the teacher come in time to the class? YES [k Bk N TEO L | | @
1 |emzeoe ey sohod donad erSokasdar) NOf =g 4 |24+ I+ 4 Q
Does the teacher take attendance regularly? YES /s 1l L] | 11t | ]
! !
2 |uimmsce ZiRE IOniold menoriolEy Frisdnzzdedac) NOJf =2
Oioes the teacher control the class effectively? YES [ v " ‘l 11| ' | | |
3 HoRIE TONSalEm, ShodaN pobosmtne NO/f =g
Does your teacher come well prepared to the class, in the subject? YES f oo \ [ L i 1 [ [ I L1
4 |esmzes zondd amoed wrj, wedricizbolachn woiddet? NOY =
Does the teacher fully cover the syllabus in the semester on time? YES / oo 1 \ 1 1 & I 1
=3 SoomoEd womsNe Shuun Adus(zn) Anbd Ashohog
5 |[Senfhasozoisnr? MO/ an
Does hefshe encourage you to ask questions in the class? YES / Zoc \ 1 'l i '1' {_ t 1]
B |zomicmd o, drvosed ecmTed Rohel dbfasudacd NO/ ez
Does the teacher conduct guest lecturefquiz/competition/ class roam ‘ [ l' 1
seminar? ¥ES / mvm \ \
7 wR TR 23QMe00 womRRgS Almo sy, sundokg olo
oomEEs? NOf g
Does the teacher demand explanation for your absence/coming late tothe R ,‘ ‘ ; l 1‘
tlass YES [ =FTh l [ |\
8
sonsl nm EshEeg AN uoitct aode Jmhabeld umﬁaiﬁda
Lacrn, ThmmAdes NOJ 2y
g |0@you Understand teachers presentation and language? YES / oo 1 ||I \ ‘. { | 0 D
wrEoe0 TF ooon SiE md REn sgrmkdad wmgdode 7 NO/ =
" Does the teacher counsel the students? YES [ @k \ ‘| l". \ i,' e O
1
pozen Sopfrridactd fadon orsEdae] NO/ =
Does the teacher helpfencourage you in academic matters? VES / m¥ch ol |I\LIO|O\ o0
11
sy 2Arts ordd egrasd: Aok onmata NOf T
Does the teacher, help/encourage you In extra curricular activities? YES [ oo \ ]! L | O
12 TorEc HnoUineg TunSlhRs eEmEen fhr, dprdlbmadat NO/ =z
3 Has the teacher taken steps to improve slow learners? YES /o D "-_ [ 8] '| 1, \ D '8
! sofchd Looebd LLmEnd s i tur'uwuﬂ:ad? NOY T
Does the teacher stay Uil the bell rings 7 YES / mvoo HIEE | (K | )
14 ez fnbE echolEond stnsolg -:ﬁ:mﬂd:.::i NGO/ =8
Is he/she impartial 1o sludents? vs/wmee JO | DO O] DO o |0
15
s zecy Loyprrvg ZEmaigd SEmi mdadavisdode NO/ Ty




— L4
T [ \\ {
NAME OF THE TEACHER
" l | | 0 D__|
Does your teacher respond pe] | li l l
pond well to your approach? YES/ s
16 T
pEREE TEE W IERMENCY Hirndd: NO/ =g e VL | | I|
o —
17 |t vour teacher neatly and decently dressed? VES [ S \ | ‘l‘ -E-—" |
UEREID T ee St NOf =3 == a Wl ] |
N AN R,
Does the teacher conduct guest lascture ves/me | )| | Lt
18 | b
HTREED SID wWEmREen Advmihnvi, donanvg snaskmdee) NOJ =g _____---I l i
Daes the teacher demand explanation about not wearing uriform  [YES / 59 \ A [ '—I"'
9
1 ~ L+
t.-."?_...;E'\ ITN mrbm uu:uq__g S&mx‘dm NOJ Ty . 1
Does the leacher demand explanation for carrying mabile phone lo I [
5o [ihe class YES / &as ! ([ [ [ | T
¥ STl FOndd dede doep Fmom, mhnmdar NO/ =z |
— ==
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[l Cauvery PUC/ Degree/ P.G/ Polytechnic/ Gonikoppal | Virajpet
e STRICTLY CONFIDENTIAL
Students Feedback for faculty Assessement:2021-22
Dear Students
Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
exposing your name and identity./ 2= ®xcw, Recoeelrt wosnv, FEAn,
Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
will help him/her to enhance the teaching skills.
REy IR emued mobr SEId Th ¢S MO, AerokI rxmboRrodd
Name of the Teachers
B Ao
"b g N J.l S >
NAME OF THE TEACHERS O e 'g £
G IAN TS Fr
=~ B3 & [ CE
o ey M Qo R
Grading Marks- Yes a)=1 No b)=0
Does the teacher come in time to the class? YES / @i SESEAY R | |
1 |ecumecy =ed xmbond]) sodd endsadac) NO/ =gy O
Does the teacher take atlendance regularly? YES [ =D L1 HAEIEIR K | |
2 |ucmmet DiDg Fonlcnd mosTIodaE, Zriowsmgdelne? NO/ mn
Does the teacher control the class effectively? YES / =Rz y | L | ] 111 | |
3 |smmech sonschm, Xoe=A Dotosmimdsd) NO/ =g 0
Does your teacher come well prepared ta the class, in the subject? YES / Bhch el Lt it i 11 1 i
4 |scmzec sorsd DZend u  Eedrdcimoolnobd wdiEdet? NO/ =g ]
Does the teacher fully cover the syliabus in the semester on time? YES / o R 1 |1 L] | 1
22 dossong st Shivy Wud(@Y) R0d Imobod
5 [ssnrrissszde NO/ mg O
Does hiefshe encourage you 1o ask questions in the dass? YES / Sl t el v 1N | !
6 [ronsong me, dre:ded urmTe RobE SARISRe? NO/ me &)
Does the teacher conduct guest lecture/quiz/competition/ class room
seminar? VES / svcs T I U
7 smosm $28neos wEmN/UsSiALmonvEy, Jdndohg
==anmdnc NO/ =g o
Does the teacher demand explanation for your absence/coming late to the
class YES / m%ch | { I l l { ’ I
B
zonan e mecregc/Eomh pogith S03E Mmhobod oo (8]
s, ShoEia? |NOf =z
g |Doyou Understand teachers presentation and language? YES / aich i | 8 l. | [ [ |
g meT Of, osod S gl ne wprsurbsod adgseb 7 NO/ =g
i6 Dioes the teacher counsel the students? YES [ e ) \ | | 1 [ ! {
wonzen: SomBridacor $hder snmada NG/ ag O
Does the teacher help/encourage you In academic matters? YES [/ afch MR | L]l |
11
nm derte Zrdd wiRRes MEes cRmEdee? NO/ =y &
Does the teacher, help/encourage you in extra curricular activities? YES / &ech W \ | WK ( [
12 sdedd ULEUEineg sk uemgis: pay, Sardbabddae NO/ mg
13 Has the teacher taken steps to imprave slew learers? YES / mEch il vyp vl [ 11 1 L
eodong Loohvbma LenOrrd mgudnd 65 i Azcat:Ed? NO/ =g (@]
Does the teacher stay till the bell rings 7 YES [ Zoch v L[t |1 I 1 ]
14 |esemec: RnoF edhokodd Joniong aeerpdode NO/ g
2 is he/she impartial to students? YES [ & \ ARSI | ) |
1
woEes: Sonhrnve gimzlyd Tomn adudewsidoie] NO/ =g
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Does your teacher respond well to your approach?

| ®Pu 95
~ | w93

| edo)
~|Se Fut
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YES / et ] | (
16
REapd 187 S tenciAces Sarmad: NG/ 2y 0
17 |18 your teacher neatly and decently dressed? YES [ 2Rch X 14 i | | | | [ "
=t =gy, wonhes Shhmiag NO/ me
Does the teacher conduct guest laecture YES / mvcs (SR 11 L] e |
18
UTEED w30 wTmdven Ssmiinida, I snonmdar NO/ = o
Does the leacher demand explanation about not wearing uniform  |vEs / gcy (N i 1 L0 | |
19
Loy Zonad JmEE BoxDGd db st NO/ =y
Does the teacher demand explanation for carrying mobile phone 1o
20 lhe class

! I
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U oi donsr 2ager o Shiod, opmEtaee

vesymas UL QDI L)

NG/ mg
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Cauvery PUC/ Degree | P.G/ Polytechnic /| Gonikoppal / Virajpet

STRICTLY CONFIDENTIAL
Students Fee : -22
Dear Students dback for faculty Assessement:2021-2
Ple
[ ase choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
9 Your name and identity./ 3=5 2xom, deomonrd woErive, Febx,
i Y“‘-fr honest answers to this questionnaire will help your teacher to know his/her strength and weakness and|
will help him/her to enhance the teaching skills.
RS, 030K emies notr D53 mb uS mobgrss, AeFobLe: YEnoammId
Name of the Teachers
1B
: S §
slEg kg :
NAME OF THE TEACHERS 2 LS ma g
HE: f-sBE |5
3 = | £ ‘_‘_5_ $ 3
S [l | B - s
Grading Marks- Yes a)=1 No bj=0
Does the teacher come in time to the class? YES / moch L ] ¥ ] (S | (1
1 |emaem =ag Ionoy 3onsd endssezdern NO/ my
Does the teacher take attendance regularly? YES / avch ] ] | i I { I
2 |esezes Ding soniesd seuceiohm, drchemdodee? NO/ = o
Does the teacher control the class effectively? YES f moch £V ) ]
3 UIRSEE SUMSSDE, hoinn an‘.:ag._:arf_dmf? NG/ -] (1)) C | ® ()
Does your teacher come well prepared to the class, in the subject? YES /aich [ ELL| | L] L |t
4 |smzEm zorsd OzZonc O Sieardoswooisobn woadne? NO/f =g
Does the teacher fully cover the syllabus in the semester on time? YES / &ic | bt el L&
£ dimoad scazio Shagy adww(zg) anos Asholod . D
5 |Samriossmos 1 NO/ =
Does he/she encourage you to ask questions in the class? YES / S0 5 i q
6 |scnicmg zd, fremcd womzsh debv, dhdmdect NO/ =gy O b|lO|0|0O O
Doss the teacher conduct guest lecturefquiz/competition/ class room
seminar? YES / mch
T | ecmmes us o3 - —
sSoLTES =ipress LJ&EEM#E,%‘;FE&NME"“GE% wﬂa&ﬁﬂ
mhﬁz‘zﬂ.’i:‘? NOY ay D D D o a (=} O O
Dioes the teacher demand explanation for your absence/coming late to the
class YES / 55 LIE |1 |8 eyt |2
g
Fondd s memRg S EEmh vmEs woIE Ambohod soumed:
nesm, TbAsdan NO/ =y
g [De you Understand teachers presentation and language? YES [ mivc L i|f | ( [ (
HEESE0 55 ooor S o noerl egfmertood wgticde 7 NOYf = 2
Does the teacher counsel the students? YES [ ©vch
10 el elclel bt
HCREEm SmEBrrschn Fndon Sndoda? ND/ =g
i Dioes the teacher helpfencourage you in academic matters? YES [ ook f_ (] 4 bl ( [
R AFdd gnid egroec Jmod Smmsde) NOY g D
Does the teacher, help/encourage you in extra curricular activitles? YES /o=l | ( l iy |
. mdeac moTudneg mslize eonTit Dl derdlriotst NOf =g (]
13 Has the teacher taken steps to improve slow learners? YES [ atch I l_ ﬂ o E o] L f
sodond Lomenoim OEAFTY Rmond I § Among:d) NO/f =
Ooes the teacher stay till the bell rings # YES [ mhch [ [ |" {- i'r p' € r
=
14 |emmzem fnos uSpossdd Jonieng acadobe NO/ =g 9
" Is he/she impartial to students? YES /i { f L@ I r {' t
oI JmprWg SEmIes Ammh dduiavdiEdebe NG/ =g oo |




NAME OF THE TEACHER

Does your teacher respond well to your approach? YES / ok f [ f i’ { r P
16

pdsod xzd S iowinatod alrmade NO/ g
y7 |'®Your teacher neatly and decently dressed? YES [t f [ 1 l 'l [ (

TN I W gommds.? NO/ =g i

Does the tsacher conduct guest laeclure YES [ ket [ l [ i 1 ( I
18

RIS w2 wemTdoo ﬂ:‘am:tnmi Zonaived smamhndan NO/ ag

Does the teacher demand explanation about not wearing uniform  |ves /a8cs | | [ IT
18
STLEEG JINM FEY S0I0GY Zhmmdac NO/ =y Olojejo

Does the teacher demand explanation for cammying mobile phone to f {
2o [1he cass vesymes | ([ (][ |[ ||

ETTR Fonad dentt fary Mo, giRmdse ND/ =gy

TOTAL

Any suggestions for improvement:
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Cauvery PUC/ Degree/ P.G/ Polytechnic/ Gonikoppal/ Virajpet

STRICTLY CONFIDENTIAL

Students Feedback for faculty Assessement:2021-22

Dear Students

Please choose your answer & award marks for YES -1, (One) or No-0 (Zero) . Please return it without
EXposing your name and identity./ I, Erom, AaomoIn GOV, REadt.

) Your honest answers to this questionnaire will help your teacher to know his/her strength and weakness and
Will help him/her to enhance the teaching skills.

S NI emEe mor WE3A mmrb wSC WOGFER, ARFERTS rEnbamnIs
Name of the Teachers
NAME OF THE TEACHERS o % % 25 E a? =
- <2 B S S
- Lo = =
Grading Marks- Yes a)=1 No b)=0
o 1
Does the teacher come in time to the class? Yes /== ! ! \ ! I © 0
1 |umoes 2 smescd acnsd stidmnda i
= = = Lo 0
Does the teacher take attendance regularky? YES [ =oe ) 1 0 I J °
2 |umes zana gohlend memissn ¥iommdolarn) NOJ =2
Does the teacher control the class effectively? YES [ =R | | 1 | L ¢ 0 f
3 |esior sthacem Shomn Rooimmdat? NO/ =g
Does your teacher come well prepared to the class, in the subject? YES [ =voe i | Pyt L yo :
4 |esmzex zonid cooes uf  Zedrdcabolcod! pohdda] NO/ =g
Does the teacher fully cover the syllabus in the semester on time? YES [ v ] Cl 0 J | 0| ! 0
o3 SLSTRE =srE Shavl ATua(TE) ArbE amensyg
5 [mamrisssnda? NO/ =z
Does hefshe encourage you ta ask questions in the class? YES /i VIO |V ) | I
6 |sonimd 22 freczcd sz amm ThRwdsn NO/ =g
Does the teacher conduct guest lecture/quiz/competition/ class room | I |
seminar? YES / o O L L !
7 SHETEE wIEN€ID mImASATs Amonieny, Sonisnd
==ITmEIian no/ ag
Does the teacher demand explanation for your absence/coming late to the
class YES / e L U 1!
8
sonar F.f:; TS AZTA LCame T smadod L]
Lo Ebmmin NO/ =g
g |Beyou Understand teachers presentation and language? YES [ @z \ 0 0 ! b |0 o |
SRS =5 oo = = N egrmnedicd moezdoke ¢ NO/S =g
1o |Pous the teacher counsel the students? YES [ B=c O L I ¢ O L ) !
SRZEC SoRAFnsschn fLdor Smostay) MO/ =y
" Does the teacher helpfencourage you in academic matters? YES [ dRch 0 Cl D o|o |0 O (8}
R gEde gndd serid ook oamods NO/ a2
5 Does the teacher, help/encourage you in extra curricular activities? VES /=R 1 I [ i ] L L 1
ST MmUY ERohRAn STt LEny darskamnatae NO/ mn
13 Has the teacher taken steps 1o improve slow learners? YES f&ho | | {
sffzid Looebos LmErne mgorn i hachcdd) NO/J = D 0 M| O
Daoes the teacher stay Lill the bell rings 7 YES [ Zves i | i R ]
14 |egzzEc: RndE sofoasord Sondsid soimdole NO/ =y 0| 2]
2 Is hie/she impartial to students? ¥ES /oo
eErTes Smbened TEmIlyd Temh adrdagmick) NO/ =g 0|00 [0 |®|0|O [P




NAME OF THE TEACHER

L

16

Does your teacher respond well to your approach?

Sh:S.".“ # =od oy damcedbor SiFmode

YES [ o

NO/f g

17

Is your teacher neatly and decently dressed?

srmed T CemT puzrmdng

YES / ooy

NO/ =g

18

Does the teacher conduct guest laeciure

wIm e 83 WTT00T ATV, FAAVY Snamimda

YES / aVoy

NO/ =g

Does the leacher demand explanation aboul not wearing unifarm

uIm AR FOhAA S Coxnnd Shmmdar

YES / et

NOJ =z

20

Does the teacher demand explanation for camying mebile phone to
the class

o 3orsd dade dare ddgosh, pnmdar

YES [ o

NO/ 5y

TOTAL
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w . / Employees’ State Insurance Corporation

Insurance

Transaction Details

Transaction status:

LOmphled SUCCESS

Employer's Code No: TI000364200001303
Employer's Name:
Challan Period:
Challan Number ;
Challan Created Date
Challan Submitted Date
Amount Paid:

Transaction Number: -
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Employees' State Insurance Corporation

Contribution History Of 73000364200001303 for Jan2023

Total IP Contribution Total Employer Contribution Total Contribution Total Government Contribution Total Monthly Wages
8.353.00 36,055.00 44,408.00 0,00 1.100,361.00
SNo. | Is Disable (IP Number IP Name No.Of | Total P Reason
Days Wages Contribution
1 - 7342866156 RESHMAMD 3 20700.00 156,00 -
2 - 7342865833 SAVITHA P P 3 2070000 |156.00 .
3 . 7342866460 RAJANI S M 31 20220.00 152,00 .
4 - 7342866323 SEETHAMMA KT 3 18200.00 144 00 -
5 - 7342865899 KAVYAC T 3 18200,00 144.00 2
& - 7342566583 PONNAPPAA M kY 1872000 148,00 .
7 - 7342867903 NAYANA THAMMALAH 3 19150.00 144.00 :
B - 7342866297 M A KUSHALAPPA 31 18700.00 141.00 .
9 - 7342867185 KAVERAMMA K A 31 18250,00  [137.00 :
10 - 7342865027 SEEMAMC 31 18250.00 137.00 -
1 . 7342866577 K S POOJA 31 18250.00 137.00 .
12 . 7342865049 LEPAKSHI | D 31 1690000  [127.00 i
13 . 7342866322 PONNAMMAC C 31 16900.00  |127.00 .
14 - 7342866825 NITHYA P R 31 16900.00 127.00 .
15 7342866316 PRAKRUTHI AIYAPPA K K} 16050.00 121.00 .
16 & 7342866666 M N VANITHA KUMARA 3 8600.00 72.00 :
17 " 7342866320 KAVITHA KA 3 20200.00  |152.00 .
| 18 - 7342866311 BOJAMMAK K kil 16500.00 127.00 -
| 19 - 7342866448 P R DIVYA kil 20200.00 152.00 -
3:52-06AM

Page 1 of 3 Printed On;  2M11/2023



J7 oG, Is Disable |IP Number IP Name Mo, Of Total ] Reason
Days Wages Contribution
2:1 - 7342866926 POOVAMMA MB 3 20200.00 152.00 -
- 7342866541 CHETHAN CHINNAFFAABE |31 20700.00 156.00 -
22 - 7342866201 MAHAMED AKRAM M R a 19700.00 148.00 -
23 - 7342865810 E K RENU a 16450.00 124,00 -
24 7342865507 T P KAVER| K| 13000.00 98.00 =
25 - 7342865447 YAMUNA JS 3 13000.00 98.00 -
26 7342865724 B N KARYAPPA 31 12650.00 95.00 -
27 7342866802 HARRY C M 3 12650.00 95.00 .
28 7342865963 CHANNA NAYAKA M M 31 1230000 93.00 -
29 7342866717 MALACHIRA GOPALA 31 13000.00 98.00 .
APPAIAH
30 7342866100 DIKKI HA a 11400.00 85.00 -
31 7342865906 MANU HS 31 12650.00 95.00 .
32 7342866150 REETAR a1 11700.00 88.00 -
33 7342865756 AR NAVANEESH M 8400.00 63.00 -
34 7342867439 P RANI 3 12300.00 93.00 i
| 35 7342865917 AMBIKA R 3 11400,00 86.00 @
| 36 7342867763 PAVAN KUMAR a1 8200.00 £2.00 =
| 37 7342867186 LATHA 3 TR00.00 59.00 .
‘ 38 7342866872 JAGADISHA J 31 7800.00 58.00 -
ag - 7342865731 WV G SAVITHA a 7625.00 58.00 .
40 7342866289 KUMARI M C N 19700.00 148,00 -
41 - 7342866787 NIRMALAH G 31 19200.00 144,00 -
42 - 7342866795 MANIKANTA 31 8000.00 68,00 -
43 . 7342932644 SARITHAM M 31 9250.00 70.00 :
a4 - 7342932647 RADHA M <} | 7450.00 56.00 N
45 - 7342932648 VANITHAH R a1 745000 56.00 =
46 i 7343009684 BHAGYA BM 31 15650.00 118.00 =
47 . 7343010171 RINI CHINNAPPA 31 15650.00 118.00 %
48 : 7342974535 THIRTHESH S A 31 20750.00  }156.00 =
9:52:064M
Printed On:  2/11/2023
Page 2 of 3
L



*- inlERIT Insurance 1/ Suceess/ Online PaymenSuccess.aspx

{ Is Di:able\‘\‘

e - T 7 Number W\m—a.——_____:_____
| 49 [ — : Ota P Reason
III 50 73430091gg Wﬂﬁ-——--_w_ﬂ;ﬂz__ Contribution
|I 51 : 7343014 582 SUMAN Ky 3 15650.00 118.00 .
| 52 . 7343009218 K B SARASWATH 3 1805000  |121.00 5

| 53 7343008079 I 3 15650.00 118.00 .

| ) 73430 * VVIPRANEELAMMA 3y 15650.00

54 i 14413 KIRANA C M o i 118.00 -

[ 5. ) 734301437¢ KRITHIKA M T a1 1870000 (141,00 )

56 7343021272 NEEMA BR 2070000  |156.00 :

B 7343019294 3 15650.00 118.00 2

57 _ i P H YAKSHITHA 1 15650.00 118.00 )
58 ) 734222?23? ANURADHA p v/ 31 1050000 |79.00 :
59 N e KRITHIKA A P 3 1615000  |122.00 .
60 ) SHARMILAN J 31 1920000  [14400 ;
a1 ] 7343117285 RAJESHWARI M &Y 1565000  |118.00 .
o 7343128547 ROHINIG T 3 1565000  |118.00 .

- 7343141586 K B SURESH 31 8600.00 65.00 =

63 - 7343140052 SARASWATHI H D 24 5527.00  |42.00 .
64 - 7343163578 K G SUBBAIAH 31 9200.00 69.00 -
65 - 7342865895 DEEPTHI BS 31 1485000  [112.00 ;
66 - 7343099895 M A CHANGAPPA 31 1300000  [98.00 ;
&7 - 7342865736 ROOPA PONNAFFA 31 1335000  |101.00 5
68 . 7342634674 SACHIN NAYAKA 3 1725000  |130.00 =
69 - 7343200164 PALLAVI K S 3 1485000  |112.00 .
70 - 7343245668 B B SUNIL KUMAR 31 14850.00 112,00 =
71 - 7343240635 POURNAMI C M k| 14850.00 112.00 -
72 - 7343260548 HARSEETHA K K 3| 14850,00 112.00 2
73 = 7343261320 RANJITHK C 31 1300000  |98.00 .
74 - 7342364518 RAMYAP S k| 8400.00 63.00 -
75 - 7343014978 S M PRASAD 3 12919.00  f97.00 -

9.52:06AM

Page 3 of 3

Printed On: 271172023



EMPLOYEE'S PROVIDENT FUND
ELECTRONIC CHALLAN CUM RETURN (ECR)

| Name of Establishment

| Estab bl il i) o ___ o _____ ___
. shimant id KNMYS0036774000 LN | saseoarsio

lWagn st JAN-2023 Return Month FEB 2(323_ -
| Contribution Rate (%) 12 ECR Type ECR o ) _J
| Salary Disbursoment e 02-FEB-2023 | Uploaded Date Time ~ |o3Fes-202311:06 ) :
I Exemption Stalys _ Unéxﬂmpled TRRN Number e .
| anie 0 lecrRI0 - ‘34213513

|Total Mam‘uers _ 04 e e — ——

Cuntrlbutlnn and Remittance Details (In Rupees) :

| Tolal EPF Conlnbulfan Remlttﬂd

l al EPS i

162,666 | Total EPS leribuln::n Remitied

Total EPF- EPS Ccnlrlbutmn Ramlliad l 49, 322 |

FMRPY L.Ipfronl Eennﬂt Details (In Rup&asl
Tulal PMRPY upfront EPF Amount
! PMRPY benefit remarks NA

| ABRY Upfront Benefit Detalls (In Rupees) :
Employee EPF Share

0

| Total ABRY benefit Amount

l ABRY benefit remarks

KNMYS0036774000 / JAN-2023 / 03-FEB-2023 11.06

Total Refund Mvance

D ]Toleﬂ PMRPY Upimnl EPS Amount J

Emplnyer EPS Shara

| Establishment is not eligible for ABRY scheme benefit as scheme declaralion is not submitted.

Emplr.‘-;"ar EPF Share
— g P 1
0] 0

Ll




Member Details :-

—

‘ Name as per Wages Contribution Remitted R PMRPY | ABRY Benefit  Dosting_
e . - T | R
|L l ECR l Repostory| Gross ' EPF ,-_E_F.‘E EDLI EE- EPS mo | I| retencs Paosi | RRE EE_ Sh.n it
| ¢ |Wntaw ity |fvaenss| M| vami el sak 1,008 700 08 | o 0 = 5 NA
| 2 1 TO00TSIMOT28 | AJAY KUMAR v.?: :J;‘r wumar| 1spoo|  1soo0|  1sooo| 15000 R P o o % 1 ik
3 | 101651976108 | CAKSHATHA | AKSHATHAG| 15900 L 15000 | 15000 [ 15,000 T 1.250 550 o o - 3 - NA
N re— AMBIKA R 11,400 I 11,400 l 1400 11400 | 1,368 o0 4 L ] o NA,
| T ] (R tmmmﬁ Bl 10,500 l 10500 | 10,500 | 10,500 P P ws| 9 . - % _y
6 |1omsmsisan |pOSUNA | €6 SUNL 1850 | 14850 | 14850 | 14850 1,782 1,237 545 . 0 - . NA
7 100190956263 |KARYAPPARN (BN L e RS 28 12680 1,518 1084 a4 o o = : c NA |
SN PRSI FE P T 15000 | 15000 | 15000 Foes i = o i Z s o
9 | 100748798126 | BOuAMMA Kk | BOMAMMAK | 15000 | 15000 15000 | 15000 4800 e o 0 : 1 ] i |
10 100261694798 | Foann ©  |BRATA PC | 19000 150001 5000, 96,000 |..m_‘— T sl ® @ al . 1
1|t CHENNANAIK [ CHARNA [ 12300 12300 12,300 12,300 AT vt - [ - $ o
R b cHETAN %H:Emm 15000 | 15000 | 15000 | 15000 St S s o R | i ) -
13| 100181252488 TR ol old ‘ 15.m1:| 13000 - 15.nnn $00 1,800 1250 550 P 0 s . MA
‘s 1 101308067384 | DEEPTHIBS | DEEPTHIBS 14,850 14,850 | 14,850 14,850 1,782 1.237 545 0 5 I i _"A
15 | 100137374845 F— DIKKI H A& 11400 11400 [ viso0| 11400 1,368 as0 a1 o o : = 2 mAl
16 100144328427 ‘I EX RENU EK R_E:; - 15000 Yo L 18';_ 1,250 550 ¢ 0 z . % i P
7 | 100162818841 ]mmvm vaRRyCw | 12850| 1zeso| 12es0 [ 1zese 1,518 1,054 464 o o . ) ) il
18 | 101546055361 {i—LﬂRSHITHA kbl (NGA ot M e | g 1237 545 | D 0 ’ o I Al
 w _lﬁanmom“ AGADISHAS | sacaDisHad| 70| Taoo| Tem|  7.800 936 650 288 8 0 T e T i
PEEATE N Ao = s i 1 .
20 | 100175655478 | JESINTHAMI | oy Tt 16000 ( 15000 | 15000 15000 1,800 1250 550 0 E ¢ 3 T T
2 | 101 rrsutsan lx 8 SURESH |xe SURESH .80 8.500 _ B e ann 1o e 316 0 f o o :__ _ I _ B R i
KMMYSO036774000 / JAN-2023 / 03-FEB-2023 11:06 216




—
e =
Name as per 1—&_ e 35 | 1
] Wages Contribution Remitted PMRPY | ABRY Banefit Posting
e l i | - ' :l — : —— Location of |
Repository| Gross | EpF Nep | ReUN9S | ponsion | ERPF the member
EPS | EDLI EE
EE EPS R | g | Share Share Share |I
KG Y —
s | SUBBAIAH " e M e 1.104 0 1.104 " 0 . WA,
BIBBB043 | 1oy FM K M KUSUM 15000 | 15000 | 15000 | 15000 0 [ o
_ - ' 1,800 1,250 550 [ - NA
15000 | 4 1 o I
“SPOQIA | ksPoou 5000 15000 15000 - — = o " ] "
KV VIPRA KV VIPRA, T —
18 A i
| _NE_EiMW. HEELAMBA, e o b e 1,800 1,250 550 e 0 ” - MA
100845234554 | FAVERAMMA | KAVERA = ==
Tl ' K:‘Eﬂmm 15.000 15.000 15.000 15,000 1.800 1,250 550 (] o WA
27 | 100191883320 | kaviTrn o 18000 | = =
| TA20 [KAVITHA KA | KAVITHA K A 000 | 15,000 | 15,000 [ 15000 t.um-‘ - - [ a y 4 Wk
100567016658 1
Ensesibiind] Laforl KAVYAC T 5000 15000 15000 15,000 = P, e [ " . g
10566768588 15000 | 15000 1sp000| 16 i 0
| T | '00S6a7eAs8s | kiran CM KIRANA G | 5 e 1.800 1,250 550 0 . NA
30 | 100794593214 | KRITHI AK sRmara | TWSRY WMDY JAMG0T ABMO 1,800 1,250 550 . 0 g = NA
| PR A | ; }
M 1733441486 | KRITHIKA AP KRITHIKA & P 15,000 15,000 15,000 15,000 1.800 1250 550 o a Il NA
az 100187080813 | KRITHIKA MT ¥RITHIHAM 15000 | 45000 15000 |  15.000 1,800 1,250 560 0 o i | ik
el .
33 100207842995 | MCKUMARI  |KUMARIMGC | 15000 15000 15000 | 15000 1,800 [ 1,800 0 o B I A
=ta U M o i - o ,
34 101253477447 | LATHA LATHA TR0 hm0|  CEMRY A 9% i R ’ g : A i A
35 | 101119762716 | LEPAKSHYID |LEPAKSHIIp| 19000| 15000 15000| 15000 1,800 A - i . ’ ) r| i
3 | 100se6esa08e |KUSHALAPPA A ppa| 1900 18000[ 15000 15,000 — e e [ p y —'1 ; j =
7 MA MA 13,000 | 43000 13000 | 13,000 ] -
3 101565223812 BAPPA PPA 1,560 _ 1,083 4T | a & - M
38 | 100208100234 |MKPADMA | MBPADMA | 150007 15000 15000 15,000 1,800 1,250 550 " 0 . > NA.
30 | 100208067871 | MT SANTHOSH ;"Jmms“ 15000 | 15000 15000 ( 15000 1,800 1.250 550 s 0 . . NA
40 | 100322453320 |SSMADAIAH |MADAAHSS| 15000 | 150000 15000 { 15000 1,800 1250 550 . o 3 . NA
— I - - |
MAHAMMAD MAHAMED 15,000 15,000 15,000 15,000 o [
41 100213307705 1,800 1,250 550 o 5
B AKRAM MR mmn;; i T = - i A,
MALACH | ]
42 | 100207839531 | MC APPAIAH | GOPALA 13000 13000 | 13000| 12,000 1,560 #1083 an 2 0 i NA
. | APPAIAH I e e
43 | 100566512323 | MANIKANTA KC | MANIKANTA 8000  9000| 0000 9000 1,080 750 :ml g 0 g

KNMYS0036774000 / JAN-2023 / 03-FEB-2023 11.06




Name as per Wages Contribution Remittod PMRPY | ABRY Benefit | Posting |
| Sl.Ne.  UAN | uan e “T prel i — ~————{ Lacation of |
th ber
| | ECR | Repository| Gross | EPF | EPS | EDLI EE EPS ER 3::- el (=il BB T2 "R Rl |
{ ) —_— . . . | 1
| 44 100159955665 | MANUHS | MANU HS | 12650 iasso| 12650 | 126 1518 1,054 464 $ 0 l - - NA
|1 - L — il - - — aal
45 :I 100261688778 | PC MEEMAX] MEENAXI P C 15,000 15.000 15.000 15,000 1,600 1250 550 o r o : E . NA
| il ) | ) _ |
s [ MUDDAPPA K 15000 | 15000 | 16000 | 15000 P v -, 0 5 i ; i |
I N = —1 —
| MAY, = | |
l 47 100022808045 | mm 2 #{:ﬁm i 15,000 15,000 15,000 15,000 1,800 1.250 &0 [+ o : . MA |
| = =3 1 = T
| 48 [ 101661831367 | NEEMA BR NEEMA BR | 15000) 150000 15000 15000 1,800 1.250 550 o o - . NA
| 49 | 100566713304 |NIRMALAHG | NIRMALAMG Woan| ‘ebel 60| 00 1,800 1,250 550 g 0 . NA |
| S0 101163766037 |NITHYAPR | NITHYAPR R 15000 15000 | 15000 | 15,000 1,800 1.250 550 o o i : i NA |
'| 51 | 100441100844 |NOUMYARR |NOuMyaRrm| 2000 15000 15000 15000 1,600 1.250 550 o 0 . . . MA |
| 52 100120404524 |PGSUJAYA |PGSUJAYA | 13000 150001 15000  15.000 1,800 1250 550 ¢ 0 ; . NA. ':
A
r | PH 15000| 15000 15000 15,000 0
: - 1,800 1250 550 . ; ;

§3 101661831304 (P HYAKSHITHA DX (o 0 NA
| 100282432583 | BS DIVYA PR DIVYA TROGD | AReNE) TR TLEG 1,800 1250 ss0 0 0 3 ) S |
100322383703 | s RANI P RANI o B o e e 1,476 1025 451 ° 0 ] J "

} =
56 101832911961 |PALLAVI KS |PAuLAviks | 14850|  1ABS0|  148%0)  14.850 1,782 1237 545 ° 0 : : ; NA |
S = il
57 | 100064679987 | PAVAN KUMAR |FAYAR 8200 a200| 8200 2200 984 683 301 B 0 . A
- — e o = i B e 1
s | torasrezzas |FONNAVA | PONNANMA | 15000 15000 15000 15000 i T P 3 u ) 1 ] |
g Sn— | - S
5o | 100440760843 | AMPONNAPPA | FONNAPPAA| 15000 | 15,000 15000 | 15,000 Py oy - o i ] p . =
|
| 60 | 100207782211 | M8 POOVAMMA | POOVAMMA | 15000 | 15000 15000 15000 1,800 1250 550 0 0 : i
N T
81 | 101213080811 | POURNAMIC M |POURNAMIC] 148501 14850 148501 1480 1,762 1237 545 % 0 . .| | NA _|
| PRAKRUTHI | PRAKRUTHI 15000 | 15000 | 15000 15,000 1,800 1250 0 0 o | . I
3 : :
62 101495342213 | 4renpon o AIYAPPAK gt 3 o g |
63 | 101574408319 |RADHAM | RADHAM TANG[  TARM|  TAm| 7AW 884 & e [ . E : =
Sl | A TR 15000 | 15000 | 15000 | 15000 o o |
&4 100293315885 | RAJANI SM RAJANI 5 M = oy | 1,800 1,250 550 B __m_ﬂ_ . :.A. |
65 | 101754307664 | RAJESHWARI M| FAJESHWARY 15,000 | o] W 1,800 1.250 550 ° 0 . N |
L SIS O PR S I g PO B S e - — — —_— — - T S
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~
LT e o R e ==
.h N, e = _— -
Uan T Wages | Contribution Remitted ] PMRPY / ABRY Bonefit Posting
__ UI-H. = —_ —— .l_ B — = — = Location of
= ECR R Refunds ER PF the membs
= eposito NCP Pansion or
e [ et ¥ Gross | EPF | EPS | Eou EE EPS B | pan Shaa | Share | EESham
e "0R20281 4, RAMYA o D vl - | Mt TR IS8 -k U
&7 T RAMYA 8400 8400, 8400  8a00 | ] i
— 1.008 700 08 0 . NA
— 1':"“'55351% | | ! [ et —_— B
i *-——-________f"'-ﬂ-'“'HKc | RANIITH K ¢ 13000 1000 awe| 00| e il e 0 o 2 HA
: Wk 1%31%5 i e s, S ME ¥ 1283 =i e R, S
e S RITa R “EE“R | 11,700 n.me-l Mo 1700 e  al o WA
B3 \ -+ L | 1,404 7% 429 ¥
| '00Nsa20my anfm ] ey M— S . S E—
£ | 1spoo | 15000
- — | e REETHA NP | | 15000 | 15,000 1,800 1250 ga ] o : NA.
e ] 100313100286 RESHMA M ,sm! et ———————t+—F—1+—— e
TN [y R 15000 | 15000 1800 | 1.250 550 0 0 NA |
’-'-'lmzamsg —— IO , I I I SR - —
——_._________EWTH cM mmm cwm 18000 | 15000 15000 | 15000 1800 | Vi i 0 " HA
T oesig =1 N (S 2 ! i T
- Te112 | PN TR - i PR
ES =— SHIAPPA. | o | CHINNAPPA B ha | e 1,800 1250 J_ 550 ¢ 0 : NA.
"011!439?05: | b = i = - Y
| ROHINI GT imms r | 15,000 [ 15,000 |I 15,000 | 15,000 — — = 0 o N ] WA
™| 1m'|551..|,3 [ RooPa i - I i Y i
76 ROOPA 13,350 l
_f—‘——-—-—-___,_wpm l ool B 1,602 LRRF 480 . o - HA.
s |4 1 o &
| mm PRASAD |smpragap| 12918 12me| nme| 2o i Tiik P 0 F : | NA |
| = SES .
100325808577 | SABNA | SABMNA 15000 | 15000 15000 | 15000 of , |
?—‘-T—ﬁ-—._'“"'“.__“” | SOMAIAK C | T 125 - . : ‘ b
| 101231445385 | SACHIN SACHIN =1 ——— —ee Y P B mie 5 .
| NAYAKA | NAYAKA 0] WM W] WM 1,762 1297 545 » 0 = . NA
s o | SARASWATHI H | SARASWATHI = — o) P e T
\l ] TT544157T6 D s THI| 5527 5527 5527 5527 663 450 203 T 0 N MA
| T — | . E - -
| T 1016519 - EJ\RASWMHK SARASWATHL |
| 76080 | 15.000 umol 15000 [ 15000 10 - i 0 8 | X NA.
| ®0 10157 SARITHA M o, — 5 i . .
i 101574409006 i mnm M | S 250 9250 | @80 9285 (1% - = [ o MK
B | ] I T A F BT T — . ] —
i 100342846575 | SAVITHA PP SAVITHA P P 15,000 15,000 15,000 15,000 1,800 1.250 550 0 o . NA
¥ I er—— T S R S — R, =
a2 = 1 o] .| . B
100794274036 LI SEEMA MC SEEMAMC 15000 | 15000 15000 | 15,000 o 1,250 - a 0 2 NA
83 1 kT SEETHAMMA | 15 1 00| = = —— e m——
DO438573608 | o KT 000 5000 | 15000 | 15000 1,600 1.250 550 o 0 z NA
B4 rmmmau SHARMILA N SHARMILAN | 15000 | 15000 15000 15000| .. i 0 =
MO e i \i i _ 1,800 1,250 ssu = (] - | i i
__.._a m H_:mnn_; :su_milw | SUMAN KV 15,000 15,0400 15.000 15,000 1,800 1.250 550 0 0 M.
a5 | B | isooo | 15000 oon| . | ] = = a h "] |
ENC 20Ty e el e s ) ) O I A »a
= S - S| [T s | - —
| 87 | 100u1372410 [;rp KAVERI 13000 [ 13000 13000 13,000 —" B P 0 P ] ik
=4 — - - . P il e i AL I e I aga ot -




l— R : o : - ——— ——
\ | Mame as per | Wages Contribution Remitted | PMRPY | ABRY Benefit Posting
SiNe.l wan [T uAN e — T = Refunds | 1 \ g mr|
| ' | . NCP Pension | ERPF | the member
| | ECR || Ropository |I Gross EPF [ EPS | EDLI EE EPS | ER Days | Shara Share | EE Share |
----J— e ——— + | | = e o) 5 | UL W AT i | P = . =
’»au | 101470401342 1| THIRTHESH Sh | JrTHESH S *5"’“”[ 16,000 |] ""-mil 15.000 1,800 |.zm] 550 ol 05_ : . - I NA.
1 - T e t - —}- 1 - — —— B - s — —
89 | 100271120156 | PEMMAAH UT | D | 15_mn'|| o 15”] - b 1,250 550 . $ | : II : sz 1
| — il 2 I SIS L - - - - = |
II % | 101435342208 | SAVITHA VG |V G savitHa| T8 | Tews| 7. | "‘-""*’51 915 635 |_ 280 ’ o . . ! . NA. |
- 1 = e Tt | 1 — e P - S =
| @ ltmmz&’u AR VAN "u'mu.x | 15000 | 15,000 II 15000 | 15000 | 1,800 1.280 0 | s 0 N |
. 2 | =S - e . ! - | Txit [
| o2 lmsnwm: VANTHAHR | VANITHA H Ft| TaE0] 1A ll ram 1A B4 621 | 7 | 0 Ii o ' I N |
| _ B 1 i - Rt I 1 | |
VANITH KUMAR | VANITHA 9.600 9,600 9600 | 9600 f | o |
|I @3 | 100400075867 ki |i T N| | 1,152 a0 | %2 | o |I |I A
= 1 ._- e T, - T - —t
‘ B4 | 100414826183 | YAMUNA S5 llvmum s \ 13800 | ”"m] R i "“WT 1560 | u:a:l an | R i ] I[ | NA. |
ik i i | = it i L |
Note:

1) UANs are prefixed with Asterisk sign (*) in case AADHAAR is not seeded funverified
2) EPS Contribution Remitted is prefixed with Hash sign (#) when Member's age is more than 58 years.

Please ensure that this is the case of "Deferred Pension”.
PMRPY Benefit Not Given Remarks :-

ABRY Benefit Not Given Remarks -

Rnas:nn Code Reason Name Reason Code Reason Name ||
EC10001 ECR already filed for th.is member i GK10001 EPF wages are greatter than or equal to 15,000/~ |

[ Ec10002 | Paralel Employment: ECR already filed for this GK10002 | Mismatch in EPF and EPS wages —]
" EC10003 | Benefit already availed for this member i GK10003 | EPF coniribulion remitted is greatier than due remittance |
EC1 Dﬂﬂ4 Gross/EPF wages grjealer ﬂ'bar: -15.(]0[}.!'- GK-'i 0.0.64_ i EF:S D;:Jntﬂbmion remitted is greatler than due remitlﬂnce- N - |
 EC10005 | Mismatchin EPF and EPS wages ~ GK10005 | (EPF - EPS) diffrence contribution remitied is greatter thandue |
__EC._1{:OBE_ - _;'Iismat.ch .'rn Due and Remitted values - E':“_KEDDE _—EPS ét_:-n_iribulion mnﬁtte_d is greatter than due re-n;'lttance - 1|
i__ EC10007 | UAN Descivated GK10007 | Aadhaar not seeded - '
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Establishment Code & Name

COMBINED CHALLAN OF AIC NO. 01, 02, 10, 21 & 22 (With

TRRN 2442302000497
ECR Id 84213613

- LIN : 1332927310
Address : P B.NOS, GONIK MYS0036774000 ~ CAUVERY EDUCATION SOCIETY, Dues for the wage month of  January 2023
B.NO s, OPPAL, GONIKOPPAL, GONIKOPPAL, KODAGU, KARNATAKA
EPF
Total Subscribers : ai I::S E;)‘::I
Total ‘
Weges: 12,72,221 12,72,221 12,72,221
SL.  PARTICULARS AIC.01 (Rs.) AJC.02 (Rs.) AC.10 (Rs ) AIC21 (Rs.) AIC 22 (Rs.) TOTAL
1 Administration Charges 0 6,361 0 0 0 6.361
e Employer's Share Of 49,322 0 1,03,344 6,361 0 159,027
3 Employee's Share Of 1,52,666 0 0 0 0 152 666
Grand Total : Three Lakh Eighteen Thousand Fifty-Four Rupees Only 3,18,054

(This is a system generated challan on 03-FEB-2023 11:08, the particulars shown in this challan are populated from the Electronic Challan Cum Retum (ECR) uploaded by the

establishment for the specified month and year.

Note :- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

PMRPY ABRY
A) A/C no 1 (Employer share) ( Rs.) - 0 0
B) A/C no 10 (Pension fund) ( Rs.) - 0 0
C) A/C no 1 (Employee share) ( Rs.) - 0 0
D) Total (A+B+C)(Rs)- 0 0
E) Total remittance by Employer ( Rs.) - 3,18,054

F) Total amount of uploaded ECR (D + E) 3,18,054




TAX INVQICE

invokce Senial Mo A0SR0 2PHIOMO0LE

litvolce Data: (122023
Details of Supplier

seabonal insurance Co

TiRany Limidog

"‘N"-‘-_” Flest Floor Mannas Buding, Maen Road, ViealpoLDisl Kndngu, Karmatoka, - 571218
Hate 29 Kamataha
2OABACNUAGTE 122

Detalls Of Receiver MR M T SANTHOSH

BEKKESODLUR (V& P)
Address KODAGU
City KODAGU - DISTRICT OTHERS,
Duistrict KODAGU.
Stale RARMATAKA
PIN 1216
Place Of Supply Stata Kamataka
Siabe Coda 29
GSTIN No MA
T T
o s defrad @ Tl rESE AR SATTEAIGET ITEFTIKerala
i Wil W e ’ ! cesT saaTITASY Flood Cess
SAC Code  Descripti 7 Discou  FAATaxable
nt
5::::5 Valuol®) _— ™ il mafiamount|
Z{/Rate Amount| Si/Rate Amounl &7/Rate Amount| ]
1 1 ]
Accidhenl
d hiaalth

poT13 e 100 0% 100 9% 9 % g 0% 0 4

senices
TOTAL 100 100 9 9 D o
A T A (WF A |Total Invoice Value (In figures) :
118

w7 FETE A (T #Tetal Inveice Value (in wards) : J90/Rupres
one Hundred Eighteen

FEAIONlY.
e A & 3w 2EE ¥ il Ameount of Tax Subject to Reverso Charge

E&.0QE

e
P

L=
P e et

_.._--""F-__
INSUR arCE POINT
iultiorand insurance tioads & Services,
15t Floor, Ponnu Compies,
Opp. Vijys an#;\nain Road,
Gonikoppal - K&
Ph 9901239573/ 9448145481

Page no. 3
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[

‘ The Manager

oriental Insurance Company Ltd.
Virajpet-571218

Sir,
Sub:- Group Insurance for students.
o e e o ofe o Ok

| hereby request you to provide Insurance to the following 50 students
and 8 staff of our College. Kindly do the needful and oblige.

Yours faithfully
! ey
(Prof. S.R Ushalatha)
. pPRINZIPAL
Sk CAUNEEY [ TSR COLLGE
1.Cash . Rs.6844/- GONCPIAL, 5. RUDAGU-ST1 213 -

2.5tudents | jst,




P —
[ CAUVERY COLLEGE GONIKOPPAI
S 2019-20 .
| [SL.No Name Father Name D.0.B Gender [Class
|1 _jtakhiths CB Biddappa Cp 10.01,1999 I | BBA
2__|Monish Jagadesh V| 19,03,2000 M 188A |
3 Kuttappa Bopanna KK 11.01.1998 M | BBA
[ 4 |PoojaTR Ramakrishna 10.11.1999 F Il BBA
5 Anjali T Nayar Lalitha 14.10.1999 F Il BBA
6 Dhamitha Kl'iihnappa 53 11.1999 F I BBA
_7__JAsha Poya Madavan 4.11.1999 F Il BBA
___8 Sushmitha Geetha 56022000 F Il BBA
o0 Bhavya Gangamani 10.02.2000 F Il BBA
|10 [Poovamma KK Pavitha KK 14.08.1999 F Il BBA
|11 _[Vidya P Anitha PL 01.06.1999 F 1t 8AA
| [z ponnanna o Poovaiah KK 08.05.1998 M iLBOA
13 |Darshans Somsheaker SA 04.09.1999 M Il BBA
14 |Yashma CG Ganapathi CS 09.10.1998 F Il BBA
15 [impana VS Suresh VR 12.02.1999 F il BBA
18 jbeia MR Lakshmi 20.08.1999 F ) BOA
’ 17 [Tanushree HS Shashidhar 28.05.1999 F i BBA
i 18 |Neshitha PK Meena CP 03.12.1997 F 11l BBA
| 19 |Arpitha PN Narayana PK 6.2.1999 F Il BBA
| [_20 |Kaveramma k) Jaya KC 02.10.1999 F Il B.Com
: 21 |Boomika KV KS Vijaya 02.06.1999 F Il B.Com
| [22 [Archana MR Ramesh 20.02.1999 F Il B.Com
23 |Seethamma KC Chettiappa KS 4,06.2000 F Il Bcom
24 |Devamma BR Ramacha BM 19.06.1999 F Il Bcom
25 |DarshiniAG Ganapathi AK 19.02.2000 F 1BcOm |
26 |Deekshith MV Venkatesh 26.12.1999 M Il BCom
27 |Keerthana PT Thimmaiah 22.12.1999 F Il Bcom
’ 28 |Nazeema A Aslam 27.05.2000 F Il BCom
L 29 |Thangamma KG Geni KP 7.02.1999 F Il BCom
L 30 |Benu VG Ganesh VR 12.02.1999 M Il BCom
i 31 |Telma Kalappa KK Kalappa KM 12.05.1998 F 11 BCom
32 |Naveen HR Ramamuja MA 26.02.1997 M Il BCom
33 |Reethi Machamma KG Joyappa KM 06.07.1999 F Il BCom
34 |Haresh Nagaraj 21.01.2000 Y] Il BCom
35 |AnjaliTs Suresh TG 03.03.1998 F 1l Bcom
36 [Subeja TS Subramani TA 13.12.1997 F Il Bcom
37  |Kavya HP Puttaraju 11.06.1999 F Il BCom
38 |Deepika KR Jaya KR 14.02.1999 F Il BCom
39 |Shoba M Mahadev Nayak 07.07.1999 F 11l BCom
40 |Nikhitha MM Janaki 08.02.1998 F Il Bcom
41 |Seema HR ." Ravi HB 22.01.1998 F Il BCom
42 |Deepika MP - Poonacha MA 03.01.1999 F Il BCom
43  |Koushalya HC Chandra HS 30.06.1999 F 111 BCom
44 |Pushpalatha HK Kama HR 08.05.1999 F Il BCom
45 |Warsha HM Arjun 16.10.1998 F Il BCom
46 |Mufidha M Naven kumar 03.03.1998 F Il BCom




MH
—— CAUVERY COLLEGE GONIKOPPAL -
— 2019-20
__M’__@me Father Name D.0.B Gender
|1 |Gouthami aa Appacha 29.07.2000 F o
2 |Yuktha Harish vP 07.03.2002 F
3 __|Dhanya NR Raju 17.03.1999 F ]
| 4 Chandana BR Ravindra Bs 30.07.1998 F
|5 |Kavyashree Kantharaj 13.12.2000 F
|6 |Dhanya K Kumar 29.11.2000 F
7 Pavithra R Ramesh 04.01.2000 o
8 |Greeshma s Somaiah 15.03.1999 F =
9 [Arpitha Lokesh 05.08.2000 F o
10  [Karthik Yashodha 20.08.2000 M -
|11 |Anzala PA Azeez PA 04.10.1998 F o
12 Sangeetha V) Janardhan VT 18.07.2000 F
13 |Thangamma cuU ~ [Umesh 24.03.2000 F
| 14 |Amulya Yodhu Kumar 02.11.2001 F
|15 |Dechamma KL Lakshman KK 11.06.2001 F
16 |Shivani PB Bheemaiah PM 15.08.2000 F
17 |Ganavivv Venkatesh Vs 03.12.2000 F
18 |Lithan Bidappa DB Belliappa DP 27.03.2000 M
19 |Nanaiah Mmp Suresh MK 20.05.2000 M
20 [Nanaiah PMm Mahesh PM 27.11.2000 M
21 |Appanna KD Dicky KS 25.05.2000 M
22 |Pavan AJ Joyappa AP 03.06.2000 M
23 |Subramani PR Ramesh PM 25.01.2001 M
24 |Darshan PH Harish PC 22.05.1998 M
25 |Kalappa MK Kuttaiah 26.11.1999 M
26 |Ponnanna KP Prakash 20.07.1998 M
27 |Pallavi KV Venkatesh 14.08.1999 F
28 |Vachan Kuttappa Mahesh km 22.03.1999 M
29  [Bhoomika NM Madhusudhan 28.01.2002 F ]
30 |Bhoomika PM Madhu Kumar 22.09.2000 F
31 _|Dechamma KP Poonacha 29.06.1999 3
32 |Hrishy Parvathy Thammaiah 06.09.1999 F
33 |vishwanath CS Sharanu 17.04.2002 M
34 |Pallavi My Venkatesh MC 14.08 1998 4
35 |Divin Muthappa Somagiri MM 01.02.1999 M -
s.ne [Faculty Fathers Name D.0.B Gender
1 |Mr.Kushalappa MA Arjuna MB 10.01.1972 M ]

.,11.'1 -



[

2Qb

CCG:2021-22
CG:2 17.12.2021

To,

The Manager
Oriental Insurance Company Ltd.

Virajpet-571218.
Sir,

Sub:- Group Insurance for students.
EEELEEEE S 8 20

[ hereby request you to provide Insurance to the following 143 students and
11Staffs of our college. Kindly do the needful and oblige.

Caw-ery COH e
Gonikoppei-o/ - -

Onelend
D) gt N olg9593- & 172 -




e FACULTIES

T \ NAME DOB Ph No
~J | NEEMA B.R 17-03-1991 9480142020
T ROHINI G.T 25-06-1995 9483914425
S PONNAMMA C.C 27-02-1994 9481143004
~ ~ PRIYANKAM.G | 03-09-1997 9731538389
\ VANITH KUMAR M.N | 01-02-1985 9880504208
~

;- ety Coll wa

Gcnﬂmppa‘ -571213

,J.\W’

A
cavAery Colien®

Gonlkoppal--. -
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@, Gonikoppal-571213
\@P"

36 |DEEPTHIG.T 26.01.2001 Il BSc
37 |SAHANA G.N 24.11.2001 Il BSc
38 |[MANASAN.P 14.04.2000 Il BSc
39 |PAVAN 01.03.2001 Il BSc
40 |KARTHIK 07.11.2001 [l BSc
41 |YOGESH 07.06.2001 11 BSc
FACULTIES

SL [NAME DOB

1 |DEVAMMAK.S 08.05.1994

2 SUMAN K.V 22.11.1993

3 |AKSHATHA C 13.08.1997

4 |KRITHIKA A.P 22.12.1996

5 SOWMYA N 05.08.1991

6  |KRITHIKA M.T 02.05.1987

e 4.3
> Told we o/ s (3
{4
(..-——__—--—-_._1
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CAUVERY COLLEGE, GONIKOPPAL
CENTRE FOR P.G. STUDIES,

L
5

Ph. :0ff: 08274-247462 Estd : 1968 Post Box No.5
ph. :Fax: 08274-247045 Vidyanagar,
web:www.cauverycollegegpl.edu.in Gonikoppal - 571213
E-mail:cauvery.gni@gmail.com Kodagu, Karnataka

—
cpc6/A9 /2021-2022 29-03-2022
To,

The Man.%er

Oriental Insurance Company Ltd.
Virajpet—571218.

Dear Sir,

Sub: Group Insurance for Students.

| hereby request you to provide insurance to the following 44 students and 3

lecturers of our College. Kindly do the needful and oblige.

Thanking you,

Yours faithfully,

(Prof.

Encl:- CENTAY £.G. T 0IFS

TONIEOPPAL RODAGU-571 uh/
1. Cheque n0.017580 ¥. 5546/- Dtd. 28.03.2022 =

2. Students list



CAUVERY COLLEGE CENTRE FOR P.G. STUDIES, GONIKOPPAL

11 M.Com - List of Students

|

— [ _Name of the Candidate DOB _ |FathersName |
ol
__l_dﬁg_eenaf EM J 18-11-1999|E K Mani 2660999408 ~"
2 |carl Cariappa P K 5 11-07-1999|Kaverappa P B LAbLEEELLE -t 3
| 3 |Druve D v 23.10.1999|Damodara Gowda | | ¢/4703 1128 g §
_i__ii_ana‘u'i BN 24-03-1998|Narayana B G 210D513 3735 lﬁ;'&'
5 |Gowthami T \ 26-11-1998|Jayaram M 3y -
TEsEphinE Isabel Jashpa«/| 03-07-1999|John Jashpa 5 35388
j_: Kalpana M 19-03-1994|Murgesh M P 77 g
g |KoushalyaBC 24-06-1998|Chinnappa B A 20965 2S5 ot
9 |LatheshSS 25-02-1997|Sheshadri S M GR350 65T
10 |Mahalakshmi S 29-08-1998|Sundaraj L3k T 3288
11 [PallaviK S 18-07-1999|Sathish K N Ahgd) RIS 1] 20
12 |PavanaPP 18-07-1999|Prema P P aig1 63 1436
13 |Pooja TR 10-11-1999|Ramakrishna TV Q)4 g1 79842
14 |PruthiviAJ 27-01-2000|Janardhana A K G, (1] 13224
15 |Samrin Taj K 16-03-2000|Khaleel K g FHOE J§8
16 |SavithaP T 31-10-1998|Thimmaiah P P 261844 192
17 |Sharpitha N 05-01-1999|NanaiahJ S ¢ 468 12134
18 |ShibaliB B - 27-09-1998|Bimal Prasad L34l 0RO IHL
19 |Sudeesh KumarNM « 17-02-2000{Mohan N R GOSDEDOHE
20 |Vineetha BB 21-02-1999|Babu 6360483004915
21 |P N Vidya 23-03-1999|Nanaiah P N G iphp ol | HSE L
Teaching Staff
1 |Sri K G Mudappa 19.12.1989 |K.B.Ganapathy 9c38 JLbdds
2 [smt. K.K.Chithravathy 16.03.1975 |K.G.Kamaiah AN gl g 334756
3 |Smt. N.P.Reetha 28.05.1977 N.M.Poovaiah 4945 10 ;);5{8'/
K \}F’KV‘}\\'\C‘J
o fege NNS ol ‘
(~ N ' Gonlkoppal-57124> dei® -
® -

g
.
S

3
v
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: 2019-20
‘ 6 14 05.04.2019

0

Thghﬂanager
oriental Insurance Company Ltd,
Virajpet-571218

Sir,
Sub:- Group Insurance for students.
kK gk ok

| hereby request you to provide Insurance to the following 50 students
) and 8 staff of our College. Kindly do the needful and oblige.

Yours faithfully

LN

(Prof. S.R Ushalatha)
| Encl: PRINAIPAL |
P SAUVERY £ 2NTE COLLGE

LCash . Rs.6844/- GONAEPVAL, 5. KUOAGUST 213

2 Students List.



GONIKCPPAL, 8.

b 47 |Asha Priya 10.01.1999 F Il BCom
48 |Mohammed Abrahar Zia 29.09.1997 M Il BCom
48  |Manjunath Srinavas 16.07.1998 M Il BCom
50_|Ajith Uday 08.03.1998 M Il BCom

SlNo |Faculty Fathers Name D.0.B

1 [Mrs. Kavitha KA Aiyappa KA 10.01.1972
1 |Mrs.Reetha NP Uthappa MM 28.05.1977
3 IMrVanith Kumar Manaiah MC 01.02.1985
4 Mrs.Seetham NK Kariappa NA 26.4.1994

5 Mrs.BhawiEﬂ_C Changappa MK 04.10.1989
6 |Savitha pp Appachu CM 03.01.1979
7 |Nisha CL UHITHC G 15.10.1988

CHETHAN
8 _[Nayana Thammaiah MUTHANNA 03.04.1991
CAUVERY | i COLLGE

T

~UAGU-ST1 213



14.11.2019

T

/4) :2019-20

The Manager
oriental Insurance Company Ltd.
virajpet-571218

Sir,
Sub:- Group Insurance for students.
% ok o ok ok e
| hereby request you to provide Insurance to the following 56 students and3
Lecturer of our College. Kindly do the needful and oblige. =
urs faithfully
(Prof. K.V madhar)
Encl: PRINCIPAL
CAUVERY COLLECE
1.Cheque N0.017554.Rs.6962/- GONIKOPPAL-5712:3
2.Students List. Q-

4y
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6 O %:2019-20

16.01.2020

To,

The Manager

Oriental Insurance Company Ltg.
Virajpet-571218

Sir,

Sub:- Group Insurance for students.
o ko ok o ok

| hereby request you to provide |
Lecturer of our College. Kindly do the n

nsurance to the following 35 students and1
eedful and oblige.

)
Yours faithfully
{Pnﬂk_?
Encl: ]§Ri
CAUVERY COLLEGE
1.Cheque No.017559.Rs.4248/- GONIKOPPAL-571213
2.5tudents List. @{Zr
LY
|

>~




CAUVERY COLLEGE GONIKOPPAL

201920
§|.No [Name Father Name D.0.B Gender

j_ |GouthamiAh Appacha 29.07.2000 F
3 _Juikthe Harish vp 07.03.2002 F
1 _[Dhanys NB Raju 17.03.1999 F
4 |Chandana BR Ravindra BS 30.07.1998 F
5 _|kavyashree Kantharaj 13.12.2000 F
s _{Dhanya K Kumar 29.11.2000 F
—7 [avithra R Ramesh 04.01.2000 F
Eﬁreeshma BS Somaiah 15.03.1999 F
g_|Arpitha Lokesh 05.08.2000 F
—0_|Karthik Yashodha 20.08.2000 M
~11_|Anzala PA Azeez PA 04.10.1998 F
17 |sangeetha VI Janardhan VT 18.07.2000 F
—13_|Thangamma CU Umesh 24.03.2000 F
‘ 14 |Amulya Yodhu Kumar 02.11.2001 F
15 |Dechamma KL Lakshman KK 11.06.2001 F
16 |Shivani PB Bheemaiah PM 15.08.2000 F
17 |Ganavi VV Venkatesh VS 03.12.2000 F

18 |Lithan Bidappa DB Belliappa DP 27.03.2000 M

19 [Nanaiah MP Suresh MK 20.05.2000 M

20 |Nanaiah PM Mahesh PM 27.11.2000 M

21 |Appanna KD Dicky KS 25.05.2000 M

22 |Pavan Al loyappa AP 03.06.2000 M

23 |Subramani PR Ramesh PM 25.01,2001 M

24 |Darshan PH Harish PC 22.05.1998 M

5 |Kalappa MK Kuttaiah 26.11.1999 M

26 |Ponnanna KP Prakash 20.07.1998 M
27 |Pallavi KV Venkatesh 14.08.1999 F

28 |Vachan Kuttappa Mahesh KM 22.03.1999 M
29 |Bhoomika NM Madhusudhan 28.01.2002 F
p 30 |Bhoomika PM Madhu Kumar 22.09.2000 F
31 |Dechamma KP Poonacha 29.06.1999 F

32 |Hrishy Parvathy Thammaiah 06.09.1999 F

33 |vishwanath CS Sharanu 17.04.2002 M

34 |Pallavi Mv Venkatesh MC 14.08.1998 F

35 |Divin Muthappa Somagiri MM 01.02.1999 M

| SlNo |Faculty Fathers Name D.0O.B Gender
1 [Mr.Kushalappa MA Arjuna MB 10.01.1972 M

,,-"‘

NeIpAL

CAUVERY coL i rap
GONIKOPPAL-F71213
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16.01.2020
To,
The Manager
Oriental Insurance Company Ltd.
Virajpet-571218
Sir,
Sub:- Group Insurance for students.
ok ok ok o K .~

I hereby request you to provide Insurance to the following 35 students and1
Lecturer of our College. Kindly do the needful and oblige.

s ]
Yours faithfully
(Prof K.V
Encl: ﬁm
' CAUVERY COLLEGE
1.Cheque No0.017559.Rs.4248/- GONIKOPPAL-571213
2.5tudents List, %’é’ {
L
[ ]
L



.,
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_—‘_———.______—__—_—___
———————  CAUVERY COLLEGE GONIKOPPAL
P 2019-20
-S—I'HP_.E_BT_E___ Father Name D.0.B Gender
—-1—__55_’:““*’3____"1-4_&____ Appacha 29.07.2000 F
2__{Yuktha Harish VP 07.03.2002 F
-—3——~P—h—a-”l'i_”_ﬂ_ Raju 17.03.1999 F
—4‘———51132{15'_@_3““ Ravindra BS 30.07.1998 F
-—-i-—ﬁ’-‘-'_"’_"‘.ih@g Kantharaj 13.12.2000 F
‘—g--r-D-b-a_-“_‘-'E_K_ Kumar 29.11.2000 F
’—?E‘ﬂih_fiﬂ______ Ramesh 04.01.2000 F
_____E_fs_eirlrﬂa_g____ Somaiah 15.03.1999 F
’__9_ Arpitha Lokesh 05.08.2000 F
[ 10 |Karthik Yashodha 20.08.2000 M
11 | Anzala pA- Azeez PA 04.10.1998 F
|12 [Sangeethay; Janardhan VT 18.07.2000 F
13 |Thangamma cu Umesh 24.03.2000 F
’ 14 Amulya Yodhu Kumar 02.11.2001 F
-__:l_g___lithamma KL Lakshman KK 11.06.2001 F
16 [Shivani pg Bheemaiah PM 15.08.2000 F
|17 |Ganavivy Venkatesh VS 03.12.2000 F
18  |Lithan Bidappa DB Belliappa DP 27.03.2000 M
19  |Nanaiah mp Suresh MK 20.05.2000 M
20 INanajah pm Mahesh PM 27.11.2000 M
21 _ |Appanna KD Dicky KS 25.05.2000 M
22 |Pavan AJ Joyappa AP 03.06.2000 M
23 |Subramani PR Ramesh PM 25.01.2001 M
24 |Darshan PH Harish PC 22.05.1998 M
25 |Kalappa MK Kuttaiah 26.11.1999 M
26 |Ponnanna KP Prakash 20.07.1998 M
27  |Pallavi Kv Venkatesh 14.08.1999 F
28 |Vachan Kuttappa Mahesh KM 22.03.1999 M
29 |Bhoomika NM Madhusudhan 28.01.2002 F
30 |Bhoomika PM Madhu Kumar 22.09.2000 F
31 |Dechamma KP Poonacha 29.06.1999 F
32 |Hrishy Parvathy Thammaiah 06.09.1999 F
33 |Vishwanath CS Sharanu 17.04.2002 M
34 [Pallavi MV Venkatesh MC 14.08.1998 F
35 |Divin Muthappa Somagiri MM 01.02.1999 M
SI.No |Faculty Fathers Name D.0.B Gender
| 1 [Mr.Kushalappa MA Arjuna MB 10.01.1972 M i

CAUUER.';'-CLF!_‘_EGE
ONIKOPPAL-£771213
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e /C/’a :2019-20 16.01.2020

To,

The Manager

Oriental Insurance Company Ltd.
Virajpet-571218

Sir,

Sub:- Group Insurance for students.
e o o ok ok Ok

| hereby request you to provide Insurance to the following 48 students and}_
Lecturers of our College. Kindly do the needful and oblige.

Yours faithfully

.
Encl: ¢ Acip . m?dharj
: Cauvery ﬁg,_‘li'; 3 '
1.Cheque No.017558.Rs.5900/- gonlioppal #7452
2.Students List. ﬁlﬁ
|



MAMATHA N R 9008723183 [RACHAIAH P N 11-08-1999 =]
Lecturer,C

DEVAMMA K S 8762345121|SURENDRA K G 08-05-1994 |CG
Lecturerf-

BOJAMMA K K 9008726370 KARUMBAIAH K G 21-05-1992 |CG




’,.-—"'
6 708 1201920 0

Z&/- 13.02.2020
|/

To,

The Manager

Oriental Insurance Company Ltd.
Virajpet-571218

Sir,

Sub:- Group Insurance for students.
ok ok kK
| hereby request you to provide Insurance to the following 108 students and 2
Lecturers of our College. Kindly do the needful and oblige.

Encl: o .
1.Cheque No. O F 560 .Rs.12980/- i nikppal 71283
2.Students List. ah



Fe rnahe

. Fema%el -

Zubair. C.A CiFemale |

Yadhukumar Femate_
______ Female -_. i

Female

“09.01.2002 E_f?mf‘.'.!f _______________

+1? 05.2001

Abdull Azeez IU 03. 2001
Venu Kumar 3 10 10.2001
................... 128032001 Male

.;.22 10.2001
522 10.2001

" iFemale
iFemale
'i,Female

"ff‘.?.'.'f:'. .................... i
ife male ~
Muthappa 3022001 iMale %

S5 i Dhanush Janardhan ﬂlﬂllﬂﬂl __iMale

29 iAkshay.C.P
7730 iKaushik. G

P 1 ikawa
P2 ‘Ponnamma. C.C.

uum. -»j E,-\ i
r.-.umhappal Sf.L..-

H\)
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CCG:2021-22 17.12.2021

To,

The Manager

Oriental Insurance Company Ltd.
Virajpet-571218.

Sir,

Sub:- Group Insurance for students.
ok ke o ok e sk ok ok o

I hereby request you to provide Insurance to the following 143 students and
11Staffs of our college. Kindly do the needful and oblige.

Yours faith

&,\dﬁva .' (Prof. ‘II aéy} ).7];.:‘..1‘

Caw-ery COI 772

@ CB\.UY»-I Nw, 0196 32 @ |%lq—&l B Gonikoppzi-37.- -
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NAME
NEEMA B R
: ROHINIG.T
\ PONNAMMA C C
PRIYANKA M G

VANITH KUMARM N |

FACULTIES

DOB
17-03-1991
25-06-1995
27-02-1994
03-09-1997
01021985

" PhNo
9480142020
9483914425
9481143004
9731538389
9880504208

oy = Co..cm™ of



36 |DEEPTHIG.T 26012001 |  INBSc
37 |SAHANAG.N 24.11.2001 nesc |
38 |MANASAN.P 14.04.2000 |1l BSc
39 |PAVAN 01.03.2001 111 BSc
40 |KARTHIK 07.11.2001 Il BSc
41 |YOGESH 07.06.2001 Il BSc
FACULTIES
SL (NAME DOB
1 |DEVAMMAK.S 08.05.1994
2 SUMAN K.V 22.11.1993
3 AKSHATHA C 13.08.1997
4  |KRITHIKA A.P 22 12.1996 >
5 |SOWMYAN 05.08.1991
6 KRITHIKA M.T 02.05.1987
%n_ wﬁnc:[huppai-s‘illlﬂ
o,

y Totd ™o

¥

oo,

| 43

L)

- —

| (4

(_.—————_———-—J

-—"‘_'_____'_'_‘_\k—-__ﬁ:______—
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CAUVERY COLLEGE, GONIKOPPAL —
CENTRE FOR P.G. STUDIES,

ph. :Off: 08274-247462 Estd : 1968 Post Box No.5

ph. :Fax: 08274-247045 Vidyanagar,
Web:www.cauverycollegegpl.edu.in Gonikoppal - 571213
E-mall:cauvery.gnl@gmail.com Kodagu, Karnataka

cpeG/ A9 /2021-2022 29-03-2022

To,

The Man%'er

Oriental Insurance Company Ltd.
Virajpet —571218.

Dear Sir,
Sub: Group Insurance for Students.
| hereby request you to provide insurance to the following 44 students and 3

lecturers of our College. Kindly do the needful and oblige.

Thanking you,
Yours faithfully,
(Prof. v a)
f wh—
Encl:- m'dﬁ/
' CENTRY FOR £.G. T OIS
TONIKOPPA, EODAGU-5T1 Ith/
1. Cheque n0.017580 . 5546/- Dtd. 28.03.2022 _>
2. Students list
N\
| A\
| o/
i ~
| %
| -
' 7 - s YS$
| | -
|
)
p— I

= www .M., SATURDAY & SUNDAY HOLIDAYS



CAUVERY COLLEGE CENTRE FOR P.G. STUDIES, GONIKOPPAL

Il M.Com - List of Students

— T Name of the Candidate DOB __ |Father's Name s
— |Ageena EM § 18-11-1999|E K Mani 2660799 408 0
"T'E;?l_r.‘;riappa P K ¥ 11-07-1999|Kaverappa P B LA6ASEEL]T )f
Tm ID i 23-10-1999|Damodara Gowda | 197031135 Df,i
— |GanaviBN 24-03-1998|Narayana B G IPSs139735
—5 |Gowthami T . 26-11-1998|Jayaram M 4979913438
T-Esephine Isabel Jashpa<s| 03-07-1999|John Jashpa 5 OMEL| 35 35K

7 |Kalpana M 15-03-1994|Murgesh M P Eol 77920454
8 |KoushalyaBC 24-06-1998|Chinnappa B A Bl9E S il 552

9 |LatheshSS 25-02-1997|Sheshadri S M GHE 3D 6595

10 |Mahalakshmi S 29-08-1998|Sundaraj 636k FI3288

11 |PallaviK $ 18-07-1999|Sathish KN Akl RIS |1 20

12 |pavana PP 18-07-1999|Prema P P qu gl e3 7434 B
| 13 |Pooja TR 10-11-1999|Ramakrishna TV Qjk 217 G850l
14 |PruthiviAJ 27-01-2000|Janardhana A K Gp (1) 13924
15 |Samrin Taj K 16-03-2000|Khaleel K | g 74087882
16 [SavithaP T 31-10-1998|Thimmaiah P P § 6184 4 79I

17 |SharpithaJ N 05-01-1999|Nanaiah J S ¢LG65 IR/34

18 |ShibaliB B . 27-09-1998|Bimal Prasad £ 34602014

19 |Sudeesh Kumar N M + 17-02-2000{Mohan N R DS pEDD KL

20 |Vineetha BB 21-02-1999|Babu 63 LpA3:39]3

21 |P N Vidya 23-03-1999|Nanaiah P N | Bl 900 |YSES

Teaching Staff _]
1 {Sri K G Mudappa 19.12.1989  |K.B.Ganapathy 9538 IR ed Ly
Smt. K.K.Chithravathy 16.03.1975  |K.G.Kamaiah A agyua 384756

|3 |Smt. N.P.Reetha 28.05.1977 |NMPoovaiah [ 994 /02 364

K@J}\\V’

uunikoppal 5?12u

o

\‘g&}f
\C"(
‘{: ?msut‘\"’m
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CCG: o) y72022-23 27.06.2022

To,

The Manager
Oriental Insurance Company Ltd.
Virajpet-571218.

Sir,

Sub:- Group Insurance for students.
ek ok R

I hereby request you to provide Insurance to the following 97 students & 2
staffs of our college. Kindly do the needful and oblige.

Yours faithfully

Enclose:
1.Cheque No.184356. dt.24.06.2022



J0{SAJAS PA

b h—

Male Abdhul Rehaman 10-06-2003 8904452701
91 ASHJITH KA Male Aivappar{ R 04-08-2002 9481482817
92|NITHYA P Female |Palanivel 28-12-2002| 9745552038
93 {THARUN S Male Sudharshan 30-09-2003| 7204950430
94|HARSHITH M Male  |Manjunath 02-07-2003] 7338665113
95|ASHWINI MU Female |Umesh MP 06-02-2004| 9591868937
96|V R SUMAN Male RaviV§ 15-05-2003| 9606144281
97|NISHANTH TU Male Uthaiah TK 09-06-2003 9353768963
98|Ponnappa A M Male Ponnappa A M 18-04-1989 9964500099
99{Popja K S Female [Sharanu 18-06-1994 9480431201
o X
W=
Sl

- ourLAT FULIUAYS



CCG:AR3:2022-23 01.07.2022
oc
To,

The Manager
Oriental Insurance Company Ltd.

Virajpet-571218.

Sir,

Sub:- Group Insurance for students.
ook ok oo s ok o ok sk

1 hereby request you to provide Insurance to the following 34 students & 8

staffs of our college. Kindly do the needful and oblige.

¥ |.

G ‘*.x.- e, ,JFM__ 5 -,M

o
Enclose: ke
1.Cheque No0.301441. dt.28.06.2022

£ bR R
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!

shifasharun
Goutham| PP

Jalul.&hmed

Poovappa PC

Ecssmenasrcislsssssssnermnsssasnnsssnasanansossnsdasansncsnanensanannass

iFacqu
N
L 36
AT
AT
§ =
0
T
L

Dtmth Accamma KT

!(rlthlka MT

Devammaks

Suman I(‘u'

Prakruthl ﬂnyappa I(

Sharmlla NJ

Subbaish KG

Savltha VG

Thammalah

Nanalah KJ

Surendra I(G

\!uaya I< K

Pnouanna CK

Santosh PM -
Damayanthi KS

.Iagadlsh e e G e

[11 06.2002

"
H
................................................. 1
i

"117.04. 1978

c;\uu '

GONIKOFPL-37 =

121.03.2003F

124081997
1102.05.1987 _
08.05.1994
22 111993
11.10.199
120.07.1977
105021952 _

|

Femaie

Female

13

ey wes w1 & SUNDAY HOLIDAYS

TT TS 1w wew ram, JMLUNUAY & SUNDAY HOLIDAYS

Female '

Female
Female :

iFemale
Female:ii
Femaie____E:
Male
Female____g



cCGA®4:2022-23 01.07.2022

fle
To,

The Manager
Oriental Insurance Company Ltd.
Virajpet-571218.

Sir,

Sub:- Group Insurance for students.
stk ek okl ROk

I hereby request you to provide Insurance to the following 27 students & 3
staffs of our college. Kindly do the needful and oblige.

Gl | FH ke
CRUVERY COLLEZE
GONIKIIPPAL-571L03
Enclose: @;}’1‘,}

1.Cheque No.184359. dt.28.06.2022



NAME DOB Parents PLACE PHONE

|I SIGNATURE
|
NAME NO | -
|
THERAL 8277457791
: APPA .
ANVITHA T102000, [ AN F\ Anl“'ﬁ e
A
KAVERAMM R T KARMAD F BEET16B652 Ll()ét-\ -
YUKTHA 07-03- T KARMAD | 963293233 |\ Jppshitho
VEEKSHITHA 03-11-2001 | B ares e 361703617 |
5. G
BHANUMATHI | 02-05-2002 | NA R BALLIAMUNDOOR| | 6360623090 II -
BOJAMMAKY | 03-08-2001 | YADU 6364277606 | ep s
IAH NALLOOR F 1 i .
GAGANA ol UTH;KA HUDIKERI M 9535045234 | ghanghe
[08-2001 | ASH
st e 0 | GANESH HARIHARA M| 6362508952 | MrdhadPen k).
i e KUTTAPPA HATHUR M| 9611009591 ﬁgﬁ!ﬁﬂéﬂ-‘%
| BOPANNAKK | 19-11-2001 8310350073 | g.lp
AMPET
SUDEEP H R 05-01-2001 | BHAGYA PONN UT\::M. S 9108552104 li\lahé-"g-
SHARATHBS | 25-09-2000 | SATHISH GONIK l:;‘ et b
VARUN P S 03-10-2001 | SRIDHAR RAO GONIKOPPAL ———
NAVEEN P 15-07-2002 | PURUSHOTHAM NELLIKAD M| 9611 %ﬁ—
T 17-12-2001 | CHANDRASHEKAR | GONIKOPPAL || 6364838797 —
BELLIAPPA 14-01-2002 | MUTHANNA BADAGARAKERI |p| 9980146660 fbc;kﬁf‘ﬁ
—TViATHR 22-11-2001 | RAMESH GONIKOPPAL M| 9632903046 V——ut
= NIKILPONANNA | 02-02-2001 | DEVAIAH BIRUNANI | 9141801106 Qy
! 18 | SANGEETHA 07-08-2001 | SAMPATH KUMAR | POLIBETTA | 7760681237
13 | PRIYANKA 28-09-2001 | GINI THITHIMATHI  [F | 9632875208 .
20 DEEVIKA 24-05-2001 | RAJAGOPALAN POLIBETTA | 9972093522 Luovta X
= ARVATHY 21-08-2001 | CHINNASWAMY | PONNAMPET | ¢ 7829038975 ks
22 | DARSHINI 05-07-2001 | BAIRA THITHIMATHI [ [ os53sesa65a | [ka)
= VILANYA 26-01-2002 | VIJAYAN CHENNANGOLLY | F| 9449532242 | ¢/
4 MUZAMIL 27-06-2001 | SATHAR HUNDIL lN“ 9632863051 l :
IR | 24-03-2001 | MUSTHAFA GONIKOPPAL 9611120459 oyt
| 25 ABU THAH { M Lo
% BHUVAN 23-10-2001 | SATHISH | PONNAMPET || 8197527320 e L
77 GANAKS 07-06-2001 | SUBBAIAH 1 GONIKOPPAL ‘M'L 9902727687 |l-" -
2% NAYANA 03-04-1991 | CHETHAN \VIRMPET ‘F 3008214222 l )
THAMMAIAH l MUTHANNA, :
29 KAVERAMMA K | 22-08-1988 \SDMANNABA lammsnm F\smemwz \ Ag(
A
30 KUSHALAPPAM | 18-04-1991 \ ARJUNA M B \ HYSODLUR N\.\ 9902062174 \ M{
| 1A 1 -



CCG;Q}_}ZDZZ-ZB 05.07.2022

To,
The Manager
Oriental Insurance Company Ltd.
Virajpet-5 71218.

Sir,
Sub:- Group Insurance for students.
LR FEE LSS

| hereby request you to provide Insurance to the following 34 students & 2
staffs of our college. Kindly do the needful and oblige.

Yoursg faithfully
5 B .5]'? A
: T -ar13

Enclose;
1.Cheque No.017584. dt.04.07.2022



_ CAUVERY COLLEGE GONIKOPPAL

B.A 202122

_-__-_-__"_'—-—-—
_r_-_-'____'_'_'——_
sl.no Name M/F DOB Parents name Contact N
1[Ananthu KS M 07-07-2002__[sudhakara $197576377
2|Harshitha HR F 17/2/200  [Raghu 9008382775
3|Gayatr| F 11-02-2002 | Shantl. 5. 90367069,
4| Sneha HS F 28/2/2002 Sharada m—-
5|Nisarga F 25/7/2002  |Ganesha m
6|Sushma F 23/2/2001  [Bhavani Shankar 9480557327
7| Thafin M 13/8/2001  limthihasMM [ 8105081473
8|Sanjeeva KP M 27/7 {2001 Palani K 8105883394
9|Shivaprasad SM M 05-10-2002  |Mahadevappa 9611186476
10{Sanjith YV M 15/2/1998  |Vijaya 9008484240 |
11|Shivaraju M 12-02-2000  [Ramabadra 9945768260
12|Siddaraju M 01-03-2000  |Balakrishna 81058348462
13|Yakshith M 02-07-2002 Ramdasa B971510940
14{5ana F 22/2/2001  [Haris. AJ 7483614089 |
15|Manjunath M 10-11-2000  |Umesh F022104160
16|Poovanna KK M 06-05-2000 |Kariappa KB 7899292545 |
17 |Krithik BS M 13/6/2002  |Sunder BK 9741426445
18|Roopashree b 20/5/2003  |Papanna 9732752971 |
19|Arpitha HR F 03-09-2003  |Raju K 9945272340 |
20|Sangeetha F 30/3/2003  |Rajeev 9901362463
21|sidda M 19/12/2002 _ [Subbi 8277268616
22 |Gagan M 29/7/2002  |Gange 9632931260
23|Dileen YR M 18/3/2003 _|Pankaja 9482980694
24|Lakshmikanth M 23/1/2004 __ |Aiyappa Al 9606795847
25[Roshan NS M 19/8/2003  |Sathish NK 6363964278
26|Kariappa M 29/9/2002  |Poavalah AA 9448403327
27{Changappa M 04-03-2003  |Somaiah KC 94815914972
28(Ajay. M M 11-01-2000 |[Mahadeva 9901362463
29|Binith M 31/10/2000 |MNagappa BK 7204790101
30{jeeva M M 20-12-2001  |Mahadeva 9972578271
h 31{Santhosh HL M 07-05-2001  |Lokesh HS 9448934406
32{karthik MB M 16-02-2002  |Balakrishna 9535673913
| 33(Sajina M F 27-05-2002  |Maidu TK 9164520953
34|Dhanya AK F 23-06-2001 Kumar 998062879
- Faculty
35{Seema MC F 21/2{1992 Chittiappa MM 9008720630
36[Seethamma KT F 30-04-1978  |Prathap B762824540

s

'l[’

)
oty
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. CCG: S 6932022-23

02.12.2022

To,

The Branch Manager
National Insurance Co Ltd.
Virajpet Branch.

Sir,
Sub:- Group Insurance for students.

o ok ke ook of ok Rk ok

| hereby request you to provide Insurance to the following 11 students and
1 staff of our college. Kindly do the needful and oblige.

Yours faithfully

L

CAUVERY COLLE(
GCIKOPPAL-571213
Enclose: @;IW

1.Cheque No.674105. dt.01.12.2022



Students and Staff details for Insurance

S1 No. |Name Fathe r/Mother DOB
_ Name Gender| Class
1 |MOKSHA GM ¥ MAHESH 14.07.2002 F | IlIBSC
2 |YASHWITHA MN ¥ [NARAYANA 30.05.2004 F |1IBSC
3 |ASHITHA RAJAN .+ |[RAJANR 31.05.2003 F |nBsc
4 |BHUVANA SHREE ¥~ |PALANISWAMI 16.06.2003 F |1BSC
5 |MIZBA < SHAMEEL MS 08.11.2002 F |IIBSC
6 [SANIGARAJ 7 SUBRAMANIKP | 13.05.2003 F | l1BSC
7__|CHANDRIKA 7 MADHU 08.12.2003 F |1BSC
8 [SHIVIKA ~/ SUNIL BS 07.09.2003 F_|nBsC
9 |ESHANYA GS/ SUBRAMANYA 16.02.2004 F | 1BSC
10 |NEESHMA MM * MOHAN MP 24.07.2004 F | IBSC
Il |YASHASHWINICN 7  |NANAIAH CK 11.12.2004 F | IBSC
STAFF
I [POURNAMI CM [MADHU [ asozaer | ¢ |
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CCG: $¥§:2022-23 28.11.2022

To,

The Manager

Oriental Insurance Company Ltd.
Virajpet-571218.

Sir,

Sub:- Group Insurance for students.
ek ok ek

| hereby request you to provide Insurance to the following 32 students and
3 staff of our college. Kindly do the needful and oblige.

Yours faithfully

2~
L
Ve

]'l
Enclose: i}
1.Cheque No.000233. dt.26.11.2022

—-—
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Students and Staff details for Insurance
Father/Mother
SI No. |Name Naiic DOB Giiitii] Clase
I |[PMDEEPU / MANI P 11.05.2001 M [ BA
2 |PRAINAMH A~ M G HARISH KUMJ  10.10.2004 f IBA
3 [SWETHABM 7~ MANJUNATH BS 21.2.2005 F [ BA
4 |SANGEETHAKP PUTTARANGA 16.4.2004 F I BA
6 |AKSHITHA VR RAJAN VR 30.11.2001 F | IIBA
7 |BINDUHL ~ LAXMAN 28.6.2002 F 11 BA
8 |GAGAN PB BASAVA 29.07.2002 M |1 B__E
9 |KEERTHAN MN _~  [NANDAM)J 28.03.2004 M _| [IBA |
10 |MAJUNUNM _~ MALLAIAH 16.04.2002 F I BA
11 |MUTHAMMA JN NAGRAJU JH 16.07.2004 F IT BA
12 |SANGEETHA R .~ RAJEEV 30.03.2003 F | 1IBA
13 |LATHESH CP .~ POONACHA CS 29.1.2004 M | IBA
14 |DILEEN YR RAJU 18.3.2003 M | IIBA
15 |MAHESHA .~ AMAVASYA 1.5.2003 M II BA
16 |LAKSHMIKANT .~ JOGI 23.1.2004 M | IBA |
17 |SIDHUYM .~ MARA 19.12.2002 M | IIBA
18 [ASHWINI YM MUTHAN 3.04.2002 F | IIIBA |
19 IBINITH BN NAGAPPA B K 31.10.2000 M | IlIBA
20 [KAVYA S SELVI 2.10.2003 F | lIIBA
21 |VEEKSHA BN NAGAPPA BK 11.2.2003 F | IIIBA
22 |ANUSHA TG GOPI 15.2.2002 F | Il BA
23 |ANITHA YC ANU TS 20.3.1999 F | IIBA
24 [MANU PM MANI P K 1.6.2002 M | Il BA
25 |RAMU YN NANJA PK 4.8.2000 M | IIBA
26 |KRISHNA JD DASA J A 11.3.2002 M | 1IBA
27 [NISHMA JR RAMU JK 23.3.2003 M | Il BA
28 [PRASHANTHR S SELVI B 10.8.2000 M | I BA
29 |ANKITHA P C CHANDRA P R 26.06.2003 F | 111 BA
30 |DAKSHATH PL LOKESH PV 19.05.2001 M 11l BA
31 |LEETAC L CLEETAS 01.05.2002 F | 1lIBA
32 |PRAVEENA K JAYANK KUMAR |  20.01.2003 F | llIBA
1 |SMT. RESHMA MD W/o AJITH KC 24.3.1988 F | Faculty
2 |SRI. KIRANA CM MUDDAIAH 22.04.1986 M | Faculty
3 |MISS. SEEMAMC CHITTIAPPA MM 21.02.1991 F | Faculty

;f‘:;l»
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CCGHHW:2022-23 26.11.2022

To,

The Manager

Oriental Insurance Company Ltd.
Virajpet-571218.

Sir,

Sub:- Group Insurance for students.
s sk o ok e o ok

I hereby request you to provide Insurance to the following 16 students and
1 staff of our college. Kindly do the needful and oblige.

Enclose:
1.Cheque No.000218. dt.24.11.2022



CAUVERY COLEGE GDNiI{DPPAL
Details of the Folk Dance Team

s.No Name of the Student _Father Name Class ‘Gender . D.0.B
"1 Ankitha Chondamma K.8  K.K. Bheemaiah IB.Com F 10-07-2004
2 Shalini P.B Bheemaiah P.M 18Com  F 15-07-2003
3 Deeshmak.) Joyappa Poonacha K.P 1ll B.Com F . 15-09-2002
4 Charvi Changappa K. C ' K.N. Changappa ‘mBCom  F | 24-09-2002
5 DechammaCP  |C.M.Poonacha ~ wBCom| F | 1511-2002
6 VashaAS  AASomah  MBCom _ F _25 -10-2002
: __‘I_LHarshlnl u.p - Punnappa UK || B. Com n| F | | 3% 03- 2004
| 8 | 'Devamma K.L ~ Tlavakm ~ Tuscom |  F | 21-03- 2003
_9__9?!%‘3'1 cp _|Pemmaiah C.C mBCom M 16 03-2002
|10 NachappaM.s 5uhua.ah MB MiBCom M | 30 04-2002
11 KavankA - Appanna K.M il III B.Com | M 2307 2001
12 AdashMA  Appannama | IB. comT M| 12062002
|13 Laksha BJ  JeevanBA fwecom | M | 01-08-2002
- 14 Dllan Devaiah M.T Thimmaiah M.P IlB.Com M | 16-02-2003
| 15 |Prajwal Poovanna K. 'Somaiah KA ‘ngcom M | 09-06-2003
| 16 Kariappa A.P "Poovaiah A.A I1B.A M | 29-09-2002
T:aEu_li:',E Néme - [\lu-r-niﬁ;“ | Gender Dg@'__l .
DrCMRevathi  SiM.PPoovaiah  F | 2007.1978 | ]




: :2022-23
ccae 21.12.2022

To,

The Branch Manager
National Insurance Co Ltd.
Virajpet Branch.

Sir,
Sub:- Group Insurance for students.
ok ok ok ok ok ok ok ok ok

| hereby request you to provide Insurance to the following 1 staff of our
college. Kindly do the needful and oblige.

onikoppal571213
b

Enclose:
1.Cheque No.674130. dt.20.12.2022



SL.NO. |Name of the Student Gender DOB Parents Name Phone Number
1 Anusha P.K. ” 4 01-12-2003 |Kalappa. P.C. 9482936519
3 Arthika B.U. - F 01-01.2002 |Uthappa B.U. 9449965621
o Yajna N.J.
Fi Thashma Dechamma A.M. [ 13/5/2004 Muthappa.A.E. 9900427195
5 Jashwanth K.N. M. M 26/8/2002 |Nehrukumar. K.C. 9448647490
o
6 |RakshithvT M : Thimmaiah 8105488516
e . 08-05-2003 im
— 7 __[swaranTej s, f M 27/6/2003 |Sudheer 9740337545
8 Hrithik MK v M ichna 9480787890
28/2/2003 |Kris
g |Greeshma Mv. ¢ e 9480244490
- Thbnehors > — F 29/6/2002 |vasantha M-N. -
| ___11-— Na:;::lﬁc.v. ~ F 27/8/2002 |vanitha C.V 8197325273
= e % M 27/2/2000 |Ravi 7026910131
.--1-3-— :!‘l ika A.MI_ ~ F 24/11/2003 |Madhu Kumar A.C. 9945277527
___...l-‘— Dheeshma Aiyappa + E 18/7/2003 |Sugandha Aiyappa 9580362956
(55 Ak;hatr_wa MH. « P 26/5/2008 |Janhavi 7795290581
16 |Vaishali Shengy v F 19/10/2003 |Jayanth Shenoy 9980216940
' ___"'p Kaveramma KL o~ v 17/8/2001 Jancy KL 7760448857
i _hein p.?,:’““"‘""""f M 05-03-2003 |Ponnappa. S. 9632403413
1 Riya F 19/3/2002 |Somaiah M.K. 897050127
20 C:’:E:la n f M 20/11/2003 |Savithri 5353046179
21 |Shishik Devaiah M 11-05-2003 |Prasad S.M. 8762605017
22 _M?hmmed Arif ~ M 17/6/2003 |Mohmmed 7975745978
23 [ThitheshSA. M 14/5/1995 |Sharada Mani. P.N. 9480084077
99 ?(:L\ = [56: OD
g oo
| Xl =
—_ 1690 0D
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CCG: [7%:2022-23 14.06.2022

To,

The Manager
Oriental Insurance Company Ltd:
Virajpet-571218.

Sir,

Sub:- Group Insurance for students.

ook ok AR
I hereby request you to provide [nsurance to the following 35 students and
3 Staff of our college. Kindly do the needful and oblige:

Yours faithfully

Enclose:
LChequeNoJB4331.dtlkﬂﬁlﬂzz



.............................
------------

.................
-------------------------
........................................................................

| ;‘__:§:1::;;;;,;;,;',;,“;,""_"'_::‘_ """"" Fi R :" 01032001 Ma"—‘
| i..-_iz..h__i"ﬂwﬂm Mani&u&ééna 15 10.2001 Female____i

A s S ity dh _ Muthappa T N {]9 {:'5 21}01 B ‘FEITIBIE ____;

.34 Naseehﬂth CA {Aboobacker 114.08.2000 “iFemale

|35 ispoorthys _ sureshpp 05092001 _ Female
Facultv,r

36 e A e a T a0 Female

.37 isukesh kB Mangalagowri KB 15.11.1996 _iMale

38 kshatha T 1097 fremale

e ———————————



Documents for Honouring Teaching and Non-teaching Staff for their
achievements/Performance

nlﬂl“M“"l !'4‘1‘_.=|lkh. AN ‘M ens
Honoured Dr. Rekha M P, Dept of Kannada, for her contribution to the field of
Kodava Literature

Al 00 G R AR TR INARATA BN 1 K
Felicitated Miss. Pavithra. G, Faculty (MA-Economics) for Securing Gold Medal in
MA from the Mangalore university



Bidding farewell to Prof M. D. Accamma, Dept of Political Science on her
superannuation

Honoured Smt. Chitravathy K. K, Dept of PG Studies in Commerce, during
International Women’s Day Celebration



Bidding farewell to Prof Naresh A B, Dept of Botany on his superannuation



Drfrens « winl o Cretonss

REDMI NOTE 10 PRO | SOMNATH

Honoured Mr. U. T. Pemmaiah and Mr. Unnikrishnan for their dedication towards
thg_‘lnstitution

.!———J‘

-

Bidding farewell to rof Kusumadhar K V, former Principal on his superannuation



Bidding Farewell to Sri Murali B N, Dept of Geography



Bidding farewell to Prof. Thulasi K S, dept of Geography on her superannuation

25

L e - -

Honoured Dr. Nayana Thammaiah, dept of Commerce, for securing Doctoral Degree from Jain
University, Bangalore



737 “ONIKOP!

W NAAL

Honouring Prof M. B Kaverappa, Dept of Kannada, for being appointed as the Principal of Cauvery
College Gonikoppal



