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Criteria 5 Student Support and Progression

5.2.1: Number of outgoing students placed and / or progressed to higher education year
wise during the last five years

Sl. No

Particulars

1

Supporting Documents for students placed and / or progressed to higher education
year wise during the last five years
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VISVESVARAYA TECHNOLOGICAL UNIVERSITY,
BELAGAVI. KARNATAKA. INDIA
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VTU PROVISIONAL RESULTS OF UG / PG FEBRUARY / MARCH - 2022 EXAMINATION.

University Seat Number

Student Name

Subject
Code

20MCA11
20MCA12
20MCA13
20MCA14

20MCA15
20MCA16
20MCA17
20MCA18

P -> PASS

Note :

Subject Name

DATA STRUCTURES WITH ALGORITHMS
OPERATING SYSTEM WITH UNIX
COMPUTER NETWORKS

MATHEMATICAL FOUNDATION FOR COMPUTER
APPLICATIONS

RESEARCH METHODOLOGY & IPR

DATA STRUCTURES WITH ALGORITHMS LAB
UNIX PROGRAMMING LAB

COMPUTER NETWORKS LAB

iE Soadh3den / Togexearied
Nomenclature / Abbreviations

F > FAIL A-> ABSENT W -> WITHHELD

Semester : 1

Internal
Marks

35
37
39
33

35
40
40
38

1 4VZ21MC084
:RAKSHITHA N M

External
Marks

37
48
42
207

31
33
60
54

X, NE -> NOT ELIGIBLE

1) Results of some subjects of some students are not appearing due to reasons such as,
a) CIE not Available

b) SEE not available

because of technical reasons etc, however they will be updated shortly.
2) Withheld results to be announced later

Total

72
85
81
60

66
73
100
92

Result Announced /
Updated on

2022-07-28
2022-07-28
2022-07-28
2022-07-28

a=R el -l v ]

2022-07-28
2022-07-28
2022-07-28
2022-07-28
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0%5 REVA
S UNIVERSITY

Provisional Enrollment (Admission) Letter :
Date 15 July 2022

Application Number 122130622552
Name of the Candidate :Surya Thej 8

Mobile Number :09535598395
Programme :M.Be. - Data Science
Congratulations!

We take pleasure in offering you the provisional admission to the First Year of the two
years M.Sc. - Data Science Programme, beginning from the Academic Session 2022-23
at REVA University, Bengaluru. The confirmation of your admissions is contingent upon
accepting and fulfilling the following conditions:

1. Eligibility Criteria for the said Program, &s mentioned in the program brochure
available on the University website (www.reva.edu.in)

2. Submission and Verification of academic documents, by the Office of the Registrar,
(Through proper channel, initiated at the Office of Admissions),

3. Submission and receipt of the Annual Program Fee, as detailed below:

Particulars 1ot Yy Ind Yt 3 Yy 4t Y o Y Total
Tuition Fee & University Fee | 1,50,000 | 1,50.000 NA NA NA 3,00,000
Provisional admissions fee 5,000 0 NA NA NA 75,000
Scholarship (If any | 0= 0 __NA NA NA 0
Fee Waiver (If any | 0 0 | NA NA NA o
Balance to be paid 75,000 | 1,50,000 | NA KA NA ﬂjﬁ,ﬂm_‘

Note: Scholarship availed in 1= year based on the MERIT of LAST QUALIFYING EXAM will be
continued if and only if the student obtains 85% altendance and 9 GPA/SGPA in all subjects
and semesters in single atternpt of the first (regular) scheduled Examination.

No other scholarship (or fee waiver) of any nature will be continued to next year, even if
availed in I year,

Your application is null-and-void and the admission automatically stands cancelled, in
case of submission of false/inappropriate/ misleading information(s) to seek admission

and/or scholarship(s).

For cancellation and refund (if any), write an email to “refund@reva.edu.in”. Refund rules
are governed by the UGC Notifications of October 2018,

Important The Remaining due/payment for the complete 1st year must be cleared in
Note: Jull (100%) within 30 days from the date of issue of provisional admission
letter, failing which the provisional admission will be cancelled.

(:;.-' 1}“ L -
v AN
o AN )
Signature of the Signature of the iﬁ r auﬁg T2
Candidate Parent / Gaurdian A g'.‘!
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&% REVA
UNIVERSITY

Provisional Enrollment (Admission) Letter
Date 14" July 2022

Application Number 122130622736
Name of the Candidate :Dechamma M P

Mohile Number 09686354705
Programme : M.Sc. - Date Science
Congratulations!

We take pleasure in offering you the provisional admission to the First Year of the two
years M.Sc. - Data Science Programme, beginning from the Academic Session 2022-23
at REVA University, Bengaluru. The confirmation of your admissions is contingent upon
accepting and fullilling the following conditions:

1. Eligibility Criteria for the said program, as mentioned in the program brochure
available on the University website (www.reva.edu.in)

2. Submission and Verification of academic documents, by the Office of the Registrar,
(Through proper channel, initiated at the Office of Admissions).

3. Submission and receipt of the Annual Program Fee, as detailed below:

[ Particulars 1sYr | 20¥r | 3n¥r qn¥r | ShYr | Total

| Programmefee. | 1,50,000 | 1,50000 | NA | NA | NA | 3,00,000
| Provisional admissions [ce | 1,50, mm ; 0 | NA NA | NA 1,50,000
| Scholarship (If any) 0 0 | NA NA NA 0
Fee Waiver (If any) 0 i 0 NA | NA NA | 0

' Balance to be paid N | 1,50,000 | NA | HNA | NA | 1,50,000 |

Note: Scholarship availed in I* year based on the MERIT uf.[.HS‘.T QUALIFYING EXAM will be
continued if and only if the student obtains 85% attendance and 9 GPA/SGPA n all subjects
and semesters in single attermpl of the first freqular] scheduled Exarmmalion.

No other scholarship for fee waiver) of any nature will be continued fo next year, even if
availed in I* year.

Your application is null-and-veid and the admission automatically stands cancelled, in
case of submission of false/inappropriate/misleading information(s) to seek admission

and /or scholarship(s].

For cancellation and refund [if any], write an email to “refund@reva.edu.in”. Refund rules
are governed by the UGC Notifications of October 2018,

Important The Remaining due/payment for the complete 1st year must be cleared in
Note: Sull (100%) within 30 days from the date of 1ssue of promsional admission

letter, fatling which the provisional admission will be ﬂun”__ ed.
q‘ E R N ey,

ﬁ&nlure of the Signature of the
Candidate Parent [ Gaurdian
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VISVESVARAYA TECHNOLOGICAL UNIVERSITY,
BELAGAVI. KARMNATAKA. INDIA

BANRIIBY / TB330e3 38 BT TOegod TTHOWS FDI003 2P / za)ez}» 9099.
VTU PROVISIONAL RESULTS OF UG / PG June / July - 2022 EXAMINATION.

University Seat Number :4MH20MCA74

Student Name : NAMITHASHRI AV

Semester : 6

Subject Subject Name Internal | External | Total | Result | Announced
Code Marks Marks / Updated
on
18MCA61 | INTERNSHIP 98 0 98 P 2022-09-27
18MCA62 | SEMINAR P 0 gy P 2022-09-27
18MCA63 | MAJOR PROJECT 37 55 92 P 2022-09-28

i= SoxhBden / JoBeIearicd

Nomenclature / Abbreviations

P> PASS F> FAIL A > ABSENT W > WITHHELD X, NE > NOT ELIGIBLE

Note :

1) Results of some subjects of some students are not appearing due to reasons such as,
a) CIE not Available

b) SEE not available

because of technical reasons etc, however they will be updated shortly.

2) Withheld results to be announced later.
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MANGALORE UNIVERSITY

MANGALAGANGOTHRI- 574 199 D.K.

" Name ANYA K N
. IDNa /11022 3
. User . PGR f

Designation  : Student

Department : Applied Zoology
Reg. Date : 03/03/2022 -
Yalid Upto :_ 30/12/2023
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MANGALORE UNIVERSITY

Uy Nana Kaven P.G Centre, Chikk A Aluvara-57123;
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GHANAVI M K

Course ! M.Sc - Blochemistr,
Date of Issue : January-2021
Valid Upto : 2023




The Institute of Chartered Accountants of India

Date : 16/Jan/2023
Letter of intimation (INTERMEDIATE) - STUDENT SECTION

Mr. VARUN PS
ERANNA COLONY GONIKOPPAL VIRAJPET TALUK

GONI KOPPAL 571213 KARNATAKA

Subject : Your Application, and Registration for Intermediate(NEWINT) / Provisional /
SRO0832876 , Dated : 14/12/2022

Dear Student,

With reference to your application, we are glad to inform that you have been registered with ICAI -
Board of Studies as a Student of Intermediate (Direct Entry) Course with Student Registration
Number NEWINT Provisional / SRO0832876 , with effect from 14/12/2022.

If you are provisionally registered, your registration shall be confirmed only on submission of satisfactory proof of
having passed the Graduation examination with the minimum marks as provided in the CA Regulations within six
months from the date of appearance in the final year graduation examination.

However, during the period of provisional registration, you can undergo Integrated Course on Information
Technology and Soft Skills (ICITSS) — which is Information Technology and Orientation Course of 15 days each.
You may note that three years of Practical Training can be commenced only on becoming a Graduate with the
specified percentage of marks and you shall be eligible for appearing in the Intermediate examinations on
completion of nine months of Practical Training. In case, you fail to produce the proof within the aforesaid
period, your provisional registration shall stand cancelled along with registration and other fees, as the
case may be, paid by you shall not be refunded /adjusted. Please note that no credit shall be given for the
theoretical education undergone during this period.

You are advised to submit the proof of passing Graduation examination within the specified period for
confirmation of your provisional registration.

Please Note: Articled Assistants are eligible to pursue only one additional course / Training / other professional
education or other engagement / occupation during the period of practical training only on prior permission of the
Council of the Institute of Chartered Accountants of India and by filling Form No. 112 endorsed by the employer
and the Principal of the college/appropriate authority. You are advised to adhere strictly to the instructions given
in Form 103.

For Course Curriculum and Examination related updates please visit Institute website www.icai.org.

You will get a separate mail communication from Centralized Distribution System for Study Material. Please note
that the cost of one set of study material is included in the registration fee. You can place your Study Material
order at ICAI CDS portal through this link: https://icai-cds.org by making use of login ID and password which you
would receive by SMS / Email in 12 days after making the successful payment.

You can also join Live Coaching Classes at https://live.icai.org/bos/vce/ for the forthcoming Intermediate
Examinations.
Note: Students are not required to pay any additional fee for Live Coaching Classes.

Best Wishes,
Student Section of ICAI
“This is a system generated letter and hence signature not required”

2023/Jan/16 13:48:01 Page 1 of 1






CENTER FOR P.G. STUDIES (RE-ACCREDITED ‘A’ BY NAAC)
PB No. §, Vidyanagar, Gonikoppal - 571 211 Kodagu, Karnataka
Ph - 0B27T4-247262 Fan 08274-247045

_U'BENTITY CARD |

Valid Upls 7027 234
Mame L KAVYA K.U
Course M.Com
Gendar . Female DOB 06122000
Blood Group : B+ Roll. No: MC 21012
Addross Dio.Umesh K.B
Srimangala Village & Post

Contaci No 9483965604




CAUVERY COLLEGE b

CENTER FOR P.G. STUDIES (RE-ACCREDITED A’ BY NAAC)
BB Mo &, , Gonlkoppal - 571 213, Kodagu, Karnataka
Ph : 08274-247262 Fax : DBZ7 !

M. Com

Female 008 - 18-08-2000
O« Roll. No MC21014
Dio. Peter Lobo

Hukiur Village & Chembebelore Posl,

Wirajpet- 571 218




Mangalore University

rield Marshal K M Cariappe College
MADIKERI, KODAGU Ph 08272-228334
IDENTITY CARD

C A SUBRAMAN!
Register No : 201471347102
Date of Birth : 09/10/1999

Course MA English

Principal ”



JSS MAHAVIDYAPEETHA MYSURU -4

JSS COLLEGE FOR WOWM

Autonomous
Saraswathipuram,Mysuru-09
Ph:0821-2548239 , 2548383 , 254830,

: Chandana Suresh.V
8 Course: MCOM
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sow  CAUVERY COLLEGE

CENTER FOR P.G. STUDIES me-nccﬂemren ‘A’ BY NAAC)
PB. No. 5, Vidyanagar, Gonikoppal - 571 213, Kocagu, Karnalaka
Ph : 08274-247262 Fax 08274-247045

IDENTITY CARD _. Valid Upto - 2022- 2024
Name MONICA LOBO

Course - M.Com

Gender - Female D.O.B. : 18-09-2000
Biood Group : O+ Roll. No: MC21014
Address - Dlo. Peter Lobo

Kuklur Village & Chembebelore Post,
Virajpet- 571 218

ontact No - 9483195787 PRINCIPAL
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MANGALORE UNIVERSITY |

MlHGALAGlNGDTHRI- 74199 DK,

-

Name :MANOJ S M

10 No - 21/680
User ! PGR

Uesignation : Student
Uepartment : Applied Botany

Reg. Date : 28/01/2022 @—_’l '
Valid Upto :  30/12/2023 Signatur
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-g 1 MANGALORE = UNIVERSITY

L __Inana Kaver PG r‘ontw Chikka Aluvara-§71232 _J

. 1PONISHA MUTHAMMA T.M
| Course : M.Sc - Blochemistry

Date of Issue : January-2021
Valid Upto : 2023




“ Male DOB  12-11-1998
Blood Group - A+ Roll. No: MC21017
hddress Sio. 8.B. Rajendra e
Kanoor Village & MW'I@

Gmnn 9611290203




MANGALORE UNIVERSITY

MANGALAGANGOTHRI- 574 199 D.K.

Name . ANAND EH

1D No. 211977

User . PG

Designation : Student

Department : Mathematics

Reg Date : 08/03/2022

Valid Upto :  30/12/2023 Signa* ..




MANGALORE UNIVERSITY

MANGALAGANGOTHRI- 574 199 D.K.

Name : RISHA BOJAKKA M F
ID No. : 21/558

User : PG

Designation : Student

Uepartment ' Industrial Chemistry
Reg. Date : 26/01/2022 il
Valid Upto :  30/12/2023 Signat ¢
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The Institute of Chartered Accountants of India

Date : 16/Jan/2023
Letter of intimation (INTERMEDIATE) - STUDENT SECTION
Mr. ABOOTHAHIR KM
HARISHCHANDRAPURA GONIKOPPAL

GONI KOPPAL 571213 KARNATAKA

Subject : Your Application, and Registration for Intermediate(NEWINT) / Provisional /
SRO0833652 , Dated : 19/12/2022

Dear Student,

With reference to your application, we are glad to inform that you have been registered with ICAI -
Board of Studies as a Student of Intermediate (Direct Entry) Course with Student Registration
Number NEWINT Provisional / SRO0833652 , with effect from 19/12/2022.

If you are provisionally registered, your registration shall be confirmed only on submission of satisfactory proof of
having passed the Graduation examination with the minimum marks as provided in the CA Regulations within six
months from the date of appearance in the final year graduation examination.

However, during the period of provisional registration, you can undergo Integrated Course on Information
Technology and Soft Skills (ICITSS) — which is Information Technology and Orientation Course of 15 days each.
You may note that three years of Practical Training can be commenced only on becoming a Graduate with the
specified percentage of marks and you shall be eligible for appearing in the Intermediate examinations on
completion of nine months of Practical Training. In case, you fail to produce the proof within the aforesaid
period, your provisional registration shall stand cancelled along with registration and other fees, as the
case may be, paid by you shall not be refunded /adjusted. Please note that no credit shall be given for the
theoretical education undergone during this period.

You are advised to submit the proof of passing Graduation examination within the specified period for
confirmation of your provisional registration.

Please Note: Articled Assistants are eligible to pursue only one additional course / Training / other professional
education or other engagement / occupation during the period of practical training only on prior permission of the
Council of the Institute of Chartered Accountants of India and by filling Form No. 112 endorsed by the employer
and the Principal of the college/appropriate authority. You are advised to adhere strictly to the instructions given
in Form 103.

For Course Curriculum and Examination related updates please visit Institute website www.icai.org.

You will get a separate mail communication from Centralized Distribution System for Study Material. Please note
that the cost of one set of study material is included in the registration fee. You can place your Study Material
order at ICAI CDS portal through this link: https://icai-cds.org by making use of login ID and password which you
would receive by SMS / Email in 12 days after making the successful payment.

You can also join Live Coaching Classes at https://live.icai.org/bos/vce/ for the forthcoming Intermediate
Examinations.
Note: Students are not required to pay any additional fee for Live Coaching Classes.

Best Wishes,
Student Section of ICAI
“This is a system generated letter and hence signature not required”

2023/Jan/16 13:36:58 Page 1 of 1
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MANGALORE UNIVERSITY

MANGALAGANGOTHRI- 574 199 D.K.

Name . ANAND EH

1D No. 211977

User . PG

Designation : Student

Department : Mathematics

Reg Date : 08/03/2022

Valid Upto :  30/12/2023 Signa* ..




I—_=n-_ MOUNT CARMEL COLLEGE, AUTONOMOUS '
f 58, Palace Road, Bengaluru - 560052
_--5 _." Phone No. 080- 22261759 / 22286386

{

-——r "l

Name - ANJANATK
Register No - M17MEO1
Combination : MA (ENGLISH)

Validity : 2017 - 2019

U T e e

e www.mountcarmelcollegebir.co.in .
P P .




Name
Course
Gander
Biooa Group
AOores:

Comact NG

CENTER FOR P.G. STUDIES (RE-ACCREDITED ‘A’ BY NAAC
PE No & Vidyanagar, Genikoppal - 571 213, Kodagu, huuh:

Ph . 0BIT4-24T262 Fax - 08274-247045
| IBPENTITY CARD I Valad Upie 3873 2034

ANUSHA H A

M.Com

Female DOB  07-05-2000
AB+ Roll. No: MC21001
Dio Ananda H.T

Siddapura Road, Pollibetia



By

JAUVERY c OLLEC

CENTER FOR .0 '“' {RE-ACCREDITED ‘A’ BY NAAC)
- PB. Ne. I 'ﬂo‘:np sH 713, Narnatie.
- 4247262 Fax - 0827

g ' Name mn-.u
Course  : W.Gom . T P
= Gendaor . Female DOB :18-11.2000 PF ke ey
i
: o5

vl Upto 2033 3024

Blood Group O+ Roll. No: m‘ m e . P ‘-' - :l,: - :. - .
fd"" m-ﬂ- E Eh “lﬂm. - I -I-“ 3 --I. e
: Bellur Vill & Hysodiur Post
Contact Mo 08274-200375,9611019940
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AL W IV A -l.:hi
LITe INnsurance

Bhoomika H D

Dept. : Bancassurance
Emp. No : 37198

DOB : 18-O¢ct-2000
DOJ : 10-Oct-2022

B.Group : A+
Location E_ﬂ-lﬂ‘ jo ety ]




MANGAI.ORE UNIVERSITY

MANGALAGANGOTHRI- 574 199 D.K.

Name : BHUMIKA MUTHAMMA P
1D No. : 22/145
User - PG

Designation  : Student

Department : Mathematics
Reg. Date : 10/12/2022

CvalidUpto : 31/12/2024  Signature




.ANGAI.ORE UNIVERSITY

MANGALAGANGOTHRI- 574 199 D.K.

Name

'KG BOPANNA
10 Ng - 20/408

User PG

Designation Student

Uepartment History ‘/

Reg. Date U6/01/2021

Valid Upto : 3, 05/2022 Signawy .‘
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Name

CHIRAG SHARMA B £
I0 No 21/673
b User PG
'F Designatign Student
J Oepartment Applied Botany,

Reg. Date 28/01/20272
{ Valid Uptg J0/12/2023

Signatu
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'St.Philomenas Collet
? [nutonnmnusl

Affiliated to University of Mysore
nnimantar mmolm

DEEKSHA N ¥

MSc Biochemistry
2211109 4

Phone 0632208741

Course
Adm. No °
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Date: January 23, 2023

Emp Temp Code: 80110103811

Vibin K &

madiwala Bangalore Bangalore - 5600686,
Karnataka, India

Coniact No: +918050210618
Letter of Appointmant
Dear Vibin,

With reference o the intervews ou have had with us in the recent past, we are pleased to make you an Offer
of Employmen! in aur cumn; Your Grade will be Grade Il and you wil be designated ss Relalionship
Executive. You are required to report for dulies on January 23, 2023 (“Joining Date") al 8:30 AM or as per

the agreed time during work hours
Your employment will be as per the fallowing terms and conditions:

1. Your remunerstion is detailed in the enclosed Annexure | All tax liabilties arising out of your filire
compensation package, present or future, shall be borna by you.

2 Your duties and responsibilities will be #s assigned by your immediate manager or other superior officer af
the Company and the same will also include ihe jobs assigned by the Managemant from time to time

3 The Company's business ocparales on a 24x7 basis and yeu may tharefore be required to work in shifts
including periodic might shifts. The work esgencies and the role may require you to extend your
work-imings in accordance with the Working Houwr & Altendance Policy, By accepling and signing this
Ietier you affirm your willingness to abide by this requiremant.

4 While your initial place of posting will be at an agreed place/Company's Office/Site at Bangalore, you are
jlable 1o be transfered to any depariment/office anywhers in India/Overseas, or a8 company/entity formed
by the promoters or transferrecd/assigned responsibilty In any associzte company or be recalled to your
original location. Accordingly, your working hours/shift timings couid be changed perindically depending on
the worklprocess requirements. Al such transfers shall be governad by the Transfar Policy of the
company. In the event of you bBeing deputed overseas for training and operalions you will be require to and
ghall sign all required documentation as per the rules, reguiation and policies of the Company.

5, Your appoinimeni will be on probation for a period of six months fram the date of your joining the Company
or for an extended period of time (“Probation Period™} 1 found necessary. Your employmeni with the
Campany will be confimed on the expiry of your Probation Period unless you are specifically advised
athensisa in writing,

6. Your appolntment shall continue, during your Probation Pariod or thereafter upon confimation, unless your
employment is discontinued by the Company, by providing not less than 80 Days (‘Notice Peried’) prior
writien notice. In the evenl you decide fo leave ihe employment of the Company, you will be required o
provide 60 Days prior written notice to the Company, and the Company may at its sole digcration relieve
you of your duties anytime during the notice period. You will be paid salary up to the last working day.

The Company &t its discretion, during probation or on confimation of your services thereof, without
assigning sny reason, can discontinue your employment on paymeni In leu of MNotice Perod. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject lo tax).

T 15 P Ferbmiae & e o,
Bk B Wh-EER. Udvesie Wik, Pluess 1Y, Suddgreary - L0300 0. riaryana, bl
B =@ PG PR | Pamr oL L0 - G R
ampplntime asill CRPFREe s Faslogesrfasmase e Towesrn, ey C81 fda, L4090 Aam, BAselspare, RAolnd - hoa, RALTiies - BECEEEE, fella HaisaialiE, e
B =EL T3 B FGOEND | Faar w#0- 30 A FRDL0 | Sk WA TEO0RFIZONI FTOII L0 | Rialli e igciuisi® el opedforman cediba. carm

? Teleperformance

each interadtion matbers

Incase of viclation of any poboies, procedures of rules of the Company or any other acl of misconduct
including but not limited to improper behaviour, theft or fraud, your services ane lbble fo be discontinued
without Natcs Period or without payment in keu of Notice Pericd,

7. You agree fhat this employment is conditional upon you successfully clearing the training as required. In the
event of your in-sbility to clear the training, the Company may relieve you of your duties with immadiate
effect without Notice Paenod or without payment in llieu of Motice Perod,

B You are employed as a permanent employes of the Company and ame therefore nof permitted to underiake
any other employment or engage in any commercial activities, oulside the Company, either honorary or
atherwize, without prior writlen approval of the Company.

g You are required to maintain the highest order of discipline and sacracy about the work of
andfor its subsidiaries or associate companies and in case of any breach of trusl/discipl
may be discontinusd by the Company wilh immediate effect without notice perod or witho
of notica period

You are required to always maintain the highest standard of conhdentiality towards
which Includes but not Gmited to documents, files, records, customer details, project
developments, execution process, confracts, biling information, quality matrics, financial

the Company efc. relating fo business of the Company, which s proprietary to the Company it
e g e e o i malstimem b= Haa Faikbnaas S tesEs Cearnane el e Ba e araaoadeed e



FW: OFFER LETTER - PUNITH POOVAIAH

Akshade Salegers <akehnds. salagare@mpel n= y
Aapiyioc okshada salagareg@mpol in B

T punilhpaavaiahbd Sigmel. com
St bhumiksgmpclin, rejesh nain@ et in, gargefmee in, [fu@mpetin, snefa mshra@mecLin B OEN CD < sRmnahEmoct ins,

shaileshimipel in, sakshadampolfomal com
Dear Punith,
—— WELCOME TO MICROPOIMT COMPUTERS
Offer Letter
Ta,

WA, Punith pocwaiah ,
Maobile Mo : 2482136020 / 9482136420

Deni Purinh.
With reference t0 your application &g 10 the subseguert mierdaw you had wilh us we ane pheased 1o OfFe you in our

Grgarszatian with eflect from 09" Dotobar 2022

You're Dessgration and emoksments will b a9 falleras

[ mignati on : Technical Support Enginear
Salary ¢ Re25030/- CTC pm

Tha following terms and conditions weuld ba mutunlly followed

You will be of prabation for & poriod af & Monehs Trom the dale of appointiten]. The peobaton period may 58 & endsd
based o pour pErfammancs, wich may nesd luriher Eabhing Tof o skils

In case you lemve ihe job balore completion of probation period you will nol be eliginle for releving and expedence letiera.

waur confirmation will be solety af the decration af the management. You can take: et you are cordemed, if you do not

recEsE beiminatian letter from the menagement bafor end of your probaian pencd

Thet company will hawe dscretionary power 1o remese ! replace yau from the pocibion held even afler kg yea

permaneni. Which you give consent to, by signing 7 Accepding This "Oiter Letier”. The compssry hol s the right 15 decels on

yoar natice perod ot time of terminatian, Offer stands rell and void if not sccepied on or bafiore 019 acicber 2022

Thir narmal working hours and Holdays, shall be apphcablo as per respective work plade requirémant and as per

mansgemean policy

F et wish %0l DU Seenvice; you will haee 1o give us Two-manth notice. Management can revise any company pelicy at

any it of tema.

1 you fail 1o do g0 your two-monsh salary will be withheld and will pot be paidirecowensd. B will atso be treated 1Fa you hive
piven us canserd 1o irfom in wiiting bo the differsnt gend. autharities for withholding the amousnt scensed 1l dein from he

deductions macks by the comaany,
Govorrimsn| Lo Bke (PT) will be deducted at source as & whergwee applicalile

Please submil belorw mantioned docomants for further HR process an or belone youf [Grng for |I-I'I-'I'H!r==|ﬂl'r ROCEES,

faling an submission of donuments 1o A will affect adversely io Salary,

Documaent Chacidisl is as lolows -

Aadhar Card

0 peoal, (AN Caed)

Educatian Qusklcstion prool

Prafestional Quslification procl

Pass Post st phatoginghi - 5

Aooepted Resignation Letler copy

Pravious Company Reliving & Fxpoarience Lotior
Last three mantihs Current Company Salary Sips
Eank Detsda

Bank Afe Na

Bank Address
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Date: January 23, 2023

Emp Temp Code: 80110103811

Vibin K &

madiwala Bangalore Bangalore - 5600686,
Karnataka, India

Coniact No: +918050210618
Letter of Appointmant
Dear Vibin,

With reference o the intervews ou have had with us in the recent past, we are pleased to make you an Offer
of Employmen! in aur cumn; Your Grade will be Grade Il and you wil be designated ss Relalionship
Executive. You are required to report for dulies on January 23, 2023 (“Joining Date") al 8:30 AM or as per

the agreed time during work hours
Your employment will be as per the fallowing terms and conditions:

1. Your remunerstion is detailed in the enclosed Annexure | All tax liabilties arising out of your filire
compensation package, present or future, shall be borna by you.

2 Your duties and responsibilities will be #s assigned by your immediate manager or other superior officer af
the Company and the same will also include ihe jobs assigned by the Managemant from time to time

3 The Company's business ocparales on a 24x7 basis and yeu may tharefore be required to work in shifts
including periodic might shifts. The work esgencies and the role may require you to extend your
work-imings in accordance with the Working Houwr & Altendance Policy, By accepling and signing this
Ietier you affirm your willingness to abide by this requiremant.

4 While your initial place of posting will be at an agreed place/Company's Office/Site at Bangalore, you are
jlable 1o be transfered to any depariment/office anywhers in India/Overseas, or a8 company/entity formed
by the promoters or transferrecd/assigned responsibilty In any associzte company or be recalled to your
original location. Accordingly, your working hours/shift timings couid be changed perindically depending on
the worklprocess requirements. Al such transfers shall be governad by the Transfar Policy of the
company. In the event of you bBeing deputed overseas for training and operalions you will be require to and
ghall sign all required documentation as per the rules, reguiation and policies of the Company.

5, Your appoinimeni will be on probation for a period of six months fram the date of your joining the Company
or for an extended period of time (“Probation Period™} 1 found necessary. Your employmeni with the
Campany will be confimed on the expiry of your Probation Period unless you are specifically advised
athensisa in writing,

6. Your appolntment shall continue, during your Probation Pariod or thereafter upon confimation, unless your
employment is discontinued by the Company, by providing not less than 80 Days (‘Notice Peried’) prior
writien notice. In the evenl you decide fo leave ihe employment of the Company, you will be required o
provide 60 Days prior written notice to the Company, and the Company may at its sole digcration relieve
you of your duties anytime during the notice period. You will be paid salary up to the last working day.

The Company &t its discretion, during probation or on confimation of your services thereof, without
assigning sny reason, can discontinue your employment on paymeni In leu of MNotice Perod. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject lo tax).

T 15 P Ferbmiae & e o,
Bk B Wh-EER. Udvesie Wik, Pluess 1Y, Suddgreary - L0300 0. riaryana, bl
B =@ PG PR | Pamr oL L0 - G R
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B =EL T3 B FGOEND | Faar w#0- 30 A FRDL0 | Sk WA TEO0RFIZONI FTOII L0 | Rialli e igciuisi® el opedforman cediba. carm

? Teleperformance

each interadtion matbers

Incase of viclation of any poboies, procedures of rules of the Company or any other acl of misconduct
including but not limited to improper behaviour, theft or fraud, your services ane lbble fo be discontinued
without Natcs Period or without payment in keu of Notice Pericd,

7. You agree fhat this employment is conditional upon you successfully clearing the training as required. In the
event of your in-sbility to clear the training, the Company may relieve you of your duties with immadiate
effect without Notice Paenod or without payment in llieu of Motice Perod,

B You are employed as a permanent employes of the Company and ame therefore nof permitted to underiake
any other employment or engage in any commercial activities, oulside the Company, either honorary or
atherwize, without prior writlen approval of the Company.

g You are required to maintain the highest order of discipline and sacracy about the work of
andfor its subsidiaries or associate companies and in case of any breach of trusl/discipl
may be discontinusd by the Company wilh immediate effect without notice perod or witho
of notica period

You are required to always maintain the highest standard of conhdentiality towards
which Includes but not Gmited to documents, files, records, customer details, project
developments, execution process, confracts, biling information, quality matrics, financial

the Company efc. relating fo business of the Company, which s proprietary to the Company it
e g e e o i malstimem b= Haa Faikbnaas S tesEs Cearnane el e Ba e araaoadeed e
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Akshade Salegers <akehnds. salagare@mpel n= y
Aapiyioc okshada salagareg@mpol in B

T punilhpaavaiahbd Sigmel. com
St bhumiksgmpclin, rejesh nain@ et in, gargefmee in, [fu@mpetin, snefa mshra@mecLin B OEN CD < sRmnahEmoct ins,

shaileshimipel in, sakshadampolfomal com
Dear Punith,
—— WELCOME TO MICROPOIMT COMPUTERS
Offer Letter
Ta,

WA, Punith pocwaiah ,
Maobile Mo : 2482136020 / 9482136420

Deni Purinh.
With reference t0 your application &g 10 the subseguert mierdaw you had wilh us we ane pheased 1o OfFe you in our

Grgarszatian with eflect from 09" Dotobar 2022

You're Dessgration and emoksments will b a9 falleras

[ mignati on : Technical Support Enginear
Salary ¢ Re25030/- CTC pm

Tha following terms and conditions weuld ba mutunlly followed

You will be of prabation for & poriod af & Monehs Trom the dale of appointiten]. The peobaton period may 58 & endsd
based o pour pErfammancs, wich may nesd luriher Eabhing Tof o skils

In case you lemve ihe job balore completion of probation period you will nol be eliginle for releving and expedence letiera.

waur confirmation will be solety af the decration af the management. You can take: et you are cordemed, if you do not

recEsE beiminatian letter from the menagement bafor end of your probaian pencd

Thet company will hawe dscretionary power 1o remese ! replace yau from the pocibion held even afler kg yea

permaneni. Which you give consent to, by signing 7 Accepding This "Oiter Letier”. The compssry hol s the right 15 decels on

yoar natice perod ot time of terminatian, Offer stands rell and void if not sccepied on or bafiore 019 acicber 2022

Thir narmal working hours and Holdays, shall be apphcablo as per respective work plade requirémant and as per

mansgemean policy

F et wish %0l DU Seenvice; you will haee 1o give us Two-manth notice. Management can revise any company pelicy at

any it of tema.

1 you fail 1o do g0 your two-monsh salary will be withheld and will pot be paidirecowensd. B will atso be treated 1Fa you hive
piven us canserd 1o irfom in wiiting bo the differsnt gend. autharities for withholding the amousnt scensed 1l dein from he

deductions macks by the comaany,
Govorrimsn| Lo Bke (PT) will be deducted at source as & whergwee applicalile

Please submil belorw mantioned docomants for further HR process an or belone youf [Grng for |I-I'I-'I'H!r==|ﬂl'r ROCEES,

faling an submission of donuments 1o A will affect adversely io Salary,

Documaent Chacidisl is as lolows -

Aadhar Card

0 peoal, (AN Caed)

Educatian Qusklcstion prool

Prafestional Quslification procl

Pass Post st phatoginghi - 5

Aooepted Resignation Letler copy

Pravious Company Reliving & Fxpoarience Lotior
Last three mantihs Current Company Salary Sips
Eank Detsda

Bank Afe Na

Bank Address




STAR ... Star Health and Allied Insurance Co. Ltd.

The Heallh Insuramnce Spocialls!

|-.|'I|'='I mi
B 1
Mr. MIKHIL M K
K R C Hoad Gonikoppalu. Aruvathokiu
Kaodagy Kamatasa - 571213

Letier of Otfer

Diear EHw

This h@a refenance b your spphcation and the subseguent mierview you had with us: We are pleased 1o Offer you the postion of

Relationzhip Mansger - Bancasserance in our Company 5 15 Branch Office, Madikeri, Briel terms and condions of Letier of

offer. are given bebow

1 Youwll be on probation fof a penod of sie manths which mey b2 astendad at the discretion of the company. At the end of
this penod.  no lafler is ssied to you canfirming the services, the penod of probation shall be desmsd b have beed
extended for 4 lurther period of sx manths dus 19 unsatisfacton performance. Further gunng the ponod of probation of the
extanded penpd of probabon. the company resendses the nght 1o discharge you lrom the services of the company &t any me
withaut notice and wilhoul Gsssgning any reasen whatsoewves

2. Youwr niml place of pestag will be al Madiker, Howeyer the company reserves the mght 10 post you anywhorm in fndis in
any capasdy. Furthes the company also resenves the nght to chahge yout designation of re-desighale you bassd on the
rgpunnpmant ard the datuee of job AL igned

3 ¥ouwill be paid an annual compensation package of R 300,000/ (Rupees Three Lakhs Only), on cost toiihe Company
basts (inclusive of Company's-Contributan 1o PF. ESl Gratuity Fund, etc , 85 spphcable)  You ahe ehgible for productivity
iinkad pedormance incentive a5 declansd by the comparny fram lime (o lime whech @ incsve of employer and empioyes
cantfibulian by ESIC, &5 applicable. Furher the company resanves s right o alor @mend, withdraw the moantwve schome
&l any lme as per the reguireman|

4  Your appontmant 5 farget onented and your ndeideal busipess teget 5 Rs 250,000/~ (Rupees: Two Lakhs Fifty
Thousand Only] premum per maath ¥our fargel s subjed lo revision from ime o bme as decded by the company

5 Your parformance will be reviewed on-a manthly basis on procuretion of business, incurred clams ratio and proféabity, The
compaty shall have (he absalule nght fo lemminae your service widhoul any hblice penad in case of unsalisfaciony
performance:

& Motwithstanding anything contained abave, 1he company shall have the absolule right to terminaie your services at any time
by giving 20 days writhen nofice or salary in Sou thereof. Further in case of resignation from your side, you have 1o give ciear
30 days notice n writing or salary in keu of the nolce perlod and your reled from the sanvice 5 subject 1o acceptance of your
resignation by the competent authorty

You may ratumn tho duphcate of this lettor of offer duly signed as & ioken of your acceptance, On repording for duty, you will be

isswed an appainirment order with deftailed terms and conditions and employes senice rules of the company and 1his will gavern

your employment with the company

Yoo should repan for duly on or before 24™ Now 2022, i yous il to epor Tor duly 85 stipulated sbove, the offer slands cancellsd

autematically,

¥ile wesh you a successhul. rewarding snd enjoyable career in Siar Heatih and Allied Insurance Comgany Lim#ed

With regards, Accepted
For Star Health and Allked Insurance Company Limited

A sad Signatory Date -

HIKHIL M K

Rege & Corarate COffice * 1. Mew Tank Stragt, Yalloar Kofem Hign Rodd, Morgertiaitham, Chesg - 600 034 Phong © 044 - 2020800 Tatefay - 44 20260062
CiN - L55010TNEOOSPLC056640 IRDA Segn. o 125

Personal and Caring
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FW: OFFER LETTER - PUNITH POOVAIAH

1 message

Akshada Salagare <akshada.salagare@mpcl.in> Fri, Sep 30, 2022 at 15:33
Reply-to: akshada.salagare@mpcl.in

To: punithpoovaiah62@gmail.com

Cc: bhumika@mpcl.in, rajesh.nair@mpcl.in, ganga@mpcl.in, jitu@mpcl.in, sneha.mishra@mpcl.in, santosh mcp <santosh@mpcl.in>,
shailesh@mpcl.in, sakshadampcl@gmail.com

Dear Punith,

WELCOME TO MICROPOINT COMPUTERS
PRIVATE LTD.

Offer Letter

To,
Mr. Punith poovaiah ,

Mobile No : 9482136020 / 9482136420

Dear Punith,

With reference to your application and to the subsequent interview you had with us, we are pleased to Offer you in our

Organization with effect from 03t October 2022.

You're Designation and emoluments will be as follows:

Designation :  Technical Support Engineer
Salary :  Rs.25031/- CTC pm

The following terms and conditions would be mutually followed:

You will be on probation for a period of 6 Months from the date of appointment. The probation period may be extended
based on your performance, which may need further training for more skills.

In case you leave the job before completion of probation period you will not be eligible for relieving and experience letters.

Your confirmation will be solely at the discretion of the management. You can take that you are confirmed, if you do not

receive termination letter from the management before end of your probation period.

The company will have discretionary power to remove / replace you from the position held even after making you
permanent. Which you give consent to, by signing / Accepting this “Offer Letter”. The company holds the right to decide on
your notice period at time of termination. Offer stands null and void if not accepted on or before 015t october 2022.

The normal working hours and Holidays, shall be applicable as per respective work place requirement and as per

management policy.



If you wish to leave our service, you will have to give us Two-month notice. Management can revise any company policy at

any point of time.

If you fail to do so your two-month salary will be withheld and will not be paid/recovered. It will also be treated that you have
given us consent to inform in writing to the different govt. authorities for withholding the amount accrued till date from the

deductions made by the company.
Government taxes like (PT) will be deducted at source as & wherever applicable .

Please submit below mentioned documents for further HR process on or before your joining for further salary process,

failing on submission of documents to HR will affect adversely to Salary.

Document Checklist is as follows :-

Aadhar Card

ID proof. (PAN Card)

Education Qualification proof

Professional Qualification proof

Pass Post size photograph — 5

Accepted Resignation Letter copy

Previous Company Reliving & Experience Letter
Last three months Current Company Salary Slips
Bank Details

Bank A/c No.

Bank Address

Bank IFSC Code No / Bank Cancelled Cheque
Covid Vaccination Certificate

Police Clearance Certificate

Reference Details : -

Professional Reference

Personal Reference

Please sign a copy of this Offer Letter as consent and acceptance of the above-mentioned terms and conditions.
We hope to have a long and fruitful association

Thank you and welcome @ MICROPOINT COMPUTERS PVT. LTD

Please find below the Salary Structure — ( Per Month)

Salary Structure

NAME : PUNITH POOVAIAH DOJ 03.10.2022

LOCATION LTI - BANGALORE DESINGNATION TECHNICAL SUPPORT ENGINEER

EARNING & REIMBRUSMENT DEDUCTIONS & RECOVERIES COMPANY CONTRIBUTION




BASIC + DA 16255 | PF 1800 1950
Conveyance 1600 | ESIC 300
Medical Allowance 1250 | PTAX 200
Bonus 1354 | GRATUITY 781
Other Allow. 728
H.R.A 813
GROSS SALARY 22000 | TOTAL DEDUCTION 2000 3031
NET PAYMENT 20000
TOTAL CTC 25031

PREPARED BY

CHECK BY

CHECK BY

EMPLOYEE SIGN

APPROVED BY

NOTE: PVC IS MANDATORY*

Regards,

Akshada Salagare

Y

daMicropoint Computers Pvt Ltd.

HR Executive

17/18, Navketan Estate, Opp. ONIDA,

Mahakali Caves Rd.

Andheri (E), Mumbai - 400 093

DID:-022-40956383

EMAIL ID:- akshada.salagare@mpcl.in
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Cauvery Education Society ®
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CES// 84 f2022.23 07.10.2022

To,

Miss. Rajeshwari M

D/o Sri. Madeva

3" Cross, Umamaheshwari Layout,
Gonikoppal = 571213,

Aadhar No. - 4118 2862 4359
Mob: 9740385336

Sub: Appointment Order

You are offered the post of Full Time Lecturer in Geography at Cauvery
College, Gonikoppal, under the following terms and conditions. If you wish to
take up the said post, you may report for duty on 10" October 2022,

Terms and conditions:

1. Your appointment will be effective from the date of Joining which shall be
the date that you would report for duty,

2. You will be on probation for one (1) year and this period is liable to be
extended, if found necessary for upto another year.

3. Your basic salary is fixed at ¥. 15,650/ in the scale of 14850-400-16450-350-
IB?W-SEH-II?W-ED-D-H!DU-?ﬂﬂ-ZBEﬂE-EﬂD-EHﬂﬂ. In addition you will
receive DA as applicable on basic salary and EPF & ESI on basic and DA,

Details of your salary is as follows:-

Basic <. 15,650-00
DA 0% 4 00-00
PF 12% 4 1,800-00
ESI 3.25% . 509-00
Total T 17,953-00

4. During the period of service, your services can be terminated with ten (10)
day’s notice without assigning any reason.

SECRETARY
CAUVERY EDUCATION SOCIETY (R)
GONIKOPPAL:5T1 213 KODAGY
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(Reg. No. 8/1964-65)
VISWEEhwaranagan Mysore - 570 o0&

Ref: No:56 /2021-22 30/11/2021

To

Mr. Abubakar Siddeeq

S/o Mr.Abdul Rehaman

Virajapet

Kodagu Dist

Ph: 8762574062 |

sSUB: LETTER OF APPOINTMENT
Dear Sir, |

Greeting from the St. Thomas Institutions, Mysore!
This is to inform you that you have been appointed as Physical Education 'I
Teacher at St. Thomas Higher Primary School (English Medium),
Vishweshwaranagar, Mysore w.e.f. 3rd December 2021 for a period of one year |
on Probationary basis with the following conditions.
» Your remuneration package will be Rs.13,000/~ per month.
e You have to carry out the academic and other responsibilities as entrusted by
the Institution from time to time correctly.
. Ynumrcquuedtugmauundeﬂakingﬂmtyuumﬂmtmm&m
in the Middle of the academic }'ﬂﬂ' giving | tmubla tﬂ‘ﬂ“m




ARTECH

INTELLIGENCE 15 HUMAN

29-Dec-2021
Ms. Anush M C
Anush M C ,D/O M K Changappa,#13,Kandangala,Kandabgala,Kodagu Karnataka-571218

Coorg
Karnataka
571218

Sub: Letter of Intent
Dear Anush,

This refers to your application dated "15-Dec-2021" and subsequent interview held on "16-Dec-2021"

We are pleased to offer you appointment in our Organization as "Associate-Staffing (Embauche)" on the terms and conditions as
mutually agreed upon during the course of discussion. Your total cost to the company would be INR 255,200 (Rs. Two Lakhs Fifty
Five Thousand Two Hundred Only) Per Annum. The compensation has been divided into a fixed portion of Rs. 232,000/- (Rs. Two
Lakhs Thirty Two Thousand Only) and a variable portion of Rs. 23,200/- (Rs. Twenty Three Thousand Two Hundred Only) to be
paid quarterly in equal installments. Detailed break up would be provided to you in the appointment letter after your joining.

You will be issued the formal Letter of Appointment on your joining.You are advised to join us on or before '"03-Jan-2022" at our
Bangalore Office. In case you fail to join your duties by the date mentioned, the Management reserves the right to cancel this letter
of Intent.

Please carry the following documents at the time of joining:

Copies of Certificates in support of your Qualifications

Copies of Certificates in support of your Experience

Original Relieving Certificate from the current employer

Last Salary Slip

5 Passport size photographs

Form 16/ Salary Certificate

Photo ID Proof, like (PAN Card, Driving License, Voter ID, Pass Port)
PAN Number

Current/Local Address Proof

Permanent Address Proof

Artech will perform a background check through an external agency post your joining & if any information/declaration furnished
by you proves to be false or you are found to have willfully suppressed any material information, the company reserves the right
to terminate your services without any notice or notice pay. Your appointment letter will be handed over to you once the
background check is completed positively and basis the successful completion of your Training.

We welcome you to the Artech family and look forward to a long-term fruitful relationship.
Please sign the duplicate copy of this letter as a token of your acceptance and return the same to us.

Thanking You,
Yours Sincerely,
For Artech Info systems Pvt. Ltd.

Rabish Chaturvedi
Vice President - HR

Artech Infosystems Pvt Ltd
Corporate Office: Infospace, B-2, Tower-2, Ground Floor, Sector 62, Noida - 201307 INDIA
Tel. +91-120-6666333 Fax. +91-120-6666366
Email : info@artechinfo.in Website : www.artechinfo.com
CIN:U74899DL1980PTC010770
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KAVAN MARIYAPPA K A
HO TRannakshraddy
lavout Bananwad] . Kamaiaks -S00043

APPOINTMENT LETTER

Dear _HAVAN KARITAPPA K A

Sybseguent 1o The meeongs botwoen Concontrin Daksh Sendces India Privaie Limited  (hersinafer,
wTwﬂﬂm.anMMummrﬁWmmnmwmﬂ
conditions. Your compensaion and benalits are dalailed in tho sttached Anhcem.

1. Appointmesnt
1.1 You shall be appointed to the posibon ol _Prectiioner ln_Bmd 3 Your
disignation may ba changed al 1he dagnifion of the Company depending on ihe work aasigned io you.

1.2 Your inltial plecs of work shall be _ Bangalore

Howswer, your services are iransferable o any oiher mie, compstency, place or offce of Me Sompany or 10 any
1iF ARSOIAN . whasther now existing or st 1o be formed, Such ranstetideputation »ill be n

saitwidiary CIRTRANY,
accordance with Bw Company’s rdss baing in forca &l the feno,
On tranader or assignment, you will be gaverned by the Fules, Regutations and Conditions-of Sarvice applicable

12 ™l lncalion o role.
Felusal 1o accepd such fransier or assignment may lead fo discipinasy action including but not mitad to

termination of your-employmant

1.3 Your pppoiniment will be eflective from ____ Q4072017 (dd'mmiyy) or al an safker
date as mufually agreed, subject o your complating the an boarding lormabies, You are requinsd o subsmit all

tha documents (as per ihe Mandmory Documeni
lﬂl‘li'ﬂ'ﬂﬂh resarved thi right to withdraw this ofer letter andior cancel your appointmant. If fhis
dute ke not suitable,

contact us immediately al rameshbabu. s@Concentrix.com
1o seek an afsrmitive date on which to submitall required docurments.

Plaase nole thal tha offer will be wilhdrawn af the Onboarding date 1T you do not nolily us of your accepiance o
wWo & unabls to Bgres (o an alemabe jening dale,

14 On on-boarding / joining you shall repart 1o _HR Representathve
any aiher porson naminaled by him/her, *
Signature of Candidate
CHYREC/ARTIAGHRUAPLA.O

Concentrix Daksh Services India Private Limited
known as IBM Daksh Business Process Services Privale Limited)

i {Fovmarly
w,m.:ihﬂ'lﬂtwtli. T8t Fiace, Jrd Lavel, Masn Najalgadh Road, Diskict Centre, Janakqur, Mew Daihi - 110058

Comonate idemity Mumer - UTZ20000 11988 TCADDIT2
Phone : §1-124-4635100 Fax | 01:1 24-4263311
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Letter Of Intent

pear, Choxdlamuma U

With reference to our discussion held with you, we are pleased to offer you an opportunity to attend our training
program. You may note that the organization has allowed you to asttend this training on the understanding at
you shall attend full training without absenting and shall make all efforts to qualify through the tests.

You are requested to oin s on 14 [ L]13 st Concord buding, Richmond rosd, Bangalore @ the CTC
of L:.li"l...jl ::l] L TR T ot

On the very same day, please bring the Originals & phato copies of the below mentioned documents:

1} Photo Identity Proof: iany one of following document : Voter D Card / Passport / diving licenses)
21 Age Proof : (Any one of foliowing documents : X th dass cerificate | Passpont )
3) Address Proof:
. m;mtﬂddresscmwnﬂmmmm:muwmmmmmm

il
=  Parmanent Mdm;nwwdfmmmmazmmmmmmmm

Yl B}
4y Educational Certificates : (s 10th & 17th Mark Sheet & Certificats, Graduation and any offer appicable

Acadernic/ Professional degree/diplona)
5} Experience & Relieving letters, if any.
&) Photograph : 6 Passport size & 2 Stamp size color photograph
7) Copy of PAN (Permanent Account Number) or ADHAR CARD (Any of the same IS mandatory)

8) Any other documents,
Upon sucoessful compietion of training process you will be absorbed as Customer Service Representative. A

detailed Appointment letter shall be lssued to you, after successful completion of training.

Wielcoming you to our organization and wishing you 3 successful career with us. Please indicate your aceptance
by signing a copy of this letter,

Yours truly,

For ISON BPO INDIA PRIVATE LIMITED

Lyl Shambu Shajl
Human Resources

] accept the offer and understand the offer is subject to my completing the training program.

'-11‘-:- —= _ ] I b Irn:.-l Ir_'lflf,ﬁ

Date

e Rl g Sidw
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15™ March 2019

Ms, Chondammua K B
120 Bhecmainh K S
Bittangala

Virapet, Kodagu 571213

Appointment Letter

Crear Ms. Chondammu K B,

We take pleasure in appointing you as “Dala Entry Operator™ in the depariment of “Community Outreach
Programme” a1 Sankara Eye Hospital, Bangalore effective !‘r::l_m 18" \-Inrch 2019,

feen
#  You shall be paid a monthly salury of Rs.15,000/- (Rupees Fm-ly Thousand only) subject to
Statutery and Income Tax deductions as applicable. g/
r i I.- )
» You shall be on probation for a peried of six monthsfrom the dﬂfe of joining.

i St
~ You shall be reporting to Mr. Parameswara Reddy C —Administrator- Bangalore.

(n or before completion of the probationary period pcrl'ﬁ“‘munct and skills shull be evaluated 1o meet SEF,
India quality standards, Haund, satisfactory you sh1l{u: ml;m{l:r:d for employm hj%{n;uuhhmty

During the probaiion'penod you are entitled for's IHH th[l-hﬂlllﬂ" I!..ﬂl'l-\:‘ﬁ eﬁ‘.ﬂ _ hﬁ%

Vaur services with Sankarh kye Foundation ean hl.,,dl'ﬁmnl'nuﬂd by :It!u!r party hy giwml 30 days / one calendar
maonth netice of one month basit pay in liew of notice wﬂhuul assigning any reason on-either side.

Wishing you the very best

jies

Bharath Balasubramaniam
President Sankara FEve Hospital

K indly scknowledge your acceptance of the terms and conditions by signing this letter and retuming al the earliest,

P Rogiatered office:
Sankare Eye Hospilal Sathy Rosd, Sivanendhapuram, Colmbators - 641 035. INDIA Telefax : 0422 4238789 | Emall: seci@sankaraeye,com

MHHI-DRE | KRISHMANKOIL | GUNTUR | BANGALORE | SHIMOGA |!HI.HEI | LUDHIANA | KANPUR | JATPUR | INDORE



YANTRA

Test Yantra Software Solutions (India) Private Linmdted

20-0ct-2021
Dear Navya K C,
Subject: Offer of employment = ‘0QA Engineer’

1. in response to your interview with us, we are pleased to offer you the position of ‘QA
Engineer’ in M/s Test Yantra Software Solutions (India) Pvt. Ltd. ("Company™). This offer is
subject to the satisfactory background werification check that will be completed by the
Company prior to your joining date.

2. Your cost to company (CTC) shall be as per the below Schedule,

3. The terms and conditions of your employment will be governed as per the employment
agreement (Agreement) annexed as Annexure 1.

4, You are required to carefully go through the terms and conditions of this offer letter and
Annexure 1 as your employment in the Company shall be strictly gowerned by these
documents.

5. If you agree to the terms and conditions of employment, please sign a copy of this letter as a
token of your acceptance and return the signed copy to the Company on or before 20-Oct-
2021. Please sign on all pages. Upon signing, the terms and conditions of the employment
agreement shall become binding on you.

6. The Company's obligations shall commence on the date of your joining which shall be on or
before 20-Oct-2021

7. This offer is valid till 20-0Oct-2021 and if you fail to accept the terms of the offer, the Com pary
shall have thie rightito withdraw the offer without giving you any fuﬂher nbtice.”

B We arevonfident.that you will enjoy being apartaf the I:qrnnan'.l a5 much aswe shallchemh
ouf assacialign with you.

9. Youare also requested to submit the following documents to us on the date of submlttmg the
duly signed Agreement, which shall not be later than 20-0ct-2021.

i) Photocopies of your educational e) PF account detalls

gualifications f} Income Tax deduction certificate of
b) 2 passport size photographs of yourself previous employer
c) Offer Letter, Relieving letter from g} Pan Copy

previous employer(s, if applicable h) Passport Copy
d] 3 months’ Payslips of previous employer, | i) Aadhar Card Copy

if applicable i} 1D Proof & Address Proof

k] Cancelled cheque leaf

#88, Brigade Chambers, Jrd Moor, Gantdhi Bazaar Main Road, Basavanagudl, Bengalury, Karnataka 550004  CiN UTIF00NATDOTPTCOLLTON



€ cognizant

Ref No: 23517039

22-Nov-2022

Meeraja N.5

Dear Neeraja,

We have greatly enjoyved our recent discussions with you and are pleased 1o offer you the role of
Senior Process Executive-Data with Cognizant Technology Solutions India Private Limited

{"Cognizant"). Your place of posting will be Bangalore.

Your annual total compensation will be INR 255,000. This includes an annual inceniive targei of
INR 18,000. This amount may vary depending on individual and company perfformance. Please
see Compensation and Benefits for additonal details on your compensation. Cognizant has
considerad 26 months of your experience as relevant in this offer, which will be kept up-to-date in
our records.

Your appoiniment will ba governad by the terms and conditions of employmant presanted in
Employmeant Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 28-Nov-2022.

Please note:

¥This offer is subject to satisfactory professional reference checks

?This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated 1o you in writing

TPrior o beginning wark with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted o welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel Iree to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited (*Cognizant”),

e
s
ohibu Balakrishnan
AVP THR

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Offica: 115535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - 800 097
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Compensation and Baneafils
MName: MNearaja N.S Designation: Senior Process
Executive-Data
5l. No. Description Monthily Yeartky
1 Basic 6925 83,100
2 HRA® 2770 33,240
3 Conveyancs Allowance” B0O 8,600
4 Madical Allowanca® 1250 15,000
5 Company's contribution of PF # 1605 18,260
8 Advance Statutory Bonus®** 2000 24,000
7 Spacial Allowanca®™ 3892 46,704
8 Company's Contribution of ESI & 3.25% ol Monthly Gross 508 6.096
minus statutory exclusions
Annual Gross Compansation 237,000
Incentive Indication (per annum)™ 18,000
Annual Total Compensation 255,000
Company's coniribution towards benefits (Medical, Accidant 19,500
and Life Insurance)
Annual Total Remuneration 274,500

As an associate you are entitied to the following additional benefits:

?Floating medical insurance coverage

?Round-the-clock group personal accident insurance coverage

TGroup term life insurance coverage

7Employees’ compensation insurance benefit as per the Employee’s Compensation Act

TGratuity on separation after four (4) years and 240 calendar days of continuous service, payable
as per the Payment of Gratuity Act

Leave and vacation:

? From your date ol joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Category of Leave

PEarmed Leave 718 days
7Sick Leave 712 days
?Casual Leave 76 days

?From date of joining, women associates will be entitled to matemity leave based on eligibility as
specified in the Matemity Benefit (Amendment) Act

Tin addition to the above, as per Cognizant policy, you are eligible for child adoption leave and
paternity leave by adhering to the conditions as specified in the India Leave Policy.

Regd Offica: 115535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - 800 097



CONDUENT

Conduent Business Services India LLP
(Erstwhile Xerox Business Services India LLP)
Kochi SEZ Unit,

Unit VIIIA, 8th Floor,

Carnival Infopark, Phase 111

Infopark SEZ, Kakkanad,

Kochi - 682042

June 23, 2022
Vibish PV

Paloli House, K. Badaga Village, Kutta Post, South
Coorg, Karnataka - 571250.

SUB: APPOINTMENT LETTER

Dear Vibish,

With reference to your application for employment and subsequent interview and discussions, we are pleased to
issue you this Appointment Letter (“Employment Contract”) to appoint you as Application Development &
Engineer I with Conduent Business Services India LLP (“Conduent”) on the following terms and conditions:

1. Compensation and Benefits

(a) Your gross salary will be INR 8,00,000.00 (Indian Rupees Eight Lakhs Only) per annum. Your salary
will be prorated and paid on a monthly basis as per the Company payroll cycle. Conduent will deduct
taxes as appropriate and consistent with the Indian tax regulations from time to time. You will be
responsible for your tax liabilities under applicable tax laws and regulations. Conduent may vary, amend,
revise and modify the compensation and benefits mentioned under this Employment Contract/policies,
including reducing the amounts and benefits offered should Conduent consider it expedient to do so.

(b) Details of your compensation and benefits are provided as an Annexure to this Employment Contract.

2. Working Hours

Your work schedule will be provided to you by your manager/supervisor upon your joining. You may be
required to work beyond the usual business working hours or in shifts as per the business requirement of
Conduent.

3. Leave and Holidays

Leave including maternity leave, National and Festival holidays will be provided to you in accordance with the
applicable law and Company Rules (as defined below).

4. Place or Work

Your initial place of work will be at the Conduent Business Services India LLP office located at the Vismaya 2nd
Floor, Infopark, Kakkanad, Kochi - 682042. However, your services are transferable, and you may be assigned to
any location in India or abroad where the Conduent or any of its affiliates, associates, subsidiaries or customers
conducts business. While on transfer you will be governed by the rules, regulations and conditions of service of
that location.

Regd. Office: Conduent Business Services India LLP

Unit A, 5th Floor, Aviator Building, Ascendas ITPB SEZ, International Tech Park Bangalore, Whitefield Road, Bangalore 560 066 LLPIN:
AAH-8881, tele +91.80.41190100, fax +91.80.41190198

E-mail: conduentservicesindia@conduent.com 1 Website: www.conduent.com



CONDUENT

5. Probation

(a) You will be on probation for six (6) calendar months, which may be extended by Conduent if your
performance is found unsatisfactory. Your probation period will be considered completed only upon you
receiving notification from Conduent.

(b) During probation, either party may terminate this Employment Contract by giving thirty (30) days prior
written notice, and Conduent also has the option to terminate your employment by paying you salary in
lieu of requiring you to serve your notice period, either wholly or partially. In the event, you wish to be
relieved from the services of Conduent without serving the notice period, Conduent may at its sole
discretion relieve you immediately by accepting salary in lieu of notice period or refuse such request
for immediate relieving, for business reasons. Notwithstanding the foregoing, Conduent may waive for
you, the entire notice period or part thereof, on such terms and conditions as it deems fit.

6. Termination

(a) Post confirmation, either party may terminate this Employment Contract by giving prior written notice
of two (2) calendar months to the other party, and Conduent also has the option to terminate your
employment by paying you salary in lieu of requiring you to serve your notice period, either wholly or
partially. In the event, you wish to be relieved from the services of Conduent without serving the notice
period, Conduent may at its sole discretion, relieve you immediately by accepting salary in lieu of notice
period or refuse such request for immediate relieving, for business reasons. Notwithstanding the
foregoing, Conduent may waive for you, the entire notice period or part thereof, on such terms and
conditions as it deems fit.

(b) Notwithstanding the above, Conduent reserves the right to terminate this Employment Contract with
immediate effect, if you are found guilty of any misconduct, breach of any term of this Employment
Contract, Company Rules or policy of Conduent or any law.

(c) Notwithstanding any provisions to the contrary contained herein, Conduent may terminate this
Employment Contract or withdraw the offer of employment with immediate effect, upon written notice
to you without any further liability, if the results of your background verification/criminal and/or drug
test, are unacceptable to Conduent. Without limiting the generality of the foregoing, in the event of
termination of this Employment Contract by Conduent pursuant to this section, you shall not be entitled
to any severance payment or benefits, including payment in lieu of notice period.

(d) You will automatically retire on attaining the age of 58 years. You may also be retired earlier if found
medically unfit to carry out the responsibilities allocated to you, by the LLP doctor.

(e) Upon separation from Conduent, you will be required to immediately return, all assets and property
(including any leased property) of Conduent including documents, files, books, papers and memos in
your possession or custody.

7. Abandonment of Service
Absence for a continuous period of ten (10) days without prior approval of your manager (including overstay of
leave/training), will be treated as abandonment of service.

8. Conflict of Interest

Whilst employed with Conduent:

Regd. Office: Conduent Business Services India LLP

Unit A, 5th Floor, Aviator Building, Ascendas ITPB SEZ, International Tech Park Bangalore, Whitefield Road, Bangalore 560 066 LLPIN:
AAH-8881, tele +91.80.41190100, fax +91.80.41190198

E-mail: conduentservicesindia@conduent.com 1 Website: www.conduent.com



CONDUENT

(a) You will devote your entire time and energy in the services of Conduent and you shall not do or suffer
to be done directly or indirectly anything that puts you in conflict with Conduent’s business, time or
assets. In case you are or feel that you may be in a position that conflicts with

this section, you will forthwith inform the HR Department of Conduent and act as per their instructions.
Determination of conflict of interest shall be at the sole and absolute determination of Conduent and the
decision of Conduent in this respect shall be final and binding.

(b) You will be required to effectively carry out all duties and responsibilities assigned to you by your
manager and others authorized by Conduent to assign such duties and responsibilities. Your performance
will be subject to annual appraisal by your manager.

(c) Except in proper course of your employment, or, thereafter, you shall not divulge to any third party any
information regarding the affairs or business matters of Conduent or information regarding its customers
without prior written approval.

(d) You confirm that you have disclosed fully all of your business interests to Conduent and also agree to
disclose fully and completely to Conduent, any such interests that may arise during your course of
employment. This shall not only be applicable to you, but shall be applicable to your immediate family
members.

(e) You shall not without the prior written consent of Conduent during the continuance of your employment
be engaged or interested either directly or indirectly, with or without commercial gain, in any capacity
in any trade, business, occupation or activity, which in the opinion of Conduent may hinder or otherwise
interfere with the performance of your duties or which may conflict with the interests and business of
Conduent. Neither shall you hold any directorship in any other Company without the prior written
consent of Conduent.

9. Code of Conduct, Employee Handbook, Policies and Procedures

(a) You will be required to apply and maintain the highest standards of personal conduct and integrity and
comply with Conduent’s Business Code of Conduct, employee handbook policies and procedures
(“Company Rules”). All acts subversive of good conduct and discipline like insubordination, gross
negligence, corruption, fraud, forgery, misappropriation, etc. and violation of Company Rules shall
attract appropriate disciplinary action(s) including and up to termination of employment. Information
on Company Rules is available to all employees on Conduent’s intranet.

(b) This Employment Contract read with the Company Rules as applicable to you captures the entire terms
of your employment with Conduent. Conduent shall have the right to vary or modify Company Rules at
any time, with due notice to employees, if required to be given by law.

10. Non-solicitation

As the services to be rendered by you on behalf of Conduent are of a special, unique and extraordinary character
and given your exposure to Confidential Information of Conduent that will confer upon you a unique competitive
advantage, you agree that (a) whilst you are employed by Conduent pursuant to the terms of this letter; and (b)
for a period of twelve (12) months after the termination of your employment with Conduent howsoever arising,
you will not, directly or indirectly, either on your behalf or on behalf of any person, without the prior written
consent of Conduent, as the case may be:

(a) Attempt in any manner to persuade any consultant, client, customer, vendor or supplier of Conduent or
any other person to cease to do business with Conduent or to reduce the amount of business which such
consultant, customer, vendor, client or supplier or another person has customarily done or contemplates
doing with Conduent, regardless whether the relationship between Conduent and such consultant,

Regd. Office: Conduent Business Services India LLP

Unit A, 5th Floor, Aviator Building, Ascendas ITPB SEZ, International Tech Park Bangalore, Whitefield Road, Bangalore 560 066 LLPIN:
AAH-8881, tele +91.80.41190100, fax +91.80.41190198

E-mail: conduentservicesindia@conduent.com 1 Website: www.conduent.com



CONDUENT

customer, vendor, client or supplier or person was originally established,
in whole or in part, through your efforts;

(b) Employ or offer employment in any capacity to or enter into or offer to enter into association, partnership
or joint venture with any person who is then in Conduent’s employment or was in Conduent’s
employment within twelve (12) months prior to your termination of employment; or

(c) Solicit any business or orders of any client/customer of Conduent unless such solicitations are rendered
as an employee of Conduent for the benefit of Conduent, or render any services of the type usually
rendered by Conduent for any such client/customer of Conduent (unless such services are rendered as
an employee of Conduent), notwithstanding that the relationship between Conduent and such
client/customer was originally established in whole or in part, through your part.

You acknowledge and agree that the above restrictions are considered reasonable for the legitimate protection
of the business and goodwill of Conduent. In the event of breach or threatened breach of the covenant set
forth in this clause, you acknowledge that Conduent will suffer irreparable harm and therefore, Conduent will
be entitled to an injunction restraining you from committing such breach and/or claim for damages. Nothing
contained herein shall be construed as prohibiting Conduent from pursuing any other remedies available to it
for such breach or threatened breach

11. Confidentiality
In lieu of the compensation being provided to you by Conduent, you agree to the following:

(a) During your employment with Conduent and thereafter: (i) You shall observe utmost confidentiality and
secrecy regarding Conduent’s Confidential Information and act with utmost fidelity; (ii) you shall not
use to the detriment or prejudice of Conduent any Confidential Information which you obtained or had
access to pursuant to your employment hereunder; or (iii) except as authorized or required by your duties,
you shall not disclose or reveal to any person or company any Confidential Information, nor shall you
use the same for your own benefit or for the benefit of third parties.

(b) For the purposes of this Employment Contract, “Confidential Information” means non-public
information relating to the business, products, affairs, customers, clients, sales, techniques and finances
of Conduent or its affiliates, group entities, associate entities or subsidiaries, including its intellectual
property, trade secrets, processes, policies, methods, technical data, know-how, operations, manuals,
internal documentation, software, source codes, application programming interfaces, UI/UX designs,
business strategies etc. or any other information which is designated confidential, or is, by reasonable
inference from its nature or the circumstances of its disclosure, evidently confidential. It is clarified that
Confidential Information includes anything created or developed by you in the course of your
employment with Conduent.

(¢) Your individual remuneration is purely a matter between yourself and Conduent and has been arrived
on the basis of your specific background and professional merit. We expect you to maintain this
information and any changes made therein from time to time, as Personal and Confidential Information.

(d) You shall immediately intimate Conduent in the event of any unauthorized disclosure of Confidential
Information or actual or suspected loss, theft, unauthorized access, use or disclosure or any breach of
confidence by any person to whom you divulged Confidential Information and shall take all reasonable
steps to minimize the unauthorized disclosure and immediately return to Conduent all such information
and materials, in whatsoever form, including and all copies thereof. Further, you shall also provide
Conduent all reasonable assistance in connection with any proceedings which Conduent may institute
against such person for breach of confidence.

Regd. Office: Conduent Business Services India LLP
Unit A, 5th Floor, Aviator Building, Ascendas ITPB SEZ, International Tech Park Bangalore, Whitefield Road, Bangalore 560 066 LLPIN:
AAH-8881, tele +91.80.41190100, fax +91.80.41190198

E-mail: conduentservicesindia@conduent.com 1 Website: www.conduent.com



CONDUENT

12. Data Protection

(a) You shall comply with Conduent’s policies and procedures in relation to privacy and data protection as
may be communicated to you from time to time. Any breach of such policies and procedures shall be
treated by Conduent as a misconduct and will be dealt with in accordance with the Company Rules and
applicable laws.

(b) You consent to Conduent collecting, retaining, holding, transferring outside India and processing any
personal information (including any sensitive personal data or information (“SPDI”) as defined under
the Information Technology (Reasonable Security Policies and Procedures and Sensitive Personal Data
or Information) rules, 2011), both electronically and manually, in relation to you for the purpose of
Conduent’s administration, business, HR purposes and management as well as for other lawful purposes
in connection with the Conduent’s business. At all times, your SPDI shall be kept confidential and only
be shared or disclosed for the above purposes or other lawful purposes.

(c) Conduent may reach out to you for obtaining additional consents and approvals at any point in time
during your employment with Conduent to enable Conduent to use your personal information. Should
you choose to not provide Conduent with such additional consents and approvals, Conduent may need
to alter the terms of your employment

(d) Any change in personal information should be informed to Conduent within seven (7) working days.
13. Lay-off Event
(a) “Layoff Event” shall mean any event, which is beyond the control of Conduent, which it could not

foresee or with a reasonable amount of diligence could not have been foreseen and which substantially
affects the performance of the Employment Contract or the business of Conduent, including but without

limitation:
)] Natural calamities, including but not limited to floods, earthquakes, epidemic, pandemic;
(i1) Acts of any Government, including but not limited to declared or undeclared war, quarantines,

embargoes, prohibitions; or

(iit) Terrorist attacks, public unrest in work area; or

@iv) shortage of power or raw materials, or the accumulation of stocks or the breakdown of
machinery or for any other connected reason.

(b) Conduent shall have the right to suspend your services for the duration of the Layoff Event, or any part
thereof, if Conduent, in good faith believes it is unable to utilize your services under the Employment
Contract due to any such Layoff Event. No compensation will be paid or accrue to you for the duration
of such suspension. In the event the Layoff Event continues for a period of more than three) (3) months,
Conduent shall hold consultation in an endeavor to find a solution to the problem, failing which the
Employment Contract may be duly terminated.

(c) Conduent shall not be liable for any default or non-performance of obligations under this Employment
Contract, if such default or non-performance of obligations is caused by a Layoff Event.

14. Legal Authorization

You agree and confirm that you are authorized to work in India and can provide proof of this with legal
documentation. This documentation will be obtained by Conduent, for its legal records, if necessary.

15. Governing Law

Regd. Office: Conduent Business Services India LLP
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CONDUENT

The terms and conditions of this Employment Contract shall be governed by,
construed and interpreted in accordance with the laws of India. Any action seeking legal or equitable relief arising
out of or relating to the terms of this Employment Contract will be brought only in the courts of Bangalore, India

16. Entire Agreement

This Employment Contract, Company Rules and annexures, constitutes the entire agreement between the parties
and supersedes all previous oral/written communications, representations, understanding and agreements between
the parties, if any. The terms contained herein can be amended or modified at any time by Conduent and you will
be duly informed in writing. Your rights set out in this Employment Contract are solely for your benefit and shall
not be assignable. At the time of joining Conduent you may be required to accept and sign certain documents,
including documents relating to Confidential Information and work product ownership. Such documents shall
also form a part and parcel of this Employment Contract.

17. Employment Start Date
Your assignment is effective from June 23, 2022.

18. Documents Required
1. All Education certificates and mark sheets.
Two passport size photographs (to be submitted on the date of joining)
Relieving certificates from all previous employers
Last drawn Salary certificate from previous employer
TDS Certificate, Form 16 for current financial year (if available)
Experience certificates from previous employers
Aadhaar Card (Mandatory)
Proof of Identity/ Date of Birth
Copy of PAN card (Mandatory)
Copy of Passport (Mandatory)
Copy of Driving License/Ration card (if available)
Birth certificate or 10th class mark sheet (if available)
9. Address proof - copy of any one of the following (Passport / Driving License / Ration card /
Aadhaar Card / Rent Lease Agreement / Mobile Bill / Bank Statement / Bank Passbook)

e A A ol ol

19. Acceptance

To accept this Employment Contract, please fill up the attached form and return it to us immediately. If we do
not receive your acceptance one (1) week from the date of receipt of this Employment Contract, this
Employment Contract shall stand revoked, unless Conduent decides otherwise.

We look forward to your commencing work with the Conduent, and to your being part of the Conduent Business
Services India LLP family.

Yours Sincerely,

With Warm Regards,
For Conduent Business Services India LLP,

l

~ "M
f \ h‘( 4 |l

A\

\ \J/ J

\_/'

Anitus Niranjan

Director - Human Resources

Regd. Office: Conduent Business Services India LLP
Unit A, 5th Floor, Aviator Building, Ascendas ITPB SEZ, International Tech Park Bangalore, Whitefield Road, Bangalore 560 066 LLPIN:
AAH-8881, tele +91.80.41190100, fax +91.80.41190198

E-mail: conduentservicesindia@conduent.com 1 Website: www.conduent.com



CONDUENT

DECLARATION

I accept the appointment on the terms and conditions contained in this Employment Contract and annexures, and
other conditions and service rules as applicable to the employees of Conduent from time to time and I shall be
joining the services of Conduent, no later than June 23, 2022

[Signature]
KOCHI Accepted Typey
Place: VIBISH P V
Date: June-23-2022 Signature ( )
Name: VIBISHP V

Regd. Office: Conduent Business Services India LLP

Unit A, 5th Floor, Aviator Building, Ascendas ITPB SEZ, International Tech Park Bangalore, Whitefield Road, Bangalore 560 066 LLPIN:
AAH-8881, tele +91.80.41190100, fax +91.80.41190198

E-mail: conduentservicesindia@conduent.com 1 Website: www.conduent.com
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HRD/2T/1000941098/20-21 December 11, 2020

Ms. Mamatha N R .
Kaikeri,

Village And Post,
Gonikoppal-571213

India
Ph: +91-9008723183

Dear Mamatha N R,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited Signature N? Verified
Digitally signed

Date: 2020.1211
Reason: Digitafty S|gned

Location: Bangalre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited



INfosys

Vidle your nexi

HRD/1000941098/20-21 December 11, 2020

Ms. Mamatha N R .
Kaikeri,

Village And Post,
Gonikoppal-571213
India

Ph: +91-9008723183

Dear Mamatha N R,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 7
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 7
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 7
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location . N o
y Signature Not Verified
Digitally signed y Bichard Lobo
Date: 2020.121101:54:38 IST

Reason: Digitatty'Signed
Location: Bangalre

INFOSYS LIMITED

CIN: L85110KA1981PLCO013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Mamatha N R .
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
. . Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the EST Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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_ Cauvery Education Society ®

Post Bay Mo, &, Unnlkeppal - 371203, Kinlagu District

M [IRETA - 2702, Sdl 04215

g Eimanl - L:lmn-_rrdlllu'.nlluﬂltll.'l!u'l:l-l-ulllilj Com
conrgres 182 penl anm
Wphsiie - wewow canveryed o st E ooy
ces/ 44 C f2022-23 30.05.2022
Ta,
Ms. YAKSHITHA P H
0o Sri. P K Harish
Mathiur Village

Ponmampet - 571216
Aadhar No, B0Z644432 168
Mioh: 148228169

Sub: Appointment Order
You afe offered the post of Full Time Lecturer in Biology at Cauvery Fra-

Dniversity College, Gonikoppal, under the following terms and conditions. IF
you wish to taxe up the said past, you may report for duty on 1% June 2022

Terms and comndithoni:
1. Your appaintment will be effective from the date of jofning which shall be
the date that you would repart for duty.
2. Your appointment shall be for the period from 01-D6-2022 to End of the

Academic year 2022-23.
3. Your basic salary is fied at ¥, 15,650/~ in the scale of 14850-400-18450-450-

1HP00-500-21 FO0-600-15300-700-29500-300-34500. b addition you will
recedve T as applicable on basic salary and EFF & ES! on basic and DA,
Detalls of youwr safary is &3 foliows:-

Baciic T, 1565000
Doy 7% T O
FF 12% T.  1.B00-0d
E5%-3.15% T SCHS-O
Total T 17.959-00

4. During the period of service, your services can be terminated with tan {10}

a5 notice without assigning any reason,

Ry




10

11

12

13,

14,

=y
you shall give one {1} month’s advance

If you wish to resign,

academic semester,
Yeur appointment is classified as "Full Time" Lecturer, You will not Bl

in any other employment or work unretated to our institution 'i“‘rnim !
tenure a5 the lecturer In this institution.
Ouring the tenure of your employment, you will be governed gy g
conditions of service as specified in Service Rules of the College in thnﬂl
of conduct.
In matters of work timings, holidays, extra duties, etc, you wil
governed by the Rules framed by the Coilege as amended from Hrn
time.
The normal working hours of the College is from 9.00 am to E.I:I-u
Monday to Friday and 9.00 am to 2.00 prm on Saturday,
Depending on the exigencles of work, you may be required to wel
beyond the normal working hours as also on Sundays and Public kolig
with no additional remuneration,
You will be elfigible for leave as per the Rules and Regulations ﬂf
appficable to the institutfions:
You may alic be transferred to or assigned responsibilities in ¢
mstitutions of this society as may be found necessary.
The management expects diligent, faithful and whole-time devetios
your energles in the discharge of your duties which also Is
Tollensing: VA
a. To carry out the teaching assignment I8
semindrs and conferences for students ac
approved by the Principal /HOD from time to
b. To be well prepared for the theory and
students when they approach you for clarific
€. To carrpout administrative work of the deg :
expected of you, Including maintenance of recoRds, |
equipment, checking of stores; ciass attendance, I
d. You are expected to maintain a Daily log/Diary whersin ye
all your activities for each day.
e, You shall participate In academic, social and ¢
College and the departmant,
f. You shall perform such other duties assj
Pﬂnﬂpal,-’h!.ana]:ﬂrnmt
3in and HEI_'I:IFIJI‘II in the CaMpL:

il i d paviation.
\STADEA VL 1T LACHOD P
SECRE
L . " b
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15 ¥au shall work under the directlan of the Principal & HOD and to the
satisfaction of the Principal and the Management,

tg. You shall not relinguith employment In the middle of an scademic
sErmestEr,

(7. You shall provide a set of copies of all your certificates,

i Originals of tha certificate shall be submitted at the tHme of joining for
verification.

19. Code of Conduct - booklet - Iz provided.

2. During the tarm of your employment with institution, you are required to
dischose all material and relevant information, which may either affect
your employment with Institution cerrently or in the future or may be in
conflict with the ferms of vour employesent with Institution, - either

directly or indirectly.

31 W at any time during your employment, Institution becomes aware that
you have suppressed any materiad or relevant information required to be
disclosed by you, Institution reserves the right to forthwith terminate
your employment without any notice and withoat any obligation or
liabdlity to pay any remuneration or other dues to you Irrespective of the

period that you may have been emploved by institution,

7. |n the event of your absence frem work for 24 hours or more, then you
are forthwith required to notify Instituticn, about your absence along
with reasons for the absence from woek, However, if you are absent from
work for 3 period of three (3) consecutive working days, without
providing any notice of affording any reasons or without taking
Institution’s prier approval in this regard, Institution shafl be entitled to
forthwith terminate your employment without issuing any notice to you
of incurring any obligation or liability to pay any amount or dues to you.
This shall ot restrict institution from claiming legal remedies svailable to
it undear. the F‘dlnir\' legal recourse,

- i g

Lont...., 4.

l.;..!-ﬁ-:-,..l..-ll.ll'.ni'-.-h. F



Hmlnﬂinmﬂummmmmmmhmw ;
summarily without any notice period or termination payment, if i
reasonable greund ta believe you are guilty of misconduct n“‘hl,
whmmmnﬂwmﬁnﬂnmmiheuhdmwm‘
boss to the Institution.

24. At the time of termination of the employment agreement, if ther
any dues from you, the same may be adjusted against any money dy
you on account of salary or any other payment due to you from g
Institution.

25, Confidential information : - as an employee of the institution of
MMFWLWHMWMH
confidential information in course of your dutles which shall
mdtﬂmmmnﬁ?mdmw:ﬂwﬂd -
disclose Confidential information will survive the expiratios

termination of this Apreement andfor your employment with 8
Institution.

26. The Institution reserves the right to conduct background
and/or reference checks on all of fts employess.

27. Your act of joining duty will acknowledge that you have read,
mwwmtmﬂaﬁmﬂdlmﬁdmm i
provisions mentioned in the code of conduct booklet.

2E. However in caze of allptment of workload which
howrs per week, for any reason your employment
classifled as “Part Time” and the salary for part time
relevant period shall be applicable instead of the
Mo 3

Copy Lo ©
1. The Principal, Cauvery PU College, Gonlkoppal,

2. Office copy.
TH.&,T!:H-:IH d
e 3L Y TRIAUALD
e | H 1R P ket 1} ]

H.E*



AR K A ARKA Educational and Cultural Trust

Com Lo

J'I'ant rul'l‘-hn School:
Edﬂm-.'
Desipnation: Admin Executive
Bisiic + DA 13200 158400
| HRA 3300 39600
| Comveynnce Allownnoe #RO 10560
| CCA 440 5280
/4 Medical Allowance 1320 15840
Oither Allowance ZRG0 343240
Emplover PF 18080 21600
Emplover ES| 0 0
Perks 1500 TROOD
Part of CTC A300 39600

Kindly note that all statutory deductions are subject to changes as per government
prevaling rates.

Accepted by;w Signature of Authorized Signatory:

M\e% _



ARKA Educational and Cultural Trust
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Ta,
M=, Bojamma T A

The Sports School, Bengaluru
Subject: Offer of Employment

D Mlus Bommmama T A,
Congratuistions! Further 1o your application for employment with us, and the subsequent selection
process, we are delighted to ofTer you the role of Admin Executive with the Jain Group of Inutitutions,
Y our location of reparting is The Sports School, Bengaluru and your scheduled date of joming will be

09 Seprember, 2022,

Your Total CTC will be Rs, 3,03,600 p.a. The same has been detailed ia the Compensation Details

sheet. For the purpose of clanification, your compensation details and related figires are dopendant on

your designation.

tie date of joining our institution and may be
it deemed suitable

You will be on probation for a period of one year from i
confirmed as @ permanent employee upon successful completion of your probation,
by the management.

Please confirm vour acceptance of this offer h}fai_gumgnndmmniqgumadqufﬁmmmt.

We look forward to working with you at the Jain Group of Institutions.
Yours Sincerely,




Kavan Cariappa

Accounts & Operations Associate

“lanet Coffee, 13/1, KHM Block, Ganganagar
"1 Nagar, Bengalury - 560032, Indig

+91-98453-41122
kavang@goplan etcoffee.com
www.goplanetcoffee.com

—
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June 16, 2021

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Programme

Wipro Limited, Dodda KannelliSarjapur
Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear PRINCY POOVAMMA A.G,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”’) as Scholar Trainee —

Work Integrated Learning Program Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable
you to obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro
or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

o’

Aparna Shailen
General Manager - Human Resources
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20217552233/Bangalore
Date: 07/07/2021

Mr. Dikshith Billavara Ramesh
571Vijayanagar 2nd Stage,
Near Chopi Joseph,
Kodagu-571218,

Karnataka.

Tel# 91-9731703676

Dear Dikshith Billavara Ramesh,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of Z0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
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purposes and in case of death of members while in service.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1.

Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.
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8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.
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12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

13.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL %50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

14. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

15. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XllI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Gil’iSh V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Dikshith Billavara Ramesh
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card 500 6,000
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52,110
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES SEZ, Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, Mo 4F, Think campus, Electronic City phase I,
Bangaiore - 560100, Karnataka

BUBAMESHWAR

TCS P HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Grownd Floor,
Tata Consultancy Services Limited, (LINIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECOMNOMIC ZOME (SEZ),PLOT MO,
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tarta Consultancy Services,

415/ 21-24, Kumaran Magar, Old Mahabalipuram Rd,
THHB, Sholinganallur, Chenmai, Tamil Nadw 600119

DELHI — Gurgoan

TCS KPP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot Mo, A-44 & A-45,Ground, 1st to Sth Floor & 10th
Moor, Glaxy Business Park, Block - C & D, Sector - 62,

Haryana Moida - 201 309, UP
Guwahati Hyderabad
TCS KP HR Lead TCS XP HR Lead

Tata Consultancy Services,
5th Floor, NEDFi House, 5.5 Road, Dispur,Guwahati -

TEIDOEG Assam

Tata Consultancy Services,
O City, Nanakramguda, Hyderabad

INDORE

TCS KPP HA Lead

Tata Consultancy Services,

ITATES SEZ, Scheme Mo, 151 & 162-8, Super Corridor,
Village Tigariva Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

KOLEATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - IIFf12 ,New
Town, Rajarhat, Kolkata - TO0160, West Bengal OR
Auditoriuom, 2nd Floor, Wanderers Building,Delta Park -

Madbya Pradesh Lords
KOCHI MUMEBAI
TES ¥P HR Lead TCS XP HR Lead

Tata Consultancy Services,
TCS centre, infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 622042

Tata Consultancy Services,
Yantra Park, Pokharan Road Mumber 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

MAGPUR

TCS ¥P HA Lead

Tata Consultancy Services Limited,

Mihan-Sez, Magpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot Ma. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase I, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus | Kariyavattom PO,
Trivandrum - G95581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
TCSL/DT20217552233 TATA CONSULTANCY SERVICES

1l i | EPIF & Tt 1 i =t L {68 Inca
el 91 BG 6724 7000 Fax: 91 802841 01 14 Website wwisilcs.oom
roc] Office MNirmal Bullding, 91l lodar Marbmaan Point Murmtsad S000 02

I " atE L 1 - —
ers Service ' 1800 2049 31 11 Ematl: caresal | R



L

TATA

4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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BORE EDUCATIONAL TRUST

# -
125-127, Nexlt To QRS Fantasy Park, Metagalli, Mysuru - 570 016

e

Mysore Educational Trust ®

Tel : +91
+91 821 2582880 | Mob : 91 99455 45845 | www.micacollege.com | Info@micacoll
: ' college.com

14* July 2021

Ms, RhiaP K

D/o Damavyanth P K,
Ivamangala Village & Post
Virajpet, Kodagu district

[Jear Rhia,

We have pleasure inappointing you as the Lecturer in Commerce. on the following terms and

conditions;

1<

il

I'his letter is valid up to a period of 1 months year from the date of your reporting to duty al
Mysore Institute Independent PLI College, Mysore and is rmnuahle based on your
performance, Y our appointment is effective from the date of joining which shall be as carly as
possible. as but not later than 20™ July 2021.

As per the discussion held. the following remuneration would be paid for your services.

The amount of Rs. 24000 (Rupees Twenty Four Thousand Only) per month.

Y our duties and responsibilities will be s assigned to you fram time o time by the Principal
and will also include the subjeets that will be taken up by you with your consent.

Leave poliey: You will be entitled for one C1L. as per month as per the rules made by Mysore
Institute Independent PU College, | Mysore and ascertained by the management as applicable
o your cadre from lime 1o time

[During the term ol your emplayment, you are required 1o abide by the timings and duties s

discussed nnd allotted.
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Your yearly increment will be based on appraisal of your performance of duty by the 5r.GM Operation, If
found satisfactory during the past year of service in terms of efficiency, regularity, punctuality, discipline,
et

Your duties and responsibilities shall be as follows:

1. Field Operations

2. General Administration.

3, Recruitment and Training.

4, Ensuring the fulfillment of statutory obligations.

5, Muster Roll collections/billing and collections an regular basis, and any ather duties and responsibilities
as may be regulated time 1o time.

6. Night rounding.

Remuneration

1. Your pay p::hﬂwlll b Rs.2,40,000/- (Rupees Twa Lakh FortyThousand Only) per annum.

2. You will be using your own form of transport and the actual fuel expenses would be borne by the
company.

3, You will be allowed Vehicle maintenance of Rs. 1500/ Per Month.

4. You will maintain a Log Book accounting for the fuel expenses to be Incurred by you and you will
present the Log Book on weekly basis to the VP.

In case the terms and canditions arg acceptable to you, please sign the duplicate of this letter in token of
your having understood and accepted.

Col Ga ran M (Retd)
Security Solutions Pvt. Lid.

| have read and understood the terms and conditions incorporated In the offer letter and undertake to
abide by them.
Date: signature of the employee



Doberman Scecurily Solutions Pvt. L .

Affiliated to Management & Entrepre;naurship and Professional Skills Council
IS0 Certified Company 150 8001 - 2008

No. 181, AICOBOO Nagar, 9th Main, 2nd Cross, BTM Layoul, 2nd Stage, BENGALURU-TB
Tel 2668 9430, 2668 9827 Fax: 080-26683585 ool
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May 02, 2022
To,

Mr. Roshan Ganapathi KD,
Kavali Village & Post,

Virajpet Taluk,

Kodagu Dist, Karnataka- 571213,

Sir,
- ment

With reference to your application for employment in our organisation, we are |:Il|ti15'|'-.'?:| to appoint you as
Field Officer in our company in Bangalore and you will be weorking under S5r. GM Operation.

You will be on probation for a period of six months from the date of your joining; where after if your
sprvices are found satisfactory you will be confirmed in writing.

During the probationary period and any extension thereof, your services may be terminated on either side
by giving one week (7 days) notice or salary in lieu thercol. However, the se nrf:es can be terminated Erm.'n
either side by giving onemonth notice or salary in lieu thereof, Upon termination of employment, you will
also return all company property, which may be in your possession, |t vwould be obligatory on vour part to
get a proper relieving letter from the Management before your services are deemed to be concluded.

You shall, while in the services of the company, devote your full time and attention exclusively for the
Company's work and responsibilities assigned to you. You shall not engage in ar; other
commercial/business pursuit, either part time or otherwise, for any monetary gains.

You shall be obliged to follow the work processes, technical standards, protocols and general instructions
issued thereof, and service rules of the Company as in force and/or amended from time to time,

Your appointment is subject to your being medically sound and remaining medically fit. If any information
furnished or declaration given by you in regard to your employment to the Company is found to be false or
any material information willfully suppressed, your appointment would be liable for termination without
any notice or compensation,

You will be bound by rules and regulations enforced by the management from time to time in relation to
conduct, discipline, service conditions etc.

Conid...

- Branches
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STRICTLY CONFIDENTLAL
LETTER OF OFFER Ref No: NETPL/20-21/0FFR/ 13105

Ajith.G.K Date: #3-Jun-2021
Dhanugala Village Konanakatte post,

S. Coorg— Karnataka-571213 .

Mobile: 93537442098

Dear Ajith.G.K,

Welcome to the Next Education family, Nest Education = India's leading technologically-powered
content provider for K-12 sector. We partner wath 12,000+ schoods, 12 000 000+ shudents and
240,000+ teachers across India and abroad. Since being founded in 2007, Next Education has
consistently mnovated and come up with awand-winning solubons for all ¥-1F stakeholders. Do
portfolio of products inchudes TeachMext, Leambiest, NeatGurukul, NextERP, NextDeelksha, Newtlabs,
NestCurmiculem, NextPlay and Nest Learmdng Platform. We also have a pan-India presence with over
2,000+ employess.

With reference to the nterview you had with us we are pleaced bo offer you an appoéntment as
“"Compositor® &t HQ - Banjara Hills. You are required to report to Syam Kumar W,
Manager - Graphic Design, Mobile Num - 9676946422 at 9:30 am on O7F-Jun-2021.
Your compesnsation, as already discussed and agreed with youl, s detailed in Annexure 1.

Your employment will be governed by the terms stipulated in the Terms of Employmaent and the
Non-Disclosura Agreament allached herewith. These documents nied to be duty Sgned by you at
the thme o Joirsng. This offer B made o you an a good fallh on the hasis of the informatian privedied
by you throwgh vour profile and discussion during your Interview. This offer as well as the
apposntment with the organizabon s subject fo verification of your credentials, In case any of your
professional or personal credentials i lound 10 be negathe or Rot In Bne with the details provded by
you, your employment with the organization will become full and void, The offer letter entails you 1o
foin by the shipulaled date. Any extension shall be apprinved In wrting fadling wihich, the offer wll
lapse on the stipulated date

Please bring photooogees of all the dacuments mentianed in Checklist on the date of joning

Kindly ensure you send us your accepiance of the offer through email o
within 2 days of the date of issue Failing which the offier would stand null and woid.

Thank yol,

For Next Elh.lti‘l;llll India Pvi Lid

" R r i
/' -ﬁ%

Dialjit Singh Bajwa
Director

| Accept and agrese to the details above:

Sri Nilaga Cyber Spazio, §-2-200WAN -4, Rogsd 2, Banjaro Hills, Fyederabed - S00004, Tol: +81-00-3004 D433

CiN = UTZ22046T G TFTO0S53T] || |
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Offer: Computer Consultancy
Ref: TCSL/DT20217551195/Bangalore
Date: 19/03/2021

Mr. Charan Gk

Mayamudi Village And Post, S-Coog, Kamataka, 571213Madikebeedu,
Gonikoppal,

Gonlkoppal-571213,

Kamalaka.

Tel# 91-9480606893

Dear Charan Gk,
Sub: Letter of Ofer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successiully complaeted our initial selection process and we arg pleased (o0 make you
an offer of employment.

This offer is based on your profile and parformanca in the selection process. You have baen
salectad for the position of Graduate Trainee in Grade YG. Your gross salary including all
banefits will ba ¥1,80,926/- par annum, as per the terms and conditions sat out harein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter’. I not
accepted within ¥ Days, this offer is liable to lapse at the discralion of TCS this offer will be
automatically withdrawn,

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successiul
complation of your academic course and you maaling tha TCS aligibility critaria.

You will also ba issued a letter of appointment at the tima of your joining afler complating joining
formalities as per company policy. Your offer Is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for 8 basic salary of ¥7,950/- per manth.

TCS Confidential .
TCSL/DT20217551195 TATA COMSULTANCY SERVICES
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BOUQUET OF BENEFITS (BoB)
Bougquet of Benefits offers you the flexibility to design this part of your compensa

detined framework, twice in a financial year, All the components will be disbursed
basis.

u 74 ] <9 :
Rename Edit Bookmark Share More

! 2



L

TATA

Offer: Computer Consultancy
Ref: TCSL/DT20217551195/Bangalore
Date: 19/03/2021

Mr. Charan Gk

Mayamudi Village And Post, S-Coog, Karnataka, 571213Madikebeedu,
Gonikoppal,

Gonikoppal-571213,

Karnataka.

Tel# 91-9480606893

Dear Charan Gk,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of Z0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TCS Confidential 2
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
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purposes and in case of death of members while in service.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1.

Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 4
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.
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8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.
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12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

13.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL %50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

14. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

15. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XllI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Charan Gk
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card 500 6,000
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52,110

12
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES SEZ, Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, Mo 4F, Think campus, Electronic City phase I,
Bangaiore - 560100, Karnataka

BUBAMESHWAR

TCS P HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Grownd Floor,
Tata Consultancy Services Limited, (LINIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECOMNOMIC ZOME (SEZ),PLOT MO,
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tarta Consultancy Services,

415/ 21-24, Kumaran Magar, Old Mahabalipuram Rd,
THHB, Sholinganallur, Chenmai, Tamil Nadw 600119

DELHI — Gurgoan

TCS KPP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot Mo, A-44 & A-45,Ground, 1st to Sth Floor & 10th
Moor, Glaxy Business Park, Block - C & D, Sector - 62,

Haryana Moida - 201 309, UP
Guwahati Hyderabad
TCS KP HR Lead TCS XP HR Lead

Tata Consultancy Services,
5th Floor, NEDFi House, 5.5 Road, Dispur,Guwahati -

TEIDOEG Assam

Tata Consultancy Services,
O City, Nanakramguda, Hyderabad

INDORE

TCS KPP HA Lead

Tata Consultancy Services,

ITATES SEZ, Scheme Mo, 151 & 162-8, Super Corridor,
Village Tigariva Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

KOLEATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - IIFf12 ,New
Town, Rajarhat, Kolkata - TO0160, West Bengal OR
Auditoriuom, 2nd Floor, Wanderers Building,Delta Park -

Madbya Pradesh Lords
KOCHI MUMEBAI
TES ¥P HR Lead TCS XP HR Lead

Tata Consultancy Services,
TCS centre, infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 622042

Tata Consultancy Services,
Yantra Park, Pokharan Road Mumber 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

MAGPUR

TCS ¥P HA Lead

Tata Consultancy Services Limited,

Mihan-Sez, Magpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot Ma. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase I, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus | Kariyavattom PO,
Trivandrum - G95581, India
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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& offer letter

Offer: Computer Consultancy
Ref: TCSL/DT20217552233/Bangalore
Date: 07/07/2021

Mr. Dikshith Billavara Ramesh
571Vijayanagar 2nd Stage,
Mear Chopl Joseph,
Kodague-571218,

Kamalaka.

Tel# 91-97317036786

Daar Dikshith Billavara Rameash,
Sub: Letter of Ofer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successiully complated our initial selection process and we arg pleased (0 make you
an offer of employment.

This offer is based on your profile and parformanca in the selection process. You have baen
salectad for the position of Graduate Trainee in Grade YG. Your gross salary including all
banefits will ba ¥1,80,926/- per annum, as per the terms and conditions sat out harein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter’. I not
accepted within ¥ Days, this offer is liable 1o lapse at the discraetion of TCS this offer will be
automatically withdrawn,

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will ba issued to you only upon successiul
complation of your academic course and you maaling tha TCS aligibility critaria.

You will also ba issued a letter of appointment at the tima of your joining after complating joining
formalities as per company policy. Your offer s subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a8 basic salary of ¥7,950/- per manth.

TCS Confidential :
TCSL/DT20217552233 TATA COMSULTANCY SERVICES

VYTREHI PC- 1 BLOECK, B2, ERIP Whintefheld, Banoalors S0l 008 Inodia
ud- £} B 2 MO0 e B B 2R 18 st e 10 i TH
fanlsterad] Dfice Mirmal Buildiea, St Floor, Mariman Point. Muimbal $00 031

jrasrsy Serujprailirges | BT 1HE AF 10 Brmsdl carmaErsgs i T

/W

TATA

BOUQUET OF BENEFITS (BoB)
Bougquet of Benefits offers you the flexibility to design this part of your compensa

detined framework, twice in a financial year, All the components will be disbursed
basis.

u 74 ] 9 :
Rename Edit Bookmark Share More
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¥E reron” 03 January mz2

To,

Mr, Ganapathy N B
Kavadi Vill & Fost,
Ammathi. Vimajpet,
Kaoclagu [Hai
Karmataks - 571214

Maobile: +57 481832592
E-mail 1d: -I'-Jf‘ld!hhj_'.,..lll..dr,l_l__r_r! I F98 e mail.com

Subject: Appointment letter issued by 5C Netwaork (India) PvE Ltd..

Dear Ganapathy,
|}
i . - congratulations
Wi are !h'l-ip_lﬁl'l.l to give yvou an offer of ]:;t|pl||'|.'|:iv||*rtt o joum A sJohwork team t ll-:”l.:.l‘"-’ the top
1I1|‘| W A e I.rlﬂ:;.l: tmme arad e arg r'h:;Ell.;E T3] h.‘ﬂ, LR BN ;||11!I1 us g% Wi I'““llj ot I h
[rrojects in lelemedicing and ||'|1'I.1.|1|41l.|'|u'.

of Help Desk Askspciate at 5C Metwork

*  We have pleasure in appointing vou for the position
e course ol

{Irvctia) Private Limvited and vou will be r1|'|'~|l"|| al El.l'lﬂ-!tﬂ'f'l- However, during, ¢ 1l
: - w
vour emplovment with 5C Network, vou may be transferred posted al any of L

L '-ll'ﬁpnrn"ﬁ branches / project i India, st the discretion of Lompany

*  Your fargeted star dite will be 034 January 3022
= You will be compensated an Annual Gross Salary of INR 240,000 |R.1.-I|.'"t"i"'i- Two Lakhs Furl:}'

Thowusand per annam) less .|{l}l]u able taxes pnd deductions

As & full time emploves of 5C Network, vou pgree to nol undertake employment, whether full-time
ar part-time as a Director, Paner, member or emplovee of any other organization or entity engaged
Im any farm of business activity withoot the consent ol 5C Metwork In addition, as an employee of
3 Network, you are expected to contribute vour best efforts and carry out all assignments with the
preatest of care anid emsiire you uphold the reputation of the company

Tou will be on probation for a period of Six (6) months from the date of wining. Upon successiul
completion of your probation, your employvment will be confirmed through a Il.'llli"']' ol confirmabion
Your probation may be extended based on your performance During this probation period, either
party shall be entitled 1o terminate the said emplovment contract with immediate effect *T‘FJ'-’l led
the resignation is submitted in return. The notice parriod i ngol applicable LJE'I.I.I'iI'lI{ pruhr:lliut'l: ; i

5C Network (INDIA) Pyt Ltd.

ge, #313, Tth Main Road, Mico Layout, BTM 2nd Stage, Landmark O
Karnataka 560076 PRasite Ashirwad Supermarke

PH - 82960 47640 | Email: support@5cnetwork com | websit
CIN : U72200KA2014PTCO75191 SIE” wiww Senetwork cim
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HRD/2T/1000941081/20-21 December 11, 2020

Ms. Keerthana K H

Chennagolly Balaji Village And Post
Kodagu,

Madikeri-571213

India
Ph: +91-7349064716

Dear Keerthana,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited Signature N? Verified
Digitally signed

Date: 2020.1211
Reason: Digitafty S|gned

Location: Bangalre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000941081/20-21 December 11, 2020

Ms. Keerthana K H

Chennagolly Balaji Village And Post
Kodagu,

Madikeri-571213

India

Ph: +91-7349064716

Dear Keerthana,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 7
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 7
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 7
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location . N o
y Signature Not Verified
Digitally signed y Bichard Lobo
Date: 2020.121101:54:35 IST

Reason: Digitatty'Signed
Location: Bangalre

INFOSYS LIMITED

CIN: L85110KA1981PLCO013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Keerthana K H
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
. . Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the EST Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited

Page 7 of 7
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HRD [O0094 108 120-21 December 11, 2020

Ms. Keerthana K H

Chennngolly Balaji Village And Post
Kodugu,

Maodiken-571213

Indin

Phe +91-73490647 16

Diepr Keerihnmn,

Congramulatioms! We are delighted to make you an affer as Crperations Executive - Trainee ond your mle is
Orperations Exventive

Herte wre the terms and conditions of aur offer

Joining
Your scheduled date of employment with us will be 11-Jan-2021.

Lscation

Your location of trmning s MYSORE, Indin . The location of posting ("work focation”) would be
codnmumcated 1o vou dpon soceessTul complétion of tmmdng. You may be asked w0 relocate o any of
pur umis, depariments or the offices of our affiliates* and'or the offices of our customers, depending
on business requirements. In such an event, your remuneranon and other bepefits shall be determined
i accordance with the relevant Policies of the Company in that work Tocation.”

Please be advised that you, by accepiing this offer. hereby give your imevocahle consent 1o the above,

* Forthe purpose of this agreement, “affiliare” means any entitv that controls, is comtrodled by, or is under
covrnen cowtred with the First Pariv. For purposes of this Agreement, “control” means possessing, directiv
o indlirectly, the posver o divect OF ciiise tie direction of the managemend, poltcies oF operiaiiony of an
erdity, whether through ownership of voting securities, by contrace or otherwise.”

Training

The tmining progrmm will consist of classroom/virtunl tmining ond on-the-job troning, The duration
of the classroom/virtual tradning will be based o6 the bisiness requirement.  Your continued
cmployment with the Compeny 15 subjec! o vour meeting the gqualidymg crena till the end of the
travmng and successful completion of the trmining.

Crampery Crapfidential - Thiv coenmumimiion & comfidertial berveen vea amd Tafores Linvited
Page 1 of 7
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Prohation and Confirmation
You will be on probation for a pernod of 12
vour allocation to Unit On successful ©

permanenl employes, Your confirmation s
the Company, details of which are enclosed

date of completion of the taimng snd
probation, you will be confirmed as o
ur submining the docuiments requined by
Sheet in Annexure - [V.

Leuve

Yoo are enfitled o Farmmed | eave. moht feom voor disre of ininine. Yoo will be elioihle Tor 15 sonekine
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Ref. No: UXLT/2021 2 December 2021

Ananya SR

D/0 Ravi Kumar 5

118 FMC Road Virajpet
Kodugu 571218

Dear Ananya

We are pleased to inform you that you have been selected for employment in the position of
“Trainee Software Engineer"” in UXL Technologies here in after referred as "UXL", "Company”
or "Firm".

Our vision is to help each and every member of our team succeed for the benefit of her
customers, team and herself,

Your employment in our Company is subject to the following terms and conditions
mentioned in the table below: -

Role Refer to Annexure A attached
Remuneration Refer to JH-_a'trTe:ure B attached
Probation Refer to Annexure C attached
Leave entitlement Refer to Annexure D attached
Other terms Refer to Annexure E attached
Expected Date of joining 6 December 2021

Your conduct and functioning shall be subject to such rules, regulations and Company policy
as the Company may adopt from time to time.

We welcome you to the UXL family and look forward to a long and mutually beneficial
association,

UXL Technologies
18/19 Soujanya, 1* Main Road, Silver Oak Street, Silver Oak Layout, JP Nagar 7" Phase.
Bengaluru - 560 078 Tel: 4918047188660 Email: info@uxitechnologies net
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TECHNOLOGIES

www uxltechnologies.net
Please sign a copy of this letter as acceptance of the terms and conditions of your employment

at UXL and submit it to the Human Resource Department of our office within three working
days.

Yours Sincerely

| Goverdhan Jayaram )
Founder & CEQ

Acceptance:

Having read the terms, conditions and enclosures listed below and having accepted the terms
of employment, | Ananya, do hereby accept the employment on the terms and conditions

governing my employment and | agree to join on & December 2021

fSignoture}

Date of acceptance:

Enclosures -  Annexure "A" to "E” as stated above.

UXL Technologies
18/19 Soujanya, 1" Main Road, Silver Oak Street, Silver Dak Layout, JP Nagar 7" Phase.
Bengaluru - 560 078 Tel: +918047188660 Email: info@ uszltechnologies.net
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Annexure A Refers to Letter of Offer Mo UXLT/2021
Dated: 2 December 2021

ROLE - TRAINEE SOFTWARE ENGINEER

* The employment involves developing computer software products according to
specifications, in the given time, within the given budget and according to the quality
standards of the Company.

* The employee must be prepared to participate in any task of the ‘Software Development
Life Cycie'.

= The employee will be given learning targets to achieve. she s expected to meet and
exceed the targets enthusiastically. UXL will facilitate learning; it is up to the employee to
learm,

UXL Technelogies
18/19 Soujanya, 1" Main Road, Silver Oak Street, Silver Oak Layout, JP Nagar 7" Phase.
Bengaluru - 560 078 Tel: +918047188660 Email: info@uxltechnologies net
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Annexure B Refers to Letter of Offer No UXLT/2021
Dated: 2 December 2021
REMUNERATION

Name Ananya 5 R

Department Computer Software Engineering

Designation Trainee Software Engineer

Compensation

The employee’s "Cost to Company’ is Rs 22,424.00{Rupees Twenty-two thousand four
hundred twenty-four only) per month.

Salary Breakup

Gross Salary Amount Deductions Amount
Basic Rs 10,100  Profession Tax Rs 200
HRA Rs 4,040 Provident Fund Rs 1212
Conveyance Rs 1,600 ESI Rs 00
Special Allowance Rs 4,460

Other Allowance Rs 1,212

Gross Salary Rs 21,412 Total Rz 1412

Net Pay after deductions Rs 20,000.00
Provident fund contribution of UXL Technologies of Rs 1,212 is in
addition to the Gross Salary
UXL Technologies

18/19 Soujanya, 1" Main Road, Silver Oak Street, Silver Oak Layout, IP Nagar 7" Phase,
Bengaluru - 560 078 Tel: +918047 188660 Email: info@uxltechnologios net
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Annexure C Refars to Letter of Offer No UNLT,/2021
Dated: 2 December 2021

PROBATION

The employee will be under probation for @ period of six months commencing fram the date
of joining indicated in the letter of offer.

Upon satisfactory completion of the probation period, the employee's services may be
confirmed as a "Regular Employee”, in writing.

During the period of probation, the Organization reserves the right to terminate the
employee's services, without notice, if found unsuitable for the role appointed.

If, after six months, the employee is still found to be unsuitable for regular appointment, the
probation may be extended by another two months at the sole discretion of the
Management,

UXL Technologies
18/19 Soujanya, 1 Main Road, Silver Oak Street, Silver Oak Layout, JP Nagar 7" Phase.
Bengaluru - 560 078 Tel; +91804 7188660 Email: infof@uxltechnologies net
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Annexure D Refers to Letter of Offer No UXLT/2021
Dated: 2 December 2021

LEAVE ENTITLEMENT

The employee is entitled to Composite leave and General Holidays during probation on a
‘Pro Rata’ basis.

Other forms of leave are for regular employees.

Types of Leave | Entited
Earned Leave (after successful probation) | 12
Composite Leave 12
General Holidays 10
Marriage Leave 10
Bereavement Leave 10
UXL Technologies

18/19 Soujanya, 1" Main Road, Silver Dak Street, Silver Oak Layout, JP Nagar 7" Phase.
Bengaluru - 560 078 Tel: +918047 188660 Email: info@@ uxltechnologles net
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Annexure E Refers to Letter of Offer No UXLT/2021
Dated: 2 December 2021
OTHER TERMS
Transfer/Deputation

During the term of employment, the employee agrees to serve the Company at any place in
India and abroad that the Company may indicate from time to time, with the Company or any
of its affiliate or associate companies.

The employes shall not, enterinto any agreement or underiaking with any customer to whom
he may be assigned/deputed, without the prior written consent of the employer.

Reference Check and Employee Background Verification

The employee should provide the following details for reference check and employee
background verification:

] Phone numbers and email id of minimum two people of which one should be
the previous employer / teacher under whose direct supervision the employee had
worked / studied.

b) Photocopy of all the employee’s educational qualifications and certificates.

On scrutiny If there is any misrepresentation or any of the information s found to be
tncorrect this offer / appointment will be rendered invalld. The company reserves the right
to take appropriate steps to protect its interests.

Restrictions on Outside Business Activities

During the Probation/Employment/Transfer/Deputation, the employee shall devote his full
time, energy and ability exclusively to the cause of business interests of this Company and
shall not without the prior written consent of the employer, render services or take up
employment (full time or part time), work on advisory capacity or be interested directly or
indirectly (except as shareholder or debenture holder) in any other organization, trade or
business or other services of any kind, for free or for compensation or engage in any other
business activity.
UXL Technologies
18/19 Soujanya, 1° Main Road, Silver Oak Street, Silver Oak Layout, IP Nagar 7" Phase.
Bengaluru - 560 078 Tel: +918047188660 Email: info@uxltechnologles net
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Covenant Not to Compete

During the period of Training/Employment, the employee shall not, directly or indirectly,
whether as partner, employee, creditor, or otherwise, promote, participate or engage in any
activity or other business competitive to the business of this Organization The

employee further agrees that during the employment and after termination/resignation

of employment, he will not directly or indirectly induce any other employee of this
organization to leave the Organization.

Non-Disclosure Obligations

At all times during and after employment, the employee will hold in strictest confidence and
not use for his own purposes or the purposes of others or disclose anything belonging to
this Organization to any person, firm or corporation, without authorization in writing by this
Crganization. The employee will not publish or submit for publication any technical or other
articles pertaining in any way to the Organization’s Intellectual Properties without first
obtaining written consent from us.

Termination of Employment

After confirmation of the employee’s services, the Company may, without assigning any
cause, terminate the employee’'s employment by providing one-month notice in writing
or one-month salary in lieuof notice.

Resignation

Subject to other terms and conditions of employment, during the probation period or
thereafter, the employee may sever the employee’s employment by serving a prior written
notice of one month to the Company or one-month salary in lieu of such notice period. In the
event of the employee submitting his resignation to the Company, the Company reserves the
right and shall use its discretion to relieve the employee at any time during the notice period.
In such an event, the employee shall be entitled to salary and benefits until the date of actual
employment.

If the employee voluntarily terminates the employee's employment within one year of the
Company obtaining appropriate visas for travel abroad, the Company shall deduct all
expenses incurred by it in India and abroad to obtain the said wvitas and related
documents from amounts due to the employee. Any shortfall will be required to be paid to
the Company by the employee.

UXL Technologies
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Unauthorized Absence

If the employee remains absent, without leave or intimation, for a period of seven
consecutive days, the Company reserves its right to terminate the employee's services.

Code of Conduct

The employee will be governed by the Company’s laid down code of conduct. if there is any
breach of the same or non-performance of contractual obligation or the terms and conditions
laid down in this agreement, the employee’s services could be terminated without notice
notwithstanding any other terms and conditions stipulated herein. The Company further
reserves the right to invoke other legal remedies as it deems fit to protect its legitimate
interests.

Working Hours
Manday to Friday - As per schedule of the project
Weekends - If required by the project manager

UXL Technologies
18/19 Soujanya, 1" Main Road, Silver Oak Street, Silver Oak Layout, /P Nagar 7™ Phase.
Bengaluru - 560 078 Tel: +918047188660 Email: info@uxltechnalogies net
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility lo design this parl of your compensation within the
defined framewark, twice in a financial year. All the components will be disbursed on a monthly
basis,

The components under Bougquet of Benefits are |isted below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Emplovee Self Service” link on
"Ultimatix”, the internal porial of TCSL. Taxation will be governad by the Income Tax rules, TCSL
will be deducting tax at source as per income tax guldelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month, While restructuring your BoB amount to
various components, it is mandatory that al least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥0/- per month, This
compaonent is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Feod Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to lhis card per month. However you may want lo re-distribute the BoB
amount between lhe componenls as per your {ax plan, once you Join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a manthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing Individual performance.
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This Pay shall be trealed as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
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Offer: Computer Consultancy
Ref: TCSL/DT20217874102/Hyderabad
Date: 26/11/2021

Mr. Nachappa B G

Jodubeeti Road Ponnampet PostPonnampet,
Ponnampet,

Ponnampet-571216,

Karnataka.

Tel# -

Dear Nachappa B G,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of X7,950/- per month.

TCS Confidential 1
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of 0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TCS Confidential 2
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 4
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

TCS Confidential 5
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Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

TCS Confidential 6
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This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
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qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XllI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

TCS Confidential 8
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

i [
/ w o
o

|

Gil’iSh V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 11
TCSL/DT20217874102 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Deccanpark, Mo 1 Saoftware Units Layaut, Madhapur, Hydembad SO0 081 India
E91 3066562000 Fax: @1 40 6667 2222 Webrsite: winrwl Les com
Reaisterad Office Mirmal Building, @th Floos, Mariman Paint, Mumbaj 4000727

TE5 ¢ aresrs Servica] e B 205 311 Ermmiail SRR e Col



qV
TATA

GROSS SALARY SHEET Annexure 1
Name Nachappa B G
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual

House Rent Allowance 3,180 38,160

Leave Travel Assistance 663 7,950

Food Card 500 6,000

Personal Allowance 0 0

GROSS BOUQUET OF BENEFITS 4,343 52,110
TCS Confidential 12
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Annexure 2

Ahmedabad

TCS ¥P HR Lead

Tata Consultancy Services,
Garima Park IT/ITES SEZ,Plor # 41,
Gandhinagar - 382007

Bangalore

TCS ¥MP HR Lead

Tata Consultancy Services,

Gate 1, Mo 42, Think campus, Electranic City phase I,
Bangalore - 560100, Kamataka

BUBAMESHWAR

TCS XP HE Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Senices Limited, (LINIT-11] - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT MNO.
35, CHANDAKA INDUSTRIAL ESTATE, PATLA,
Bhubaneswar - 751024

Chennai

TCS XKP HR Lead

Tata Consultancy Services,

A415/21-24, Kumaran Magar, Okd Mahabalipuram Rd,
THNHEB, Shofinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS P HR Lead

Tata Consultancy Sendices,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot Mo, A-44 8 A-45 Ground, 15t to S5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Moida - 201 309, LP

Guwahati

TCS MP HE Lead

Tata Consultancy Services,

S5th Floor, NEDFi House, 6.5, Road, Dispur Guwahati -
100G, Assam

Hyderabad

TCS XFFHR Lead

Tata Consultancy Services,

0 City, Manakramguda, Hyderabad

INDORE

TCS KPP HR Lead

Tata Consultancy Services,

ITATES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariyva Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madbya Pradesh

KOLKATA

TCS KPP HR Lead

Tata Consultancy Services Limited,

Ecospace 18 building, 2nd Floor, Plot - HFf12 New
Towwn, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium, 2nd Floor, Wanderers Building.Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, infopark ,
Kakkanad, Kerala 682042

MUMB.AI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Muember 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

MAGPUR

TCS ¥P HA Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUME

TCS ¥P HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase ill, Pune - 411057, Maharashitra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus Kariyavattom PO,
Trivandrum - 695581, india

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 14
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 16
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Hrishy Parvathy- Offer
Confirmation - Branch Counsellor

with ORCHIDS - The International %
School - OIS, BTM Layout,Bangalore

!Ilhll.t'

salesoffers@orchids.edu... 11/9/2022
N «
to me, hr_ sampark, offers, jamila.b... v

Dear Hrishy Farvathy,

Congratulations! !

This is with reference to your application and subsequent interviews you

had with us.

We would like to of fer you the position of Branch Counsellor with Ki2
Techno Services Put. Lid, ORGHIDS - The International School - OIS, BTM

Layout, Bangalore

This offer (subject to you joining us) on 10th Nevember 2022 will carry an
annual CTC of INR 311064 (Three Lakh Eleven Thousand Sixty Three per

annum).

The offer break-up is provided below.

Salary Details Per month Per Annum
Fixed Gross 26200 302406
Basic Allowance 15001 180012
HRA 6120 73436
Conveyance 2080 24962
Modinal Allamance 75N Qnnn

=2 Ch

|
Ll



Lithan Biddappa_ B

Employee I1D 8709
Blood Group: O+ve




€& cognizant

Ref No: 22583909
21-Sep-2022

Sangeetha B C

Dear Sangeetha,

We have greatly enjoyed our recent discussions with you and are pleasad to offer you the role of
Process Executive - Data with Cognizant Technology Selutions India Private Limited

("Cognizant”). Your place of posiing will be Bangalore.

Your annual total compensation will be INR 220,996 Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records

Your appontment will be governed by the terms and conditions of employment presented in

Employment Agreement, as well as any rules. regulations and practices currently in place at the
tima of employment

We request that you join us on or belore 26-Sep-2022.

Please note:

= This offer is subject 1o satistactory prolessional reference checks

= This offer is valid for three (3) months from the date of offer. Any extersion shall ba at the
discretion of Cognizant and shall be communicated 1o you in writing

« Prior 10 beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cogrizant

We are delighted to welcoma you to the team! You are joming Cognizart at an exciting time, and
we know your frash thinking ard expertise will help us accomplish great things.

I you have any turther quastions or need clarification on this offer, please teel free 10 contact us.

Best regards,

For Cognizant Technology Solutions India Private Limited ("Cognizant”),
e

-

Shibu Balakrishnan

AVP - HR

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:



Capgemini @

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2180054

Letter of Intent ("LOI")
Dear UTHAIAH M.P,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2180054

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2180054

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2180054

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

UTHAIAH M.P
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your

date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC 145950 Page 3 of 3
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PRIVATE AND CONFIDENTIAL

27" October, 2022

Alyappa MB,

Care of Sampengie Rama Building, ligani Bus Stop,
Dharmaraya Temple Route, ligani, Anekal District,
Bangalore-560105.

Dear Aiyappa MB,

We are pleased to offer you employment at CP3G! AfB, KHB Colomy, 5th Block,
Koramangala, Bengaluru, Karmataks: he 2 ition of Customer Support
Associate. Your date of commencement

Your CTC shall be T294,000 per annum

£ 1 ; 5 refer to Annexure A,
Please sign below if vou wish o hese terms and retain o

for your records,

We wish you a successful cal r_';' wonderful journey with t
welcoming you and your pasithee contributions to the Company!

-,

Ambily Xavier
Assistant Manager- Human Resource

| agree to the above terms and conditions of employment.

Alyappa MB (171 TP

CP360 INDIA PVT. LTD
CORPORATE ADDRESS: Flot 108, Udyog Vihar Phasel, Sector 20, Gurugram, Haryana 122016
Regional Office: AJ6, KHE Colony, 5th Block, Koramangala, Bengaluru, Karmataka 560095

@ [
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by Mawler
Asshitant Manager: Humap Beuourcs

I aires to the above berems amd conditions of employment,

fFyappa MB Chade. _____

CPIG0 INDIA PYT. LTD

COAPORATE ADDRESS: Mot 108, Udyog Vihar Phasel, Sector 20, Gurugram, Haryana 11016
Aegional Office: AJE, WHE Cobory, &th Block, Koramangala, Bengalum, Hamataks 550095

Apnesure A

Ragnd 15,000 lﬂEI..fIII
HiA 1500 43,000
Othor 3,138 e
Gross Pay . ne| 259,656 |
PF 1,800 21600
LWF ar 480
Medical nurance | 00 | 3600 |
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_ e
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{:_:.- happiest minds Happiest Minds Technologies Limited
Regd. Office: #53/1-4, Hosur Main Road,

Madivala (Next to Madivala Police Station),

Bangalore-560068, Karnataka, India

CIN of the Co. L72900KA2011PLC057931

P:+91 80 6196 0300, F: +91 80 6196 0700

Bormn Digital . Born Agile

18-Nov-2022

Aradhana Sharma M

Dear Aradhana,

We are very happy that you have chosen to pursue your career with us at Happiest Minds Technologies Limited
(hereinafter referred to as ‘Happiest Minds’). It is our pleasure to have you on board as a full-time employee in
the role of TEST ENGINEER with competency level C1 with effect from 21-Nov-2022. At the time of this
appointment, your place of posting is BANGALORE, India. You may also be required to work at Happiest Minds or
Client Location within India and Overseas, based on need. We look forward to a happy, long, productive and
harmonious relationship between you and Happiest Minds in our combined pursuit of our mission of “Happiest
People, Happiest Customers”.

Our philosophy is simple. Happiest people lead to Happiest customers. We see people as an integral part of
business and their happiness is of utmost importance. Al our systems, policies and practices are crafted to foster
an open culture, enabling our people discover their potential and participate in shaping their own work life
experience and increase engagement.

The following pages define the Employment Agreement between Happiest Minds and you.

Your remuneration package as listed in Annexure 1, benefits package in Annexure 2 and detailed Terms and
Conditions are listed in Annexure 3. Please note that your designation, reporting manager, Department, work
location, remuneration, benefits and terms and conditions are subject to changes during the course of your
employment with Happiest Minds.

Please sign on this page and page 12 of the agreement (2 copies) and return one copy while retaining one for your

records.

For Happiest Minds Technologies Limited Accepted
’ ! s

RAJESH SRINIVASAN,

DIRECTOR-TALENT ACQUISITION Name: Aradhana Sharma M
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Name: Aradhana Sharma M
Designation: TEST ENGINEER

Annexure 1

Breakup of Remuneration (in INR)

Amount in INR

Amount in INR

PARTICULARS (per Month) (per Annum)
Fixed Components

Basic Salary 16,300 1,95,600

Flexible Expense Plan (FEP) 10,795 1,29,539

Fixed Bonus 2,500 30,000

Total of Fixed Components (A) 29,595 3,55,139
Retiral Benefits

Provident Fund 1,956 23,472

Gratuity 782 9,389

Total of Retiral Benefits (B) 2,738 32,861
Other Benefits

Total of Other Benefits (C) 1,000 12,000

Total Cost to Company (A+B+C) 33,333 4,00,000
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Some additional information on the salary offer

Basic Salary: It is a fixed monthly component of your salary and taxable. It does not generally vary every month,
and is fixed for a particular period.

Flexible Expense Plan: It is a basket of allowances which gives you tax exemption benefits and an option to
allocate your total FEP against various components such as: Fuel for self-owned vehicle maintenance
(1800/2400/-per month) Leave Travel Allowance, House Rent Allowance, Broadband Expenses (up to INR 1,000/-
per month), Food Coupon (INR 2200/- per month).You can select one or all components and chose the amount as
per the limits defined in the policy. You can also choose an amount or residual amount to be considered as monthly
special pay which is taxable depending on your tax liability.

Fixed Bonus: It is a fixed monthly component of your salary and taxable.

Retiral Benefits:
e Provident Fund: Employer contribution as % of basic salary towards provident fund. (Employee's
equivalent contribution is deducted monthly from the basic salary)
e Gratuity: Your eligibility and the final pay out of any Gratuity amounts will be determined in strict
accordance with the provisions of the Payment of Gratuity Act, 1972 including but not limited to the
minimum service periods set forth therein

Insurance: The insurance premium paid by the company towards group medical insurance, group term life
insurance and group personal accident insurance.

Variable pay/Performance Bonus: Variable pay only if applicable will be in accordance with the prevalent Happiest
Minds Variable Pay Plan.

Employee State Insurance (ESI): ESI only if applicable will be considered as per the ESI Act.

Annexure 2
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Breakup of Benefits

Medical Insurance: For Immediate Family and dependent parents (or in-laws). Happiest Minds provides
medical insurance coverage for the immediate family which is INR 600,000 per annum. Provision for
coverage of dependent parents (or in-laws) and additional coverage for immediate family can be opted by
paying the premium based on the provider’s policies. The above coverage including limits could vary based
on the renewal of policies which is generally during the month of September.

Accident Insurance: To provide for Death /disability due to accidents - Group Personal Accident Insurance
coverage. Coverage will be determined from time to time based on available options and your competency
level. For more details, please visit policy available at this link (post joining):
https://smilescentral.happiestminds.com

Life Insurance: Group Life Insurance Cover for Happiest Mind. Coverage will be determined from time to
time based on available options and your competency level. For more details, please visit policy available
at this link (post joining): https://smilescentral.happiestminds.com

Retirement: There is no compulsory retirement age. However, after the age of 58, you may choose to
retire and avail of the prevalent retirement benefits at the time of your retirement.

Leave: Annual Leave (20 days pro-rated), Medical/Hospitalization Leave (20 days annually), Sick Leave (6
days pro-rated), Bereavement Leave (5 days annually), Maternity Leave and Paternity Leave, as per
company policy.

Working Hours: The core office hours are 10:00 am to 3:00 pm. You are required to maintain core office
hours and ensure you work 8.75 hours a day. We provide flexible work hours and options to work from
home, on a case-by-case basis.

Promotions and Increments: Your progression and increase in salary will depend solely on your
performance and contribution to the company. To be eligible to receive salary increment during the salary
revision cycle, you should have completed a minimum of 6 months. Salary increments are normally given
once in a year.

Flexible Benefit Plan: It is a basket of allowances which gives you an option to allocate your total FEP
against various components.
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Annexure 3

Detailed Terms and Conditions

As part of this covenant, we commit to build a caring, comfortable and safe work environment built based on our
unique Happiness Framework whose current format is shown below. We will collectively work together to enable a
work culture that adheres to our Values defined by SMILES - Sharing, Mindful, Integrity, Learning, Excellence and
Social Responsibility. Happiest Minds Technologies Limited will also strive to provide infrastructure that helps you
perform your responsibilities effectively.
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The Happiest Mind agrees to the following:

In thankful consideration for the employment in Happiest Minds, remuneration and benefits, the work culture,
values and environment, |, Aradhana Sharma M, understand and accept my commitments and responsibilities as
given below:

1.

| agree to execute all tasks and responsibilities assigned to me as part of my employment to the best of
my abilities and efforts for the growth and success of Happiest Minds when | act as the TEST ENGINEER.
These duties shall include:

e Devoting on a full time basis all necessary time, best efforts, professional skills, attention and
energies to perform my duties hereunder to Happiest Minds;

e Acting in accordance herewith, and in all accounts be responsible and responsive to Customers and
Happiest Minds;

e Generally perform such services as may be expected of TEST ENGINEER.

e In addition, | understand that my duties and responsibilities may change and/or evolve over a period
of time and may not be limited to the duties and responsibilities set forth above.

| understand the importance of my contribution towards the strengthening of the Values and Culture of
Happiest Minds and agree to participate in this process.

| agree that this is a Full Time Employment with Happiest Minds. Unless expressly approved by the
Organization, | will not be eligible to engage in gainful employment with any other organization. |
gratefully acknowledge that this does not exclude my involvement with Social causes on voluntary pro bono
basis, as long these do not adversely impact the business and reputation of Happiest Minds.

| agree that all information and documents submitted by me to Happiest Minds shall be used for the
purpose including but not limited to immigration, background verification, payroll process, benefit
programs etc.

| hereby authorize the Happiest Minds or any external agency, appointed by Happiest Minds, to verify my
identity, address, antecedents, criminal records (wherever deemed fit), educational qualification,
employment history and any other details that would be needed as per the Company policy, prior to or upon
my joining, or thereafter. | agree that | am expected to extend my full corporation during the verification.

I understand and agree that this offer is subject to clearing of necessary background verification of all
information and documents submitted by me to Happiest Minds. If | fail to co-operate or clear the
background verification, or if the information and documents provided by me are proved to be untrue,
Happiest Minds shall have right to withdraw this offer or terminate my employment, without any notice
period.

| agree to apply and maintain the highest standard of personal conduct and integrity and comply with all
Happiest Minds’ policies and procedures and all applicable laws, rules and regulations, made thereunder.

Page | 6
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10.

The Rules and Regulations as framed by Happiest Minds Technologies Limited from time to time and
applicable to all its employees or to my specific position shall become binding upon me.

| understand that while my initial place of posting will be at BANGALORE. | may also be required to travel
on work within India and Overseas, based on need. | also understand that all employment may be
transferred at any time to any other office of Happiest Minds within India or one of its group/affiliate
companies around the world with reasonable notice

I understand my remuneration is purely personal between me and Happiest Minds and has been arrived on
the basis of my specific background and professional merit. | will maintain this information and also any
changes made therein from time to time as personal and confidential.

Protection of Confidential Information; Non-Competition; Non-Solicitation; Non-Disparagement

10.1  Acknowledgment: | agree and acknowledge that in the course of rendering services to Happiest
Minds and its clients and customers, | have acquired and will acquire access to and become acquainted
with confidential information about the professional, business and financial affairs of Happiest Minds, its
subsidiaries and affiliates that is non-public, confidential or proprietary in nature. | acknowledge that
Happiest Minds is engaged in a highly competitive business and the success of Happiest Minds in the
marketplace depends upon its goodwill and reputation for quality and dependability. | agree and
acknowledge that reasonable limits on my ability to engage in activities competitive with Happiest Minds
are warranted to protect its substantial investment in developing and maintaining its status in the
marketplace, reputation and goodwill. | further agree that my obligations under this Section shall be
absolute and unconditional, and shall exist regardless of the nature of the termination of my employment,
including but not limited to whether my employment is terminated by mutual agreement, or otherwise.

10.2  Confidential Information: During and at all times after my employment hereunder, | shall keep
secret all non-public information, matters and materials of Happiest Minds (including subsidiaries or
affiliates), including, but not limited to, know-how, trade secrets, customer lists, vendor or supplier
information, pricing policies, operational methods, any information relating to Happiest Minds’ (including
any subsidiaries or affiliates) products or product development, processes, product specifications and
formulations, artwork, designs, graphics, services, budgets, business and financial plans, marketing and
sales plans and techniques, employee lists and other business, financial, commercial and technical
information of Happiest Minds (including any subsidiaries and affiliates) (collectively, “Confidential
Information”), to which | have had or may have access and shall not (other than in connection with
performing my duties hereunder during my employment) use or disclose such Confidential Information
other than (a) to or for Happiest Minds, its authorized employees and such other persons as Happiest
Minds may have authorized, (b) as may be required by law and then only after consultation with Happiest
Minds to the extent practicable, (c) to my personal advisors for purposes of enforcing or interpreting this
Agreement, who in each case have been/will be informed as to the confidential nature of such Confidential
Information and their obligation to keep such Confidential Information confidential, or (d) to a court,
arbitrator or mediator for the purpose of enforcing or interpreting this Agreement. “Confidential
Information” shall not include any information which is in the public domain, provided such information is
not in the public domain as a consequence of disclosure by me in violation of this Agreement. Upon
termination of my employment for any reason, | shall deliver to Happiest Minds all documents, data,
papers and records of any nature and in any medium (including, but not limited to, electronic media) in my
possession or subject to my control that (i) belong to Happiest Minds or (ii) contain or reflect Confidential
Information.
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10.3  Non-Competition

10.3.1 During the period of Employment | shall not, without the written consent of Happiest
Minds, in any capacity, whether for my own account or on behalf of any other person or organization,
directly or indirectly, with or without compensation, (a) own, operate, manage, control, or otherwise
engage in, (b) serve as an officer, director, partner, member, employee, agent, consultant, advisor or
developer or in any similar capacity to or (c¢) have any financial interest in, or assist anyone else with
respect to, any business that competes with the business of Happiest Minds as it was configured during
the term of my Employment, provided, however, that | shall be permitted to own shares in companies up
to 0.5% shareholding in an unlisted India company and 2% shareholding in listed companies.

10.4 Non-compete subsequent to Period of Employment

10.4.1 | acknowledge and appreciate that Happiest Minds has chosen to waive my non-compete
requirements after termination of my employment.

10.5 Non-Solicitation of Employees and Customers

10.5.1 Employees: During my employment hereunder and for an additional period ending on the
last day of the Twelfth (12th) month from my Termination Date (Restricted period), | shall not, in any
capacity, whether for my own account or on behalf of any other person or organization, directly or
indirectly, with or without compensation, (a) solicit, divert or encourage any officers, directors,
employees, agents, consultants or representatives of Happiest Minds (including any subsidiary), to
terminate his, her or its relationship with Happiest Minds (including any subsidiary), (b) hire any such
officer, director, employee, consultant or representative so solicited, diverted or encouraged, (c) solicit,
divert or encourage any officers, directors, employees, agents, consultants or representatives of Happiest
Minds (including any subsidiary), to become officers, directors, employees, agents, consultants or
representatives of another business, enterprise or entity.

10.5.2 Further, during the period of 12 months from the date of termination of my employment, |
will not directly or indirectly (through entities that | may start/help start or through targeted head-hunting)
hire any current employees of Happiest Minds (including any subsidiary) or those who have voluntarily left
the employment of Happiest Minds (including any subsidiary) within 12 months of their separation.

10.5.3 Customers: During my employment hereunder and for an additional period ending on the
last day of the Twelfth (12th) month from my Termination Date, | shall not, in any capacity, whether for
my own account or on behalf of any other person or organization, directly or indirectly, with or without
compensation, (a) solicit, divert or appropriate any customers, clients, vendors or distributors of Happiest
Minds (including any subsidiary) in any manner that harms Happiest Minds, or (b) influence or attempt to
influence any of the customers, clients, vendors, distributors or business partners of Happiest Minds
(including any subsidiary) to transfer his, her or its business or patronage from Happiest Minds to any
competitor of Happiest Minds.

10.6 Remedies for Breach: | acknowledge that Happiest Minds will suffer irreparable harm as a result
of a breach of such restrictive covenants by me for which an adequate monetary remedy does not exist
and/or may prove to be inadequate. Accordingly, in the event of any breach by me of any provision of this
Agreement, Happiest Minds shall be entitled to approach courts of competent jurisdiction to seek specific
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11.

12.

performance, equitable and/or injunctive relief and remedies to restrain or prevent such breach or
anticipated breach. Such remedies shall in be in addition to other remedies available to Happiest Minds.
Further, during such period of breach, | shall not be entitled to receive any benefits or payments that |
may otherwise have been entitled to receive under this Agreement.

10.7  Non-Disparagement: During my employment hereunder and for an additional period ending on the
First Anniversary of my Termination Date, | shall not, directly or indirectly, (i) make any statement,
whether in commercial or non-commercial speech, disparaging or criticizing in any way Happiest Minds or
any of its subsidiaries or affiliates, or any products or services offered by any of these entities, or (ii)
engage in any other conduct or make any other statement that, in each case, should reasonably be
expected to impair the goodwill or reputation of Happiest Minds; provided, however, that nothing herein
or elsewhere shall prevent me from making disclosures or truthful statements required by law or by any
court, arbitrator, governmental body or other person with apparent authority to require such disclosures or

statements. In the spirit of mutuality, | expect Happiest Minds also to refrain from making any statements
that could impair my goodwill and reputation, other than for making disclosures or truthful statements
required by law or by any court, arbitrator, governmental body or other person with apparent authority to
require such disclosures or statements.

10.8 Modification: | agree and acknowledge that the duration, scope and geographic area of the
covenants described in this Agreement are fair, reasonable and necessary in order to protect the
Confidential Information, goodwill and other legitimate interests of Happiest Minds and that adequate
consideration has been received by me for such obligations. If, however, for any reason, any court of
competent jurisdiction determines that the restrictions in this Agreement are not reasonable, that
consideration is inadequate or that | have been prevented unlawfully from earning a livelihood, such
restrictions shall be interpreted, modified or rewritten to include the maximum duration, scope and
geographic area identified in this Section as will render such restrictions valid and enforceable.

Termination without Cause: | understand and agree that either Happiest Minds or | shall be at liberty to
terminate this employment without Cause (as defined in Section 9 below); provided, however each shall
give the other at least sixty (60) days prior written notice of such termination or resignation; provided
further that in the event that Happiest Minds terminates this Agreement without Cause (as defined in
Section 9), Happiest Minds shall be required to give me sixty (60) days prior notice (or Sixty (60) days
Gross salary in lieu of such notice, payable per the standard payroll practices of Happiest Minds). The date
specified in any notice of termination as my final day of employment shall be referred to herein as the
“Termination Date.”

Termination for Cause: | agree that Happiest Minds or | shall be entitled to terminate this employment
immediately without the above notice period, for cause, upon occurrence of any of the following events:

“Cause” shall mean:
(a) A material failure by me to render services to Happiest Minds in accordance with this Agreement

or in accordance with my assigned duties, that continues for a period of 15 days after written
notice has been provided to me by Happiest Minds;
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13.

14.

15.

(b) Any action or omission by me involving willful misconduct or gross negligence relating to my duties
to Happiest Minds, including without limitation any act of fraud, dishonesty or embezzlement
against Happiest Minds or its stockholders;

(c) My conviction for a felony or a crime of moral turpitude;

(d) My material breach of any of the provisions of this Agreement or the Confidentiality Agreement
unless cured (if curable) within 15 days after written notice from Happiest Minds;

(e) Any misrepresentation or provision of false information; or

(f) Breach of integrity
(g) Dual/Multiple Employment

In case of Dual/Multiple employment, | further agree to refund Gross salary and any other payouts made
to me during my employment with Happiest Minds along with liquidated damages of Rs.1 Lacs towards
recruitment and legal costs incurred by Happiest Minds.

12.1 | am entitled to terminate this agreement immediately without notice, if Happiest Minds fails to
abide by its obligations under this agreement, including payment of remuneration, unless cured
within 15 days of written notice to Happiest Minds.

No Assignment: | acknowledge that the services to be rendered by me pursuant to this Agreement are
unique. Accordingly, | shall not assign any of my rights or delegate any of my obligations under this
Agreement.

Severability: | understand and agree that all of the terms and provisions contained in this Agreement are
severable and, in the event that any of them shall be deemed unenforceable or invalid by a court of
competent jurisdiction, then this Agreement shall be interpreted as if such unenforceable or invalid term
or provision were not contained herein.

Arbitration

15.1  We agree that any dispute or controversy arising out of, relating to, or concerning any
interpretation, construction, performance or breach of this Agreement or the Release or any aspects of the
employer/employee relationship between Employer and Employee shall be settled by arbitration to be held
in Bangalore, under the Arbitration and Conciliation Act, 1996. Happiest Minds will bear the arbitrator’s
fee and any other type of expense or cost that | would not be required to bear if | were free to bring the
dispute(s) or claim(s) in court as well as any other expense or cost that is unique to arbitration. Happiest
Minds and | shall each bear our own attorneys’ fees incurred in connection with the arbitration.

This arbitration clause relates to the resolution of all disputes relating to this Agreement and all aspects of
the employer/employee relationship (except in the case breach of Confidentiality, where Happiest Minds
reserves the right to move the appropriate court of law), including, but not limited to, the following
claims:

15.2  Any and all claims for wrongful discharge of employment; breach of contract, both express and
implied; breach of the covenant of good faith and fair dealing, both express and implied; negligent or
intentional infliction of emotional distress; negligent or intentional misrepresentation; negligent or
intentional interference with contract or prospective economic advantage; and defamation;
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16

17.

15.3

Any and all claims arising out of any other laws and regulations relating to employment or

employment discrimination.

Discovery and Intellectual Property Rights/Works

| will disclose fully and promptly to Happiest Minds, any and all work done during the term of my
employment including articles, write ups, reports, commentaries, analysis or drawings produced,
inventions, processes, innovations, discoveries, developments, designs, works, techniques,
formula improvements, computer programs and other related technical material, (hereinafter
called “works’) relating to the activities or business of Happiest Minds which | shall write,
discover, conceive, make, generate to practice alone or jointly with others during my term of
employment with Happiest Minds and resulting from such employment whether or not they are
protectable, patentable and copyrightable.

Any rights gained from such work, shall belong to Happiest Minds, as the works have been carried
out on work, for reward basis during a contract of employment.

No rights shall be reserved to me.

I will execute and transfer if necessary, at any time upon Happiest Minds’ request, any
certification, affidavit or other documents confirming the ownership rights under this head.

Upon request at any time during or after the term of my employment and at the expense of
Happiest Minds, | shall assist Happiest Minds including its attorneys in preparing and prosecuting
application for patents or copyrights relating to such works, inventions, processes and other
materials.

I will also execute all papers in connection with the performance of all tasks that may be reasonably
necessary, to protect the rights of Happiest Minds and to vest in it or its assigns ownership of the works,
inventions, applications, copyrights, designs, mask-works and patents herein contemplated.

Compliance with Intellectual Property Laws

| understand that Happiest Minds will provide all materials (computers, software licenses, etc.) to
enable me to do my work.

I will inspect, with the help of competent staff, all materials including computers, within my
charge and control as soon as the same is first brought under my charge (including software loaded
on the machine’s hard disk).

I will not use any works or data or content, for which appropriate license or rights have not been
obtained and shall observe the conditions of all legal works being used by Happiest Minds.

I will be responsible for, and shall be liable for the consequences of any illegal or pirated
works/content or failure to comply with the terms of the license in respect of any works being
used by me or which is found on my computer and such willful noncompliance will be treated as
breach of Integrity.
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18.

19.

20.

21.

22.

Governing Law: | agree that this Agreement will be governed by the laws of India in the State of
Karnataka, without regard to its conflicts of laws.

Entire Agreement: We agree that Agreement constitutes the entire agreement of the parties hereto, and
replaces all prior agreements, promises, representations and understandings between Happiest Minds and
me whatsoever concerning the limited subject matter hereof. There are no other agreements, conditions
or representations, oral or written, express or implied, which form the basis for this Agreement.

Waiver of Breach: We understand and agree that the waiver by either me or Happiest Minds of a breach
or violation of any provision of this Agreement shall not operate as, or be construed to be, a waiver of any
subsequent breach thereof.

Notices: We agree that any and all notices required or permitted to be given under this

Agreement shall be sufficient if furnished in writing, sent by certified or registered mail, return receipt
requested, to our respective addresses set forth in the prologue of this Agreement, or to such other
address as either of us may specify in writing.

Counterparts; Electronic Execution: | agree that this Agreement may be executed in counterparts, each
of which shall be deemed to be an original, but all of which together shall constitute one and the same
instrument. Facsimile or other electronic execution and delivery of this Agreement shall be legal, valid and
binding execution and delivery for all purposes.

I acknowledge that | have read, understood and agreed to all the terms and conditions contained in this
Appointment Letter and confirm that all the terms contained therein will be binding on both Happiest
Minds and me.
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| shall be reporting for duty on (dd/mm/yyyy): / /

Accepted:

Signature:

Name: Aradhana Sharma M

Date:

Address:

For Happiest Minds Technologies Limited
! ! S
RAJESH SRINIVASAN,

DIRECTOR-TALENT ACQUISITION
Date: 18-Nov-2022
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Rel No: 21053442
13-May-2022

Bhavankumar B U

Dear Bhavankumar,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Process Executive - Data with Cognizant Technology Solutions India Private Limited
("Cognizant®). Your place of posting will ba Bangalore.

Your annual total compensation will be INR 240,000. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, requiations and practices currently in place at the
time of employment.

We request that you join us on or before 23-May-2022.

Please note:

= This offer is subject to satisfactory professional reference checks

= This offer is valid for three (3) months from the date ol offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

= Prior to beginning work with Cognizant, you must provide evidence of your right to wark in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

It you have any further guestions or need clarification on this offer, please leel free 1o contact us.

Bast regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant”),

- — i
e =
i
-

Shibu Balakrishnan
Sr.Director-Talent Acquisition
| have read the offer, undersiood and accept the above mentioned terms and conditions,

Signature: Date:

Regd Office: 115535, Cid Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Hi,

We are pleased to inform you that you have been
selected for a job at Concentrix. The details of your
employment along with the terms and conditions of the
employment are mentioned in the Appointment Letter.
Please read through all the clauses mentioned in the
‘Appointment letter’, ‘Expectation Check Document’ and
other documents carefully before accepting the offer.

As discussed and as per the offer letter shared your CTC
is Rs 42 70 INR per annum and your monthly take home
salary post PF/Gratuity/ESIC deduction will be Rs 7 3,679
INR (Pre Tax).

Your shifts are rotational (24/7), predominantly in the
evening and night.

Designation - Representative, Operations

Your weekly offs are rotational and your actual work
location is MTP.

~ s
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Date: 07N 2/2022
Dear Harish P

Appointment for post of Sales Manager

COur Management is pleased to inform you the opporiunity to take part in our Company For the Position of Sales /
Marketing Manager, appointing from 07-12-2022. We believe that your skills and Experience will be valuable assets for our
company. Be a trend setter and Set an example in the Sales / Marketing Field within your team to Become a leader. Follow
the needful tips and guidance from your Team Lead and be in unity for better progress. You are responsible e to report to

your team head. As your salary break up staterment stated as Salary 460000/-(per annum CTC) and 25% incentive, After
informing us about resigning, you shall be serving 2 months of Notice Period, in a week, one day week off_ If any

employes is breaking the Company rules and going against Company, you are responsibie to bring it for attention.

Thanks & Regards
SAJU CHACKO
Sales Head

Windsor Edifices Private Limited
No 81, 36th Cross, &th Main Road, 5th Block Jayanagar, Bangalore 560 041.

wwwe windsortrolka com, www windsordevelopers com

Go Gresn | A little effort goes a long way

DISCLAIMER:

This electronic message, including its attachments, is CONFDENTIAL and may contain PROPRIETARY or LEGALLY
PRIVILEGED information of WINDSOR BUILDERS & DEVELOPERS, If you are not the intended recipient, you are hereby
notified that any use, disclosure, printing, copying, or distribution of this message or any of the information included in i
is unauthorzed and strictly prohibited. If you have recelved this message in error, please immediately notify the sender by
reply e-mall and permanently delete this message and its attachments, along with any copies thereof, there [s no warmanty
that this message or any attachments are error or virus free, and the Company is not responsible for any virus in the
attachments and any loss caused. Thank you.

;harﬂm & Regards
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03/08/2022

HARSHITHA B U

Dear HARSHITHA,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. If the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

Lokeniya Sethy

Lokendra Sethi (Aug 5, 2022 10:32 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources

EIT SERVICES INDIA PRIVATE LIMITED (Formerly known as Hewlett-Packard GlobalSoft Private Limited)
Registered Office: 39/40, Electronics City, Phase Il, Hosur Road, Bangalore — 560100 Karnataka, India
CIN: U72300KA2000PTC026968 | T +91 80 33862147 | www.dxc.technology


https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAlcJflqcqyuH9ksZjQyFjW_BQt5pc5Zjv
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03/08/2022

HARSHITHA B U
BELLUR VILLAGE AND HUDIKERI POST

GONIKOPPAL, 571249
India

Dear HARSHITHA,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Senior Assistant Service Delivery Coordinator at EIT Services
India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The
Company"). Your date of appointment is effective from your date of joining, which shall be on or before
19/08/2022.

Your appointment with EIT Services India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] is on
the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

1.0 Salary
Your Annual Fixed Pay will be INR 280,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary which will be INR ¥149,885.00.

1.2. Flexible Benefit Plan (FBP):

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the difference of amount between basic
salary and total fixed salary. A broad guideline applicable to you is attached in Annexure (II) to help you
determine the plan.

1.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Fund
Commissioner, wherever applicable.

1.4. Gratuity:
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.

1.5 Insurance
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The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
Insurance Coverage for yourself. The annual premium will be borne by the Company and is over and
above your Annual fixed pay, mentioned above. Your spouse and maximum up to 2 children will be
covered as per Hospitalization Insurance Policy of the Company.

Additionally, if you come within the purview of the Employee State Insurance Act 1948, you will be
eligible for coverage as per the said Act. Your share of contribution along with the company's share of
contribution will be remitted, as per the said Act.

1.6 Leave

You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. In addition
you will be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company policy.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:
Job Function: Delivery Services Group

Job Family: Service Delivery
Job Title (Internal): Senior Assistant Service Delivery Coordinator
Salary Grade: 51000813

2.2. Work Place
You are initially appointed to work in our office in Bangalore. You may be transferred or required to travel
for the Company's business/training at the sole discretion of the Company.

2.3 Transfer

Though you have been engaged for a specific position, your services can be transferred by the company
from one location to another, one department/entity to another. Your services can also be transferred to
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in
India or abroad depending on the exigencies of business.

2.4 Retirement
You will retire from the services of the company on the last date of the month in which you reach the age
of sixty. The date of birth as recorded at the time of employment will be reckoned for this purpose.

2.5 Notice for Separation/ Termination

i.  This offer of appointment is subject to reference and background checks to be conducted by the
company or through designated third parties. If for any reason, the reference or background checks
reveal any misrepresentation or any information detrimental to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.

ii. Your services can be terminated by either party by giving to the other, a notice of three months in
writing (hereinafter referred to as 'Notice Period"). The Company however, reserves its right to terminate
your employment with immediate effect by giving you Salary for three months in lieu of the Notice Period.

ii. Your position with the company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and /or claim damages equivalent to three month's
Salary.

2.6 Conflict of Interest
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Your position with the Company calls for your whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration (part
time or otherwise) or work in an advisory capacity or be interested directly or indirectly in any other trade
or business, without written permission from the Company.

2.7 Standards of Business Conduct

In addition to the Terms & Conditions contained herein above, your employment will be governed by the
"Standards of Business Conduct" of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate effect.

2.8 General Conditions

1) Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to its customers

2) You will be governed by all the company's rules and regulations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet
exigencies of business.

3) You are required to sign a "Confidentiality Agreement" with the Company on the day of joining.

4) You will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and other rules as applicable from time to
time.

5) The terms of the employment shall be governed by the laws of India and Courts in Bangalore shall
have exclusive jurisdiction.

6) If you are absent from the designated office beyond a period of 13 working days without adequate
authorization as per company policies, you shall be deemed to have abandoned employment on your
own will.

Please sign and return the copy of this appointment letter as a token of your acceptance.

As discussed you will be entitled to one time joining bonus of INR ¥20,000.00 less applicable taxes and
statutory deductions, in the event of you joining us on or before 19/08/2022. The amount will be paid via
first payroll cycle after your joining, subject to completion of joining formalities and other documentation.
Please note that this amount is paid to you in advance and should you leave the company before
completion of one year, the bonus paid to you will be fully recoverable. Any tax liability arising due to
recovery of this payment as per income tax act and rules will be borne by you.

Thanking You,
Yours Sincerely,

Lokenara Sethy

Lokendra Sethi (Aug 5,2022 10:32 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources


https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAlcJflqcqyuH9ksZjQyFjW_BQt5pc5Zjv
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| accept the above referred Pay and Benefits and the general terms and conditions of employment

Horshithn. B. U

Harshitha.B.U (Aug 5, 2022 11:54 GMT+5.5)

HARSHITHA B U

Aug 5, 2022

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date

Place

Flexible Benefits Plan (FBP)
Job Family: Service Delivery
Title: Senior Assistant Service Delivery Coordinator

1 a. House Rent Allowance

Maximum Limit: 50% Of Annual Basic

Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord
1 b. Actual Rent paid towards Company Leased premises

Maximum Limit: 100% of Annual Basic

Supporting Documents: Lease Agreement

2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021.)


https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAlcJflqcqyuH9ksZjQyFjW_BQt5pc5Zjv
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Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000
Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent children : (Per child per month Rs.100)
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):
(Per child per month Rs.300)

Maximum Limit: Rs. 7,200 per annum

Supporting Documentation: Declaration and submission of receipts

5. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400

Supporting Documentation: As per program guidelines

6. Statutory Bonus — For those earning basic salary up to Rs. 21,000/—pm, statutory bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965.

7. Transport Allowance — Balance of the above items paid with the Salary after appropriate tax
deductions at the end of the year

8. Telephone Reimbursement: Telephone and/or Broadband expenses up to INR 1,500 per month
Maximum Limit: INR 18,000 per annum
Supporting Documentation: Declaration and submission of receipts

* Employees are liable to provide proof in the event of an evaluation by Income tax authorities.

Guidelines governing Flexible Benefits Plan (FBP)

1. Employees will be eligible to select a package of benefits for one year from the menu of benefits
annexed to this scheme. The selection of benefits must be done and communicated to the Payroll group.
All new employees are expected to do the same within two weeks of joining the company.

2.  The year for the purpose of this plan will be 1st April to 31st March.

3.  The menu of benefits finalized cannot be changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.

a) Transfer of the employee from one city to another.

b)  Change of grade/level.

c) Change of residential accommodation.

d)  Unusually high expenses incurred by the employee for hospitalization of either self, spouse or
dependent children and parents

4.  While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:

a) 25% of the annual kitty in Q1

b)  25% of the annual kitty in Q2 & balance of Q1, if any
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c) 25% of the annual kitty in Q3 & balance of Q1, Q2, if any
d)  25% of the annual kitty in Q4 & balance of Q1,Q2,Q3, if any

For the purposes of the plan, the quarters will be as follows:
a) Q1 — April, May, June

b) Q2 - July, August, September

C) Q3 - October, November, December

d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recovered appropriately.

5. Inthe event of separation of an employee from the services of the company, only pro—rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual employment during that
year.

6. The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7.  The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d) referred above. The employee,
however, has a choice to opt for lesser value.

Mandatory Documents List

You are required to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately

2. Please carry a printout of this letter when submitting the joining documents.

3. Please carry a copy of your 'Annualized Compensation & Benefits statement' along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from previous employer
Original Required for Verification: Yes
No. of Copies: Two

2 Letters supporting Employment viz., Offer letter, Service Certificate
Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Required for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
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No of Copies: Two

5 Copy of PAN card/Application ID for PAN card applied
Original Required for Verification: No
No. of Copies: One

6 Age Proof Copy of Passport or Pan card or Driving license
Original Required for Verification: No
No. of Copies: One

7 Photo identity proof Copy of PAN Card or Passport or Driving license
Original Required for Verification: No
No of Copies: One

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copies: One

9 Four passport size color photographs. Please note that 1 passport size photograph should specifically
have a Navy Blue background. It is standard as per Company policy. No other types of photographs
would be accepted.

Original Required for Verification: Yes

No of Copies: Four

10 NSR Registration Number

11 Note down your parents' dates of birth for nomination in PF, Gratuity
Agreement Regarding Confidential Information and Proprietary Developments India
HARSHITHA B U

1. Consideration and Relationship to Employment. As a condition of my employment with DXC
or one of its subsidiaries, successors, assigns, or affiliates (referred to collectively as, "Company"), in
return for Company's agreement that | will be provided certain confidential and proprietary information,
training, and/or customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
understand, however, that nothing relating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.

2. Confidential Information. This Agreement concerns trade secrets, confidential business and
technical information, and know—how not generally known to the public (hereinafter "Confidential
Information") which is acquired or produced by me in connection with my employment by Company.
Confidential Information may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree
that with regard to Company Confidential Information:
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(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information learned by me in connection with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

3. Proprietary Developments. This Agreement also concerns inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments") that are conceived or made by
me alone or with others while | am employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or that
are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information. Such Proprietary Developments are the sole property of Company, and | hereby assign and
transfer all rights in such Proprietary Developments to Company. | also agree that any works of
authorship created by me shall be deemed to be "works made for hire." | further agree for all Proprietary
Developments:

(a) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(c) to assign any right of recovery for past damages to Company; and

(d) to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at
Company's expense. | understand that Company may delegate these rights. | agree that, if requested,
my disclosure, assignment, execution and cooperation duties will be provided to the entity designated by
Company.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or
demonstrably anticipated research or development, or (b) the invention results from any work performed
by the employee for the employer.

4, Respect for Rights of Former Employers. | agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
my Company work or work product, and | will not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. | understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
such work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will return all Company
property to Company unless Company's written permission to keep it is obtained.
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7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company's Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company. | recognize that activities that violate Company's rights in this regard, whether or not
intentional, are often undetectable by Company until it is too late to obtain any effective remedy, and that
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
protect Company's trade secrets, | agree that during my employment and for a period of twelve months
following the end of my employment with Company, | will abide by the following Protective Covenants:

(a) No Solicitation of Customers. | will not (in person or through assistance to others) knowingly
participate in soliciting or communicating with or accepting any order from any customer of Company for
the benefit of a Competing Line of Business if | either had business—related contact with that customer or
received Confidential Information about that customer in the last two years of my employment at
Company;

(b) No Solicitation of Company Employees. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company; and

(c) No Solicitation of Company Suppliers. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if | either worked with that Company Supplier or received
Confidential Information about that Company Supplier in the last two years of my employment with
Company. As used here, "Competing Line of Business" includes a business that involves a product or
service offered or to be offered by anyone other than Company that would replace or compete with any
product or service offered or to be offered by Company or its related corporations (unless Company and
its related corporations are no longer engaged in or planning to engage in that line of business).
"Company Employee" means an individual employed by or retained as a consultant to Company or its
related corporations. "Company Supplier" means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company or its
related corporations, including without limitation any OEM, ODM or subcontractor.

8. Enforcement. | make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post—employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential Information and Proprietary Developments
and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any legal action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my
employment with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9. Relief; Extension. | understand that if | violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
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injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. Injunctive relief will not exclude other remedies that might apply. If | am found
to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that | have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, successor
or assign without the need for further authorization or agreement from me. This Agreement will be
governed by the laws of the country and/or state identified as my work location in which | work at the time
of its enforcement.

11. Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and responsibilities defined herein.

12. Acceptance by Employee. By placing my signature below, | confirm that | have read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company

Lowenira Sethy

Lokendra Sethi (Aug 5,2022 10:32 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources

FOR Employee
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Name : HARSHITHA B U

Horshitha. B.U

Harshitha.B.U (Aug 5, 2022 11:54 GMT+5.5)

Date : Aug5,2022
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