e
o (i commai)>

Yearly Status Report - 2018-2019

Part A

Data of the Institution
1. Name of the Institution CAUVERY COLLEGE , GONI KOPPAL
Name of the head of the Institution PROF USHA LATHA S R
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08274247262
Mobile no. 9900370521
Registered Email cauvery. gnl @mail .com
Alternate Email pemmai ah. ut @nai | . com
Address POST BOX NG5 VI DYANAGAR GONI KOPPAL

KODAGU
City/Town CAUVERY COLLEGE GONI KOPPAL
State/UT Kar nat aka
Pincode 571213




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof M S. Bhar at hy

Phone no/Alternate Phone no.

08274247262

Mobile no.

9980461366

Registered Email

cauvery. gnl @nuail.com

Alternate Email

ccgi gqac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. cauverycol | egegpl . edu.in/

wp- cont ent / upl oads/ 2019/ 05/ AQAR- 2017- 18
- FI NALONE1718. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. cauverycol | egegpl . edu. i n/ wp-
cont ent / upl oads/ 2020/ 05/ Acadeni c-

Cal endar - 18- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
2 A 3.11 2011 16- Sep- 2011 15- Sep- 2016
1 B++ 2.80 2005 28- Feb- 2005 27- Feb- 2010
6. Date of Establishment of IQAC 10- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC
I nternational Yoga Day 21-Jun- 2018 350
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 8
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC held a workshop on 22.10.2018 on ‘The Data Centric Assessnent process of
NAAC Accreditation. Dr. Ravishankar, coordinator of I1QAC, Field Marshal K M

Cari appa col | ege, Madi keri was the Resource person Soci o Economi c survey was
conducted by the department of PG studies in Economics in collaboration with | QAC
from 08/ 10/ 2018 to 13/ 10/ 2018 Conducted Leadership training progranme through M.
Pai Foundation Munbai on 16/08/ 2018 and 17/08/2018 Department of English

organi zed a national sem nar on ‘Ilnnovative nethods and Techni ques in teaching
English | anguage and literature at the UG Level’ on 21.02.2019. Arranged

Pl acement drives

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year




Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Council of the Managenent 26- Feb- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 30- Sep- 2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The Institution does have a well

currently operational (maximum 500 words) devel oped Managenent |nformation system
whi ch manages all the information
relating to the functioning of the
Institution. Al the information is
docunented and stored digitally.
Library is fully autonmated. The
adm ni strative wing stores data rel ated
to students and Staff accurately. All
the information is regularly nonitored
by the Head of the institution.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Faculty menbers are regularly oriented regarding effective inplenmentation of
the curriculum The university and the institution provide the necessary
support for effective curriculumdelivery. The university conducts workshops
and orientation programres to informand equip the teachers with better ideas
regarding the new curriculumintroduced. In these workshops the curriculumis
di scussed in detail with nock denonstrations, required guidelines are provided

for simulated teaching and effective curriculumdelivery. The institution




provides OOD facilities, along with the travelling expenses and dearness
al | ownances, enabling the teachers to attend the workshop / orientation
programes conducted by the university. The institution nakes provision for
nodern net hods of teaching for effective curriculumdelivery. Technol ogy
enabl ed classroonms with LCD projectors and ICT facilities nake the teaching /
| earni ng process nore effective. Teachers are encouraged to attend workshops /
orientation progranmers on new curricul um where in-depth anal ysis and
di scussi ons take place. Sone teachers attend such workshops as resource persons
and share their expertise. Regular field study, socio econom c survey; visits
to courts, other libraries, literary centres and industries are arranged for
students to expose themto the work experience. Faculty nenmbers actively
participate in the designing and devel opnment of curriculum as BOS/ BOE nenbers.
In the past five years, 12 nmenbers of the faculty have served the university as
BOS nenbers. These nenbers basically collect feedback from students and ot her
stake holders on curriculumand pass it on to the statutory body of the
uni versity during BOS neetings. The institution has its own curriculumfor a
variety of certificate courses it offers. These courses are designed, devel oped
and planned to hone up the skills of the students as an extra edge to their
general |earning. However in the case of add-on course (Functional English) we
adhere to the curriculum desi gned by the university
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conmuni cat Ni | 11/ 07/ 2018 1 Enpl oyabi | Yes
ive English ity
and Soft
skills
training
Basi c Ni | 11/ 07/ 2018 1 Enpl oyabi | Yes
comput ers ity
Yoga and Ni | 11/07/ 2018 1 Heal t h Yes
Medi tation
Ni | 11/ 07/ 2018 1 Enpl oyabi | Yes
Horticulture ity
Basi c Ni | 11/07/ 2018 1 Enpl oyabi | Yes
Accounti ng ity
Ni | 11/ 07/ 2018 1 Enpl oyabi | Yes
Verm cul ture ity
Ni | 11/ 07/ 2018 1 Tal ent Yes
Personal ity Enhancenent
Devel opnent
Marti al Ni | 11/ 07/ 2018 1 Safety Yes
Arts
Pl unbi ng Ni | 11/07/ 2018 1 Enpl oyabi | Yes
and Electrif ity
i cation
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
652

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Yoga and Meditation

11/07/ 2018

40

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Fi nance Marketing and 2
Human Resource Managemnent
BCA I nformati on Technol ogy 35

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

uni versity curriculum Besi
institution |Iike Comrmuni cat
nmeditation, etc.,
hol der s

des,

ive English, Basic conput

Feedback coll ected from stakehol ders is conveyed to the university through
teachers who serve as BOS nenbers which |ater gets incorporated in the
the certificate courses offered by the

ers, Folk art, yoga, and

are i ntroduced based on the feedback collected fromthe stake

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Application received

Number of Students Enrolled




MCom Hunman 60 30 27
Resour ce
Devel opnent
VA Economi cs 40 15 13
BCA Ni |l 60 30 28
BBA Taxat i on 60 30 28
BSc Physi cs 70 60 53
Bot any Zool ogy
Mat hemat i cs
BCom Taxat i on 130 140 133
BA Economi cs, 175 52 49
Engl i sh
Literature,
Kannada
Literature,
CGeogr aphy,
Political
Sci ence
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 898 102 40 6 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
46 46 36 7 0 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are divided into groups, each group consisting of 25 students are placed under a teacher
counsellor/facilitator for academic and personal counselling. Counselling registers are provided by the institution
to record the marks, attendance, interest and hobbies of students. Each class is provided with two facilitators
who monitor the progress of students every year. The facilitator encourages the students to participate in various
curricular and co curricular activities and tries to boost the morale of the students. In addition to this, the college
has appointed a part time professional counselor to provide necessary counselling to students when required.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution




1000

46

1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

30

10

20

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 M. Vanith Kumar Lecturer St at e Best NSS
Oficer Award

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has the fixed tinme table for theory classes and practica
cl asses, tutorial classes and renedi al classes. Attendance is conpul sory and it
is taken every hour. SM5 is sent to the parents of the absentee students.
Intimation about all the progranmes of the college is sent through
SMS. Conti nuous eval uation of the students is carried out through nonthly tests,
unit tests, internal assessnent exans, assignments and project work. Marks
scored by each student is recorded and sent to the parents through SVM5
Students are assessed through their participation in various activities. Extra
cl asses are conducted and extra coaching is given for those who | ag behind.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c calendar is issued to all the affiliating colleges by the
uni versity before the commencenent of the senester. The teaching plan is done
at the departnental level. The HODs along with the other faculty nenbers
prepare the teaching plan and subnmit the same to the principal. Work dairy is
mai nt ai ned by each faculty which will be counter signed by the principal. The
HOD di scusses and distributes topics and unit wi se syllabus anbng the faculty
of the departnent. Tests are conducted after the conpletion of each unit.
Internal assessment exam nations are conducted twice in a senmester. Assignnents
are also given on inportant topics. Tests narks and grades are maintained in a
separate register. College tine table is prepared by the commttee consisting
of senior teachers. Final exanms and val uati ons are done according to the
uni versity schedule. Practical exans are conducted at the college |evel under
t he supervision of external exam ners. The date and place of central evaluation




are fixed by the university. The results are published in the university
websi t e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. cauverycol | egegpl . edu. i n/ adn ssi ons/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MCM MCom Human 52 52 100%
Resour ce
Devel opnent
ECS VA Economi cs 12 12 100%
BCA BCA NA 35 35 100%
BSC BSc PCM CBZ 36 32 89%
BBA BBA Taxat i on 28 14 50%
BCM BCom Taxati on 91 62 68%
BAS BA HEP HEG 40 38 95%
HKP HEngP

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. cauverycol | egegpl . edu.in/#

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

A Workshop on The Data | QAC 22/ 10/ 2018

Centric Assessment

process of NAAC
Accredi tation

A national sem nar on Dept of English and | QAC 21/ 02/ 2019
‘I nnovative methods and




Techni ques in teaching
Engli sh | anguage and
literature at the UG

Level’

Tal k on Intellectual
property rights- Dr
Angadi , FMKMC Madi keri
was the resource person

I QAC

11/ 03/ 2019

Wor kshop on Wb
Devel opnent

Dept of Conputer
Appl i cations

28/ 01/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Sat e Best NSS NSS Uni t Kar nat aka 08/ 03/ 2019 NSS
Uni t State
St at e Best M. Vanith Kar nat aka 08/ 03/ 2019 NSS
NSS O ficer Kumar State
Awar d
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 1 3

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 6
Li brary 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 7 2 0 0
papers
At t ended/ Semi 0 6 0 0
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Annual Canp NSS 6 85
Bl ood Donati on NSS, NCC and Red 4 125
Cross
Swat ch Bhar at h NSS and NCC 10 182
Anti Drug NSS and Red Cross 5 180
Canpai gn
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NSS St at e Best NSS Kar nat aka State 100
Uni t
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites




Anti Drug Red Cross Anti Drug 4 120
awar eness awar eness
Canpai gn Canpai gn
CGender |ssue Wwonens Cel | CGender |ssue 5 250
Ai ds NSS Al ds 8 120
Awar eness Awar eness
Swachh Bhar at Ranger s and Swachh Bhar at 5 60
Rovers

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Associ at es

on-t he-
job training

Cosono
Technol ogy
Kushal nagar
7899147627

20/ 08/ 2018

28/ 02/ 2019

100

Associ at es Pr

wor k

SRI P Tech
Pvt Ltd
Yel ahanka
Bangal ore
9972597032

oj ect

02/ 01/ 2019

30/ 03/ 2019

35

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

t he students

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Crossnove 01/ 06/ 2018 | mpart Traini ng 100
Technol ogy
Krishi Vijyaan 10/ 07/ 2018 Trai ning the 85
Kendr a students on Soi l
testing, mushroom
cul tivation,
vermculture etc
Coorg Institute 25/ 07/ 2018 Provi di ng 150
of Technol ogy technical skills to




Coorg Institute 16/ 08/ 2018

of Dental Science

Conducti ng Dent al 500

Canps

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
700000 523312
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Newl y Added
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y 4.3.3 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
51964 6053453 407 61298 52371 6114751
Ref erence
Books
e- Books 3135000 12000 3135000 0 6270000 12000
Journal s 112 47100 12 4800 124 51900
e- 2101 5000 4000 6000 6101 11000
Journal s
CD & 90 42203 5 2500 95 44703
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Platform on which module
is developed

Name of the Module

Date of launching e-
content

No Data Entered/ Not Applicable !!!




View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 140 2 71 2 0 29 24 10 0
g
Added 8 0 2 0 0 0 0 0 0
Tot al 148 2 73 2 0 29 24 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

110000 104333 590000 418979

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has a vast network of infrastructural facilities available
for its staff and students. There are enpl oyees on pernmanent and contractua
basis who nmaintain the infrastructure of the college. Additional technica
assistants are enployed for up keeping, cleanliness and nai ntenance of the
i nfrastructure. Canpus nai ntenance conmittee conprises of teachers, students
and nonteaching staff. Any repair and renovation work is al so suggested by the
committee and action is taken after the approval of the nanagenent. The staffs,
under the supervision of concerned heads regularly nmaintains the | aboratory
equi prrents. The library also keeps check on the books issued, returned, danaged

or to be weeded out. The upkeep and nai ntenance of the conputers/ labs is a
continual process. Plunbing, electrical fittings, repair of furniture, cleaning
of water tanks are also carried out by naintenance conmittee whenever required.

Per manent staff is appointed for cleaning the college canpus, the classroons
and the wash roons daily. The internal stock verification and auditing is done
periodically. Electrical and nmechani cal equipnments are taken up for calibration

and precision neasurenents as and when required. As a precision neasure the
equi pnents are calibrated periodically. Calibration faults directed in between

are repaired i medi ately. The facilities which are outsourced |ike
housekeepi ng, catering, healthcare, pest control, and security are renewed
annual |y based on their performance. A full tinme naintenance officer is
appoi nted for the upkeep and mai ntenance of the canpus. Several technical staff
like electrician, a plunber and other technicians are available in the canpus




and regularly check and nonitor the sensitive instrunents in physics and
chem stry laboratories. The conmputers in the college are maintai ned properly.
CCTV caneras have been installed at strategic |ocations. The coll ege uses UCC
grants and its own funds to maintain the infrastructure.

http://www.cauverycollegegpl.edu.in/facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Number of students Amount in Rupees

Name/Title of the scheme

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students Agencies involved

enrolled

Name of the capability Date of implemetation

enhancement scheme

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CA and CS 120 120 0 0
Car eer
Counsel I'i ng
2019 Nat i onal 130 130 1 0
skill
devel opment
pr ogram
2019 Car eer 120 120 1 0
Counsel I'i ng
on Avi ation
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed




visited participated visited participated
Nandi 128 18 Anant Cars 50 31
Toyot a
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 5 Under BA Mangal or e VA
Graduati on Uni versity
2019 5 Under BSC Mangal or e VEC
Graduati on Uni versity
2019 10 Under BCOM and Mangal or e VBA
Graduati on BBA Uni versity
2019 15 Under BCOM and Cauvery M COM
Graduati on BBA Col | ege
CGoni koppal
2019 5 Under BCA St. MCA
Graduati on Phi | omena' s
Col | ege
Mysor e
2019 10 Under BCA Ant ut ha MCA
Graduati on Uni versity
Mysor e
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

I ntercoll egi ate Wnens
Hockey Tour nanent

Activity Level Number of Participants
District Level Staff Di strict Level 250
Cricket, Throw Ball and
Badm nt on Tour nanent
Mangal ore University Uni versity Level 180

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural




No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students Associ ation was inaugurated on 22/09/2018 to pave the way for
activities. The associ ation organi sed a host of progranmes |ike Tal ents Day,
Intercol |l egiate tournanments, Blood Donation Canps, Swatch Bharath Canps Anti

Drug, Anti Raggi ng marches etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

CAAG was established in the year 2003, on Novenber 21st. and regi stered on 19th
Jan 2016. (KODS89201516) The associ ation was naned as “The Cauverians Al umni
Associ ati on, Goni koppal”, in short CAAG The office of association is |ocated
in the premses of the Institution. Al exstudents are be eligible to becone
Iife menbers on paynment of Rs.500 as Registration fees. The nanagi ng commitee
consists of the President, VicePresident, Treasurer, Secretary and Joint
Secretary. The benefits of CAAG is be open to all exstudents of Cauvery coll ege
, for a period of mnimmone year irrespective of caste, creed, religion, sex,
nationality provided he/she is willing to live up to the ains and objectives of
CAAG

5.4.2 — No. of enrolled Alumni:

1800

5.4.3 — Alumni contribution during the year (in Rupees) :

35000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alummi Associ ation conducts regular nmeeting on a nonthly basis to di scuss
the activities to be organised in the institution. A District |evel Elocution
conpetition was organi sed at the canpus

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Governing Council is the apex policy making body it appreciates the
necessity of involving all stake holders in the managenment and towards this
end. The coll ege Governing Council involves teacher’s representatives to speak
on acadenmic and related natters. Provi des enough opportunities to the
nont eaching staff to speak on areas of devel opnent of the institution. Student
representatives are provi ded opportunities to give suggestion on matters
related to students. Menbers of PTA and Alummi give their val uabl e suggestions
for the devel opnent of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The aut omati on conputing has
transformed our library into an
i nformation center using Easylib
software. Qur library has operationa
activities are fully conputerized. Qur
library has a rich collection of 52371
vol umes of books journals on various
subjects. Al the books have been
technically processed with Bar Coding
Card Catal ogue. C assification of book
is based on Dewey deci nal
classification schene. W have separate
New s paper section, periodical,
guestion paper section internet section
etc. Use of ICT resources and conputer
ai ded teaching is an integral part of
learning in our institution. Use of
I CT, OHP, and Laptops etc has nade
| earning nore effective. Qur
institution is enabled with WFi. W
have a public addressing system BCA
students use communi cati on technol ogy
like video calling through Skype for
effective | earning. C assroons,
t echnol ogy enabl ed | ear ni ng spaces,
sem nar halls, tutorial spaces,
| aboratories, botanical garden,
specialized facilities and equi pments
for teaching, |learning and research
etc. W have a conputer lab with nore
than 118 conputers, |aptops, internet
facilities, LCD projectors and other
noder n gadgets. We have reprography
facilities. W have intercomfacilities
i nside the canmpus. A nultinedia
| anguage | ab provides soft skills and
conmuni cati on progranmmre for our
students. W have spacious play fields
for all sports activities

Research and Devel opnent

The Institution has a Research
Conmittee to encourage research
activities

Exam nati on and Eval uati on

I nternal Assessnent exaninations are
conducted twice in a senester.

Faculties participate in the University
Exam nati on t hrough Question Paper

Setting, invigilation and eval uation

Teachi ng and Learni ng

We have well qualified full fledged
faculty on all subjects. As |earning
resources the coll ege canpus includes a
Library with fully Conputerized Bar
Codi ng System Conputer / Miltinedia

Language Lab, Sports facilities,
Laptops, Printing machi ne, Reprography,
and the Administrative Ofice with




autormation facility to manage the
adm ni strative system Wth regard to
teaching — | earning experience, there
is a blend of traditional and nodern
t eachi ng net hodol ogi es through its
teaching — | earning innovations: the
use of ICT like LCDs, Laptops, Conputer
and Language Lab.

Curri cul um Devel opnent The Institution is affiliated to
Mangal ore University and the University
itsel f designs and devel ops the
curriculum However Faculties who are
appoi nted as nenbers of Board of
Studies contribute in curriculum
desi gni ng

Human Resource Managenent The institution has well chal ked out
pl ans for Human Resource Management.
The top Managenent ensures optinmal use
of Human Resources through vari ous
mechani sns devel oped for the purpose
The attendance of the enployees is
noni tored through Bionetrics. Teacher’s
assessnent by the students is regularly
held to ensure quality in work. The
Managenment makes tinely paynment of
sal ary and recogni ses the specia
achi evenments of the staff.

I ndustry Interaction / Coll aboration Regul ar industrial visits are
organi sed to introduce the students to
the corporate world. Canpus interviews
are arranged in collaboration with
various Organi sations.

Admi ssi on of Students Admi ssion is open to all,
irrespective of the percentage of
mar ks, on first cone first serve basis.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Admi ni stration Admi ni stration is autonated
St udent Admi ssi on and Support Aut omat ed- Prospectus that includes

adni ssion formis available at the
institutional website. Infornation
regardi ng schol arshi ps and ot her

facilities available in the canpus

Exami nat i on Exam nati on process is managed though
online and the results are displayed on
the university website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

No Data Entered/ Not Applicable !!!

View File

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Literature

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Dat a Dat a 46 5
Centric Centric 22/ 10/ 2018 |22/ 10/ 2018
Assessnent [Assessnent
of NAAC ac |of NAAC ac
creditatio |creditatio
n n
2019 Nat i onal - 150 0
Sem nar on 21/ 02/ 2019 |21/ 02/ 2019
I nnovati ve
Met hods
and
Techni ques
in
Teachi ng
Engl i sh
Language
and

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers
professional who attended
development
programme

From Date

To date Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group Insurance, Staff Group Insurance, St af f Group I nsurance,
Wel fare Soci ety Wl fare Society Schol ar shi ps, Fee

Concessi ons, St udent
Calanity Relief Fund,




| Students Wl fare Fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Auditing is done annually. Auditors are appointed for internal and external
auditing. The last audit was done during 201516 acadenic year and there are no
audit objections. Tinmely and proper advice and suggestions of the internal and
external auditors are obtained for proper disciplined financial transactions,

hence conpliance aspect does not ari se.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al ummi 22036 Fees

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative Yes K. M Subbai ah Yes K. M Subbai ah
CO CcOo

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent — Teacher Association neeting neetings were held regularly. PTA tiled
t he quadrangl e at the entrance

6.5.3 — Development programmes for support staff (at least three)

Skil |l Devel opnent programe Motivational talk

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I nfrastructure Devel opnment Organi sed Nati onal Sem nar O gani sed Leadership
Trai ning Prograns and Pl acenent Drives

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on 06/ 03/ 2019 06/ 03/ 2019 30 10
Gender Equity
and Wonen
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar thermal

Devi ces such as sol ar

wat er

devices are very effective for
heat er,
alternative to electrical

sol ar

conservation of
| anps have been installed as an
appl i ances.

renewabl e energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Any ot her simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 07/ 2 1 Def or es 92
019 Pl anti ng tation
of
Sapl i ngs
2018 1 1 24/ 12/ 2 7 NSS 95
018 Annual Ext ensi on
Camp service
to | ocal
conmmuni ty
2018 1 1 28/ 07/ 2 1 Agri cul Agri cul 92
018 ture Deve ture
| oprrent
in India
2018 0 1 10/ 08/ 2 1 Art and 95
018 Honoring | Culture
t he
artists
2018 1 1 16/ 08/ 2 2 Leaders Leaders 60
018 hi p hi p
training |[Qualities




progr amre
2018 1 1 08/ 10/ 2 6 Soci o 30
018 Econom ¢ | Econonmi c
survey St at us
2018 1 1 13/08/2 10 Servi ce Duri ng 10
018 at relief | Natural
Canps Di sast er

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Pr ospect us 09/ 04/ 2018 To provide information
to the students regarding
the rules and regul ation
of the college and the
noral conduct to be

f ol | owed
Handbook on Code of 04/ 06/ 2018 To fam liarize the
Conduct issued by the staff regarding the
managenent service rules, code of

conduct regul ati ons and
the gui delines of the
institution

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Certificate 11/ 07/ 2018 27/ 03/ 2019 65
course on Yoga and
Medi tati on

Certificate 11/ 07/ 2018 27/ 03/ 2019 40
Cour se on
Personal ity
Devel opnent

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy conservation through Switching off fans, conputers, and |ights when not
required and not in use. Use of LED bul bs, solar |anps Laser printers are
pl aced on | ow power consunption Use of renewabl e energy solar water heater,
solar | anps Rain water harvesting project has been inplenented The college is
decl ared as plastic free zone. Litter free drive is undertaken Use of paper is
reduced Pl antation drives are organi sed G een house is naintained

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Carbon Neutrality Zone 2. Goal Environnental
wel I being is an inportant matter in the health of the nation. To make our own
envi ronment heal t hy, peaceful and harnoni ous we need to do our bit in taking

care of it. Wth this objective in mnd the institution decided to nmaintain its
surroundings free frompollution of all kinds. Carbon neutrality zone has been
t hought of as one such progranme that woul d create awareness anong the students
to keep the canpus green, naking it a total ‘Carbon Neutrality Zone' . 3. The
Context. Qur canpus is blessed with the bounty of nature and has not been




pol luted by | eaving carbon foot prints. However, we are consci ous of
environmental issues at the global front, hence, we have taken neasures to
retain our canpus as a carbon neutrality zone by planting trees, naintaining
the fernhouse, installing solar panels, and bio degradabl e waste nmanagenent
units. Wiile inplenenting these neasures we have had financial crunch and
| abour depl oynent problens. 4. The Practice. To put the ‘Carbon Neutrality
Zone’'’ project into practice the | QAC allocated responsibilities to various
active wings of the college Iike NSS, NCC, Rangers and Rovers, Red Cross and
cultural committee to prepare the plan of action for the acadenic year to
intensify its practice and application. Likew se these units conduct and
organi se various programes to enforce the project into practice. The units
have taken it upon thenselves to conduct the follow ng activities to strengthen
the said project. Activities |ike vananahotsava , mmintaini ng herbal garden,
verm conposting unit, periodical inspection and maintenance of sol ar panels,
regul ar cl eani ng of the canpus, maintenance of the garden and many such
activities are conducted to keep the canpus green. 5. Evidence of Success
Cimte change and G obal warmng is a core issue of debate all over the world
This is a significant natter to be incorporated in the Indian higher education
too. The Carbon Neutrality practice in our canpus is a small step forward in
creating social consciousness anmong the youth and in pronoting national well
bei ng. 6. Problens Encountered and Resources Required. Naturally while
i mpl ementing any progranme hurdl es crop up and obstacles cone in the way.
However, we have been able to cut across these barriers in our owmn way. As we
are under credit based senester schene shortage of tine is a major problem And
sonetines getting an expert resource person also would be a problem and
budgeti ng these programes poses problens as we do not get sufficient |abour
force and enough funds to keep it going. Qur students come fromfar off places
and they do not have transport facilities after |ate hours and hence we find it
difficult to squeeze in programmes wi thin the schedul ed hours of our system
Title of the Practice: Regular Folk Arts Training. 1. Goal The strength of
India as a nation lies in its diversity which is reflected through its
mul tifarious culture, tradition and customnms, practised by different conmunities
that add color to the nation. Keeping this in mnd we thought of introducing
Folk Arts training in the canpus to preserve, pronote and spread culture,
custons and traditions, propagating it through young artists. At any point of
time one should not allow our distinct culture and traditional practices to die
down because we believe that the strength of the nation lies only in bringing
toget her these diverse culture and traditions under one unbrella of the nation
2. The Context. India is well known for its cultural diversity world over.
Hence the Indian universities have placed inportance to cultural furtherance as
part of its curriculumand in the light of this we have given inportance to
pronote folk arts. Through its practice we wi sh to uphold our distinct and
uni que culture and al so respect other cultures by practising cultural exchange
programes. This practice has strengthened secul ar feeling anong the students.
The folk art training will ensure the continuation of cultural heritage, its
custons, and practice and help the youth to carry it forward. 3. The Practice.
Wth the association of cultural organizations training canps and certificate
courses in folk arts are regularly conducted. The cultural comittee of the
coll ege has trained regular Folk Art troops in collaboration wi th Karnataka
Kodava Sahithya Acadeny. The conmittee conducts practice sessions and depl oys
students in teans to performin other institutions, festivals, and national
forums. Students take part in various conpetitions conducted in the district by
the universities and state organi zati ons. The Mangal ore uni versity has Kodava
Adyayana Peeta (Centre for Kodava Studies) where in our nenbers involve in
their activities. The NSS and NCC have participated and al so have organi zed
cul tural exchange programes. 4. Evidence of Success Qur cultural teans
participate in state and national level cultural fests and conpetitions. The
young anbassadors of our college spread and pronote the unique feature of our




culture all over. They bring laurels to the institution and by training others

they help in preserving the uni queness of the land. 5. Problens Encountered and
Resources Required. As our institution is Rural based and caters to the

students of several villages and as our students cone fromlower income strata

and fromfar off places and they do not have transport facilities after late
hours and hence we find it difficult to squeeze in programmes w thin the
schedul ed hours of our system Besides, fund nobilization and providing
costunmes are the nmjor hurdles faced.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. cauverycol | egegpl . edu.in/activities-of-iqgac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The basic purpose of the institution is to successfully translate the stated
goal s, vision and mssion into acconplishments. The institution has undoubtedly
succeeded in this direction. In addition to inparting quality higher education

to the rural youth at affordable cost the institution has been striving to
moul d and nurture talents in students so as to make themselfreliant. Courses
offered by the institution help students in acquiring life skills, building
sel festeem and sel fconfi dence. Pronotion of sports activities has been a part
of our mssion and our students have perfornmed exceedingly well in the area of
sports bringing laurels to the institution. The have made comendabl e feats in
various tournanments and sports events at the District, University, State and
Nati onal Levels.

Provide the weblink of the institution

http://ww. cauverycol | egegpl . edu.in/

8.Future Plans of Actions for Next Academic Year

The Achi eve excellence in acadenmics To provide quality training and pl acenent
opportunities To conduct fest, workshops and sem nars To encourage faculties to
participate in semnars and conference and present papers at National and
International Level To pronote research activity and publish articles To organise
competition |like elocution, Quiz, sports events etc.. To encourage sports and
cultural activities To organi se extracurricular and co-curricular activities To
Conduct extension activities through NSS, NCC, Red Cross and Rovers and Rangers
To Strengthen MOUs with other organisations




